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Certification

This certifies that the pages in the Journal constitute the official records of the twenty-
first session of the Western Jurisdictional Conference and its tenth session under the
United Methodist Church, held at Christ United Methodist, Salt Like City, Utah,
November 2-5, 2022. This journal includes the offices and personnel of the conference,
all preparatory committees, future committees, and elected personnel. It includes the
program, daily proceedings, rules, procedures, history, events, reports and action taken
by the Western Jurisdictional Conference.

Rev Bradley Laurvick
Secretary, Western Jurisdiction
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Welcome Letter from the Jurisdictional Secretary

Greetings Siblings in Christ!

On November 2nd, the 2022 Western Jurisdiction Conference will be called into
session to care for the ministry and work of the people called Methodist across our
jurisdiction. While the decision making of the delegates begins once the gavel sounds,
we give thanks that discernment has been constant and prayerful throughout our
region, in the months leading up to our gathering.

Offered here, in the pre-conference packet, are pieces of legislation received by
October 10th, as well as reports from Jurisdictional Committees. Please note, the
petitions have been numbered in the order in which they were received and our rules
do not limit potential legislation to those received by the packet-deadline.

To all those who will join us— delegates, volunteers, observers, family and
friends of those discerning, leadership and staff of our conferences and jurisdiction,
Episcopal leaders active and retired— it is my sincere prayer that when people ask you
what you are doing the first week of November, or wonder why you are heading to Salt
Lake City, you will not say, “I have a meeting,” but you will respond clearly and proudly,
“l am going to discern the will of God.” For that is our call, that is the work of the
church, that is our part in this moment, as we nurture and care for this place Where
Love Lives.

May You Be Blessed and Be a Blessing,

Rev. Bradley Laurvick
Secretary to the Western Jurisdiction of the United Methodist Church

WJC Journal 2022 4 of 84



Western Jurisdiction Emerging Vision

Foundational to the emerging vision of the Western Jurisdiction is the
denominational mission of making disciples for Jesus Christ. The various
elements of the following vision all move us in the direction of making disciples:

A home for all God’s people, gathered around a table of reconciliation and
transformation: the Western Jurisdiction of The United Methodist Church is
multicultural and inclusive, engaged in the life of its communities, with confident,
effective lay and clergy leadership who, in diverse ministry settings, form disciples
who live out the Good News of Jesus as global citizens.
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Western Jurisdiction Active Bishops

Cedrick D. Bridgeforth Minerva Carcafio

Dottie Escobedo-Frank

Karen Oliveto Carlo A. Rapanut
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Western Jurisdiction Retired Bishops

Elias Galvan
Warner H. Brown

Grant Hagiya Robert Hoshibata
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Roy Sano Elaine J.W. Stanovsky

Mary Ann Swenson Melvin Talbert
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Officers, Staff and Personnel of the 2016 Western Jurisdictional Conference

College of Bishops
Active

Cedrick D. Bridgeforth - Greater Northwest Episcopal Area
Minerva Carcafo - San Francisco Episcopal Area

Dottie Escobedo-Frank - Los Angeles Episcopal Area
Karen Oliveto - Mountain Sky Episcopal Area

Carlo A. Rapanut - Phoenix Episcopal Area

Retired

Warner H. Brown
Elias Galvan

Grant Hagiya

Robert Hoshibata
Roy Sano

Elaine J.W. Stanovsky
Mary Ann Swenson
Melvin G. Talbert

Officers

Secretary- Bradley Laurvick

Assistant Secretaries- Elizabeth Berg, Laura Jaquith-Bartlett, Katherine Tang
Leadership Team Chair- Donna Pritchard

Agenda Chair- Linda Caldwell

Episcopacy Chair- Mary Huycke

Program & Arrangements Chair- Karen Nelson

CF&A- Mark Bateman

InterEthnic Coordinating Committee - Fel Cao
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Delegates by Conference

This list of delegates and reserves represents the delegations as the were elected. Due
to the considerable time between election and the 2022 WJ Conference, some of the
names below are no longer active in their delegations. Reserves, functioning as “Active
Reserve,” fill any open seats so that delegations are fully represented.

Delegation Sizes:

Alaska

California-Nevada
California-Pacific
Desert Southwest

Oregon Idaho

Pacific Northwest
Rocky Mountain*

Yellowstone*
Total

4
20
22
10
8

14
18
4

100

* Though merged into the Mountain Sly Conference in 2019, delegations for WJC 2022 were
based off of the denominational census prior to the merger.

Annual Conference

Alaska Missionary
Alaska Missionary
Alaska Missionary
Alaska Missionary
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada

California-Nevada

First Name
James
Jo Anne
Daniel
Lonnie
Kah-din
Micheal
Elizabeth
Emily
Staci
Rebecca
Dale
Michael
Siosifa

Ryland

Last Name
Doepken
Hayden
Wilcox
Brooks
Kuan

Pope
Brick

Allen
Current
Bernstein
Weatherspoon
Hsu
Hingano

Fernandez
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California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific

California-Pacific

Angela
Lauren Michelle
Kristin
Randolph
Felicisimo
Gayle
Matthew
Rebecca
Theon
Ruby
Cedrick
Monalisa
Allison
Mark
Sandra
Mele
Molly
JoAnn
Thomas
Rachel
John
Erich
Frank
Jason
Darin
Claire
Richard
Dione

Patricia

Brown
Stevens
Stoneking
Miller

Cao
Shearman
Pearson
Cramer-Mowder
Johnson
Bago
Bridgeforth
Tuitahi
Mark
Stephenson
Olewine
Maka
Vetter
Fukumoto
Choi
Gipson
Farley
Schmitt
Wulf
Takagi
Arntson
Williams
Bentley
Taylor

Farris
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Lay
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California-Pacific
California-Pacific
California-Pacific
Desert Southwest
Desert Southwest
Desert Southwest
Desert Southwest
Desert Southwest
Desert Southwest
Desert Southwest
Desert Southwest
Desert Southwest
Desert Southwest
Oregon-ldaho

Oregon-ldaho

Oregon-ldaho

Oregon-ldaho

Oregon-ldaho

Oregon-ldaho

Oregon-ldaho

Oregon-ldaho

Pacific Northwest
Pacific Northwest
Pacific Northwest
Pacific Northwest
Pacific Northwest
Pacific Northwest
Pacific Northwest

Pacific Northwest

Mary
Judy
Stuart
Daniel
Paul
Anthony
Julie
Elizabeth
Trinity
Deanna Dee
Carla
Mary
Glenda
Wendy
Janice
Anna
Mark
Donna
Kylie
Jeremy
Lydia
Elizabeth
Allison
Gregory
Brant
Kathleen
Dionica Lauren
Joe

Falisha

Blagojevich
Chung
Ahn
Hurlbert
Gomez
Tang
O'Neal
Rambikur
Donovan
Lombardi
Whitmire
Klaehn
Hill
Woodworth
Nelson
Cho
Bateman
Pritchard
Nelson
Smith
Henry
Schindler
Bihl
Sealey
Henshaw
Weber

Sy

Kim

Hola
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Pacific Northwest
Pacific Northwest
Pacific Northwest
Pacific Northwest
Pacific Northwest
Pacific Northwest
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Yellowstone
Yellowstone
Yellowstone

Yellowstone

Daniel
Kristina
Jennifer
Marie
Shalom
Noriko
Jasper
Havea
Kent
Gayla Jo
Valerie
Aileen
Jessica
Stephanie
Megan
Douglas
Jeffrey
Nathaniel
Emily
Amy
Travis
Judith
Eric
Isaac
Dawn
Donald
Mark

Camille

Del Rosario
Gonzalez
Phillips
Kuch-Stanovsky
Agtarap

Lao

Peters
Tukutau
Ingram
Slauson
Jackson
Jimenez
Rooks
Moffitt
Armstrong
Palmer
Rainwater
Taiwo
Hagan

Go

Walker

Hill

Smith
Strauss
Maurer-Skerritt
McCammon
Calhoun

Castles
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Reserve Delegates by Conference

Annual Conference
Alaska Missionary
Alaska Missionary
Alaska Missionary
Alaska Missionary
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
California-Pacific
Desert Southwest

Desert Southwest

First Name
Lisa

Wilma
Bennie Grace
Kelly

Motoe
Audrey
Kathleen
Beverley-Ann
Hyok In
Amanda
Craig

David
Eugenie-Myrna
Leslie

Bener

Nina

Sam

Phillip
Eugene
Andrew
Tonya
Elizabeth
Mandy
Katharine
Javier

Jessica

Last Name
Talbott

Lynch

Nabua
Marciales
Yamada
Barrow

La Point-Collup
Boxill-German
Kwon

Bulls

Brown
Troescher
Bernadel-Huey
Rickerd
Agtarap
Klepac

Kim

Valdes

Han

Esposo
Harris

Roark

McDow

Henry
Olivares

Brown
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Desert Southwest
Desert Southwest
Desert Southwest
Desert Southwest
Oregon-ldaho
Oregon-ldaho
Oregon-ldaho
Pacific Northwest
Pacific Northwest
Pacific Northwest
Pacific Northwest
Pacific Northwest
Pacific Northwest
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Yellowstone
Yellowstone
Yellowstone
Yellowstone
Yellowstone

Yellowstone

Gary
Matthew
Timote
Marjorie
Daryl
Cara
Julia
Austin
Nancy
Nicholas
Erin

Kay
Benjamin
Philip
Maria
Tiffany
Susan
Sione
Lola
Sami
Diane
Jan
Maryann
Jeremy

Grant

Kennedy
Harris
Plukala
Hrabe
Blanksma
Lybeck
Nielsen
Adkinson
Tam Davis
Romeijn-Stout
Tombaugh
Barckley
Sparkman
Rogers
Angermayr
Keith
Mclintosh
Tukutau
Spradley
Pack-Toner
Martin
Witman
Hall

Scott

Skerritt
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Western Jurisdiction Conference 2022 Agenda

Wednesday, November 2nd

9:00am:
10:00am:

11:30am:
12:00pm:
1:00pm:
2:30pm:
4:00pm:
4:30pm:
6:15pm:
6:30pm:

Opening Worship and Episcopal Address
Welcome and Introductions

Procedural Motions

Roll Call

Report of the Rules Committee
Certifying Ballot

Lunch

Committee on Episcopacy “Game Show’
Speeches from Candidates
Break/Delegation Meetings

Candidate Scenario Reflections

Take a Ballot

Dinner and Conversation

Thursday, November 3rd

9:00am:

10:30am:

12:30pm
1:30pm:

3:00pm:
3:30pm:

5:30pm:
7:00pm:

Devotions
Ballot
Delegation/Caucus Meetings
Report of the Committee on Nominations
Reports
Presentations
Ballots
Lunch
Presentations
Reports
Ballots
Delegation/Caucus Meetings
Break
Presentations
Reports
Ballots
Delegation/Caucus Meetings
Dinner
Memorial Service

WJC Journal 2022
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Friday, November 4th

8:30am:
9:00am:

12:30pm:
1:30pm:

3:30pm:
5:30pm:
7:00pm:
8:00pm:
8:30pm:

Devotions

Ballot

Budget Presentation

Vote on Nominations Report
Reports

Legislation

Lunch

Reports

Ballots

Legislation

Delegation Meetings
Dinner

Celebration of Retirements
Ice Cream Social
Necessary Business

Saturday, November 5th

9:00am:
9:30am:
10:00am:
10:15am:
10:30am:
11:30am:
1:00pm:

Devotions

Adoption of Budget
Election of Treasurer
Legislation

Episcopal Assingments
Lunch

Service of Consecration

WJC Journal 2022
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Nominations Report

First Name

Last Name

WJ Conference Secretary

Brad Laurvick

Lay/Clergy

clergy: elder

Administrative Review Committee

Bennie Grac¢ Nabua

Angela Brown
Jason Takagi
Trinity Donovan
Jeremy Smith

Joe Kim
Jessica Rooks
Appeals, Committee on
Jeff Rainwater
Saia Tui'tahi
Pamela Gray
Melissa Rynders
Lydia Henry
Warren Light
Derek Nakano
Karen McRae
Rosie Guadarama
Andy Bartell
Shinya Goto
Donna Pritchard
DJ Del Rosario
Ruben Torres
Liwliwa Robledo
Burt P. Yin

Sherry Hill
Archives and History
Larry Hayden
Stephen Yale

Lori Alton

clergy: elder

clergy: deacon
professing lay member
professing lay member
clergy: elder

clergy: elder

clergy: elder

clergy: elder
clergy: elder
professing lay member
clergy: elder
professing lay member

clergy: full-time local pastor

clergy: elder

clergy: elder

lay: diaconal minister
professing lay member
clergy: elder

clergy: elder

clergy: elder

clergy: elder

lay: diaconal minister

clergy: full-time local pastor

professing lay member
professing lay member
professing lay member

professing lay member
clergy: elder

professing lay member

Gender
Identity | Ethnicit| Conference

male

female
female
male
female
male
male
female

male
male
female
female
female
male
male
female

female
male
male
female
male

female
male
female

male
male

female
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NA

= =

RM Legacy

AK
Cal-Nev
Cal-Pac
DSC
OR-ID
PNW

RM Legacy
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OR-ID
PNW

YS Legacy

Cal-Pac
AK
Cal-Nev
OR-ID
PNW

Cal-Pac
Mtn-Sky
Cal-Nev
Mtn-Sky

AK
Cal-Nev
Cal-Pac
OR-ID

Age

>
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A

>

OA

OA
OA
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Kelly Murdock-Billy | clergy: elder female
Credentials Committee
Lisa Talbott clergy female |W
Ryland Fernandez | professing lay member male AS
Frank Wulf clergy: elder male w
Jess Brown professing lay member non-bina AA/B
Daryl Blanksma clergy: elder male w
Jenny Philips clergy female 'W
Amy Go professing lay member female |W
Grant Skerritt professing lay member male w
Episcopacy Committee
Dan Hurlbert clergy: elder male w
Emily Allen professing lay member female |W
Jan Nelson professing lay member female |W
Jim Doeken clergy male w
JoAnne Hayden professing lay member female 'W
Jeffrey Kuan clergy: elder male AS
Allison Mark clergy: elder female |AS
Monalisa Tu'itahi professing lay member female |PI
Paul Gomez professing lay member male H/L
Wendy Woodworth | clergy: elder female |W
Skylar Marston Bihl | professing lay member non-bina W
Gregg Sealey clergy: elder male w
Jasper Peters clergy: elder male AA/B
Gayla Jo Slauson professing lay member female |W
Don McCammon | professing lay member male w
Dawn Skerritt clergy female |W
Finance and Admin, Council on
JoeD Dowlingsoka | clergy male w
Caesar Marciales professing lay member male H/L
Amanda Bulls-Stevens| professing lay member female 'W
Kristen Stoneking clergy female 'W
Dione Taylor professing lay member female |AA/B
Molly Vetter clergy: elder female 'W
Bill Beverage professing lay member male W
Javier Olivares clergy: elder male H/L
Marshall Beville professing lay member male w
Gigi Siekkinen clergy: elder female |W
Kay Barckley clergy: deacon female |W
WJC Journal 2022
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PNW
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AK

AK
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professing lay member
professing lay member
clergy

professing lay member
clergy: elder
professing lay member

professing lay member
clergy

professing lay member
professing lay member
clergy: elder
professing lay member
clergy: elder

clergy
clergy
clergy
clergy
clergy
clergy
professing lay member
professing lay member

Bernadel-Hue| clergy

Loesburg-Zah clergy

clergy: elder
clergy

Brant Hanshaw
Judy Hill

Travis Walker
Diane Martin
Sami Pack-Toner
Archana Carey
Higher Education & Campus Ministry
Brian Anderson
Lindsey Bell Kerr
Stephanie | Beverage
Soteria Galo

Willie Deuel
Danny Mclintosh
Cory Young
Investigation, Committee on
Mark Galang
Kathy LaPoint
Kathey Wilborn
Dan Wilson-Fay
Andy Dunning
Debbie Schmidt
Rosa Washington
Diana Huerta
Myrna

Linda

Ann Lyter

Sarah Merchant
Elizabeth Schindler

Nominations Committee

Fran Lynch
Anthony Tang
Elizabeth Brick
Bennie Grac¢ Nabua
Michael Hsu

Sandy Olewine
Mark Stephenson
Julie O'Neal
Mark Bateman
Anna Cho

clergy: elder
professing lay member

professing lay member
clergy: elder

clergy: elder

clergy

professing lay member
clergy: elder

certified lay minister
professing lay member
professing lay member
clergy

male
male
female
female
female
female

male

>'s/ss/ss

W

non-bina W

female
female
male
male
male

male

female
female
male

male

female
female
female
female
female
female
female
female

female
male
female
female
male
female
male
female
male
female

WJC Journal 2022

w
PI

w
w

AS

AA/B

PNW

RM Legacy
RM Legacy
YS Legacy
YS Legacy
Cal-Pac

AK
Cal-Nev
Cal-Pac
DSC
OR-ID
PNW

RM Legacy
YS Legacy

AK
Cal-Nev
Cal-Pac
OR-ID

RM Legacy
YS Legacy
Cal-Nev
RM Legacy
Cal-Nev
Cal-Nev
DSC
Mtn-Sky
PNW

AK

DSC
Cal-Nev
AK
Cal-Nev
Cal-Pac
Cal-Pac
DSC
OR-ID
OR-ID

OA

OA

> >

> > > >

> > > > >

@)

A
A
A

(ONe)

> > > > >

> > > > >

20 of 84



Kristina Gonzalez
Kathleen Weber
Stephanie | Moffitt
Mark Calhoun
Diane Martin

professing lay member
clergy: elder
professing lay member
clergy: elder
professing lay member

Program and Arrangements

Nico Reijns
Ruby Bago

Liz Roark
Carla Whitmire
Paige Lowery
David Nieda
Aileen Delgado
Maryann Hall
Archana Carey
Brad Laurvick
Rules Committee
Leslie Lopez
Richard Bentley
Timote Piukala
Jeremy Smith
Erin Tombaugh
Megan Burg

Jan Witman
Brad Laurvick

clergy

professing lay member
professing lay member
professing lay member
professing lay member
clergy: elder
professing lay member
professing lay member
professing lay member
clergy: elder

professing lay member
professing lay member
clergy: elder
clergy: elder
professing lay member
clergy: elder
clergy: elder
clergy: elder

Taskforce on Permeable Boundaries

Marie (Chivi)|Crookes

Lisa Talbott
Gayle Shearman
Dale

Denyse Barnes
Rachel Gipson
Dee Dee Azhikakath
Matthew Harris
Laurie Day

John Tucker
Julia Frisbee
Derek Nakano
Stephanie | Moffitt
Mina Nau-Mahe
Jared Stine

professing lay member
clergy
professing lay member

Weatherspoor clergy

clergy: elder
professing lay member
clergy: elder
professing lay member
professing lay member
clergy: elder
professing lay member
clergy: elder
professing lay member
clergy

clergy: elder

female
female
female
male

female

male

female
female
female
female
male

female
female
female
male

female
male
male
male
female
female
female
male

female
female
female
male
female
female
female
male
female
male
female
male
female
female
male
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Jurisdictional Leadership Team

Monalisa Tuitahi professing lay member female |PI
Anna Cho clergy female |AS
Kristi McGuire clergy female |W
Susan Williams professing lay member female |W
Kim Montenegro |clergy: elder female |ME
Lulu Sapigao professing lay member female |AS
Deborah Oh clergy: elder female |AS
Landon Isingoma professing lay member male AA/B
Beth Rambikur clergy: elder female 'W
Teri Watanabi professing lay member female ‘W
Mark Galang clergy male AS
Armando Espinoza professing lay member male H/L
Susan Mclintosh professing lay member female 'W
Zach Bechtold clergy: elder male w
Dan Hurlbert clergy: elder male W

Abbreviations:

Y: Youth, 12-18

YA: Young Adult, 18-30
A: Adult, 31-64

OA: Older Adult. 65+

AA/B (African-American/Black)

AS (Asian or Asian-American)

H/L (Hispanic/Latina/Latino/Latinx)
ME (Multi-Ethnic)

NA (Native American)

Pl (Pacific Islander)

W (Euro-American/White)

WJC Journal 2022
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https://www.umoi.org/persondetail/72358

Daily Proceedings

Wednesday, November 2, 2022

Day 1

The morning session at Christ Church UMC in Salt Lake City, Utah on
Wednesday, November 2, 2022 began with gathering songs led by David King.
They led in music throughout the proceedings.

Opening worship began at 9:07am by Rev Kristin Stoneking with a Call to
Worship. Rev. Brad Laurvick gave a land recognition. We gathered on the land of
the Eastern Shoshone, Ute, and Goshute. Mark Bateman led the body in prayer. A
scripture reading was offered by from Mark 11:14-23, 12:49-53. Rev. Jeremy
Smith offered a reading from 1 Corinthians 1:10-17. Bishop Grant Hagiya offered
an episcopal address.

The Plenary Session began at 9:46am called to order by Bishop Karen Oliveto.
Introductions were made of Rev Linda Caldwell (Agenda Chair), Rev Brad
Laurvick (Jurisdictional Conference Secretary), Rev Mary Huycke (Chair of
Committee on Episcopacy) and Rev Lisa Petty (Host Clergy).

Rick Hunt offered safety protocols. Emergency phone number was offered: (719)
339-5611. Program and Arrangements chairperson Karen Nelson was introduced.
David Wood from GNTV gave voting instructions and team introductions. The
voting website given: wj.gntvmedia.com. Rev. Brad Laurvick offered information
about voter IDs.

Rev. Brad Laurvick made a motion to set the bar - where voting is eligible to
happen - for the conference at 10:07am (round tables with maroon chairs in the
gym and those on the dias up front).

Vote was taken at 10:08 to approve the bar of the conference. Results: 91 (100%)
yes 0 (0%) no.

Diane Hart, Yellowstone, question about abstaining during the vote? To abstain is
to not vote- Bishop Karen

Vote to approve the secretaries: PASSED 90 votes, 98.9%, 1.1% (1 vote against)
Emily Allen, chair of Rules Committee.

Part A Rules of Order

P.10-11 Article 5, Rule 17.e:

Proposed amendment.
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Motion: Under Article V, Rule 17.e, | move to strike sections 4, 5, and 6 (titled
Candidate Profile Forms, Candidate Presentations, and Candidate Forums.”

Seconded.
Vote for amendment to the rules at 10:20a. Results: Passed yes 89 - no 1.
Vote for the rules 10:22a. Results: Passed yes 93 - no 0.

Rev Mary Huycke introduced the bishops, active and retired, local and visiting.
She also introduced spouses of the bishops attending. The Episcopacy
Committee is recommending 3 elected bishops.

10:30am Motion: “The Western Jurisdiction Committee on Episcopacy
recommends this body elect three bishops to bring us up to our minimum allotted
number of five.”

Vote for the motion to elect three new bishops. Results: passed yes 93 - no 3.

Rev. Brad Laurvick offered a roll call. Individual absences will be handled in 1-
on-1 conversations. Pacific Northwest is present. Legacy Rocky Mountain is
present. Oregon-ldaho is present. California-Nevada is present. Alaska
Conference is present. Legacy Yellowstone is present. Desert Southwest is
present. California Pacific is present.

Candidates for the episcopacy offered a statement together read by Rev. Brad
Laurvick.

Rev. Emily Hagen requested a photo of the episcopal candidates present. All
gathered in front of the dias for the photo.

Certifying ballot...Jan Nelson from Oregon-ldaho from the Committee of
Episcopacy nominated the 32 candidates listed on the WJ website. Stephanie
Moffit from Legacy Rocky Mountain Conference nominated Mark Calhoun from
Legacy Yellowstone Conference. Mark will be added to the ballot.

Elizabeth Schindler: What is 5%7? Brad: 5% of total number of people voting.
Fel: Please speak slower for those who speak other languages, hoh, etc.
Jim, Alaska: How will the results appear?

Brad: Candidates appear named until they withdraw. They will announce anyone
who received at least 2 votes, but anyone receiving at least 1 vote will appear.

Emily Allen: whatever we prefer

Kunle Taiwo from Legacy Rocky Mtn, lay delegate:
10:55am Motion: “I move that only the names of certified candidates be
published in the certifying ballot.” Seconded.
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Jasper Peters, clergy Rocky Mtn: in favor

The vote for the motion to only show names for those certified and hide
percentages occurred at 10:55a. Results: passed yes 68 - no 20

Introductions from the general church.
Bishop Sano provided prayer. Bishop Oliveto offered a 10 minute break.
Bishop Hagiya brought us back to order at 11:28a.

The vote will allow for 3 votes including a write-in which will also accept None.
Vote to accept nominations made at 11:03a. Results: Anthony Tang, Calvin Hill,
Carlo A. Rapanut, Cedrick Bridgeforth, Dottie Escobedo-Frank, Elizabeth Tay
McVicker, Jessica Rooks, Joe Kim, Kah-Jin Jeffery Kuan, Katie Ladd, Kimberly
Montenegro, Piula Alailima, Sandra Olewine, Siosaia Fonua Tuitahi, Staci Current,
Theon Johnson lll, Tom Choi, and Mark Calhoun. 18 candidates certified.

Bishop Mary Ann Swenson offered a prayer.
Emily Allen introduced Part B of the Rules Report.

Richard Bentley, clergy, Cal-Pac, made a motion to table Part B. Fel Cao made a
speech to support.

11:34am Motion: “Table Discussion of Part B of the Rules ___ for 24 hours to
allow for consultation.”

Vote for motion to be tabled for 24 hours happened at 11:33a. Results: passed
yes 88 - no 9.

Jim Doepken asked to have the wording of motions added to the ballots on the
mobile devices.

Allen Buck offered a prayer for lunch. Break for lunch until 1p.

Session was called to order by Rev. Donna Pritchard. The episcopal candidates
are given questions in an effort to expand the delegates’ understanding of who
the candidates are.

Brant Henshaw opened the session with the prompt the episcopal candidates
would address in their speeches.

Prompt: “Please share your aspirations about how you’d like to see the role of
bishop evolve.”

After all eighteen speeches, instructions were given for the Situation Room
process.
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6:15pm Plenary Session

Session was called to order by Bishop Grant at 6:14pm.

Brad Laurvick announced new elections from around the connection.

Elaine Stanovsky gave an update on Jim Davis who was earlier taken to ER.
Brad Laurvick reminded the body to log back in to GNTV.

Bishop Warner Brown prayed for our first ballot.

The ballot was opened at 6:21pm.

Ballot 1: no election.

The results were announced, 95 ballots cast, number needed to elect was 64:

Dottie Escobedo-Frank, 45; Cedrick Bridgeforth, 37; Sandra Olewine, 34; Carlo
Rapanut, 33; Kimberly Montenegro, 22; Anthony Tang, 18; Jessica Rooks, 15; Joe
Kim, 14; Jeffrey Kuan, 14; Tom Choi, 14; Calvin Hill, 10; Staci Current, 5; Elizabeth
Tay McVicker, 4; Piula Alailima, 4; Sia Tuitahi, 4; Theon Johnson, 4.

Hand-raised vote was to take another vote tonight after dinner.
Katie Ladd withdrew from the candidacy process.

Bishop Jordan prayed over our dinner.

Dinner break at 6:40pm.

7:30pm Plenary Session

Bishop Grant called the session to order at 7:41pm.

Brad Laurvick addressed voting tabulation issues with Mark Calhoun, who
received 2 votes instead of 0.

Bishop Elaine Stanovsky prayed over the ballot.

The ballot was opened at 7:44pm.

Ballot #2: there was no election.

The results were announced: 96 ballots cast, number needed to elect was 64:

Carlo Rapanut, 40; Dottie Escobedo-Frank, 39; Cedrick Bridgeforth, 38; Sandra
Olewine, 38; Jessica Rooks, 21; Kiimberly Montenegro, 19; Tom Choi, 16; Joe
Kim 14, Jeffrey Kuan, 14; Anthony Tang, 13; Calvin Hill, 9; Staci Current, 7; Theon
Johnson lll, 4; Piula Alailima, 3; Sia Tuitahi, 3; Mark Calhoun, 2; Elizabeth Tay
McVicker, 2.
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Theon Johnson Il withdrew from the candidacy process.

Bishop Oliveto gave a benediction for the evening as the Conference took an
overnight break.

Thursday, November 3, 2022

Day 2

The day began with worship led by David King. Rev. Travis Walker offered a
scripture reading from Romans 13.8-10.

Bishop Karen Oliveto opened plenary at 9:10a. Rev. Brad Laurvick offered
announcements about the bar. Rev. Mary Huyck from the Episcopacy Committee
offered insight into engaging the Holy Spirit. Bishop Sano offered an opening
prayer.

Sia Tuitahi addressed the body to withdraw his name from the candidacy
process.

Ballot #3 opened at 9:22.
Report from COSROW, Dawn Wiggins Hare and GCORR, Vince Gonzales.

Ballot #3: No election. Results: Carlo A. Rapanut, 43; Cedrick Bridgeforth, 41;
Dottie Escobedo-Frank, 39; Sandra Olewine, 37; Jessica Rooks, 20; Anthony
Tang, 17; Kimberly Montenegro, 17; Tom Choi, 16; Kah-Jin Jeffrey Kuan, 15; Jim
Kim, 12; Staci Current, 7; Calvin Hill, 6; Piula Alailima, 5; Mark Calhoun, 4; and
Elizabeth Tay McVicker, 2.

The body broke for time with their delegations.
Ballot #4 opened at 10:25a.

Karen Nelson addressed the body thanking everyone for the support and
assistance to pull off the WJ Conference in 4.5 months. She also introduced and
recognized the variety of team members who contributed.

Petition 06
Kristina Gonzalez, lay, Pacific Northwest, to bring the motion tomorrow.
WJ22-06 Establishment of WJ Committee on Native American Ministries

Seconded
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Ballot #4 Results: no election; Carlo A. Rapanut, 48; Cedrick Bridgeforth, 45;
Dottie Escobedo-Frank, 37; Sandra Olewine, 35; Jessica Rooks, 22; Anthony
Tang, 20; Kah-Jin Jeffrey Kuan, 14; Staci Current, 14; Kimberly Montenegro, 12;
Tom Choi, 11; Joe Kim, 7; Calvin Hill, 6; Mark Calhoun, 5; Piula Alailima, 3; and
Elizabeth Tay McVicker, 0.

Marie Cook Stanovsky asked for more delegation time. Body votes by standing to
return at 11:40am.

Bishop Karen brought the group back together at 11:45am.

Bishop Jordan prayed over the ballot.

Ballot #5 opened at 11:49a.

Item to be discussed: WJ2204

WJ CF&A meeting in the Library over lunch.

Table discussion: Where are you seeing “where love lives” in your midst?

Ballot #5 results: no election; Carlo A Rapanut, 44; Cedrick Bridgeforth, 44; Dottie
Escobedo-Frank, 40; Sandra Olewine, 31; Kimberly Montenegro, 26; Anthony
Tang, 21; Jessica Rooks, 15; Kah-Jin Jeffrey Kuan, 13; Tom Choi, 12; Staci
Current, 9; Calvin Hill, 8; Joe Kim, 7; Piula Alailima, 4; Mark Calhoun, 3; and
Elizabeth Tay McVicker, 0.

Bishop Sano prayed over the next ballot.
Ballot #6 opened at 11:59am.

Ballot #6 results: no election; Cedrick Bridgeforth, 51; Carlo A. Rapanut, 48;
Dottie Escobedo-Frank, 44; Sandra Olewine, 34; Kimberly Montenegro, 23;
Anthony Tang, 20; Jessica Rooks, 20; Tom Choi, 10; Calvin Hill, 8; Staci Current,
8; Joe Kim, 7; Kah-Jin Jeffrey Kuan, 6; Piula Alailima, 4; Mark Calhoun, 3; and
Elizabeth Tay McVicker, 0.

ltem WJ 22-05- Leading with Integrity: Dr. Jeffrey Kuan, clergy, CalPac, to
present.

Seconded.

Ballot taken by hand-raise.

Vote for WJ 22-05 opened at 12:06p. Results: passed unanimously.
Nominations Committee will meet in the Chapel during lunch.

Deaconesses and Home Missioners will love to meet and take role call.
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From WJ Communications: archived video can be viewed at the WJ YouTube
channel, found on the home page of the WJ web page. Please subscribe to view!

Rev. Phil Rogers requested the seating of the room to shift so that legacy Rocky
Mountain and legacy Yellowstone can sit together as the Mountain Sky
Conference they live into when not gathered with the larger church.

Vote taken by hand at 12:10p. Results: passed unanimously.
Bishop Hagyia called the group back to session at 1:34p.
Dr. Jeffery Kuan withdrew his name from candidacy.

Ballot #7 opened at 1:44p.

Ballot #7 results: no election. Cedrick Bidgeforth, 41; Dottie Escobedo-Frank, 41;
Carlo A. Rapanut, 36; Sandra Olewine, 34; Kimberly Montenegro, 29; Jessica
Rooks, 24; Anthony Tang, 23; Joe Kim, 17; Tom Choi, 12; Calvin Hill, 7; Staci
Current, 7; Mark Calhoun, 4; Piula Alailima, 3; and Elizabeth Tay McVicker, 1.

WJ 22-03 Rev. Kristen Stoneking to present.
Seconded.

Rev. Austin Adkinson spoke in favor of the legislation. Rev. Stoneking offered the
final word.

Michael Hsu, lay delagate, Cal-Nevada, asking if we can vote by hand.

Vote taken by hand at 1:54p. Results: passed unanimously.

Monaliisa Tauitahi, lay member, Cal-Pac, asks for 75 minutes for delegation time.
Amy Go, lay member, Mountain Sky, asks for a ballot.

Vote by hand raising. Result: take another ballot.

Bishop Brown will pray for the ballot.

Ballot #8 taken at 1:59p.

Results for ballot #8: no election. Carlo A. Rapanut, 45; Cedrick Bridgeforth, 39;
Dottie Escobedo-Frank, 39; Sandra Olewine, 32; Kimberly Montenegro, 30;
Anthony Tang, 21; Jessica Rooks, 21; Joe Kim, 18; Tom Choi, 14; Calvin Hill, 11;
Staci Current, 8; Mark Calhoun, 4; Piula Alailima, 2; and Elizabeth Tay McVicker,
0.

WJ 22-02: Rejection of the Protocol
Jason Takagi, lay, Cal-Pac, presented.

Seconded.
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Hand vote, taken at 2:04p. Results: passed unanimously.

Jason Takagi, lay, Cal-Pac, request to break for 75 minutes for delegation mtg.
Hand vote passed. Break until 3:25pm.

3:45pm
Table discussion about where love lives in our own settings.

Bishop Grant addressed the body, asking for an additional 30 minutes for bishops
and 1st elects to discuss how we may go forward. Break until 4:30pm.

4:40pm Bishop Grant brought the group back together. He is declaring an
executive session (bishops, delegates, reserves only) due to a confidential matter
that has arisen. Bishop Grant is requesting 45-60 minutes. Asking for approval by
hand raising. It is approved unanimously.

Summary of Executive Session for public release

In our Western Jurisdiction space, racism, sexism, and homophobia have all been
experienced. We commit ourselves as Annual Conference Delegations and as a
Jurisdiction to address these with transparency and consistency so we can
become an inclusive church.

We repent from the harm that has been caused in our midst, in our system, and
the harm that we ourselves have caused. We repent from participating in sinful
rumors and repent of the ways in which we have allowed them to dwell within our
body. We affirm now, and will continue to affirm, our Episcopal candidates —
those who are no longer in process and those who are — they are beloved children
of God. As we review their qualifications, we recognize the abundance of gifts
and graces among them all. We believe that they are going on to perfection, and
we commit to spurring them onward.

Friday, November 4, 2022

Day 3

The morning began with Rev. David King and Lisa K leading worship.
Bishop Elaine Stanovsky called the session to order at 9:07a.

Rev Dale Weatherspoon read 1 John 4.16b-21 for the body, allowed time for silent
reflection, and then read the scripture once again.
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Rev. Emily Hagan, clergy, Mountain Sky, invited the community to share prayers,
joys, support, and concerns.

9:15am Motion: “I move that we might have an opportunity to share our joys and
concerns in a tech way, Mentimeter, so that those who are online might offer their
support as well for the work and our time here.”

Vote held by voice at 9:17a. Results passed unanimously.

Report for the Executive Session held on November 3, 2022 shared by Secretary
Rev Brad Laurvick.

Rev. Elizabeth Schindler, clergy, PNW. offered a statement regarding the 2016
Western Jurisdiction’s election of Bishop Karen Oliveto. This statement included
reference to South Central Jurisdiction’s repentance yesterday on November 3,
2022. A video was shared.

Rev Val Jackson responded to the video per the body’s permission. Rev. Val
Jackson then requested and was granted a moment of personal privilege.

Rev. Eric Smith responded affirmatively to receiving the video from South Central
Jurisdiction.

9:54am Motion “I move the Western Jurisdiction respond to the South Central
Jurisdiction’s act and confession of repentance concerning harm done to Bishop
Karen Oliveto and the Western Jurisdiction Conference delegates by sending the
Mountain Sky Conference response to their confession as a response from the
Western Jurisdiction Conference delegation as a whole.”

Second.
Vocal affirmation unanimously.
Vote taken at 9:34a by voice. Results: passed unanimously.

Kelly Marciales made a motion to vote to suspend the rules to vote for one
candidate instead of 3. Seconded.

Bishop began a 5 min recess to handle logistics.
Kelly Marciales, lay member, Greater Northwest,

9:39am Motion to “suspend the rules (17.d Part 2) to authorize the chair to
suspend the rule to call for a ballot of one person for the next ballot only, to see
who is the one highest on our heart.”

Seconded.
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Vote to suspend the rules taken at 9:43a by hand. Results inconclusive.
Determined to conduct the vote electronically.

Vote to suspend the rules taken at 9:45. Results: failed yes 38- no 54.
Bishop Swenson led the body in prayer.
Ballot # 9 vote taken at 9:52a.

Ballot #9 results: no election. Carlo A. Rapanut, 59; Cedrick Bridgeforth, 48;
Dottie Escobedo-Frank, 37; Sandra Olewine, 33; Jessica Rooks, 21; Anthony
Tang, 19; Calvin Hill, 15; Tom Choi, 13; Kimberly Montenegro, 12; Joe Kim, 9;
Staci Current, 5; Piula Alailima, 4; Mark Calhoun, 3; and Elizabeth Tay McVicker,
0.

Monitoring report offered by Dawn Wiggins Hare, COSROW.

Mark Bateman, Chair of CFA, asked permission for budgets to be distributed to
the tables.

Rev. Emily Hagan, clergy, Mountain Sky. Proposal to hear from three supporters
from each candidate.

Not seconded.

Vote by hand to move to ballot at 10:03a. Vote passed unanimously.
Prayer offered by Bishop Sano.

Ballot #10 vote taken at 10:06a.

Results for Ballot #10: no election. Carlo A. Rapanut, 58; Cedrick Bridgeforth, 47;
Dottie Escobedo-Frank, 38; Sandra Olewine, 31; Jessica Rooks, 23; Anthony
Tang, 18; Calvin Hill, 15; Tom Choi, 11; Joe Kim, 9; Kimberly Montenegro, 8; Staci
Current, 6; Mark Calhoun, 3; Piula Alailima, 3; and Elizabeth Tay McVicker, 0.

Bishop Elaine invited Emily Hagan to share an idea for prayer. Fel Cao offered the
prayer for the full body.

Rev. Eric Smith asked the white women and white men to not apologize for their
racial identity.

Rev. Molly Vetter, clergy, Cal-Pac, requesting 90 minutes for cross-delegation
meetings.

Second.

Dr. Jeffrey Kuan offers a response of affirmation. Friendly amendment to request
45 minutes.
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10:15am Motion, “I move we recess for 45 minutes, so that we can have
conversations between and among delegations to listen for the gifts and
characteristics we are needing in the church at this time.”

Rev. Emily Hagan requests to utilize mentimeter to pray before moving into further
dialogue

Vote taken by hand at 10:20a to push for the hybrid prayer via Mentimeter. Result:
Not supported.

Motion to recess for 45 minutes so that we can have conversations between and
among delegations to listen for the gifts and characteristics we are needing in the
church at this time.

Vote for motion to recess for 45 minutes taken at 10:21a by hand. Results:
passed.

Skyler Bihl made suggestions of pairing delegations together. Bishop Stanovsky
pushed the body to let the 1st Electeds to guide the mixing of the delegates.

Recess until 11:10am.

Laurie Day, lay person, Oregon-ldaho, offers Mentimeter prayer instructions.
Menti.com Code: 31 42 657

The body was invited to pray communally via the Mentimeter poll.

Bishop Jordan offered a prayer before the ballot.

Ballot #11 opened for voting at 11:24a.

Emily Allen, lay person from Cal-Nevada from the Rules Committee, offered a
recommendation.

11:28am Motion to “lift from the table Part B of the report of the Committee on
Rules.”

Second.
Vote to accept motion taken by hand at 11:28a. Results passed unanimously.

Jason Takagi offered 5 amendments to the rules. Bishop Stanovsky
recommended that the amendments were made available to the body via the
website over lunch. Titles were read aloud to the body.

Amendments the rules to be brought back to the body after lunch.

On page 17 of the pre-conference packet, under part 2 “There shall be four ex-
officio members with voice and vote” add: chair of Western Jurisdiction Inter-
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Ethnic Coordinating Committee” and on page 18 remove 4g and re-number
accordingly.

Amend Article Xll.b.4 of the proposed Rules of Order and Plan of Organization as
follows: add “n)Western Jurisdiction Directors of Connectional Ministry (or
equivalents)”.

Amend Article XIl.1 (Purpose) of the proposed Rules of Order and Plan of
Organization to read as follows: “To be a resource and support to the Western
Jurisdiction i nthe accomplishments of its constitutionally mandated duty to
‘Promote the evangelistic, educational, ...’ (The Constitution, para. 27, Article v.1)

Amend Article Xll.b.3 of the proposed Rules of Order and Plans of Organization to
read as follows: change a)”Western Jurisdiction College of Bishops...” and add “f)
Chair of the Western Jurisdiction Directors of Connectional Ministry”.

On page 19 of the pre-conference packet under 5c¢ after, “the chair of the Western
Jurisdiction Episcopacy Committee,” insert, “the chair of the Western Jurisdiction
Inter-Ethnic Coordinating Committee.”

Rev. Anthony Tang and the co-chair to the Nominations committee brought 1
amendment to also be added to the website and addressed after lunch.

“Amend rule change on page 14, Article X.C to say “Vacancy- If a vacancy shall
occur between sessions, it shall be nominated by the Committee on Nominations
and presented to the Jurisdictional Leadership Team for final approval.”

Results of Ballot #11: no election. Carlo A. Rapanut, 58; Cedrick Bridgeforth, 46;
Dottie Escobedo-Frank, 35; Jessica Rooks, 29; Sandra Olewine, 25; Anthony
Tang, 20; Calvin Hill, 18; Tom Choi, 13; Joe Kim, 8; Kimberly Montenegro, 6; Staci
Current, 6; Mark Calhoun, 3; Piula Alailima, 2; and Elizabeth Tay McVicker, 1.

Bishop Brown offered prayer.
Ballot #12 vote opened at 11:40a.

Monalisa Tuitahi presented Item WJ 22-06 Establishing a WJ Committee on
Native American Ministries. She invited additional presentation by Rev. Allen
Buck, clergy, Oregon-ldaho, who presented additional information and
commentary.

Monalisa Tuitahi made a motion to approve the establishment of a WJ Committee
on Native American Ministries. Seconded.

Mark Bateman, CFA, spoke to the availability of the $25k requested by Allen Buck
even though the funds are not listed as a line item on the presented budget. Mark
Bateman addressed each question brought forward.
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John Angermayr asked a clarifying question about the budget information.
Monalisa Tuitahi spoke in favor of the motion.

Fel Cao, Interethnic Coordinating Committee, spoke in the favor of the motion.
Aileen Delgato asked a clarifying question about the budget and the request.
Motoe Yamada Foor asked an additional financial question.

John Angermayr moved to create a WJ Committee on Native American Ministries.
Seconded.

Don McCammon moved to amend the motion to approve SJ22-06 to remove the
$25,000 budget request and ask that it be considered later as a budget item in
the CF&A Budget. The rest of WJ22-06 stays as presented. Seconded.

Rev. Richard Bentley moved for friendly amendment the budget request for the
Native American Ministries.

Hand vote opened at 12:01p. Passed.
Rev. Phil Rogers gave a speech against the motion as amended.

Rev. Kristin Stoneking asked a question clarifying the motion. She then spoke
more to her understanding of resources within the WJ.

Vote for motion to create a WJ Committee on Native American Ministries taken at
12:05p by hand. Results: passed with a clear majority.

Vote #12 Results: no election. Carlo A. Rapanut, 61; Cedrick Bridgeforth, 50;
Dottie Escobedo-Frank, 37; Jessica Rooks, 32; Sandra Olewine, 25; Anthony
Tang, 19; Calvin Hill, 17; Tom Choi, 12; Joe Kim, 5; Staci Current, 5; Mark
Calhoun, 3; Kimberly Montenegro, 3; Piula Alailima, 2; and Elizabeth Tay
McVicker, 0.

Rev. Dawn Skeritt requested a point of personal privilege celebrating the newly
created committee.

Rev. Donna Pritchard requested a point of personal privilege asking the body and
candidates to be open to discernment both into episcopacy and leadership other
than episcopacy.

Kelly Marciales made a motion to vote to suspend the rules to vote for one
candidate instead of 3. Seconded.

Vote for Motion to suspend the rules (17.d Part 2) to authorize the chair to
suspend the rule to call for a ballot of one person for the next ballot only, to see
who is the one highest on our heart taken by hand. Results did not pass.

Bishop Swenson offered a prayer
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Opened voting for Ballot #13 at 12:13p.

Rev. Anthony Tang request mic for Fran Lynch, co-chair of nominations, brought 2
additional amendments for the rules committee.

Results for Ballot #13: Rev. Carlo A. Rapanut elected bishop.

Continued results: Carlo A. Rapanut, 67; Cedrick Bridgeforth, 51; Dottie
Escobedo-Frank, 37; Jessica Rooks, 31; Sandra Olewine, 27; Anthony Tang, 17;
Calvin Hill, 15; Tom Choi, 9; Joe Kim, 5; Staci Current, 5; Kimberly Montenegro, 4;
Mark Calhoun, 3; Piula Alailima, 3; and Elizabeth Tay McVicker, 0.

MARCHA observers were recognized, greeted by the College of Bishops, and
offered the blessing over lunch.

Bishop Carlo A. Rapanut addressed the body.

Bishop Stanovsky recessed the body for lunch until 1:30p.
Bishop Grant Hagiya called the session to order at 1:41p.

Rev. Tom Choi addressed the body withdrawing his candidacy.
Rev. Brad Laurvick led the body in prayer.

Bishop Brown offered a prayer before the ballot.

Vote for Ballot #14 occurred at 1:47p.

Rev. Motoe Yamada Foor took a moment of personal privilege to express laity to
be involved in worship more often.

Jess Brown, lay person, DSW, requesting a photo of everyone under the age of
40.

Vote occurred at 1:51p via clap. The results were a pass with enthusiasm.
Bishop Hagiya invited the body to read the amendments offered prior to lunch.

Results for ballot #14: No election. Cedrick Bridgeforth, 44; Dottie Escobedo-
Frank, 38; Sandra Olewine, 30; Jessica Rooks, 26; Anthony Tang, 16; Shalom
Agtarap, 10; Calvin Hill, 8; Joe Kim, 6; Staci Current, 4; Kimberly Montenegro, 3;
Mark Calhoun, 2; Piula Alailima, 2; and Elizabeth Tay McVicker, 0.

Rev. Allison Mark, clergy, Cal-Pac, requesting a 45-minute recess for holy
conferencing cross-conference.

1:45pm Motion to “request a recess to allow for delegations to caucus together:
Cal-Pac, Mtn Sky, DSW, Cal-Nev, GNW, to swap at next recess.”

Motion passed.
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The body will reconvene at 2:50pm.

Rev. Shalom Agtarap invites Rev. Kim Montenegro to the floor.
Rev. Kim Montenegro withdraws from the candidacy process.
Bishop Hagiya called the session to order at 2:58p.

Kathy La Point-Collup offered an update on Rev. Randall Milller and lifted him in
prayetr.

Monalisa Tuitahi asked for a point of personal privilege lifting up one of the
delegates unable to attend, Tonya Harris.

Rev. Joe Kim addressed the body to withdraw his candidacy.

Rev. Shalom Agtarap addressed the body withdrawing her candidacy.
Bishop Sano offered the discernment prayer.

Vote for Ballot #15 opened at 3:09p.

Bishop Swenson gave an update to the absent bishops: Bishop Talbert and
Bishop McConnell.

Bishop Stanovsky offered an update to Bishop Hoshibata, who is also absent.

Bishop Brown offered an update regarding Mitsy Dew, wife of the late Bishop
Dew.

Bishop Hagiya offered an update regarding Bishop Galvan.

Results for ballot #15: no election. Cedrick Bridgeforth, 54; Dottie Escobedo-
Frank, 37; Sandra Olewine, 31; Jessica Rooks, 25; Anthony Tang, 15; Calvin Hill,
13; Staci Current, 6; Mark Calhoun, 2; Piula Alailima, 2; and Elizabeth Tay
McVicker, 0.

Rev. Jeffrey Kuan requested a 45-minute recess for cross-conference holy
conferencing.

Vote for recess was taken by hand at 3:21p. Results: too close. The vote will be
taken electronically.

Vote was opened at 3:22p. Results: yes 46- no 48 - failed.
Mark Stevenson asked for clarity regarding a potential recess.

Bishop Jordan offered a discernment prayer.
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Ballot #16 opened at 3:26p.

WJ 22-01 “Endorse Christmas Covenant Legislation” presentation by Richard
Bentley, clergy, Cal-Pac. Seconded.

Vote for the motion of the Christmas Covenant occurred at 3:30p via a hand vote.
Results: passed unanimously.

Rev. Angela Brown took a point of personal privilege in response to Richard’s
presentation.

Results for Ballot #16: no election. Cedrick Bridgeforth, 56; Dottie Escobedo-
Frank, 40; Jessica Rooks, 27; Sandra Olewine, 27; Anthony Tang, 16; Calvin Hill,
13; Staci Current, 5; Mark Calhoun, 2; Piula Alailima, 2; and Elizabeth McVicker,
0.

Rev. Molly Vetter made a motion to have 2-30 minute recesses back-to-back.
Rev. Jasper Peters added a friendly amendment for the recess to be preceded by
a 10-minute break. Accepted. Rev. Jeffrey Kuan specifically asked for time with
Mountain Sky, suggesting 15 min break, 30 min session, and 30 min session.

Vote for the breaks taken by hand at 3:34p. Results: passed with a large margin.
The body is invited to return at 4:50p.

Bishop Hagiya called the body to order at 4:54p.

Rev. Theon Johnson Il led the body in music while substitutions were made.
Rev. Mark Calhoun withdrew from the candidacy.

Liz Roark asked for Rev. Piula Alailima to be able to speak. Rev. Piula Alailima
removed himself from the candidacy.

Bishop Hagiya announced Rev DJ Rosario is having some health challenges.
Bishop Swenson offered a prayer of discernment.

Ballot #17 voting took place at 5:21p.

Emily Allen clarified the process moving to Page 2 of the rules and amendments.
Rev. Fel Cao offered a speech in favor.

Rev. Fel Cao lifted an amendment to the amendment.

On Page 19 of the pre-conference packet under 5c after “the chair of the Western
Jurisdiction Episcopacy Committee” insert:

“the chair of the Western Jurisdiction Inter-Ethnic Coordinating Committee;

representative from Youth Ministries in the Western Jurisdiction;
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representative from Young Adult Ministries in the Western Jurisdiction;
representative from Campus Ministries in the Western Jurisdiction;
Western Jurisdiction President of United Women in Faith;

Western Jurisdiction President of the United Methodist Men.

Seconded.

Rev. Javiar Olivares spoke in favor and offered a friendly amendment inviting “a
representative from the Queer Caucus.” Rev. Fel Cao accepted.

Jason Takagi spoke in opposition to the amendment.

Monalisa Tuitahi invited Katherine Henry to speak. Katherine Henry clarified that
LGBTQIA+ Resolution invites people to come into leadership representation with
other organizational plans.

Jan Nelson spoke in opposition to the amendment.

Vote for Cao amendment to the amendment occurred at 5:36p by hand. Results:
failed.

Vote for Takagi Amendment #1 occurred at 5:36p by hand. Results: passed.

Results for Ballot #17: no election. Cedrick Bridgeforth, 60; Dottie Escobedo-
Frank, 49; Jessica Rooks, 27; Sandra Olewine, 19; Calvin Hill, 13; Anthony Tang,
11; Staci Current, 4; and Elizabeth Tay McVicker, 0.

Rev. Sandy Olewine withdrew her name from the candidacy.
Bishop Brown offered a discernment prayer.

Ballot #18 occurred at 5:44p.

Results for Ballot #18: Rev. Cedrick Bridgeforth is elected bishop.

Further results: Cedrick Bridgeforth, 73; Dottie Escobedo-Frank, 61; Jessica
Rooks, 27; Anthony Tang, 12; Calvin Hill, 7; Staci Current, 4; and Elizabeth Tay
McVicker, 0.

Bishop Sano prayed over the body.

Ballot #19 occurred at 6:13pm.

Rev. Lynn Miller Jackson offered a blessing for dinner.

Results for Ballot #19: Rev. Dottie Escobedo-Frank is elected bishop.

Further results: Dottie Escobedo-Frank, 85; Anthony Tang, 4; Staci Current, 3;
Calvin Hill, 1; and Elizabeth Tay McVicker, 0.
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Saturday, November 5, 2022

Day 4

The morning began with music and worship led by Rev. David King at 9:00a.
The session was opened with a scripture reading from Luke 6.35-38.

Bishop Karen Oliveto began the plenary session at 9:19.

Mark Stevenson invited Rev. Sunny Ahn to offer a prayer for peace, compassion,
reconciliation, and healing for the body and community of Korea.

Rev. Brad Laurvick offered a reminder about health and Covid testing. Linda
Caldwell spoke to the agenda.

Agenda for today:

Announcements of Assignments

Break

2 remaining items, #4 and #7

Report of the Rules Committee, Part B (including amendments)
Budget

Nominations

Hosting for 2024

A presentation and gifts were offered to the newly elected bishops by JOAnn
Fukumoto. Leis from Hawaii were offered in hospitality.

Vince Gonzalez offered a monitoring report.

Rev. Mary Huyck represented the Episcopacy Committee.

Mary invited the executive assistants to the stage to honor them.
Recommended Assignments:

Cal-Pac: Dottie Escobedo-Frank

Cal-Nev: Minerva Carcao

DSW: Carlo Rapanut

GNW: Cedrick Bridgeforth

Mountain Sky: Karen Oliveto
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“Do you approve the recommendation of the Committee on Episcopacy?”
Ballot was opened at 9:42am.

Tom Choi, clergy, Cal-Pac, moment of personal privilege to thank Mary Huyke for
her leadership on the Episcopacy Committee.

The Vote passed 69 yes, 17 no.
Bishop Stanovsky brought the body back to session at 10:07.

ltem WJ 22-04 Taskforce on Preamble Boundaries - presentation by Frank
Waulf,clergy, Cal-Pac

“I move the adoption of Resolution WJ 22-04.”
Seconded.

Mark Bateman spoke to the financial implications of WJ 22-04; Wulf estimated
~$2k.

Vote taken at 10:12a by hand. Results: passed unanimously.

Rev. Mary Klaehn, clergy, DSW, WJ 22-07 The Establishment of the LGBTQIA
Ministries of the Western Jurisdiction presented.

Vote taken at 10:14am by hand. Results: passed unanimously.

Mark Bateman spoke to the financial implications of WJ 22-07, they will bring a
separate amendment.

Motoe Yamada, clergy, Cal-Nevada, point of personal privilege, invitation to asian
and pacific islander and native american clergywomen and observers to the mic.
Motoe acknowledged and embraced the gifts, talents and skills of Asian, pacific
islander, and native american clergywomen and lay women.

Emily Allen, presenting on Part B of the Rules Committee. Article Xll.b.4

Jason Takagi proposing amendment to Article Xll.b.4 to include Western
Jurisdiction Directors of Connectional Ministry.

Beth Rambikur, clergy, DSW. Requesting recess for 5 minutes to gain clarification
amongst the body regarding the resolution.

The body agreed unanimously to provide the time.
Emily Allen addressed the body about p.14 Section B, Article X, Article XI, XII,

Rev. Anthony Tang gave a speech in favor of the rules changes in Article XII.
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Rev. Richard Bentley suggested engaging the Takagi amendments at this time.

Jason Takagi brought Amendments regarding Article XII.1, page 16, Article Xll.b.3,
page 17, Article Xll.b.4,

DeeDee Arikikath requests a friendly amendment, “Amend Article Xll.b.4 of the
proposed Rules of Order and Plan of Organization as follows: add n) Western
Jurisdiction Directors of Connectional Ministry (or equivalent) as observers only.”

The friendly amendment was accepted.

Frank Wulf, amendment to add

Monalisa Tuatani provided a statement of support.
Emily Hagan provided a statement against.

Motion on the floor for the Frank Wulf amendment.
Hand vote, it was adopted.

Emily Allen presenting Article XIII.

Emily Allen presenting Article XIV.

Emily Allen presenting Article XV.

Emily Allen presenting Article XVI.

Anthony Tang and Fran Lynch move to amend part 1 to change committee size
from5to 7.

Second.

Approved through verbal vote YES.

Nominations committee moves to add section 3,

Second.

Verbal approval YES.

Article X.c. re: filling a vacancy. p.14

Amend the rule “if a vacancy shall occur.... It shall be filled....
Approved via verbal vote YES.

Part B en total is before us.

Approval via verbal YES.
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Emily Allen highlighted Page 4 of the PreConference Packet. Motion Current
Nominations committee elections serve through the end of 2024 WJ.

Vote by voice at 11:21a. Approved.

Secretary, Rev Brad Laurvick took a point of personal privilege to recognize the
assistant secretaries.

Budget, Jurisdictional Council on Finance - presentation by Mark Bateman, lay
person, Oregon-ldaho. In addition to the written budget, CF&A says there is
capacity for ~$50k in additional spending.

Becca Cramer-Mowder and John Angermayr offered an amendment to the
budget by adding a line item for the LGBTQIA for $3k

Vote occurred by voice at 11:27. Results: approved unanimously.
Monalisa Tuitahi made an amendment to the budget for WJCONAM $25k.
Vote occurred at 11:28a by voice. Results: approved unanimously.

Vote to approve the budget taken by voice at 11:29a. Results: approved
unanimously.

Mark Bateman took a moment of personal privilege to introduce the WJ Treasurer,
Diane Knudsen. She is finishing her service at this time. Mark introduced Archina
Carey who will be serving as the new WJ Treasurer.

Rev. Anthony Tang made a motion to suspend the rules requiring 24 hours notice
of review. Seconded.

Vote to approve via voice at 11:32s. Results: approved unanimously.

Fran Lynch, lay person, Alaska, and Rev. Anthony Tang, clergy, DSW, co-chairs of
Nominations Committee, brought the WJ Nomination Report.

They announced they’ll begin tracking sexual orientation. They announced the
desire to recognize Mountain Sky Conference as a single conference. 636
required 7 members for Administrative Review Committee. The College of
Bishops filled the roles; these appointments are on the Nominations Report.
Demographic corrections to be sent to the WJ Secretary.

Page 6 of the report has 5 persons who will serve longer than 2 sequential
quadrennium. There is a motion to suspend the rules. Seconded.

Vote taken by voice at 11:37a. Results: approved unanimously.

Changes and corrections:
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Committee of Episcopacy - Rev. Tom Choi comes off. Rev. Allison Mark goes on.
(pg 3); JOAnn Fukumoto is off. Monalisa Tuitahi is on. Rev Dawn Skeritt is listed as
laity, but is clergy. Rev. Wendy Woodworth is listed as laity, but is clergy.

Committee on Higher Education - Danny Mclintosh is male.

Committee of Nominations (pg 5) - Rev. Allison Mark comes off. Rev. Sandy
Olewine goes on.

The Nominations Committee have not reviewed the new rules. The suggestion is
for the Nominations Committee to gather remotely in the future to fill the new
rules and then submit the nominations to the current WJ Leadership Team for
approval.

The Nominations Committee approves the whole report including the nominations
from the College of Bishops.

Stephanie Moffit asked about permeable boundaries. Rev. Anthony Tang says
that the completed list will also be presented to the WJ Leadership Team.

Rev. Richard Bentley asked about the Nominations Committee meetings. Rev.
Anthony Tang committed to the next meeting occurring in the next month and WJ
communications inclusion.

Rev. Donna Pritchard, Leadership Team Chair, commits to meeting to approve the
additional Nominations in a timely manner.

Vote to approve the budget taken by voice at 11:45a. Results: approved
unanimously.

Bishop Elaine Stanovsky announced the next WJ Conference will be in the
Greater Northwest Area; Secretary Brad Laurvick shared the dates will be July
10-13, 2024.

General Conference will be in Charlotte, NC, April 23 - May 3, 2024.
Daryl Blanksma invited the LGBTQIA participants to a photo.

Announcements about lunch and meetings offered. Blessings for lunch offered by
Bishop Stanovsky.

Bishop Elaine Stanovsky closed the conference at 11:53a.
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Rules Report

Committee on Rules
Members on Committee: 8 Number Present When Adopting Report: 7
Number in Favor: 7 Number Opposed: 0

The Committee on Rules moves adoption of the updated Rules of Order and Plan
of Organization The committee made edits and ensured consistency with The
Book of Discipline, as proposed below. The Committee on Rules also received
and included requests for changes from the following bodies:

Committee on Episcopacy: Article V, Rule 17.e; Article XVl.e

Group convened by the Western Methodist Justice Movement: Article Xll; Article
XVI.d; other references to the Jurisdictional Leadership Team

The Committee on Rules moves that the members of the Committee on
Nominations elected at the 2022 Western Jurisdictional Conference serve through
end of the 2024 Western Jurisdictional Conference, to be replaced by members
elected at that session who will be seated following the adjournment of the 2024
session.

Western Jurisdictional Conference
Rules of Order and Plan of Organization
(as amended and adopted by the 2024 WJC session)

Section A -- Rules Of Order

Article | - The Meeting of the Conference
Rule 1. Time and Location.

The quadrennial session of the Western Jurisdictional Conference shall meet at
the place determined by the Committee on Program and Arrangements or by the
Conference itself. The times for holding the Jurisdictional Conference shall be
determined by the College of Bishops in accordance with the current Discipline.

A special session of the Jurisdictional Conference may be called as provided in
the current Discipline.

Rule 2. The Convener.

The Conference shall be convened by the Bishop of the episcopal area in which
the Conference is held.

Rule 3. Holy Communion and Memorial Service.
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There shall be a service of Holy Communion and Memorial during the first day of
the Conference.

Article Il - Order of Business
Rule 4. Organization of the Conference

a. The roll call of the Conference shall be made by the Conference Secretary and
shall be constituted as follows:

Names of the bishops of the Western Jurisdiction.

The roll of delegates by Annual and Missionary Conference shall be presented in
writing by the head of each conference delegation. If a delegate is absent, the
head of the delegation to which the absentee belongs shall report the name of the
absentee in writing to the Conference Secretary together with the name of the
reserve who is to be seated in the delegate’s stead.

b. If a quorum is present, the Conference shall proceed to complete its
organization by the election of a Secretary. (See Article X.) A quorum shall be
defined as follows: a majority of the delegates qualified to sit in the Jurisdictional
Conference shall constitute a quorum for the transaction of business, but less
than a quorum may meet and adjourn.

c. The Secretary shall nominate and the Conference shall elect such assistant
secretaries, as it may deem necessary.

Rule 5. Presiding Officer.

The Bishops of the Western Jurisdiction shall preside at all the sessions of the
Jurisdictional Conference in an order to be arranged by the Committee on
Program and Arrangements in consultation with the President of the College of
Bishops of the Western Jurisdiction.

The presiding officer shall take the chair at the appointed hour according to the
order of the Conference.

The presiding officer shall decide all questions of order, subject to an appeal to
the Conference. In case of such appeal, the question shall be taken without
debate, but the appellant shall be given opportunity to state the ground of the
appeal, and the presiding officer shall state the ground of the decision.

Rule 6. Daily Order.
Devotional services.

Approval of daily proceedings by delegates after relevant information has been
provided to them.

Report of Committee on Program and Arrangements.
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General business.

At whatever time during the Conference the Committee on Nominations presents
its report to the Conference there shall be a time interval before final action is
taken.

When an episcopal election is announced, a ballot for the purpose of certifying
episcopal candidates for election shall be added to the orders of the day for the
first day of the conference in accordance with Rule 17.e. Additionally, the local
arrangements committee shall provide for a “special event” for all conference
delegates on the first day of the conference to enable informal conversation
between Episcopal Nominees and conference delegates.

Article lll - Duties and Privileges of Delegates
Rule 7. Excuses.

A delegate who leaves the session of the Conference shall request an excuse
from the head of his/her delegation.

The head of the delegation shall secure the replacement for the excused delegate
from the reserve delegates from his/her Annual or Missionary Conference.

Rule 8. Recognition.

When a delegate desires to speak to the Conference, the delegate shall seek
recognition by the method prescribed by the presiding officer and, after
recognition, proceed to the nearest microphone or other designated place. The
delegate will announce his/her name and his/her Annual or Missionary
Conference as a preface to addressing the Conference.

Rule 9. Order and Courtesy.

No delegate shall be interrupted when speaking, except by the presiding officer to
call the delegate to order when delegate departs from the question, uses
disrespectful language, or otherwise violates the order and procedure of the
Conference.

Any delegate may interrupt to call the attention of the presiding officer to any
statement which the delegate deems out of order or which the delegate construes
as misrepresentation, or for a point of information that requires immediate
attention.

Rule 10. Privilege.

When a delegate desires to speak to a question of privilege, the delegate shall

state briefly the nature of the question in open conference, and it shall not be in
order for the delegate to speak to the Conference until the presiding officer shall
have decided that it is a legitimate privileged question and one of such a nature
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as to prevent its reference to the Committee on Program and Arrangements
(Article Xlll.a.2)d).

Questions of privilege are limited to the rights and welfare of the individual
delegate or to the comfort or convenience of the whole Conference.

Rule 11. Limitations.

No delegate shall speak more than once on the same question until every
delegate who is disposed to speak shall have spoken, nor shall any delegate
speak more than twice on the same question nor more than ten minutes at a
time.

Rule 12. Alternate Debate.

No delegate shall speak for or against a pending matter immediately after another
delegate favoring the same side has spoken unless no speaker on the opposite
side desires the floor.

Rule 13. Influence.

Demonstration of approval or disapproval during the process of debate shall be
deemed a breach of order.

Article IV - Youth Representation
Rule 14. Youth Observers.

Two youth representatives from the Western Jurisdiction Council on Youth
Ministries shall be seated in the Conference with voice but without vote.

The expenses of the youth representatives shall be paid in the same manner and
extent as in the case of an elected delegate.

Rule 15. Youth Coordinator.

The Jurisdictional youth coordinator, if not an elected delegate, shall be entitled to
attend the Conference as a shepherd to the youth representatives. If the youth
coordinator is an elected delegate, the WJCYM shall be entitled to select another
adult worker with youth to attend.

The expenses of the youth coordinator or other adult worker with youth shall be
paid in the same manner and extent as in the case of an elected delegate.

Article V - Motions and Voting
Rule 16. Motions.

Motions made from the floor shall be presented in triplicate to the Conference
Secretary.
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Rule 17. Voting.
a. Voting shall be as ordered by the presiding officer.

b. Delegates voting in the minority or abstaining may request their vote count be
recorded.

c. Votes may be taken also by written ballot if ordered by a majority of the
delegates. Written ballots shall be in the following manner:

The Secretary shall prepare uniform ballots upon which each delegate shall vote.

These ballots shall be returned to the several chairpersons of Annual and
Missionary Conference delegations, who shall pass them to the Secretary for
recording.

The detailed vote shall be published in the instruments of business, the daily
proceedings and the Journal.

d. Voting for Bishop.
A two-thirds majority of valid ballots cast shall be required to elect.

A ballot shall be taken when the presiding officer orders it and after the presiding
officer has indicated the number of persons required to be elected.

If there are more names written on a delegate’s ballot than offices to be filled, the
entire ballot will be deemed invalid.

In counting written ballots, the intent of the voter shall be allowed regardless of
mistakes in spelling, omission or mistakes in Christian name or initials, etc.

If the tellers are not able to agree unanimously on the intent of the voter, the vote
for that name only shall not be counted.

The results of each ballot shall be delivered only to the presiding officer after the
tallying and only after the results have been (1) confirmed by the Jurisdictional
Secretary in the case of an electronic ballot or (2) signed by the duly elected
chairperson of the tellers in the presence of the other tellers.

The presiding officer, or other person designated, shall announce the ballot by
reading the names and number of votes cast for each person who received two or
more votes, who will be assigned a number.

The results of the ballot shall be announced as soon as possible, preferably
before the adjournment of the session where the ballot is taken.

Any other procedure shall be voted on by the body (e.g. sealing the ballot before
counting at a later time).
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10) As soon as the ballot results are announced, the bishop will immediately call
for a vote on whether to call a recess. If the vote is negative, the conference will
proceed immediately to the next ballot. If the vote is positive, a motion will be
required to establish the length of the recess.

e. Episcopal Election Process.

The episcopal election process will be facilitated by the Committee on
Episcopacy and shall proceed as follows:

1) Discernment and Candidacy

a. At least 180 days prior to a regularly scheduled Western Jurisdictional
Conference at which episcopal elections will take place, the Committee on
Episcopacy will formally open a discernment process for persons interested in
exploring standing for election to become a bishop. Announcement of this
process will be made through conference communicators and the first elected
delegates from each Annual Conference.

b. To be part of the discernment process, persons may submit their own name or
their names may be suggested by other individuals or groups, including annual
conference nominees. The Committee on Episcopacy will contact persons whose
names have been suggested to provide information about the process, any
requirements, and the discernment opportunities to be offered.

c. Throughout the discernment process, the Committee on Episcopacy will
provide a variety of opportunities for interested persons to explore what being a
bishop means, what the office entails, and how their gifts may align with the role
of bishop.

d. The Committee on Episcopacy will create a form to be submitted by persons
interested in continuing in the discernment process and becoming declared
candidates. The Committee on Episcopacy will set the deadline for submission.

e. After potential candidates submit their forms, the focus of the discernment
process will expand to include opportunities for voting delegates to become
familiar with the continuing candidates. Delegations are encouraged to create
opportunities for discernment across conferences.

f. Throughout the discernment process, relevant materials by and about
candidates (such as written statements and videos) will be shared on the Western
Jurisdiction website.

2) Nominations:

a. Episcopal candidates may be nominated either by the annual conferences or
during the opening plenary of the Jurisdictional Conference.
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b. During the opening plenary session and following an explanation of the

episcopal election process, the presiding bishop will open the floor for the
purpose of nominating additional episcopal candidates who have not been
formally endorsed by their annual conferences.

3) The Certifying Ballot:

a. Once nominations from the floor have been formally closed, a preliminary ballot
shall be taken for the purposes of certifying nominees to stand for episcopal
election.

b. Any nominee receiving 5% or more of the valid votes cast during the certifying
ballot will be officially considered a “certified candidate.” The jurisdictional
conference shall offer equal opportunities to all certified candidates to participate
in scheduled activities. Delegates may continue to vote for any qualified
candidate on any ballot.

c. Each voting delegate shall have the opportunity to cast the number of votes
during the certifying ballot equal to the number of bishops to be elected at that
session of the Western Jurisdictional Conference. Each vote shall be for a
different candidate; no delegate shall vote for the same candidate more than once
during the certifying ballot.

4) Annual Conference Delegations:

a. Annual conference delegations will have time throughout the Jurisdictional
Conference to meet with episcopal candidates and to engage in collective
discernment.

Article VI - Reports and Resolutions from Committees
Rule 18. Written Reports.

Resolutions and reports submitted by committees shall be presented in the
format specified by the Jurisdictional Conference Secretary along with one signed
hard copy. The resolutions and reports shall be presented to the presiding officer,
the Jurisdictional Conference Secretary, the chairperson of the committee making
the report, and the instruments of business and daily proceedings.

Rule 19. Reports.

A report of a committee authorized and submitted by the chairperson and
secretary shall be considered to be in the possession of the Conference after it
shall have been published in the instruments of business and daily proceedings. If
there are two or more such reports, they shall be considered in alphabetical

order.

A minority report, authorized by at least one-fourth of the members of the
respective committee, shall bear the same serial number, with proper notations,
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as the report for which it is substituted. Such minority report shall be considered
to be in the possession of the Conference after it has been published in the
instruments of business and daily proceedings.

All reports shall be prepared in the format specified by the Jurisdictional
Conference Secretary along with one signed hard copy. All reports shall be
prepared for the Jurisdictional Conference Secretary, the instruments of business
and daily proceedings, the chairperson of the committee making the report, and
the presiding officer.

All reports submitted to the Jurisdictional Conference Secretary shall contain the
following information: the name of the committee, the number of the report, the
number present at the time the report was adopted, the number voting for the
report, and the number voting against the report.

Reports of commissions and committees, except the Committee on Credentials,
and that portion of the report of the Committee on Program and Arrangements
dealing with matters of privilege, shall be published in the instruments of business
and daily proceedings before being presented to the Conference, and they shall
not be read unless by its order.

The delegate selected by those authorizing a minority report to present their
report shall have all the privileges in reference to the minority report that are given
to the chairperson presenting the regular report, except that the chairperson
presenting the regular report shall have the right of closing debate on the
question of substituting the minority report for the regular report.

Article VIl - Petitions, Resolutions and Papers

Rule 20. Communications.

Resolutions and communications to the Conference may be read by the
Secretary.

Rule 21. Deadline.

a. Petitions, resolutions and miscellaneous papers for reference to a committee
must be delivered to the Secretary prior to the opening session of the
Conference, in the format specified by the Jurisdictional Conference Secretary
along with one signed hard copy (Article X.d.3).

b. On occasion, issues and organizational needs arise during Jurisdictional
Conference which need to be brought to the Conference but have not been
submitted prior to the meeting. Petitions, resolutions and miscellaneous papers
may be brought directly to the floor of the Jurisdictional Conference after the
following procedural steps have been taken:
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The matter shall be submitted using the form outlined in Rule 22 to the
Committee on Program and Arrangements for scheduling.

The matter shall be presented to all delegates at least twenty-four hours before it
is voted upon.

The matter cannot come before the Jurisdictional Conference unless a two-thirds
majority of the delegates votes favorably for its consideration.

c. Materials to be distributed during the Conference Session must first be
submitted to the Conference Secretary for approval by the Committee on
Program and Arrangements.

Rule 22. Proper Form.

a. Delegates presenting such petitions, resolutions and miscellaneous papers
prior to the Jurisdictional Conference meeting for reference shall indicate at the
beginning of the first page the items in order as follows:

Name of delegate presenting the paper.
Annual or Missionary Conference to which the delegate belongs.

Annual or Missionary Conference, society, board, delegate, clergy or lay member,
church and/or organization from which the paper comes.

Subject to which it relates.
First name on the petition.
Number of other petitioners.

b. Upon receipt, the Secretary shall add to these items the names of the
committee to which the document is referred with the date of reference.

c. Petitions, resolutions and miscellaneous papers prepared according to Rule
22.a. shall be published in the instruments of business, the daily proceedings and
listed in the Journal.

Article VIl - Fiscal Policies
Rule 23. Referrals of Financial Matters.

All matters relative to the financial affairs and position of the Western
Jurisdictional Conference of The United Methodist Church shall be referred to the
Jurisdictional Committee on Finance and Administration. (Article Xlll.b.3).

No action shall be taken on such matters by the Conference until the
Jurisdictional Committee on Finance and Administration has reported to the
Conference.
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Article IX -— Rules
Rule 24. General Conference Rules.

In all matters not specified herein, the proceedings of the Conference shall be
governed by the rules of the General Conference.

Rule 25. Proposed Rule Changes.

Proposals for changes in the rules may be made by any individual or group within
the Jurisdiction. Such proposed changes shall be submitted to the Rules
Chairperson by March 1 of the year in which Jurisdictional Conference occurs.

Rule 26. Suspension of Rules.

These rules may be amended or suspended at any time by a two-thirds vote of
the delegates present and voting during a session of the Conference.

SECTION B -- PLAN OF ORGANIZATION

Article X - Officer—Secretary

a. Election--The Secretary shall be nominated by the Jurisdictional Leadership
Team (JLT) and elected during the opening session of the Conference.

b. Term of Office--The term of office shall be the balance of a quadrennium for
which the election occurs or until a successor is elected. If the position will be
filled by a new individual, that person shall serve as an assistant secretary during
the session at which s/he is elected and shall assume full responsibility on
January 1 following the adjournment of the regular session of the Conference.

c. Vacancy--If a vacancy shall occur between sessions, it shall be nominated by
the Committee on Nominations and presented to the Jurisdictional Leadership
Team for final approval.

d. Duties—
1) Prepare and call the roll at the opening session of the Conference.

2) Nominate, for election by the Jurisdictional Conference, assistant secretaries to
serve during the sessions of the Conference.

3) Receive petitions, resolutions, and miscellaneous papers and refer same to a
committee for consideration prior to the opening session of the Conference.

4) Receive materials for approval by the Committee on Program and
Arrangements prior to distribution during the Conference session.
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5) Serve ex-officio on the Committee on Program and Arrangements (Article Xlll.a)
and Committee on Rules (Article XVI.d.1) with voice but not vote.

6) Examine journals of the Annual and Missionary Conferences to ascertain
whether they conform to the rules established by the General Conference and
report the findings to the Jurisdictional Conference.

7) Serve as recording secretary during the sessions of the Conference.

8) Edit the Journal for publication and make such changes in wording as may be
helpful provided that such changes do in no way alter the meaning or intent of
any portion of the motion, resolutions, or actions.

9) Produce and publish the instruments of business and daily proceedings.

10) Receive the lists of officers of all committees to include in the instruments of
business and daily proceedings.

11) By April 1 of the year of episcopal elections, send Nominee Profile Forms and
Support Statement Forms, which have been approved by the Committee on
Episcopacy, to all annual conference secretaries or each nominee to complete.
The completed forms will be returned by the annual conference secretaries to the
Jurisdictional Conference Secretary as soon as possible, but no later than one
month prior to the commencement of a Jurisdictional Conference at which
bishops are to be elected.

12) Send completed Nominee Profile Forms and Support Statement Forms for
persons nominated by annual conferences to all delegates at least two weeks
prior to Jurisdictional Conference. Provide blank Nominee Profile Forms and
Support Statement Forms to Nominee who surface during the balloting process
and distribute the completed forms to the delegates at the site of the jurisdictional
conference.

Article Xl - Officer—Treasurer

a. Election--The treasurer shall be nominated by the Jurisdictional Committee on
Finance and Administration (JCFA) and elected by the Conference (Article
Xlll.b.c.3).

b. Term of Office--The treasurer shall serve for the quadrennium beginning
January 1 following the close of the regular session of the Jurisdictional
Conference or until a successor is elected.

c. Vacancy--If a vacancy occurs between sessions, the JCFA shall have the
authority to fill the position “ad interim.”
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d. Duties—

1) The duties of the treasurer shall be those normally incident to the office and
others as assigned by the JCFA.

2) Shall serve as ex-officio member of JCFA with voice but not vote.

3) Shall serve as ex-officio member of Committee on Program and Arrangements
(Article Xlll.a.1) with voice but not vote.

4) Shall serve as treasurer of the Jurisdictional Leadership Team (JLT) (Article
Xll.b.3.c).

5) Shall serve as adjunct staff to JLT and attend the meetings of JLT.

Article XII - Jurisdictional Leadership Team
There shall be a Jurisdictional Leadership Team, hereinafter called the JLT.
a. Purpose—

1) To be a resource and support to the Western Jurisdiction in the
accomplishments of its constitutionally mandated duty to promote the
evangelistic, educational, missionary, and benevolent interests of the Western
Jurisdiction and provide for interests and institutions within the boundaries of the
Western Jurisdiction. (The Constitution, 4] 27 Article V. 1.)

2) Attend to the spiritual and temporal well-being of the Jurisdictional connection
between sessions of the Jurisdictional Conference, through listening to God and
one another and then collective discernment.

3) Engage in strategic planning, assess shared ministries, review emerging needs,
propose actions, and provide resources for effective ministry.

4) Provide opportunity for connection and coordination of efforts among all
Jurisdictional bodies, committees and boards.

5) Name and provide resources for task groups to respond to short-term needs.

b. Membership—
1) There shall be fourteen elected “at-large” members with voice and vote:
a) Clergy co-chair of the Jurisdictional Leadership Team

b) Lay co-chair of the Jurisdictional Leadership Team
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c) Twelve elected at-large members (6 lay and 6 clergy)

2) There shall be four ex-officio members with voice and vote:
a) President of the Western Jurisdiction Association of Lay Leaders
b) Chair of the Western Jurisdiction Committee on Episcopacy

c) Chair of the Western Jurisdiction Committee on Finance and
Administration

d) Chair of the Inter-Ethnic Coordinating Committee

3) There shall be the following “administrative” members with voice but without
vote:

a) Western Jurisdiction College of Bishops

b) Secretary of the Western Jurisdiction

c) Treasurer of the Western Jurisdiction

d) Chair of the Committee on Program and Arrangements
e) Representative of the annual conference communicators

f) Chair of the Western Jurisdiction Directors of Connectional Ministry (or
equivalents)

4) The following persons who represent the identified missional programs of the
jurisdiction shall advise the JLT:

a) Chair or representative of the Hispanic Mission Advisory Council
b) Chair or representative of the Korean Mission Advisory Council

c) Chair or representative of any additional jurisdictional racial/ethnic
advisory group receiving funding from the jurisdiction

d) Representative of the Congregational Development Team

e) Representative of the Leadership Development Team

f) Chair of the Volunteers in Mission Board

h) Representative of the Urban/Rural Network

i) Representative from Youth Ministries in the Western Jurisdiction

j) Representative from Young Adult Ministries in the Western Jurisdiction

k) Representative from Campus Ministries in the Western Jurisdiction
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[) Western Jurisdiction President of United Women in Faith
m) Western Jurisdiction President of United Methodist Men
n)Western Jurisdiction Directors of Connectional Ministry (or equivalents)

o) Representative from the Western Jurisdiction Committee on Native
American Ministries

5) The clergy and lay co-chairs of the Jurisdictional Leadership Team shall be
elected by the Jurisdictional Conference as specified below:

a) Nominations for at least three clergy and three lay co-chairs of the
Jurisdictional Leadership Team shall be offered by the Committee on Nominations
on the first day of the Conference. Additional nominations shall also be offered
from the floor by duly-seated delegates of the Jurisdictional Conference on the
first day of the Conference.

b) Following their nomination and prior to their election, nominees shall be
given a chance to address the Conference concerning their qualifications for
office and their vision for ministry in the Western Jurisdiction.

c) Both the lay co-chair and the clergy co-chair shall be elected by a
majority vote of the members of the Jurisdictional Conference

d) No vote to elect the co-chairs of the JLT shall be held any sooner than
24 hours after the opening of the session during which nominations are received.

6) The remaining at-large voting members of the JLT shall be elected by the
Jurisdictional Conference as specified below:

a) The Jurisdictional Committee on Nominations shall nominate qualified
individuals to be at-large voting members and at least two lay and two clergy
alternates of the JLT prior to the commencement of the Jurisdictional
Conference.

b) An opportunity shall be provided on the first day of the Jurisdictional
Conference for additional nominations to be added from the floor.

c) The at-large voting members and alternates of the JLT shall be elected
by a majority vote of the Jurisdictional Conference following the election of the
two co-chairs.

7) It is highly recommended that care be taken at all levels of the nomination and
election process to ensure that the voting members of the JLT represent the
diversity of the Western Jurisdiction, including diversities of race, culture,
language, age, gender identity, sexual orientation, geographical location, annual
conference membership, and theological perspective. It is recommended that
membership on the JLT be about evenly divided between clergy and laity.
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8) Vacancies in the voting membership of the JLT occurring during the
quadrennium, shall be filled by the JLT.

c. There shall be an Executive Committee of the JLT composed of the co-chairs
of the JLT, three at-large members of the JLT elected by the JLT, the president of
the Western Jurisdiction Association of Lay Leaders, the chair of the Western
Jurisdiction Episcopacy Committee, the chair of the Western Jurisdiction Inter-
Ethnic Coordinating Committee, and the chair of the JCFA. The president of the
College of Bishops, the chair of the Directors of Connectional Ministry, and a
representative from the annual conference communicators will be invited. The
Executive Committee will be tasked with building agendas and following up on
business assigned to it by the JLT.

d. Participation and Support--In keeping with the Book of Discipline of The United
Methodist Church, and in the interest of broader awareness, collaboration and
creativity, meetings of the JLT are open. Interested groups and individuals are
encouraged to attend. They may participate in the meetings as invited to do so.
However, only members and invited guests are eligible to participate in the shared
funding for meeting travel and expenses.

e. Organization—

1) After its election, the JLT shall be convened by its co-chairs and shall
elect from among its own at-large members three voting members who will serve
on the Executive Committee.

2) The JLT shall serve until the adjournment of the next regular session of
the  Jurisdictional Conference.

3) In the fourth year of the quadrennium, the co-chairs of the JLT shall
meet and collaborate with JCFA in the preparation of the quadrennial budget
recommendation, prior to the JLT meeting at which the budget is presented.

4) The JLT shall be funded in the regular budget of the Jurisdictional
Conference.

5) The JLT shall meet at the call of the co-chairs of the JLT no less
frequently than quarterly, either in-person or virtually. (If possible, the JLT should
hold at least one in-person meeting annually.)
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6) The Executive Committee of the JLT is encouraged to meet monthly in
between gatherings of the JLT. (Meetings of the Executive Committee should be
held virtually whenever possible.)

f. Responsibilities—

1) In addition to the responsibilities specified in the statement of purpose in
part a) of this article, the JLT shall receive reports and recommendations from
JCFA and the program bodies of the WJC and shall consult with other WJC
bodies such as, but not limited to, the College of Bishops, the Western
Jurisdiction Association of Lay Leaders, and the Committee on Episcopacy.

2) Giving due consideration to the recommendation of the JCFA and to the
missional needs and objectives of the WJC, the JLT shall report to each gathering
of the WJC about its actions and activities. Additionally, the JLT shall maintain an
up-to-date account of its actions and activities on the Western Jurisdiction web

page.

g. The JLT has authority to elect a new co-chair between Jurisdictional
Conference sessions if a vacancy occurs.

Article XIlll - Committees Chosen by Conference Delegations

There shall be the following committees which shall be composed of persons
chosen by the conference delegations in the manner prescribed as follows. The
names of the persons shall be submitted to the Jurisdictional Conference
Secretary no later than one-week following the adjournment of General
Conference.

a. COMMITTEE ON PROGRAM AND ARRANGEMENTS

1) Membership—One clergy or layperson from each conference in the
jurisdiction shall be chosen by the conference delegation. To maintain balance,
starting in 2012, clergy members will be chosen from the Alaska, California-
Pacific, Oregon-ldaho, and Rocky Mountain conferences and laity will be chosen
from California-Nevada, Desert Southwest, Pacific Northwest, and Yellowstone
conferences. By March 1 of the year of the Jurisdictional meeting, those currently
serving on the Committee on Program and Arrangements and having eligibility to
serve another quadrennium will identify whether or not they desire to continue to
serve again on the same committee. The Committee on Nominations will then
confirm which conferences will be filling a lay seat and which a clergy seat while
seeking a balance of representation and also alternating the representation for
each conference as the representation from each conference changes. Diversity
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within the committee membership will be a goal. In addition to those elected by
the conference delegations, the Conference Secretary, Treasurer, and Local
Arrangements Committee Chair shall serve ex-officio with voice but not vote.

2) Duties—The committee works under the direction of the Jurisdictional
Leadership Team to:

a) Set the site for the Conference unless otherwise ordered by the
Jurisdictional Conference.

b) Make all necessary arrangements for the conference including securing
a location, publicity, and registration for the conference and other arrangements
to facilitate the work of the conference.

c) The committee works under the direction of the JLT to set the overall
theme and agenda for the conference.

d) Consider all requests regarding the introduction of official visitors, the
extension of privileges of the platform or of the floor of the conference and other
courtesies of the conference to those to whom it is due, and any matter of
personal privilege affecting the comfort or personal interest of the delegates to
the conference or the comfort or convenience of the conference. Any delegate
may submit to this committee what the delegate considers a question of privilege
relative to the business of the conference. The committee shall determine whether
the matter so submitted is or is not a privileged question. Matters approved as
constituting Questions of Privilege shall be reported and acted on each day
immediately after the report on the Journal.

e) Examine the instrument of business and daily proceedings and report to
the Conference.

f) Prepare and present resolutions of appreciation at the closing session of
the Conference.

g) Set time and place for meeting of all committees and councils for the
purpose of organization, unless otherwise specified, at the site of the
Conference.

3) A Coordinator for Worship shall be named by the Chair of Program and
Arrangements. The Coordinator shall plan and make provisions for the worship
experiences for the jurisdictional conference. The Coordinator shall work under
the direction and guidance of the JLT.

4) Local Arrangements Sub-Committees—

The Local Arrangements Committee shall be constituted by the host Bishop and
shall take responsibility for all matters relating to the local arrangements for the
Conference under the guidance of the Committee on Program and
Arrangements.
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b. JURISDICTIONAL COMMITTEE ON FINANCE AND ADMINISTRATION

There shall be a Jurisdictional Committee on Finance and Administration,
hereinafter called JCFA, to which shall be referred all matters relative to the
financial affairs and positions of the Western Jurisdictional Conference of the
United Methodist Church. The JCFA is amenable to the Jurisdictional Leadership
Team and shall advise the JLT on the resource potential of the annual and
missionary conferences of the WJC and what the WJC budget should be.

1) Membership--One clergyperson and one layperson from each conference in
the Jurisdiction shall be chosen by the conference delegation. The treasurer shall
serve as an ex-officio member with voice but not vote. No person receiving salary
funded in whole or in part from jurisdictional funds shall be eligible for voting
membership on JCFA.

2) Vacancies--Vacancies which occur during the quadrennium shall be
filled by the JLT.

3) Duties--

a) Take responsibility for all matters relative to the financial affairs and
position of the Western Jurisdictional Conference of the United Methodist
Church including, but not limited to, the following:

(1) Administrative and program expenses of the special and regular
sessions of the Jurisdictional Conference and its councils and committees.

(2) All programs for the support of any Jurisdictional council or committee
established by the Jurisdictional Conference which involve apportionments to the
local churches, other than or in addition to those adopted by the General Council
on Finance and Administration.

(3) Any other Jurisdictional program or event involving expenditure not
included in the regular apportioned budget of established boards or institutions of
the Church within the Jurisdiction.

b) Consider requests in the intervals between sessions of the Jurisdictional
Conference from Jurisdictional Boards or other Jurisdictional institutions or
enterprises for inauguration or conduct of campaigns for funds. Such requests
must receive the approval and consent of three-fourths of the members of the
JCFA before such a campaign may be conducted.

c) Nominate the Conference Treasurer. The JCFA shall have authority to fill
a vacancy in the office of treasurer “ad interim.”

d) The JCFA shall have the ledgers, accounts, and financial statements of
the Jurisdictional Conference in the custody of the treasurer audited within one
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hundred twenty (120) days after the close of the fiscal quadrennium as defined by
the current Discipline.

e) The JCFA shall recommend to the JLT a per diem and travel allowance
to be paid to regular delegates attending the sessions of the Western
Jurisdictional Conference. Any delegate residing outside the bounds of the
Jurisdictional Conference shall be compensated for expenses from a central point
within the annual or missionary conference from which she or he may be elected,
or from the bounds of the Jurisdictional Conference, whichever she or he may
choose.

f) Budget recommendations to the JLT:

(1) The JCFA shall invite Jurisdictional Conference councils, committees,
and agencies, including the Jurisdictional Leadership Team and the College of
Bishops, desiring to secure funding support to present proposals to the JCFA in
writing no later than a deadline set by JCFA in consultation with the Jurisdictional
Treasurer. JCFA meetings dealing with budget development shall be open to all
interested parties.

(2) Subsequent to the receipt and due consideration of funding proposals
and requests, the JCFA, in collaboration with the Jurisdictional Leadership Team,
shall prepare a proposed budget and submit it to the Western Jurisdictional
Conference.

(3) The JCFA shall recommend for adoption, after thorough and
documented study and investigation, to the JLT, the following:

I. The basis or formula upon which apportionments--the financial amount
assigned to the Annual and Missionary Conferences required to support the
Jurisdictional Conference budget-- shall be applied.

Il. The amount to be apportioned to each Annual and Missionary
Conference for the ensuing quadrennium.

g) The JCFA shall receive within six months after the end of its fiscal period
a copy of the quadrennial (or annual) audit report of each agency which receives
funds from the Jurisdictional Conference.

h) All funds remaining in the budget of the conference at the end of the
quadrennium shall become an addition to the General Operating Reserve Fund.
The JCFA shall authorize any expenditures from this fund, providing requests
related to program areas shall first be recommended by the JLT.

c. COMMITTEE ON CREDENTIALS
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1) Membership--The committee shall be composed of a delegate from
each Annual and Missionary Conference.

2) Duties--This committee shall receive matters of dispute pertaining to the
credentials of any delegate and shall make recommendations of resolution to the
Jurisdictional Conference.

d. COMMITTEE ON EPISCOPACY
1) Membership—

a) The committee shall be composed as provided in the current Discipline
and shall serve throughout the quadrennium as defined by the current Discipline.

b) No persons shall serve on the Committee on Episcopacy and the
Committee on Nominations at the same time.

2) Duties—

a) This committee shall fulfill the provisions as required by the General
Conference in passing on the character and official administration of the bishops
of the Jurisdiction, and report its findings to the Jurisdictional Conference for
appropriate action.

b) The committee shall recommend to the conference the location of
episcopal residences and the assignments of the effective bishops for the
ensuing quadrennium.

c) The committee will design a Nominee Profile Form to include specific
data about the nominee, as well as provide individual expression of positions on
relevant issues. In addition they will design a Support Statement Form which will
allow up to 3 others to write statements of support for the nominee.

d) A lay member of this committee from the host conference will convene a
meeting of the lay and clergy heads of each delegation. The meeting will take
place during the morning of the first day of the jurisdictional conference, prior to
the opening session. The purpose of the meeting will be to discuss the
procedures of election and to have dialogue among the heads of the delegations.
The heads of the delegations will be encouraged to meet at least once a day
during the conference for continued dialogue.

e) The committee shall design an orientation session for potential
Episcopal nominees (not limited to those nominated by their annual conferences)
on the first morning of the conference, prior to the opening session. This should
be scheduled to avoid conflict with the meeting of heads of delegations. The
committee shall provide a moderator (lay person) to field questions and to
monitor the time for each nominee during Nominee Forums.
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e. COMMITTEE ON NOMINATIONS
1) Membership -

a) The committee shall be composed of a clergyperson and a layperson
from each Annual and Missionary Conference delegation.

b) No person may serve on the Committee on Nominations and the
Committee on Episcopacy at the same time and no member of the Committee on
Nominations shall be eligible for election to a general agency through the
Jurisdictional process.

2) Duties -

a) The committee shall meet at least one day before the opening of
Jurisdictional Conference.

b) The committee shall nominate apportioned Jurisdictional representation
from among the conferences to General Agencies and the Connectional Table in
direct proportion to the sizes of their respective Jurisdictional Conference
delegations and as specified by General Conference in the current Discipline as
guided by the Secretary of the General Conference. Working with the parameters
of the current Discipline, in as much as possible, no conference shall have fewer
than two nor more than six members elected by the Jurisdictional Conference to
the total membership of the general agencies.

c) At least thirty percent (30%) of the total representatives from each
conference to the agencies listed shall be, as far as possible, racial ethnic
persons.

d) The committee shall nominate the co-chairperson candidates, at-large
members, and alternates of the Jurisdictional Leadership Team, who shall be
elected by the Western Jurisdictional Conference as specified in Article Xll.b.5)
and 6).

e) The committee shall nominate others as directed by the Jurisdictional
Conference.

Article XIV - Committees Nominated by the College of Bishops

There shall be the following committees which shall be composed as indicated
and nominated by the College of Bishops of the Western Jurisdiction:
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a. COMMITTEE ON APPEALS

1) Membership--The committee shall be composed of four elders, one
deacon, one full-time local pastor, one Certified Lay Minister, and four lay persons
who must have been members of The United Methodist Church for at least the six
preceding years, and an equal number of corresponding alternates, nominated by
the Bishops of the Western Jurisdiction, and elected by the Conference. No
member shall participate in the hearing of an appeal who is a member of a
conference in the Episcopal area of the appellant.

2) Officers--A bishop designated by the College of Bishops shall convene
the committee at the site of Jurisdictional Conference for the purpose of electing
officers. The committee shall elect its own president and secretary and shall
adopt its own rules of procedure, and its decisions shall be final, except that an
appeal may be taken to the Judicial Council only upon questions of law related to
the procedures of the Committee on Appeals or under the provisions of the
Discipline.

3) Duties--This committee shall exercise the duties prescribed in the
current Discipline, and shall serve until its successors have been elected.

b. COMMITTEE ON INVESTIGATION

1) Membership--The committee shall be composed of four clergy in full
connection and three professing members (with not more than one from each
Annual or Missionary Conference, if possible), nominated by the Bishops of the
Western Jurisdiction in consultation with the Committee on Episcopacy, or
nominated from the floor, and elected by the Conference. The committee should
reflect racial, ethnic, and gender diversity. Six alternate members, three of whom
shall be clergypersons in full connection, and three of whom shall be professing
members shall be elected in the same manner.

2) Officers--The committee shall elect a chairperson and organize at the
Jurisdictional Conference.

3) Quorum--Seven members or alternates seated, as members of the
committee shall constitute a quorum and a vote to adopt any charge or
specification shall require five votes.

4) Duties--This committee shall exercise the duties prescribed in the
current Discipline, and shall serve until its successors have been elected.

Article XV - Organization of Committees
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Unless otherwise specified in this Plan of Organization, all committees created by
or reporting to the Western Jurisdictional Conference shall be organized as
provided in this article.

a. Term of Office--Members shall begin their term of office at the close of the WJC
quadrennial conference and shall serve for four years or until their successors
have been selected and seated, whichever comes last, or until the member
resigns or is removed from office by proper procedures.

b. Time and Place--The committees and councils shall meet for organization at an
hour and place to be announced by the Committee on Program and
Arrangements unless other provision is made in the rules.

c. Convener--A convener for each council and committee shall be appointed by
the College of Bishops.

d. Procedure--Each committee shall organize by the election of a Chairperson
and Secretary, and such other officers as may be required and all business shall
be conducted according to the Rules of Order and Procedure of the Conference
so far as they can be applied. Immediately after the organization of committees,
the officers shall be reported to the Conference Secretary. The name and address
of the chairperson and the secretary shall be printed under the roster of
committees.

e. Committee Vacancies--Vacancies which occur in committees between regular
sessions of the Jurisdictional Conference shall be filled by the JLT.

Article XVI - Other Committees

a. There shall be a COMMISSION ON ARCHIVES AND HISTORY, an auxiliary to
the General Commission, to be composed of representatives of member
conferences as stated in the by-laws of the Commission on Archives and History.
The responsibilities of the Commission on Archives and History shall include the
collection and preservation of archival materials, supervision of the jurisdiction
depository, and the provision of resources and support to annual conference
commissions.

b. There shall be a COMMITTEE ON HIGHER EDUCATION without claim on the
budget of the Western Jurisdiction.

1) Membership--One member from each Annual and Missionary
Conference to be named by each Annual or Missionary Conference Board of
Higher Education and Campus Ministry or equivalent structure, with up to three
additional members to be named by the Presidents of the seven United Methodist
schools of the Jurisdiction, and two campus ministers to be named by the
Western Jurisdiction members of the National Committee on Campus Ministry.
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2) Duties--To establish Jurisdiction-wide programs to give attention to
issues bearing on the mission of Christian higher education including
encouragement of young persons to enter the United Methodist schools of the
Jurisdiction and promoting resources available to assist the students.

c. There shall be an INTER-ETHNIC COORDINATING COMMITTEE
1) Membership to include:

a) Jurisdictional Caucus Chairs and Staff or designated representative from
each racial/ethnic caucus;

b) Annual Conference Staff with major responsibility for racial/ethnic
ministries and Annual Conference Chair/or designated representative of the
agency with a major racial/ethnic Ministries portfolio;

c) Representative from the College of Bishops

d) Other Jurisdictional Racial/Ethnic Staff (for example, Korean Mission
Superintendent)

e) Designated Annual Conference Director of Connectional Ministries as
staff support.

f) Representative from the JLT.
2) Duties:

a) Provide a forum for persons working in racial/ethnic ministries to share
information, ideas and models of ministry across conference boundaries;

b) Monitor responses to and implementation of the various ethnic ministry
plans of the general church in the annual conferences;

c) Assist in staging a quadrennial consultation and any other events as
needed to address issues pertinent to continuing development of racial/ethnic
and multicultural ministries;

d) Make recommendations to the Jurisdictional Leadership Team regarding
future work toward an inclusive church;

e) Provide a needed communication link throughout the Western
Jurisdiction;

f) Other work as needed.

3) The co-chairs of the JLT will convene the committee during the first year
of the quadrennium, preside over election of officers and assist with membership
changes throughout the quadrennium.
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d. There shall be a COMMITTEE ON RULES

1) Membership-- The committee shall be composed of one member from
each Annual and Missionary Conference delegation. Committee members shall
be nominated by the Committee on Nominations. The Secretary of the
Jurisdictional Conference shall serve as an ex-officio member with voice but not
vote.

2) Duties:

a) The committee shall assure that the Western Jurisdictional Conference
Rules of Order and Plan of Organization is up to date and support the promotion
of the mission and ministry of the Western Jurisdiction.

b) The committee shall receive rule changes recommended by agencies of
the jurisdiction or jurisdictional delegates and present them to the Jurisdictional
Conference.

c) The committee shall ensure current and proposed standing rules are
consistent with the Book of Discipline.

d) The committee shall report directly to the Jurisdictional Conference.

e. There shall be an ADMINISTRATIVE REVIEW COMMITTEE established from the
jurisdictional conference membership.

1) Membership-The committee shall be composed of seven people who
are not members of the Committee on Episcopacy. Committee members shall be
nominated by the Committee on Nominations. The committee shall reflect racial,
ethnic, and gender diversity.

2) Purpose-Ensure that the disciplinary procedures for any involuntary
action recommended by the jurisdictional committee on episcopacy are properly
followed, per Book of Discipline 539.

3) Three members of the Administrative Review Committee shall constitute
a quorum.

Article XVII - Limitation of Terms

No person shall serve on any one jurisdictional committee for more than two
consecutive quadrennia unless otherwise provided for in the Discipline.
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Presenter: Richard Bentley

Annual Conference of the delegate: California-Pacific Annual Conference
Organization: Western Methodist Justice Movement

Subject: Endorse Christmas Covenant Legislation

First Name on Petition: Richard Bentley

Names of Other Petitioners: Randall Miller, Jason Takagi, Frank Wulf, Jan Nelson,
Austin Adkinson

Estimated Fiscal Impact: None

WHEREAS the seven Central Conferences and five U.S. Jurisdictions of The
United Methodist Church engage in mission together in 136 countries; and

WHEREAS the connectional ties between the church in the United States and the
Central Conferences are of sacred worth and vital to the ministry of the global
United Methodist Church; however,

WHEREAS the existing global structure of The United Methodist Church has
historically prohibited each region from effectively tailoring its ministry to its
specific local context; and

WHEREAS because the existing structure of the United Methodist Church
diminishes our ability to be a vital and effective church, that structure should be
re-envisioned; and

WHEREAS the creation of a U.S. Regional Conference and the conversion of the
Central Conferences to Regional Conferences, as outlined in the Christmas
Covenant, would establish structural equity throughout the global church; and

WHEREAS the creation of a U.S. Regional Conference, as outlined in the
Christmas Covenant from the Philippines, will establish the governance necessary
to allow the Western Jurisdiction to design ministry for our particular contexts,
and thus more effectively make disciples of Jesus Christ for the transformation of
the world; and

WHEREAS the Western Jurisdiction of the United Methodist Church continues to
work toward inclusion and justice for all God’s people; and

WHEREAS the Western Jurisdiction contains vital, thriving, multicultural, and
diverse ministries that are open to all people and can be a beacon of hope for the
worldwide United Methodist Church;
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THEREFORE, BE IT RESOLVED that the Western Jurisdiction endorses the
Christmas Covenant legislation, including the creation of a U.S. Regional
Conference, and urges all Western Jurisdiction delegates to General and
Jurisdictional Conference, including alternates, to support the Christmas
Covenant and to make such legislation a priority for the delegation; and

BE IT FURTHER RESOLVED that the Western Jurisdiction recognizes and
supports the leadership of our Central Conferences in the creation and
furtherance of the Christmas Covenant legislation; and

BE IT FURTHER RESOLVED that the Western Jurisdiction directs the
Jurisdictional Leadership Team to identify jurisdiction resources to support the
Christmas Covenant legislation and create relationships with Christmas Covenant
leadership; and

BE IT FURTHER RESOLVED that the Western Jurisdiction urges the Commission
on the General Conference to take such action as is necessary for the full
consideration of legislation related to the Christmas Covenant from the
Philippines by a Committee of the Whole, and General Conference 2020; and

BE IT FURTHER RESOLVED that Western Jurisdictional Conference requests the
General Conference to urge expedited approval of Christmas Covenant
constitutional amendments by the annual conferences during regular or special
sessions in the summer, fall or winter of 2024 in the hope that their ratification
may be completed by Christmas, 2024.
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WJ22-02 Rejecting the Protocol

Presenter: Jason Takagi

Annual Conference of the delegate: California-Pacific Annual Conference
Organization: Western Methodist Justice Movement

Subject: Rejection of the Protocol of Reconciliation and Grace Through Separation
Frist Name on Petition: Jason Takagi

Names of Other Petitioners: Richard Bentley, Frank Wulf, Jan Nelson, Austin
Adkinson

Estimated Fiscal Impact: None

WHEREAS the purpose of this Protocol! was to provide a time-limited and graceful
way for the United Methodist Church to amicably separate into new denominational
expressions with a minimum of rancor, controversy, and harm; and

WHEREAS the COVID-19 pandemic has caused the delay of a decision on this
Protocol by the General Conference until 2024, well past the original five-month delay
contemplated by the agreement; and

WHEREAS the 2019 General Conference provided a way with Par. 2553 of the Book of
Discipline for congregations to disaffiliate without waiting for the Protocol;

WHEREAS the Global Methodist Church (GMC) was launched on May 1, 2022, without
the benefit of the Protocol, and in some conferences outside of the West, there has
been recruiting of some United Methodist Churches and pastors to disaffiliate from the
UMC to join the GMC; and

WHEREAS six of the original 15 organizations and caucuses which were involved in
the negotiation of the Protocol have withdrawn their support of the agreement?, saying
that its time has passed; and

WHEREAS there has been an escalation of confusion, misunderstanding,
misinformation, and disinformation in this context, such that the connectional
relationships with the global United Methodist community are being harmed, with
bishops calling for greater clarity and honesty in the information being advanced about
the process of remaining United Methodist or disaffiliating; and

THEREFORE BE IT RESOLVED that the Western Jurisdiction Conference
recommends rejecting the Protocol, and urges delegates to General Conference to
reject the Protocol.

1 https://www.gracethroughseparation.com/

2 https://www.protocolresponse.com/
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WJ22-03 Queer Delegates’ Call

Queer Delegates’ Call To Center Justice And Empowerment
For LGBTQIA+' People In The UMC
Resolution To The 2022 Western Jurisdictional Conference

Name of delegate presenting the resolution: Rev. Kristin Stoneking

Annual conference of the delegate: California-Nevada

Organization from which the resolution comes: Queer Delegates collective
Subject of the resolution: Queer Delegates’ Call To Center Justice And
Empowerment For LGBTQIA+' People In The UMC

First name on the petition: Elizabeth Brick

Number of other petitioners:16 from Western Jurisdiction

Estimated Fiscal Impact: Unknown

Whereas, in a groundswell response to the passage of harmful legislation at the 2019

Special Session of General Conference, Annual Conferences elected queer clergy and
lay persons to be General and Jurisdictional Delegates in record numbers, for the first
time empowering queer delegates to speak and act from our diverse experiences, and

Whereas, the 2019 Special Session of the United Methodist General Conference
passed the Traditional Plan, which increased penalties for United Methodists clergy
who are LGBTQIA+ and for clergy who support the LGBTQIA+ community through
officiating their weddings, and

Whereas, in an attempt to address the divide within The United Methodist Church, an
abeyance or moratorium was proposed to the General Conference, referenced below,?
by the authors of the Protocol of Reconciliation and Grace through Separation, and

Whereas, we understand our call and responsibility as United Methodists to do good,
do no harm, and stay in love with God, and

Whereas, we call straight and cisgender allies to do good by using their voice and vote
to support, empower, and amplify the voices of the LGBTQIA+ community in The
United Methodist Church,

Therefore be it resolved that the 2022 Western Jurisdictional Conference of The United
Methodist Church:

1. Supports and amplifies the queer delegates’ call to justice and empowerment
for the LGBTQIA+ community in our Jurisdiction, within and beyond our
churches and agencies;

2. Affirms the spirit of the abeyance or moratorium as proposed to the General

Conference, as referenced above, until changes can be made in The United
Methodist Book of Discipline.
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3. Implores our member Annual Conferences to either not pursue or resolve in an
appropriately timely fashion through a non-punitive, just resolution process any
complaints against clergy regarding their sexual orientation or clergy who
officiate weddings of LGBTQIA+ persons;

4. Urges that as a Jurisdiction we either not pursue or resolve in an appropriately
timely fashion through a non-punitive, just resolution process any complaints
against Bishops regarding their sexual orientation or those who officiate
weddings of LGBTQIA+ persons;

5. Supports the election of episcopal leaders who commit to upholding this
resolution and who will further justice for and empowerment of LGBTQIA+
people in the annual conferences where they serve;

6. Commits to a future of The United Methodist Church where LGBTQIA+ people
will be protected, affirmed, and empowered in the life and ministry of the church
in our Jurisdiction, including as laity, ordained clergy, in the episcopacy, and on
boards and agencies.

Submitted by the following queer delegates from this Jurisdiction:
Elizabeth Brick, General Conference Delegate, Western

Becca Cramer-Mowder, Jurisdictional Conference Delegate, Western
Randall Miller, Jurisdictional Conference Delegate, Western
Kristin Stoneking, Jurisdictional Conference Delegate, Western
Cedrick Bridgeforth , General Conference Delegate, Western
Jason Takagi, Jurisdictional Conference Delegate, Western

Phillip Valdes , Jurisdictional Conference Delegate, Western
Frank Wulf, Jurisdictional Conference Delegate, Western

Rev Mary Klaehn, Jurisdictional Conference Delegate, Western
John Angermayr, Jurisdictional Conference Delegate, Western
Megan Burg, Jurisdictional Conference Delegate, Western

Kylie Nelson, Jurisdictional Conference Delegate, Western

Jan Nelson, General Conference Delegate, Western

Wendy Woodworth, General Conference Delegate, Western
Austin Adkinson, Reserve Delegate, Western

Kathleen Weber, Jurisdictional Conference Delegate, Western

Support by the following queer delegates from other Jurisdictions:
Hidden Faithful, General Conference Delegate, North Central
Hidden Faithful, General Conference Delegate, North Central
Alberto Hidalgo , Jurisdictional Conference Delegate, North Central
Britt Cox, Reserve Delegate, North Central

Gregory Gross, General Conference Delegate, North Central
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Bill Brownson, General Conference Delegate, North Central

Leo Yates, Jurisdictional Conference Delegate, Northeastern

Kaleigh Corbett-Rasmussen, General Conference Delegate, Northeastern
Rev. Dr. Becca Girrell, General Conference Delegate, Northeastern
Claire Holston, Jurisdictional Conference Delegate, Northeastern

Effie McAvoy , General Conference Delegate, Northeastern

Rev. Dr. Jay Williams, General Conference Delegate, Northeastern
Jorge Lockward, General Conference Delegate, Northeastern

J.J. Warren, General Conference Delegate, Northeastern

Jesi Lipp, Jurisdictional Conference Delegate, South Central

Adam Philley, Jurisdictional Conference Delegate, South Central
Hidden Faithful, General Conference Delegate, South Central

Jessica Barber Scott, Jurisdictional Conference Delegate, Southeastern
Matt Dailey, General Conference Delegate, Southeastern

Rushing Kimball, Jurisdictional Conference Delegate, Southeastern
Antony Larry, General Conference Delegate, Southeastern

Derrick Scott lll, General Conference Delegate, Southeastern

Rye Standifer, Jurisdictional Conference Delegate, Southeastern

Caleb Parker, General Conference Delegate, Southeastern

Helen Ryde, General Conference Delegate, Southeastern

1. As delegates, we choose to describe ourselves using the umbrella term “queer,” but
refer to the broader community of persons with the LGBTQIA+ acronym.

2. “Effective immediately upon adjournment of the 2020 General Conference, no
complaint proceedings (including, without limitation, a bishop’s supervisory response,
suspension proceedings, attempts to achieve a just resolution, or referral of a
complaint) shall be initiated, and all current or pending complaint proceedings shall be
suspended, insofar as the alleged Book of Discipline violation asserted in the complaint
is that the respondent is a ‘self-avowed practicing homosexual’ (however that term
may be defined, including, without limitation, living in a same-gender marriage,
domestic partnership or civil union); that the respondent has conducted, officiated,
performed, celebrated, or blessed a same-gender wedding or other same-gender
union; that the respondent has certified, licensed, commissioned, ordained,
consecrated, or appointed a ‘self-avowed practicing homosexual’; that the respondent
has provided ‘funds to any gay caucus or group’ or used funds ‘to promote the
acceptance of homosexuality’; or that the respondent has otherwise engaged in
conduct that The Book of Discipline of The United Methodist Church currently states is
‘incompatible with Christian teaching’ as it pertains to LGBTQ relationships. This
moratorium on all new and pending complaint proceedings concerning human
sexuality provisions applies not only to charges that are explicitly based on 4] 2702.1b,
but also to any charge that the same alleged underlying conduct constitutes a
chargeable offense under any other provision of the Discipline, including (without
limitation) ‘immorality’ under ] 2702.1a; ‘disobedience to the order and discipline of
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The United Methodist Church’ under 4 2702.1d; and ‘dissemination of doctrines
contrary to the established standards of doctrine of The United Methodist Church’
under §] 2702.1e. This moratorium is inclusive of charges related to the following
paragraphs: § 161, 4 304.3, 9 310.2, 9 341.6, 9 613.19, 4 806.9, and 4 2702.1b. This
moratorium does not apply to charges under any of these provisions in which the
underlying alleged actions address a different subject matter, including but not limited
to sexual misconduct, sexual abuse, and sexual harassment. This moratorium shall
remain in effect until the close of the first General Conference of The United Methodist
Church after other denominations separate. Any complaints pertaining to this
paragraph filed during this period shall be held in abeyance, and no time limits shall
commence until the above-referenced General Conference has concluded.” -From the
Protocol of Reconciliation and Grace through Separation
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WJ22-04 Permeable Boundaries

Name of delegate presenting the resolution: Frank Wulf

Annual conference of the delegate: California-Pacific

Organization from which the resolution comes: Western Methodist Justice Movement
Subject of the resolution: Establishment of a task force to study and bring
recommendations related to permeable boundaries to the 2024 Western Jurisdiction
Conference

First name on the petition: Frank Wulf

Number of other petitioners: 8

Estimated Fiscal Impact: $2,000 to cover the cost of meeting expenses and the chair’s
presence at in-person meetings of the Leadership Team.

Whereas the Western Jurisdiction has recognized the value of making the boundaries
between its Annual Conferences more permeable in order to facilitate the sharing of
resources across the Jurisdiction in an effort to maximize readiness and capacity for
effective mission and ministry, and

Whereas any move toward establishing permeable boundaries within the Western
Jurisdiction entails a variety of complexities both expected and unexpected,

Therefore be it resolved that the Western Jurisdictional Conference, meeting
November 2-5, 2022, in Salt Lake City, establishes a task force to study the relevancy,
value, and practicality of establishing permeable boundaries for sharing resources and
facilitating mission and ministry in the Western Jurisdiction of The United Methodist
Church.

Be it further resolved that this task force will explore the following matters, as well as
others that may arise during the course of its work:

* The process for appointing clergy across conference boundaries within the
Jurisdiction;

* Cooperation between the College of Bishops, Appointive Cabinets, Boards of
Ordained ministry, and District Committees on Ordained Ministry within the
Jurisdiction;

* Disparities and other issues related to pensions, health care benefits and salaries
for ordained and licensed clergy serving within the Jurisdiction;

* Pre-1982 unfunded pension liabilities;

* The sharing of personnel and other resources among the annual conferences
within the Jurisdiction in order to facilitate mission and ministry for all;

* Cooperation between annual conference boards, agencies, committees and task
forces within the Jurisdiction;

* The roles of individual bishops and of the College of Bishops when and if
boundaries within the Jurisdiction truly become permeable;
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* Guidance, encouragement, and impediments provided by the Book of Discipline
and Judicial Council decisions on questions related to the establishment of
permeable boundaries; and

* Issues relating to permeable boundaries arising from federal, state, and local law.

Be it further resolved that the Task Force review previous work done on permeable
boundaries both by the Western Jurisdiction Conferences Committee during the
2008-2012 quadrennium and by the work groups that emerged from the 2021 special
session of the Western Jurisdictional Conference (especially, but not limited to, the
report and recommendations presented by the work group on permeable boundaries).

Be it further resolved that this task force will bring regular reports of its progress to the
Jurisdictional Leadership Team and a final report to the 2024 session of the
Jurisdictional Conference, including, if necessary, a recommendation for the task force’s
mandate to be extended for an additional quadrennium.

Be it further resolved that the task force will consist of 15 members reflective of the full
diversity of the Western Jurisdiction, and selected in the following manner:

* The membership of the task force will be recommended by the Jurisdictional
Nominating Committee and confirmed by the Jurisdictional Leadership Team at
its first meeting following the conclusion of the 2022 Western Jurisdictional
Conference.

* Prior to making its recommendations to the Jurisdictional Leadership Team, the
Jurisdictional Nominating Committee will solicit suggestions from the various
annual conferences through the first elected members of the conference
delegations.

* There will be at least one person from each of the annual conferences of the
Western Jurisdiction on the Task Force.

Be it further resolved that, in addition to the 15 Task Force members selected through
the process described above, the Western Jurisdiction College of Bishops will name
one active bishop from the Jurisdiction and one Director of Connectional Ministries (or
equivalent) from the Jurisdiction to serve on the Task Force with voice but without vote.

Be it further resolved that the Task Force will select its own chairperson as well as any
other officers that it deems necessary for the accomplishment of its work.

Signers on this petition:

Frank Wulf (California-Pacific), Jan Nelson (Oregon Idaho), Michael Pope (California
Nevada), Jim Nibbelink (Desert Southwest), Richard Bentley (California-Pacific),
Kristin Stoneking (California Nevada), Gayle Shearman (California Nevada), Jason
Takagi (California-Pacific), Jeff Rainwater (Mountain Sky)
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Petitioner: Rev. Dr. Jeffrey Kuan, California-Nevada Annual Conference
Estimated Fiscal Impact: None
Leading with Integrity
Whereas, the vibrant future of The United Methodist Church requires deep commitment
and loyal leadership at every level, and

Whereas, grounded in a sense of duty and loyalty to the mission of the church, leaders
are counted on and expected to make decisions about the future of The United
Methodist Church with the absolute best interest of Christ’s church at heart, and

Whereas, the selection, election, and appointment of clergy and lay leaders throughout
The United Methodist Church includes the implicit understanding that leaders will
ethically serve in each of their leadership roles with the utmost integrity, and

Whereas, leaders who do not intend to remain in The United Methodist Church
entangle themselves in a significant conflict of interest, and

Whereas, the service of a leader whose call to discipleship is aligned with The United
Methodist Church is prevented by the continued leadership of an individual who has
made a private decision and/or public declaration to leave The United Methodist
Church;

Therefore, be it resolved that the Western Jurisdiction expresses both respect and
gratitude to those who have voluntarily stepped away from positions of leadership as
they journey away from membership in The United Methodist Church.

Be it further resolved that, as we continue this period of transition the Western
Jurisdiction calls upon every United Methodist, as a disciples of Jesus the Christ, to
move forward in fairness and with integrity.

Be it further resolved that, in an effort to ensure that decisions about The United
Methodist Church are made by those who are wholeheartedly committed to its future,
the Western Jurisdiction believes that only lay and clergy members who intend to
remain in The United Methodist Church are appropriately eligible to serve in positions
of leadership; including but not limited to: local church, district, conference,
jurisdictional, and general church level committees, boards, agencies, delegations, and
episcopal leaders. We encourage Conference Boards of Trustees to develop codes of
conduct to manage conflicts of interest that may arise around discussions of
disaffiliation agreements.

Be it further resolved that the Western Jurisdiction asks all who intend to disaffiliate
from The United Methodist Church to recuse themselves from leadership roles.

Submitted by,

Rev. Dr. Jeffrey Kuan, California-Nevada Annual Conference
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Legislation for 2022 Western Jurisdictional Conference

From WJCoNAM, drafted 10/29/2022

Subject: Officially Establish Western Jurisdiction Committee on Native American
Ministries (WJCoNAM) and support the creation of a Jurisdictional Native American
Ministry Plan.

Presenter: Rev. Dr. Allen Buck

Conference Organizations: WJ AC CoNAM(s), Alaska Native Ministries, GNW Circle of
Indigenous Ministries, Native American International Caucus, Native American
Comprehensive Plan.

Petitioner: Kristina Gonzalez

Whereas, the Western Jurisdiction Committee on Native American Ministries
(WJCoNAM) had its first meeting in 2018 in Sacramento, CA.

Whereas, WJCoNAM is becoming a leading support network for Native American and
Alaskan Native Ministries throughout the Western Jurisdiction.

Whereas, WJCoNAM is a growing connectional hub for connecting the general church,
WJ AC CoNAMs, Tribes, Native American United Methodist Churches, and Leaders.

Whereas, WJCoNAM has affirmed shared core values and priorities across Annual
Conferences:
- Developing Native American leaders, current and new, laity and ordained

- Strengthening Native American churches and building community relationships

- Maintaining sustained vigilance on the status of Acts of Repentance through
partnering with The UMC in carrying out its commitment to Native Peoples

- Promoting Native American Ministries Sunday through awareness-raising,
promotion, and “putting faces on” Native American ministries

- Advocating for full inclusion without omission because our ethos is “we are all
related”

- Ensuring Native Americans have a “place at the table” for voice,
decision-making, and representation at every level

- Amplifying and multiplying Native American voices

- Supporting educational institutions in creating opportunities that are relevant and
accessible to Native American leaders.

- Auditing and visiting every Native American ministry in the Jurisdiction.
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Whereas, the General Conference and Western Jurisdictional Conference have
supported Native American Ministries through the Acts of Repentance in 2012.

Whereas, the 2016 Western Jurisdictional Conference supported the "Call Toward
Healing Relationships with Indigenous Peoples" (2016 WJ Journal p.137).

Whereas, the WJ needs an organization, led by Native Americans, to help prioritize
development of a Native American Ministry Plan.

THEREFORE BE IT RESOLVED that the 2022 Western Jurisdictional Conference
formally establish the Western Jurisdiction Committee on Native American Ministries,
to develop a Jurisdictional Native American Ministry Plan for adoption at the 2024
Western Jurisdictional Conference. The initial Committee will be composed of two
CoNAM members from each Western Jurisdiction annual conference and all WJ Native
American clergy. Ex-officio support members, without vote will include one Director of
Connectional Ministries and one Bishop.
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LGBTQIA+ Ministries of the Western Jurisdiction

November 3, 2022

Presenter: Mary Klaehn

Annual Conference of the delegate: Desert Southwest Annual Conference
Organization: Queer Delegates Caucus of the Western Jurisdiction

Subject: Establish the LGBTQIA+ Ministries of the Western Jurisdiction

First name on petition: Mary Klaehn

Names of other petitioners: Austin Adkinson, John Angermayr, Katharine H. Henry,
Elizabeth Brick, Kristin Stoneking, Frank Wulf, Philip Valdes, Jason Takagi, Skylar
Marston-Bihl, Cedrick Bridgeforth

Estimated fiscal impact: none at this time

Whereas, as LGBTQIA+ United Methodist Christians and delegates to this jurisdictional
conference, we choose to take leadership in matters that concern us,

Whereas, many of the annual conferences within the Western Jurisdiction have existing
ministries with, by, and for LGBTQIA+ persons,

Whereas, this jurisdictional conference just passed WJ-22-08 “Queer Delegates’ Call to
Center Justice & Empowerment,”

Whereas, we, in the Western Jurisdiction, who speak of change and empowerment in
our actions, are called to respond with integrity to our legislation and decisions,

Therefore, let it be resolved that the Western Jurisdiction will establish the LGBTQIA+
Ministries of the Western Jurisdiction, which shall have representation on the
Jurisdictional Leadership Team with voice and vote.

Let it be further resolved that the Western Jurisdiction recommends that each annual
conference establish LGBTQIA+ Ministries as well.
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Amended Conference Profile
This document was intended to be in the pre-conference resources.

Greater Northwest Episcopal Area
Overview

For the past six years the Greater Northwest Area, comprised of the Alaska, Oregon-
Idaho, and Pacific Northwest Conferences has been intentionally working together with
the understanding that we can be better together. While each conference remains
autonomous, we collaborate in ministries and share some staff and administrative
leadership.

Ministries intentionally working across the Greater Northwest Area include Innovation
Vitality, Disaster Response, Global Ministries, Native American and Indigenous
Ministries, Hispanic-Latinx Ministries, and Boards of Lay Ministry. These collaborations
have resulted in strengthened program outcomes due to shared financial and
leadership resources. Administrative committees have not come together in their work;
however, they are beginning to meet with one another to build relationships and begin
to understand similarities and differences in their work.

While the employment of individual staff members is administrated by an individual
conference, we have formal agreements to have some staff positions working for the
whole of the Greater Northwest Area. These positions include, all Innovation Vitality
Team members, the Director of the Circle of Indigenous Ministries, and the Human
Resources Manager. These staff focus their work to serve the whole of the Greater
Northwest Area.

This year the finance offices of each conference began the deliberate process of
coming together into one shared finance and administrative services office, located in
both Portland, Oregon and Des Moines, Washington. Accounting and management of
each conference remains separate; however, processes are currently being aligned and
the staff implementing the work will be shared in the future.

The broad Connectional Ministries staff also work together, but with a more informal
organizational structure. The three Directors of Connectional Ministries meet weekly
for collaboration, planning and ministry alignment. Shared commitments exist to
making individual conference staff available to the other conferences when needs arise
or collaboration makes sense. Additionally, the Communication staff of each
conference also work together as one team across the Area and meet weekly.
Newsletters, social media, websites, and storytelling are a combination of shared and
individual resources.

Administratively the Greater Northwest Area shares technology platforms and staff
meet together regularly. The primary database used for people and church
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recordkeeping, as well as appointment making and other records, is shared across the
Area. Our Zoom accounts and phones are managed in one platform as well as
numerous other technology resources. District Administrators of the three conferences
meet regularly to ensure alignment of data and processes.

Combining the conference cabinets into one operational leadership body has enabled
the conferences to achieve stronger outcomes both in programming and management
including clergy appointments. Some effects have been, cross-conference
appointments being more frequent than in the past; and working closely together with
conference respective Safe Harbor commitments to ensure candidates and clergy are
appointed to ministries that match their gifts. Almost all cabinet meetings are
combined Greater Northwest Area meetings with business being addressed and
decisions made collectively.

Additional collaboration has occurred in the arena of congregation development as well
as in the offering of increased discipleship opportunities, especially when they are
coordinated and offered areawide. Our increased comfort and ability to use
technology is critical in this context, as it allows for greater collaboration and inclusion
of those for whom in-person activities are challenging (those with families, disabilities,
caregiving responsibilities, transportation difficulties, etc.).

An awareness of the intentional work that has been happening as the Greater
Northwest Area is important to understanding the Area and individual conferences. We
are truly better when we can combine our resources and efforts.

Beyond this area-level collaboration, the Pacific Northwest and the Alaska Conferences
have agreed to live into a future likelihood that they will be one conference, with
legislation pending before the next General Conference. As a mission district, Alaska
will still have a unique identity, needs, and resources to offer to the whole, even after
this change occurs.
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Greetings Siblings in Christ!

On November 2nd, the 2022 Western Jurisdiction Conference will be called into
session to care for the ministry and work of the people called Methodist across our
jurisdiction. While the decision making of the delegates begins once the gavel sounds,
we give thanks that discernment has been constant and prayerful throughout our
region, in the months leading up to our gathering.

Offered here, in the pre-conference packet, are pieces of legislation received by
October 10th, as well as reports from Jurisdictional Committees. Please note, the
petitions have been numbered in the order in which they were received and our rules
do not limit potential legislation to those received by the packet-deadline.

To all those who will join us— delegates, volunteers, observers, family and
friends of those discerning, leadership and staff of our conferences and jurisdiction,
Episcopal leaders active and retired — it is my sincere prayer that when people ask you
what you are doing the first week of November, or wonder why you are heading to Salt
Lake City, you will not say, “lI have a meeting,” but you will respond clearly and proudly,
“I am going to discern the will of God.” For that is our call, that is the work of the
church, that is our part in this moment, as we nurture and care for this place Where
Love Lives.

May You Be Blessed and Be a Blessing,

Rev. Bradley Laurvick
Secretary to the Western Jurisdiction of the United Methodist Church
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WJ22- Report - Committee on Rules

Committee on Rules
Members on Committee: 8 Number Present When Adopting Report: 7
Number in Favor: 7 Number Opposed: 0

The Committee on Rules moves adoption of the updated Rules of Order and Plan
of Organization The committee made edits and ensured consistency with The
Book of Discipline, as proposed below. The Committee on Rules also received
and included requests for changes from the following bodies:

Committee on Episcopacy: Article V, Rule 17.e; Article XVl.e
Group convened by the Western Methodist Justice Movement: Article XiII;
Article XVI.d; other references to the Jurisdictional Leadership Team

The Committee on Rules moves that the members of the Committee on
Nominations elected at the 2022 Western Jurisdictional Conference serve through
end of the 2024 Western Jurisdictional Conference, to be replaced by members
elected at that session who will be seated following the adjournment of the 2024
session.

Western Jurisdictional Conference
Rules of Order and Plan of Organization

Section A -- Rules Of Order

Article | - The Meeting of the Conference

Rule 1. Time and Location.

a. The quadrennial session of the Western Jurisdictional Conference shall meet at
the place determined by the Committee on Program and Arrangements or by
the Conference itself. The times for holding the Jurisdictional Conference shall
be determined by the College of Bishops in accordance with the current
Discipline.

b. A special session of the Jurisdictional Conference may be called as provided in
the current Discipline.

Rule 2. The Convener.
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The Conference shall be convened by the Bishop of the episcopal area in which the
Conference is held.

Rule 3. Holy Communion and Memorial Service.

There shall be a service of Holy Communion and Memorial during the first day of the
Conference.

Article Il - Order of Business

Rule 4. Organization of the Conference

a. The roll call of the Conference shall be made by the Conference Secretary

and shall be constituted as follows:
1) Names of the bishops of the Western Jurisdiction.
2) The roll of delegates by Annual and Missionary Conference shall be presented
in writing by the head of each conference delegation. If a delegate is absent, the
head of the delegation to which the absentee belongs shall report the name of
the absentee in writing to the Conference Secretary together with the name of
the reserve who is to be seated in the delegate’s stead.

b. If a quorum is present, the Conference shall proceed to complete its
organization by the election of a Secretary. (See Article X.) A quorum shall be
defined as follows: a majority of the delegates qualified to sit in the Jurisdictional
Conference shall constitute a quorum for the transaction of business, but less
than a quorum may meet and adjourn.

c. The Secretary shall nominate and the Conference shall elect such assistant
secretaries, as it may deem necessary.

Rule 5. Presiding Officer.

a. The Bishops of the Western Jurisdiction shall preside at all the sessions of the
Jurisdictional Conference in an order to be arranged by the Committee on
Program and Arrangements in consultation with the President of the College of
Bishops of the Western Jurisdiction.

b. The presiding officer shall take the chair at the appointed hour according to the
order of the Conference.

c. The presiding officer shall decide all questions of order, subject to an appeal to
the Conference. In case of such appeal, the question shall be taken without
debate, but the appellant shall be given opportunity to state the ground of the
appeal, and the presiding officer shall state the ground of the decision.

Rule 6. Daily Order.
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a. Devotional services.

b. Approval of daily proceedings by delegates after relevant information has been
provided to them.

c. Report of Committee on Program and Arrangements.

d. General business.

e. At whatever time during the Conference the Committee on Nominations
presents its report to the Conference there shall be a time interval before
final action is taken.

f. When an episcopal election is announced, a ballot for the purpose of qualifying
certifying episcopal candidates for election shall be added to the orders of the
day for the first day of the conference in accordance with Rule 17.e. Additionally,
the local arrangements committee shall provide for a “special event” for all
conference delegates on the first day of the conference to enable informal
conversation between Episcopal Nominees and conference delegates.

Article Il - Duties and Privileges of Delegates

Rule 7. Excuses.

a. A delegate who leaves the session of the Conference shall request an
excuse from the head of his/her delegation.

b. The head of the delegation shall secure the replacement for the excused
delegate from the reserve delegates from his/her Annual or Missionary
Conference.

Rule 8. Recognition.

When a delegate desires to speak to the Conference, the delegate shall seek
recognition by the method prescribed by the presiding officer and, after recognition,
proceed to the nearest microphone or other designated place. The delegate will
announce his/her name and his/her Annual or Missionary Conference as a preface to
addressing the Conference.

Rule 9. Order and Courtesy.

a. No delegate shall be interrupted when speaking, except by the presiding officer
to call the delegate to order when delegate departs from the question, uses
disrespectful language, or otherwise violates the order and procedure of the
Conference.

b. Any delegate may interrupt to call the attention of the presiding officer to any
statement which the delegate deems out of order or which the delegate
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construes as misrepresentation, or for a point of information that requires
immediate attention.

Rule 10. Privilege.

a. When a delegate desires to speak to a question of privilege, the delegate shall
state briefly the nature of the question in open conference, and it shall not be in
order for the delegate to speak to the Conference until the presiding officer shall
have decided that it is a legitimate privileged question and one of such a nature
as to prevent its reference to the Committee on Program and Arrangements
(Article Xlll.a.2)d).

b. Questions of privilege are limited to the rights and welfare of the individual
delegate or to the comfort or convenience of the whole Conference.

Rule 11. Limitations.

No delegate shall speak more than once on the same question until every delegate
who is disposed to speak shall have spoken, nor shall any delegate speak more than
twice on the same question nor more than ten minutes at a time.

Rule 12. Alternate Debate.

No delegate shall speak for or against a pending matter immediately after another
delegate favoring the same side has spoken unless no speaker on the opposite side
desires the floor.

Rule 13. Influence.

Demonstration of approval or disapproval during the process of debate shall be
deemed a breach of order.

Article IV - Youth Representation

Rule 14. Youth Observers.

a.Two youth representatives from the Western Jurisdiction Council on Youth
Ministries shall be seated in the Conference with voice but without vote.

b.The expenses of the youth representatives shall be paid in the same manner
and extent as in the case of an elected delegate.

Rule 15. Youth Coordinator.

a.The Jurisdictional youth coordinator, if not an elected delegate, shall be entitled
to attend the Conference as a shepherd to the youth representatives. If the youth
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coordinator is an elected delegate, the WJCYM shall be entitled to select another
adult worker with youth to attend.

b.The expenses of the youth coordinator or other adult worker with youth shall
be paid in the same manner and extent as in the case of an elected delegate.

Article V - Motions and Voting

Rule 16. Motions.

Motions made from the floor shall be presented in triplicate to the Conference
Secretary.

Rule 17. Voting.

a. Voting shall be as ordered by the presiding officer.

b. Delegates voting in the minority or abstaining may request their vote count be

recorded.

c. Votes may be taken also by written ballot if ordered by a majority of the

delegates. Written ballots shall be in the following manner:

1) The Secretary shall prepare uniform ballots upon which each delegate shall
vote.
2) These ballots shall be returned to the several chairpersons of Annual
and Missionary Conference delegations, who shall pass them to the
Secretary for recording.
3) The detailed vote shall be published in the instruments of business, the
daily proceedings and the Journal.

d. Voting for Bishop.
1) A two-thirds majority of valid ballots cast shall be required to elect.
2) A ballot shall be taken when the presiding officer orders it and after the
presiding officer has indicated the number of persons required to be elected.
3) If there are more names written on a delegate’s ballot than offices to be
filled, the entire ballot will be deemed invalid.
4) In counting written ballots, the intent of the voter shall be allowed
regardless of mistakes in spelling, omission or mistakes in Christian name or
initials, etc.
5) If the tellers are not able to agree unanimously on the intent of the voter,
the vote for that name only shall not be counted.
6) The results of each ballot shall be delivered only to the presiding officer after
the tallying and only after the results have been (1) confirmed by the
Jurisdictional Secretary in the case of an electronic ballot or (2) signed by the
duly elected chairperson of the tellers in the presence of the other tellers.
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7) The presiding officer, or other person designated, shall announce the ballot
by reading the names and number of votes cast for each person who received
two or more votes, who will be assigned a number.
8) The results of the ballot shall be announced as soon as possible, preferably
before the adjournment of the session where the ballot is taken.
9) Any other procedure shall be voted on by the body (e.g. sealing the ballot
before counting at a later time).
10) As soon as the ballot results are announced, the bishop will immediately
call for a vote on whether to call a recess. If the vote is negative, the
conference will proceed immediately to the next ballot. If the vote is positive, a
motion will be required to establish the length of the recess.

e. Episcopal Election Process.
The episcopal election process will be facilitated by the Committee on
Episcopacy and shall proceed as follows:
1) Discernment and Candidacy

a. At least 180 days prior to a regularly scheduled Western Jurisdictional

Conference at which episcopal elections will take place, the
Committee on Episcopacy will formally open a discernment process
for persons interested in exploring standing for election to become a
bishop. Announcement of this process will be made through
conference communicators and the first elected delegates from each
Annual Conference.

b. To be part of the discernment process, persons may submit their own

name or their names may be suggested by other individuals or groups,
including annual conference nominees. The Committee on Episcopacy
will contact persons whose names have been suggested to provide

information about the process, any requirements, and the discernment

opportunities to be offered.
c. Throughout the discernment process, the Committee on Episcopacy
will provide a variety of opportunities for interested persons to explore

what being a bishop means, what the office entails, and how their gifts
may align with the role of bishop.
d. The Committee on Episcopacy will create a form to be submitted by

persons interested in continuing in the discernment process and

becoming declared candidates. The Committee on Episcopacy will set
the deadline for submission.
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e. After potential candidates submit their forms, the focus of the
discernment process will expand to include opportunities for voting
delegates to become familiar with the continuing candidates.
Delegations are encouraged to create opportunities for discernment
across conferences.

f. Throughout the discernment process, relevant materials by and about
candidates (such as written statements and videos) will be shared on
the Western Jurisdiction website.

42) Nominations:

a. Episcopal candidates may be nominated either by the annual conferences
or during the opening plenary of the Jurisdictional Conference.

b. During the opening plenary session and following an explanation of the
episcopal election process, the presiding bishop will open the floor for the

purpose of nominating additional episcopal candidates who have not been
formally endorsed by their annual conferences.

23) 1The Qualifying Certifying Ballot:

a. Once nominations from the floor have been formally closed, a preliminary
ballot shall be taken for the purposes of qualifying certifying nominees to
stand for episcopal election. A-eandidate-certified-by-the-qualifying

b. Any nominee receiving 5% or more of the valid votes cast during the
qualifying certifying ballot will be officially considered a “certified
candidate.” and-deemed-eligible-to-continue-furtherinthe-election
process: The jurisdictional conference shall offer equal opportunities
to all certified candidates to participate in scheduled activities.
Delegates may continue to vote for any qualified candidate on any
ballot.

c. Each voting delegate shall have the opportunity to cast the number of
votes during the certifying ballot equal to the number of bishops to be
elected at that session of the Western Jurisdictional Conference. Each
vote shall be for a different candidate; no delegate shall vote for the
same candidate more than once during the certifying ballot.

34) Candidate Profile Forms:
a. Each certified candidate must complete a Candidate Profile Form and may

provide up to 3, one-page, support statements written by individuals
endorsing her/his candidacy. These forms will be available from the
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Jurisdictional Secretary and must be completed and returned immediately,
so that they can be distributed to all delegates.
45) Candidate Presentations:
a. Following the qualifying ballot, equal time will be provided to each certified
candidate to make brief, introductory statements before the full plenary.
56) Candidate Forums:
Candidate forums will be organized for the purpose of providing certified
candidates with the opportunity to share their calls to ministry and
address important issues facing the Church. Every candidate will be
given equal time during the candidate forums.
67) Annual Conference Delegations:

a. Annual conference delegations will have time throughout the Jurisdictional
Conference to meet with episcopal candidates and to engage in collective
discernment.

Article VI - Reports and Resolutions from Committees
Rule 18. Written Reports.

Resolutions and reports submitted by committees shall be presented in the format
specified by the Jurisdictional Conference Secretary along with one signed hard copy.
The resolutions and reports shall be presented to the presiding officer, the
Jurisdictional Conference Secretary, the chairperson of the committee making the
report, and the instruments of business and daily proceedings.

Rule 19. Reports.

a.A report of a committee authorized and submitted by the chairperson and
secretary shall be considered to be in the possession of the Conference after it
shall have been published in the instruments of business and daily proceedings.
If there are two or more such reports, they shall be considered in alphabetical
order.

b.A minority report, authorized by at least one-fourth of the members of the
respective committee, shall bear the same serial number, with proper notations,
as the report for which it is substituted. Such minority report shall be considered
to be in the possession of the Conference after it has been published in the
instruments of business and daily proceedings.

c.All reports shall be prepared in the format specified by the Jurisdictional
Conference Secretary along with one signed hard copy. All reports shall be
prepared for the Jurisdictional Conference Secretary, the instruments of
business and daily proceedings, the chairperson of the committee making the
report, and the presiding officer.
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d.All reports submitted to the Jurisdictional Conference Secretary shall contain the
following information: the name of the committee, the number of the report, the
number present at the time the report was adopted, the number voting for the
report, and the number voting against the report.

e. Reports of commissions and committees, except the Committee on Credentials,
and that portion of the report of the Committee on Program and Arrangements
dealing with matters of privilege, shall be published in the instruments of
business and daily proceedings before being presented to the Conference, and
they shall not be read unless by its order.

f. The delegate selected by those authorizing a minority report to present their
report shall have all the privileges in reference to the minority report that are
given to the chairperson presenting the regular report, except that the
chairperson presenting the regular report shall have the right of closing debate
on the question of substituting the minority report for the regular report.

Article VIl - Petitions, Resolutions and Papers
Rule 20. Communications.

Resolutions and communications to the Conference may be read by the Secretary.

Rule 21. Deadline.

a. Petitions, resolutions and miscellaneous papers for reference to a committee
must be delivered to the Secretary prior to the opening session of the Conference,
in the format specified by the Jurisdictional Conference Secretary along with one
signed hard copy (Article X.d.3).

b. On occasion, issues and organizational needs arise during Jurisdictional
Conference which need to be brought to the Conference but have not been
submitted prior to the meeting. Petitions, resolutions and miscellaneous
papers may be brought directly to the floor of the Jurisdictional Conference
after the following procedural steps have been taken:

1) The matter shall be submitted using the form outlined in Rule 22 to the
Committee on Program and Arrangements for scheduling.

2) The matter shall be presented to all delegates at least twenty-four hours
before it is voted upon.

3) The matter cannot come before the Jurisdictional Conference unless a
two-thirds majority of the delegates votes favorably for its consideration.

c. Materials to be distributed during the Conference Session must first be
submitted to the Conference Secretary for approval by the Committee on
Program and Arrangements.
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Rule 22. Proper Form.

a. Delegates presenting such petitions, resolutions and miscellaneous papers prior
to the Jurisdictional Conference meeting for reference shall indicate at the
beginning of the first page the items in order as follows:
1) Name of delegate presenting the paper.
2) Annual or Missionary Conference to which the delegate belongs.
3) Annual or Missionary Conference, society, board, delegate, clergy or lay
member, church and/or organization from which the paper comes.
4) Subject to which it relates.
5) First name on the petition.
6) Number of other petitioners.
b. Upon receipt, the Secretary shall add to these items the names of the
committee to which the document is referred with the date of reference.
c. Petitions, resolutions and miscellaneous papers prepared according to Rule
22.a. shall be published in the instruments of business, the daily proceedings
and listed in the Journal.

Article VIl - Fiscal Policies

Rule 23. Referrals of Financial Matters.
a. All matters relative to the financial affairs and position of the Western
Jurisdictional Conference of The United Methodist Church shall be referred to
the Jurisdictional Committee on Finance and Administration. (Article XlIl.b.3).
b. No action shall be taken on such matters by the Conference until the
Jurisdictional Committee on Finance and Administration has reported to the
Conference.

Article IX — Rules

Rule 24. General Conference Rules.

In all matters not specified herein, the proceedings of the Conference shall be
governed by the rules of the General Conference.

Rule 25. Proposed Rule Changes.

Proposals for changes in the rules may be made by any individual or group within the
Jurisdiction. Such proposed changes shall be submitted to the Rules Chairperson by
March 1 of the year in which Jurisdictional Conference occurs.
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Rule 26. Suspension of Rules.
These rules may be amended or suspended at any time by a two-thirds vote of the

delegates present and voting during a session of the Conference.
SECTION B -- PLAN OF ORGANIZATION
Article X - Officer—Secretary
a. Election--The Secretary shall be nominated by the Gellege-ef Bishops

Jurisdictional Leadership Team (JLT) and elected during the opening session of
the Conference.

b. Term of Office--The term of office shall be feuryears the balance of a
quadrennium for which the election occurs or until a successor is elected. If
the position will be filled by a new individual, that person shall serve as an assistant
secretary during the session at which s/he is elected and shall assume full
responsibility on January 1 following the adjournment of the regular session of the
Conference.

c. Vacancy--If a vacancy shall occur between sessions, it shall be filled by the

GCollege-of Bishops JLT.

d. Duties—
1) Prepare and call the roll at the opening session of the Conference.
2) Nominate, for election by the Jurisdictional Conference, assistant secretaries
to serve during the sessions of the Conference.
3) Receive petitions, resolutions, and miscellaneous papers and refer same to a
committee for consideration prior to the opening session of the Conference.
4) Receive materials for approval by the Committee on Program and
Arrangements prior to distribution during the Conference session.
5) Serve ex-officio on the Committee on Program and Arrangements (Article
Xlll.a) and Committee on Rules (Article XMi-e-H XVI.d.1) with voice but not
vote.
6) Examine journals of the Annual and Missionary Conferences to ascertain
whether they conform to the rules established by the General Conference and
report the findings to the Jurisdictional Conference.
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7) Serve as recording secretary during the sessions of the Conference.

8) Edit the Journal for publication and make such changes in wording as may be
helpful provided that such changes do in no way alter the meaning or intent of
any portion of the motion, resolutions, or actions.

9) Produce and publish the instruments of business and daily proceedings.

10) Receive the lists of officers of all committees to include in the instruments of
business and daily proceedings.

11) By April 1 of the year of episcopal elections, send Nominee Profile Forms
and Support Statement Forms, which have been approved by the Committee on
Episcopacy, to all annual conference secretaries or each nominee to complete.
The completed forms will be returned by the annual conference secretaries to
the Jurisdictional Conference Secretary as soon as possible, but no later than
June21 one month prior to the commencement of a Jurisdictional
Conference at which bishops are to be elected.

12) Send completed Nominee Profile Forms and Support Statement Forms for
persons nominated by annual conferences to all delegates at least two weeks
prior to Jurisdictional Conference. Provide blank Nominee Profile Forms and
Support Statement Forms to Nominee who surface during the balloting process
and distribute the completed forms to the delegates at the site of the
jurisdictional conference.

Article Xl - Officer—Treasurer

a. Election--The treasurer shall be nominated by the Jurisdictional Committee on
Finance and Administration (JCFA) and elected by the Conference (Article
XMViLb.c.3).

b. Term of Office--The treasurer shall serve for the quadrennium beginning January
1 following the close of the regular session of the Jurisdictional Conference or until
a successor is elected.

c. Vacancy--If a vacancy occurs between sessions, the JCFA shall have the
authority to fill the position “ad interim.”

d. Duties—

1) The duties of the treasurer shall be those normally incident to the office and
others as assigned by the JCFA.
2) Shall serve as ex-officio member of JCFA with voice but not vote.
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3) Shall serve as ex-officio member of Committee on Program and
Arrangements (Article Xlll.a.1) with voice but not vote.

4) Shall serve as treasurer of the Jurisdictional Leadership Team (JLT) (Article
Xll.b.3.dc).

5) Shall serve as adjunct staff to JLT and attend the meetings of JLT.

Article XIlI - Jurisdictional Leadership Team
There shall be a Jurisdictional Leadership Team, hereinafter called the JLT.

a. Purpose—
1) Promote the evangelistic, educational, missionary, and benevolent
interests of the Western Jurisdiction and provide for interests and
institutions within the boundaries of the Western Jurisdiction. (The
Constitution, ] 27 Article V. 1.)
2) Attend to the spiritual and temporal well-being of the Jurisdictional
connection between sessions of the Jurisdictional Conference, through listening
to God and one another and then collective discernment.
2) Revi . is. I | ministries, 5

I in_strateaic-planning.

3) Engage in strategic planning, assess shared ministries, review emerging
needs, propose actions, and provide resources for effective ministry.
3} 4) Provide opportunity for connection and coordination of efforts among all
Jurisdictional bodies, committees and boards.
4} 5) Name and provide resources for task groups to respond to short-term
needs.

b. Membership—
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1) There shall be fourteen elected “at-large” members with voice and vote:
a) Clergy co-chair of the Jurisdictional Leadership Team
b) Lay co-chair of the Jurisdictional Leadership Team
c) Twelve elected at-large members (6 lay and 6 clergy)
2) There shall be three ex-officio members with voice and vote:
a) President of the Western Jurisdiction Association of Lay Leaders
b) Chair of the Western Jurisdiction Committee on Episcopacy
c) Chair of the Western Jurisdiction Committee on Finance and
Administration
3) There shall be the following “administrative” members with voice but
without vote:
a) Active bishops of the Western Jurisdiction
b) Secretary of the Western Jurisdiction
c) Treasurer of the Western Jurisdiction
d) Chair of the Committee on Program and Arrangements
e) Representative of the annual conference communicators
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4) The following persons who represent the identified missional programs
of the jurisdiction shall advise the JLT:
a) Chair or representative of the Hispanic Mission Advisory Council
b) Chair or representative of the Korean Mission Advisory Council
1c) Chair or representative of any additional jurisdictional racial/ethnic
advisory group receiving funding from the jurisdiction
d) Representative of the Congregational Development Team
e) Representative of the Leadership Development Team
f) Chair of the Volunteers in Mission Board
g) Chair of the Inter-Ethnic Coordinating Committee
h) Representative of the Urban/Rural Network
i) Representative from Youth Ministries in the Western Jurisdiction
j) Representative from Young Adult Ministries in the Western Jurisdiction
k) Representative from Campus Ministries in the Western Jurisdiction
I) Western Jurisdiction President of United Women in Faith
m) Western Jurisdiction President of United Methodist Men

5) The clergy and lay co-chairs of the Jurisdictional Leadership Team shall
be elected by the Jurisdictional Conference as specified below:
a) Nominations for at least three clergy and three lay co-chairs of the
Jurisdictional Leadership Team shall be offered by the Committee on
Nominations on the first day of the Conference. Additional nominations
shall also be offered from the floor by duly-seated delegates of the
Jurisdictional Conference on the first day of the Conference.

b) Following their nomination and prior to their election, nominees shall

be given a chance to address the Conference concerning their
qualifications for office and their vision for ministry in the Western
Jurisdiction.

c) Both the lay co-chair and the clergy co-chair shall be elected by a
majority vote of the members of the Jurisdictional Conference
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d) No vote to elect the co-chairs of the JLT shall be held any sooner
than 24 hours after the opening of the session during which nominations
are received.
6) The remaining at-large voting members of the JLT shall be elected by the
Jurisdictional Conference as specified below:
a) The Jurisdictional Committee on Nominations shall nominate
qualified individuals to be at-large voting members and at least two lay
and two clergy alternates of the JLT prior to the commencement of the
Jurisdictional Conference.
b) An opportunity shall be provided on the first day of the Jurisdictional
Conference for additional nominations to be added from the floor.
c) The at-large voting members and alternates of the JLT shall be
elected by a majority vote of the Jurisdictional Conference following the
election of the two co-chairs.
7) It is highly recommended that care be taken at all levels of the
nomination and election process to ensure that the voting members of the
JLT represent the diversity of the Western Jurisdiction, including diversities
of race, culture, language, age, gender identity, sexual orientation,
geographical location, annual conference membership, and theological
perspective. It is recommended that membership on the JLT be about
evenly divided between clergy and laity.

8} 8) Vacancies in the voting membership of the JLT occurring during the
quadrennium, shall be filled by the Cellege-of Bishops JLT.

6} c. There shall be an Executive Committee of the JLT composed of the-president

- a¥a o aWa g a ho a - heo 1) - - - ANNE aYa NN -

and-the-chairofthe-JLT the co-chairs of the JLT, three at-large members of the
JLT elected by the JLT, the president of the Western Jurisdiction Association
of Lay Leaders, the chair of the Western Jurisdiction Episcopacy Committee,
and the chair of the JCFA. The president of the College of Bishops, the chair of
the Directors of Connectional Ministry, and a representative from the annual
conference communicators will be invited. The Executive Committee will be

tasked with building agendas and following up on business assigned to it by the
JLT.
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€= d. Participation and Support--In keeping with the Book of Discipline of The
United Methodist Church, and in the interest of broader awareness, collaboration
and creativity, meetings of the JLT are open. Interested groups and individuals
are encouraged to attend. They may participate in the meetings as invited to
do so. However, only members and invited guests are eligible to participate in the
shared funding for meeting travel and expenses.

& e. Organization—
1) After its election, the JLT shall be convened by the-Exeeutive-Committee-of
theJLTF its co-chairs and shall elect from among its own at-large members
three voting members who will serve on the Executive Committee.
2) The JLT shall serve until the adjournment of the next regular session of the
Jurisdictional Conference.
3) In the fourth year of the quadrennium, the ehair co-chairs of the JLT shall
meet and collaborate with JCFA in the preparation of the quadrennial budget
recommendation, prior to the JLT meeting at which the budget is presented.
4) The JLT shall be funded in the regular budget of the Jurisdictional
Conference.

5) The JLT shall meet at the call of the co-chairs of the JLT no less

frequently than quarterly, either in-person or virtually. (If possible, the JLT
should hold at least one in-person meeting annually.)

6) The Executive Committee of the JLT is encouraged to meet monthly in
between gatherings of the JLT. (Meetings of the Executive Committee
should be held virtually whenever possible.)

e: f. Responsibilities—
1) In addition to the responsibilities specified in the statement of purpose in part
a) of this article, the JLT shall receive reports and recommendations from JCFA
and the program bodies of the WJC and shall consult with other WJC bodies
such as, but not limited to, the College of Bishops, the Western Jurisdiction
Association of Lay Leaders, and the Committee on Episcopacy.
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2) Giving due consideration to the recommendation of the JCFA and to the
missional needs and objectives of the WJC, the JLT shall propese-to-the- WJGC
otherrecommendations-as-itchoeoses report to each gathering of the WJC
about its actions and activities. Additionally, the JLT shall maintain an up-
to-date account of its actions and activities on the Western Jurisdiction
web page.

g. The JLT has authority to elect a new co-chair between Jurisdictional

Conference sessions if a vacancy occurs.

Article XV Xlll - Committees Chosen by Conference Delegations

There shall be the following committees which shall be composed of persons chosen
by the conference delegations in the manner prescribed as follows. The names of the
persons shall be submitted to the Jurisdictional Conference Secretary no later than
one-week following the adjournment of General Conference.

a. COMMITTEE ON PROGRAM AND ARRANGEMENTS

1) Membership—One clergy or layperson from each conference in the
jurisdiction shall be chosen by the conference delegation. To maintain balance,
starting in 2012, clergy members will be chosen from the Alaska, California-
Pacific, Oregon-ldaho, and Rocky Mountain conferences and laity will be
chosen from California-Nevada, Desert Southwest, Pacific Northwest, and
Yellowstone conferences. By March 1 of the year of the Jurisdictional meeting,
those currently serving on the Committee on Program and Arrangements and
having eligibility to serve another quadrennium will identify whether or not they
desire to continue to serve again on the same committee. The Committee on
Rules Nominations will then confirm which conferences will be filling a lay seat
and which a clergy seat while seeking a balance of representation and also
alternating the representation for each conference as the representation from
each conference changes. Diversity within the committee membership will be a
goal. In addition to those elected by the conference delegations, the Conference
Secretary, Treasurer, and Local Arrangements Committee Chair shall serve ex-
officio_with voice but not vote.
2) Duties—The committee works under the direction of the College-of Bishops
Jurisdictional Leadership Team to:

a) Set the site for the Conference unless otherwise ordered by the

Jurisdictional Conference.

Page 21 of 157



WJ22- Report - Committee on Rules

b) Make all necessary arrangements for the conference including securing a
location, publicity, and registration for the conference and other
arrangements to facilitate the work of the conference.
c) The committee works under the direction of the College-of Bishops JLT
to set the overall theme and agenda for the conference.
d) Consider all requests regarding the introduction of official visitors, the
extension of privileges of the platform or of the floor of the conference and
other courtesies of the conference to those to whom it is due, and any matter
of personal privilege affecting the comfort or personal interest of the
delegates to the conference or the comfort or convenience of the
conference. Any delegate may submit to this committee what the delegate
considers a question of privilege relative to the business of the conference.
The committee shall determine whether the matter so submitted is or is not a
privileged question. Matters approved as constituting Questions of Privilege
shall be reported and acted on each day immediately after the report on the
Journal.
e) Examine the instrument of business and daily proceedings and report to
the Conference.
f) Prepare and present resolutions of appreciation at the closing session of
the Conference.
g) Set time and place for meeting of all committees and councils for the
purpose of organization, unless otherwise specified, at the site of the
Conference.
3) A Coordinator for Worship shall be named by the Chair of Program and
Arrangements. The Coordinator shall plan and make provisions for the worship
experiences for the jurisdictional conference. The Coordinator shall work under
the direction and guidance of the Gellege-ef Bishops JLT.
4) Local Arrangements Sub-Committees—
The Local Arrangements Committee shall be constituted by the host Bishop
and shall take responsibility for all matters relating to the local arrangements
for the Conference under the guidance of the Committee on Program and
Arrangements.

b. Artiele XIV—JURISDICTIONAL COMMITTEE ON FINANCE AND
ADMINISTRATION
There shall be a Jurisdictional Committee on Finance and Administration,
hereinafter called JCFA, to which shall be referred all matters relative to the
financial affairs and positions of the Western Jurisdictional Conference of the
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United Methodist Church. The JCFA is amenable to the Jurisdictional Leadership
Team and shall advise the JLT on the resource potential of the annual and
missionary conferences of the WJC and what the WJC budget should be.

1) Membership--One clergyperson and one layperson from each conference in
the Jurisdiction shall be chosen by the conference delegation. The treasurer
shall serve as an ex-officio member with voice but not vote. No person
receiving salary funded in whole or in part from jurisdictional funds shall be
eligible for voting membership on JCFA.

2) Vacancies--Vacancies which occur during the quadrennium shall be filled by
the College of Bishops JLT.

3) Duties--

a) Take responsibility for all matters relative to the financial affairs and
position of the Western Jurisdictional Conference of the United Methodist
Church including, but not limited to, the following:

(1) Administrative and program expenses of the special and regular
sessions of the Jurisdictional Conference and its councils and
committees.

(2) All programs for the support of any Jurisdictional council or
committee established by the Jurisdictional Conference which involve
apportionments to the local churches, other than or in addition to those
adopted by the General Council on Finance and Administration.

(3) Any other Jurisdictional program or event involving expenditure not
included in the regular apportioned budget of established boards or
institutions of the Church within the Jurisdiction.

b) Consider requests in the intervals between sessions of the Jurisdictional
Conference from Jurisdictional Boards or other Jurisdictional institutions or
enterprises for inauguration or conduct of campaigns for funds. Such
requests must receive the approval and consent of three-fourths of the
members of the JCFA before such a campaign may be conducted.

c) Nominate the Conference Treasurer. The JCFA shall have authority to fill a
vacancy in the office of treasurer “ad interim.”

d) The JCFA shall have the ledgers, accounts, and financial statements of
the Jurisdictional Conference in the custody of the treasurer audited within
one hundred twenty (120) days after the close of the fiscal quadrennium as
defined by the current Discipline.

e) The JCFA shall recommend to the JLT a per diem and travel allowance to
be paid to regular delegates attending the sessions of the Western
Jurisdictional Conference. Any delegate residing outside the bounds of the
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Jurisdictional Conference shall be compensated for expenses from a central
point within the annual or missionary conference from which she or he may
be elected, or from the bounds of the Jurisdictional Conference, whichever
she or he may choose.

f) Budget recommendations to the JLT:

(1) The JCFA shall invite Jurisdictional Conference councils, committees,
and agencies, including the Jurisdictional Leadership Team;-Western
Jurisdiction-Mission-Gabinet and the College of Bishops, desiring to
secure funding support to present proposals to the JCFA in writing no
later than a deadline set by JCFA in consultation with the Jurisdictional
Treasurer. JCFA meetings dealing with budget development shall be
open to all interested parties.

(2) Subsequent to the receipt and due consideration of funding
proposals and requests, the JCFA, in collaboration with the
Jurisdictional Leadership Team, shall prepare a proposed budget and
submit it to the Western Jurisdictional Conference.

(8) The JCFA shall recommend for adoption, after thorough and
documented study and investigation, to the JLT, the following:

I. The basis or formula upon which apportionments--the financial
amount assigned to the Annual and Missionary Conferences
required to support the Jurisdictional Conference budget-- shall be
applied.

Il. The amount to be apportioned to each Annual and Missionary
Conference for the ensuing quadrennium.

g) The JCFA shall receive within six months after the end of its fiscal period
a copy of the quadrennial (or annual) audit report of each agency which
receives funds from the Jurisdictional Conference.

h) All funds remaining in the budget of the conference at the end of the
quadrennium shall become an addition to the General Operating Reserve
Fund. The JCFA shall authorize any expenditures from this fund, providing
requests related to program areas shall first be recommended by the JLT.

c. COMMITTEE ON CREDENTIALS
1) Membership--The committee shall be composed of a delegate from each
Annual and Missionary Conference.
2) Duties--This committee shall receive matters of dispute pertaining to the
credentials of any delegate and shall make recommendations of resolution to
the Jurisdictional Conference.
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d. COMMITTEE ON EPISCOPACY

1) Membership—
a) The committee shall be composed as provided in the current Discipline
and shall serve throughout the quadrennium as defined by the current
Discipline.
b) No persons shall serve on the Committee on Episcopacy and the
Committee on Nominations at the same time.

2) Duties—
a) This committee shall fulfill the provisions as required by the General
Conference in passing on the character and official administration of the
bishops of the Jurisdiction, and report its findings to the Jurisdictional
Conference for appropriate action.
b) The committee shall recommend to the conference the location of
episcopal residences and the assignments of the effective bishops for the
ensuing quadrennium.
c) The committee will design a Nominee Profile Form to include specific data
about the nominee, as well as provide individual expression of positions on
relevant issues. In addition they will design a Support Statement Form which
will allow up to 3 others to write statements of support for the nominee.
d) A lay member of this committee from the host conference will convene a
meeting of the lay and clergy heads of each delegation. The meeting will take
place during the morning of the first day of the jurisdictional conference, prior
to the opening session. The purpose of the meeting will be to discuss the
procedures of election and to have dialogue among the heads of the
delegations. The heads of the delegations will be encouraged to meet at
least once a day during the conference for continued dialogue.
e) The committee shall design an orientation session for potential Episcopal
nominees (not limited to those nominated by their annual conferences) on the
first morning of the conference, prior to the opening session. This should be
scheduled to avoid conflict with the meeting of heads of delegations. The
committee shall provide a moderator (lay person) to field questions and to
monitor the time for each nominee during Nominee Forums.

e. COMMITTEE ON NOMINATIONS
1) Membership -
a) The committee shall be composed of a clergyperson and a layperson from
each Annual and Missionary Conference delegation.
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b) No person may serve on the Committee on Nominations and the
Committee on Episcopacy at the same time and no member of the
Committee on Nominations shall be eligible for election to a general agency
through the Jurisdictional process.

2) Duties -
a) The committee shall meet at least one day before the opening of
Jurisdictional Conference.
b) The committee shall nominate apportioned Jurisdictional representation
from among the conferences to General Agencies and the Connectional
Table in direct proportion to the sizes of their respective Jurisdictional
Conference delegations and as specified by General Conference in the
current Discipline as guided by the Secretary of the General Conference.
Working with the parameters of the current Discipline, in as much as
possible, no conference shall have fewer than two nor more than six
members elected by the Jurisdictional Conference to the total membership
of the general agencies.
c) At least thirty percent (30%) of the total representatives from each
conference to the agencies listed shall be, as far as possible, racial ethnic
persons.
d) The committee shall nominate the co-chairperson candidates, and at-
large members, and alternates {ArtieleXHkb-4} of the Jurisdictional
Leadership Team, who shall be elected by the Western Jurisdictional
Conference as specified in Article Xll.b.5) and 6).
e) The committee shall nominate others as directed by the Jurisdictional
Conference.

Article XM XIV - Committees Nominated by the College of Bishops

There shall be the following committees which shall be composed as indicated and
nominated by the College of Bishops of the Western Jurisdiction:

a. COMMITTEE ON APPEALS
1) Membership--The committee shall be composed of four elders, one deacon,
one full-time local pastor, one Certified Lay Minister, and four lay persons who
must have been members of The United Methodist Church for at least the six
preceding years, and an equal number of corresponding alternates, nominated
by the Bishops of the Western Jurisdiction, and elected by the Conference. No

Page 26 of 157



WJ22- Report - Committee on Rules

member shall participate in the hearing of an appeal who is a member of a
conference in the Episcopal area of the appellant.

2) Officers--A bishop designated by the College of Bishops shall convene the
committee at the site of Jurisdictional Conference for the purpose of electing
officers. The committee shall elect its own president and secretary and shall
adopt its own rules of procedure, and its decisions shall be final, except that an
appeal may be taken to the Judicial Council only upon questions of law related
to the procedures of the Committee on Appeals or under the provisions of the
Discipline.

3) Duties--This committee shall exercise the duties prescribed in the current
Discipline, and shall serve until its successors have been elected.

b. COMMITTEE ON INVESTIGATION
1) Membership--The committee shall be composed of four clergy in full
connection and three professing members (with not more than one from each
Annual or Missionary Conference, if possible), nominated by the Bishops of the
Western Jurisdiction in consultation with the Committee on Episcopacy, or
nominated from the floor, and elected by the Conference. The committee should
reflect racial, ethnic, and gender diversity. Six alternate members, three of whom
shall be clergypersons in full connection, and three of whom shall be professing
members shall be elected in the same manner.
2) Officers--The committee shall elect a chairperson and organize at the
Jurisdictional Conference.
3) Quorum--Seven members or alternates seated, as members of the committee
shall constitute a quorum and a vote to adopt any charge or specification shall
require five votes.
4) Duties--This committee shall exercise the duties prescribed in the current
Discipline, and shall serve until its successors have been elected.

Article XVl XV - Organization of Committees
Unless otherwise specified in this Plan of Organization, all committees created by or
reporting to the Western Jurisdictional Conference shall be organized as provided in

this article.

a. Term of Office--Members shall begin their term of office at the close of the WJC
quadrennial conference and shall serve for four years or until their successors have
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been selected and seated, whichever comes last, or until the member resigns or is
removed from office by proper procedures.

b. Time and Place--The committees and councils shall meet for organization at an
hour and place to be announced by the Committee on Program and Arrangements
unless other provision is made in the rules.

c. Convener--A convener for each council and committee shall be appointed by the
College of Bishops.

d. Procedure--Each committee shall organize by the election of a Chairperson and
Secretary, and such other officers as may be required and all business shall be
conducted according to the Rules of Order and Procedure of the Conference so far
as they can be applied. Immediately after the organization of committees, the
officers shall be reported to the Conference Secretary. The name and address of the
chairperson and the secretary shall be printed under the roster of committees.

e. Committee Vacancies--Vacancies which occur in committees between regular
sessions of the Jurisdictional Conference shall be filled by the Cellege-ofBisheps
JLT.

Article X\MH XVI - Other Committees

a. There shall be a COMMISSION ON ARCHIVES AND HISTORY, an auxiliary to the
General Commission, to be composed of representatives of member conferences
as stated in the by-laws of the Commission on Archives and History. The
responsibilities of the Commission on Archives and History shall include the
collection and preservation of archival materials, supervision of the jurisdiction
depository, and the provision of resources and support to annual conference
commissions.

b. There shall be a COMMITTEE ON HIGHER EDUCATION without claim on the
budget of the Western Jurisdiction.
1) Membership--One member from each Annual and Missionary Conference to
be named by each Annual or Missionary Conference Board of Higher Education
and Campus Ministry or equivalent structure, with up to three additional
members to be named by the Presidents of the seven United Methodist schools
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of the Jurisdiction, and two campus ministers to be named by the Western
Jurisdiction members of the National Committee on Campus Ministry.

2) Duties--To establish Jurisdiction-wide programs to give attention to issues
bearing on the mission of Christian higher education including encouragement
of young persons to enter the United Methodist schools of the Jurisdiction and
promoting resources available to assist the students.

c. There shall be an INTER-ETHNIC COORDINATING COMMITTEE
1) Membership to include:
a) Jurisdictional Caucus Chairs and Staff or designated representative from
each racial/ethnic caucus;
b) Annual Conference Staff with major responsibility for racial/ethnic
ministries and Annual Conference Chair/or designated representative of the
agency with a major racial/ethnic Ministries portfolio;
c) Representative from the College of Bishops
d) Other Jurisdictional Racial/Ethnic Staff (for example, Korean Mission
Superintendent)
e) Designated Annual Conference Director of Connectional Ministries as staff
support.
f) Representative from the JLT.
2) Duties:
a) Provide a forum for persons working in racial/ethnic ministries to share
information, ideas and models of ministry across conference boundaries;
b) Monitor responses to and implementation of the various ethnic ministry
plans of the general church in the annual conferences;
c) Assist in staging a quadrennial consultation and any other events as
needed to address issues pertinent to continuing development of racial/
ethnic and multicultural ministries;
d) Make recommendations to the Jurisdictional Leadership Team regarding
future work toward an inclusive church;
e) Provide a needed communication link throughout the Western Jurisdiction;
f) Other work as needed.
3) The Gollege-of Bisheps co-chairs of the JLT will convene the committee
during the first year of the quadrennium, preside over election of officers and
assist with membership changes throughout the quadrennium.

d-—TFhere-shallbe-a JURISDICHONAL-MISSION-CABINET:
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e: d. There shall be a COMMITTEE ON RULES
1) Membership-- The committee shall be composed of one member from each
Annual and Missionary Conference delegation. Committee members shall be
nominated by the Committee on Nominations. The Secretary of the
Jurisdictional Conference shall serve as an ex-officio member with voice but

not vote.

2) Duties:
a) The committee shall assure that the Western Jurisdictional Conference
Rules of Order and Plan of Organization is up to date and support the
promotion of the mission and ministry of the Western Jurisdiction.
b) The committee shall receive rule changes recommended by agencies of
the jurisdiction or jurisdictional delegates and present them to the
Jurisdictional Conference.
c) The committee shall ensure current and proposed standing rules are
consistent with the Book of Discipline.
d) The committee shall report directly to the Jurisdictional Conference.

e. There shall be an ADMINISTRATIVE REVIEW COMMITTEE established from
the jurisdictional conference membership.
1) Membership-The committee shall be composed of five people who are
not members of the Committee on Episcopacy. Committee members shall
be nominated by the Committee on Nominations. The committee shall
reflect racial, ethnic, and gender diversity.
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2) Purpose-Ensure that the disciplinary procedures for any involuntary
action recommended by the jurisdictional committee on episcopacy are
properly followed, per Book of Discipline 539.

Article XdX XVII - Limitation of Terms

No person shall serve on any one jurisdictional committee for more than two
consecutive quadrennia unless otherwise provided for in the Discipline.
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EPISCOPAL CANDIDATE
RESPONSES

The Western Jurisdiction Inter-Ethnic Coordinating Committee (IECC) wants to make
sure our episcopal leaders demonstrate competency in intercultural relationships
needed to effectively lead our racially/ethnically diverse jurisdiction and conferences as
we work toward an inclusive church. The IECC invited episcopal candidates to respond
to questions important to ethnic communities and leaders. All responses have been
compiled and are now shared with Western Jurisdictional Conference delegates for
their reading as they continue to learn more about each episcopal candidate.

2022 Western Jurisdictional Conference, UMC



October 24, 2022

Dear Western Jurisdictional Conference Delegates,

Thank you for your ongoing and careful preparation for the Western Jurisdictional Conference and
election of bishops on November 2-5, 2022, at Christ UMC, Salt Lake City, Utah. Your careful
discernment of episcopal candidates is important to all of us. The Western Jurisdiction Inter-Ethnic
Coordinating Committee (IECC) offers you this packet as you continue to learn more about each
episcopal candidate and do your own discernment.

The Western Jurisdiction Inter-Ethnic Coordinating Committee (IECC) provides leadership and
consultation for ministry important to racial/ethnic and multicultural communities and ministries as the
church continues to work toward an inclusive church. It serves as a forum for persons working in
racial/ethnic ministries to network across the jurisdiction. The IECC is composed of representatives from
each jurisdictional racial/ethnic caucus, a representative from each conference ethnic ministries council,
and each conference’s staff who have a major responsibility for racial/ethnic ministries.

The IECC wants to assist jurisdictional conference delegates to discern which episcopal candidates
demonstrate a level of competency needed to effectively lead our racially/ethnically diverse jurisdiction
and conferences as we work toward an inclusive church. The IECC crafted questions that can offer
insights into an episcopal candidate’s learnings, experience with racial/ethnic communities, and plans
for how they will lead as a bishop. These questions were shared with episcopal candidates, and they
were invited to respond to each question in no more than 300 words. This packet includes all responses
received from each of the 32 episcopal candidates. These are the questions that the IECC asked the
episcopal candidates:

How do you embody welcoming the stranger?
How has your experience with ethnic communities influenced your call to the Episcopacy?

How have you built relationships with immigrant generation communities and congregations of
color and applied those learnings in your leadership?

Describe a time when you have advocated for systems change or a systems response that uplifts
ethnic or immigrant congregations or communities?

What is your plan for centering leadership from the margins?

How does an Episcopal leader become a prophetic voice in an environment of racism?
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The IECC wants to make sure our episcopal leaders demonstrate competency in intercultural
relationships needed to effectively lead our racially/ethnically diverse jurisdiction and conferences as we
work toward an inclusive church. As you read this document for the purpose of discerning our new
episcopal leaders you might consider how these questions inform your thinking about the candidates’
experience, passion, and abilities. To assist you in evaluating the candidates’ responses, the IECC
identified some questions that might help you.

e What cultural values support the candidate’s beliefs and practices?

e Can the candidate articulate a theology of inclusion and addressing racism?

e What is the missional foundation of inclusion for the candidate’s call to the episcopacy?

e How does the candidate describe their identification or integrations with ethnic communities?
e How critical is the mission with and among ethnic communities that the candidate articulates?
e Is the candidate’s plan for centering leadership an inclusive model?

e If the candidate identifies other options of leadership, are they inclusive and uphold the
decolonization of the church?

The IECC is also reviewing all of the candidates’ responses in preparation for in-person conversations
with candidates in Salt Lake City.

We appreciate your careful discernment and the time you are committing to this process. If the IECC can
be helpful to you in an additional way, please let us know by reaching out to Felicisimo Cao, IECC
chairperson at felicisimo.cao@cnumc.org.

Working with you in Decentering Whiteness, Dismantling Racism and Decolonization,

A<y

Rev. Felicisimo S. Cao, DMin
Chairperson, Inter-Ethnic Coordinating Committee
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SUNNY AHN

Ethnicity: Asian American (Korean)
Annual Conference membership: Cal-Pac
Current ministry appointment: Kona UMC

How do you embody welcoming the stranger?

The phrase “Welcoming the Stranger” reminded me of the Scripture when Jesus said, “l was a stranger,
and you welcomed me” (Matthew 25:35). When | immersed myself in this scripture to respond to the
given question, | couldn’t help but remember how | was welcomed by many Godly people when | was a
stranger or felt like a stranger. The first person who came to my mind is Mrs. Melgan, who embodied
“welcoming the stranger.”

I met Mrs. Melgan in my first English class at school in America. It was two months after | immigrated to
America from Korea when | was 15. She spent time with me to learn about me. She realized | was not
incompetent even though | looked and talked differently. She guided me through school life based on
what | loved to do. First, she encouraged me to join a school acapella choir since | loved to sing, and she
felt that | could work on my dictions through singing. Second, she introduced me to a study group of her
honor class students. So, | joined the study group to learn, teach, comingle with my age group of people,
and make friends. She extended her welcoming, caring spirit to my family by inviting us to her family
Thanksgiving gathering. The big “roasted bird” on the table shocked me, but the warmth around the
table was very comforting for me. | was not a stranger any longer.

| embody “welcoming the stranger” like Mrs. Melgan. | spend time with people who don’t look, talk, and
think like me. I try to learn who they are as a person, respond to their needs, and break bread with
them. Sometimes, | intentionally become a “stranger” to stretch others’ comfort zone. It's my daily
living.

How has your experience with ethnic communities influenced your call to the Episcopacy?

| am a Korean American who was raised in a conservative Presbyterian Korean community where no
woman's call to ordained ministry was affirmed. So, | didn't know women could be ordained until | met
Rev. Kuh-Chung Kim when | was 18 years old. He recruited me as a Christian Education Director at
Woodland Hills Korean UMC. Rev. Kim and the church nurtured me and affirmed that | was called to the
Ordained Ministry.

Since my ordination, | have been appointed to churches made with diverse ethnic groups. All churches |
served considered me as an Asian Woman first before considering me as their pastor. It took them a
while to see me as "Pastor Sunny," who could lead the church. This has made me think about Asian
Women's leadership in the church. What does it mean to be an Asian Woman in the leadership of the
church? So, | have been studying, reflecting, and praying about it with my sisters in ministry who are
Asian American and Pacific Islander clergywomen.

According to the study done on UMC Bishops' race and gender by the General Commission on the Status
and Role of Women in 2016, 72% of bishops are male, and 28% are female. According to the
demographic study, 63% of bishops are white, and 37% identify with a minority racial/ethnic group.
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Among 37%, UMC bishops are Asian (13%), Black (20%), and Hispanic (4%). The UMC has Black and
Hispanic women bishops but not an Asian woman bishop yet. We wondered why. Maybe now is the
time for The UMC to do something about this exclusivity. So, |, as one of The UMC, have decided to do
something about this by making myself available for God to utilize me in that capacity in such a time as
this.

How have you built relationships with immigrant generation communities and congregations of color
and applied those learnings in your leadership?

| am a 1.5 generation, or '&-7-2 Al (il-chom-ose)" as it is called in Korean. It describes immigrant

children who are not quite first- or second-generation Korean. | am uniquely positioned in relationships
with Korean immigrant communities as a 1.5 generation who translates English to Korean for the first-
immigrant communities and Korean to English for non-Korean speakers to help them understand their
unfamiliar communities or cultures.

My strong calling tied to immigrant communities as a 1.5 generation was awakened somewhat
provocatively through the experience of the 1992 Los Angeles Riot when | was 20 years old. | vividly
remember how injustice was served on immigrant and ethnic minority communities. | was furiously
upset to contact all news media and even the White House regarding the injustice | witnessed.

Since then, | have been speaking up for those who cannot speak up for themselves. | was involved with
immigrant communities to bridge the gap between the western and eastern cultures as a 1.5
generation. By joining the executive team of the National Association of Korean Caucus in The UMC

(M= ol ATt 2| 13| B 3]) as the vice-secretary through its president Rev. Jonathan Lee's
invitation in 2013, | learned more about immigrant churches and their communities. | participated in the

events of immigrant communities and marginalized groups to show my respect and learn about their
communities.

From this, I've learned to consult the matters with the first-generation leaders in the community before
taking any action on any issues. I've learned that hearing the community's voice is the crucial first step
that cannot be neglected or overlooked. | have become more of a listener than a speaker in working
with immigrant communities and marginalized groups within the church and beyond as a 1.5
generation.

Describe a time when you have advocated for systems change or a systems response that uplifts
ethnic or immigrant congregations or communities?

The calling to advocate for ethnic minorities and immigrant communities was awakened through the
experience of the 1992 Los Angeles Riot when | was 20 years old. This riot is also called the “Rodney King

Riot,” “A.0{ 0. & (L.A. Pok-Dong),” “AF-O|-7 =& (Sa-I-Gu Pok-Dong)” meaning “Four-Two-Nine”
in Korean (4.29), referring the day the riot started. | vividly remember how furiously upset when |

witnessed the injustice that was served on my beloved Korean immigrant community and other ethnic
minority communities.

The racial conflict between the whites and blacks that caused these civil disturbances was portrayed as
the racial conflict between the blacks and the Koreans in the news media and publications. To support
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this white colonial behavior, the LAPD protected the whites and their livelihood in Beverly Hills while
letting looting, assaulting, and arson occur in Korea Town and other ethnic minority communities
adjacent to Beverly Hills. The whites played innocent over this uprising while brainwashing the public to
see it as the event caused by the racial conflict between the backs and the Koreans, which was not valid.

So, | wrote many complaining letters to all news media, asking them to have fact-based coverage of the
news. | wrote a petition to the White House regarding racial justice issues, particularly for my Korean
immigrant community. | joined the White House Debriefing as one of the representatives of an Asian
American and Pacific Islander community under the Obama Administration. From the advocacy training
in the debriefing, I've learned that | am not just a Korean American but an Asian American who is called
to speak up for Asian Americans and other racial minorities, such as Pacific Islanders and Blacks. So, I've
joined the NAACP, and the movements of Stop AAPIC Hate and Black Lives Matter.

B U O >, W) H0L .1+ 21431+, W+ ) 448" LA #+24 . *5h

The margins are where people experience themselves as out-of-syn with the center or, worse, excluded.
Marginalization can occur anywhere without mindfulness about including the people on the margins.
Centering leadership from the margins is about inclusive leadership, cultivating the inclusive culture of
the organization.

Creating an inclusive organization starts with leaders. According to Harvard Business Review, what
leaders say and do makes up to a 70% difference in whether an individual reports feeling included. So,
my plan for centering leadership from the margin starts with identifying my personal biases and the
biases of my leadership team. | would have our leadership team and | take an Implicit Association Test
(IAT) designed by Harvard researchers to test our biases and provide feedback on where our
vulnerabilities are and how they may impact our decision-making.

| would like to have my leadership team and | declare our commitment to leveraging diverse
perspectives and back it up by devoting time, energy, and resources to creating a more inclusive
ministry. With my leadership team’s support, | would ensure that underrepresented and marginalized
individuals have exposure to the opportunities, relationships, and resources critical to the advancement
and be willing to advocate on their behalf.

| would have centering the margins as a spiritual practice. It’s a practice of deep listening to new stories
by setting my ego aside and being willing to show vulnerability. It's a practice of trusting and believing
people who are courageous enough to speak about how they’ve been wounded, the ways they’ve felt
excluded, and the ways they’ve been relegated to the margins. | would be willing to share cultural and
spiritual space and be willing to change. | would strive for humility to center my leadership from the
margins.

6)7!3)1"#.18,4"0) , #--1#31+1910) A4 14, +) , " 18608 )01 W 41, z4+) . 41 §K) /+#04" 454

The basic definition of a prophet is one God inspires through the Holy Spirit to deliver a message. The
purpose of having a prophetic voice is to point people toward God. A prophetic voice is the ability to
tune into what the Holy Spirit is saying and then communicate the message.
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)&21(-0%'1-'112041LI120K&I!O0K&! (B1(!-' BOFB2(BO*0)'11*.1)& 7&/('(B&!'1/)&.104IQR, 1!SFQH!
T)&1(BLIFREHI(1* LI1G1R&L!12-K&ULIVO.L!(B&!3)&1(0)L!1';1/)&.IT)&1(B!(B1(!1G 1REZIOI&KID2
'(1*.L1(01/0<&!12-K&I'MB&)&W' 1I'1 ?-*ELIFQ22!:1<01*11)&1)&21 (& XH!9*)&4&)&*/&!(0140)&-E*&) 11* .1
'01*E&)'LI*0*=1<01*LIFMB&?!1)&!12210,)1:1<01*/0, -*11*1)&21(-K& |G &IBLIK&*W(1?&(1<&(IH!MB&)&40)&L!
1¥1&8"&H(-121(&*&(1-*1:1<01*1/,2(,)&!-'|(B&I€DO.-<&*(ID?!122104!FG&2/0<-*E!(B&!"() 1*E&)HI%B?Y!

T&/1,' &I&K&)?0%&!-'111)&21(-K&IIZ,)!; 1<01**1K-EA(UR'(0)'1&<D)1/&.1(B&IG-*.'LI'[,122'L!/20,.'L!
&(N1T1)&.IE,-.&'12&1.-~*E!(B&<IFBO<&H!(0*&G!-'21*.11/)0"1Z/&1*-1!(B)0,EBO, (!(B&K1'(!>1/-4-/!
Z/&1*11Q'11120,*E'(&)!9'E)&G!, 71/0*K-*/&.1&K &) 20%&1/1<&14)0<!;1<01L!1*.|(BL('B1 D&E&*/0*4-)<&..!
(B)0,EBO, (1<?!2-4&11'191/0*(-* &!(0!G&2/0<&! (B&!'() 1*E&)|

IW<)&<-*.&.10410,)I'0\0,)*-*E!1*/&'(0)'I-*1(B&!41-(BIGBO!.&7&*.&.10*! (B&IR-* *&"104!' () 1*E&) ]! 1*.!

(B,')( B&!/122MNF_00(1*&E2&/(1(0'BOG!BO'7-(12-(?!(0"'()1*E&)'L!40)!D?!.0-*E!(B1(!'0<& B1K&!&*(&)(1-*&..!
1*E&2'1G-(BO,(IR*0G-*E!-(ISC&D)&G ' a U

!

<4=8*1:8.40786A;67,6+-6&=,)*&6)*+,-8-4880+,),6:&,+5206+-6>&.4078-122&)48)*6&(;,:-4:1-.@
91/0*-.&)1<?14-)'(1(GO!I1770-*(<&*(1(0!Z(B&220!1*.|0&1K&*G0)(BL!%QL!-* (BE&HUHBGE (!
30*4&)&*/&L!DO(B!GB-(&!/0*E)&E1(-0*LI1"1&(B*-/1/0<<, *-(-& IMB&!. ?7*1<-1041K1'(27!.-448)8*(1/,2(,) 12!
&*(-(-&'140,* 1/O**&/(-0%1-*1+&' 'W'/0<<1*.|(0!F20K&!10*&! 1*0(B&)HII9(I() 1+40)<&. &B.!
JO*E)&E1(-0%1-*(0!1G0*.&)4, 2! E2-<7'&'1041D&20K&.1/0<<, *-(?1! @ 70*12& 1K-*E!(B&'&!/0*E)&E 1(-0*'1(B&)&!
G1I&<7(-*&"11*.120"LI"L *&"11*.171-*L1-*12& 1K-*El41<-2?L|BOK&]

91G1'11770-*(&.1(0!01B1-*1!@A3L!1!B-'(0)-/121+171*&'&!/0*E)&E 1(-0*L!1*.|C0*02, M) @A 24
+171*&'&!1*.1c-2-7-01721*(1(-0*GO)RRIDO(BIO* AL, -11%&!G&2/0<&.|(GOIMO*E1*14&220G 'B-7'L10*&!
-*1&1/Bl/O*E)&E1(-0*11Q2'0!K--(0)'14)0<!1)0,*.|(B&!G0)2.1<1.&!,7!11<1\0)!71)(104!0,)!GO)'B-7!

10<<, *-(?1IMB-"T'&((-*E12&.1(01/0*42-/(1(B1(1)&[,-)&. 12, -0%1041)&7) & '&*(1(-K&!2&1.8,)'14)0<!&1/B!
E)0,71130221D0)1(-0*G1'1R&?!(01-*)&!(B1(1122!.&/--0*1G&)&!, 770)(&.! *1*-<0,'2?140)!(B&!"1R&!04!(B&!
J0<<, *-(?11*.1<-"-0*1041(B&!/B,)/BIIMB&!'1<&!/&*1)-017212&..10,(I-*(B)&&!&(B*-/1/0<<, *-(-&'|B&)&!

0*1Z1B, LI(G&*(G0!?&1)"1-*/&!912&4(1ALI-I!

6J7&)-&*/&)-*(B&I20/12!/B,)/BI-'1&"&*(-121-*1122128K&2'10412&1.&)'B-7LI-*/2, -*E|(B&!67-'/071/?L!(0!B&27!
/20'&)(B&Y/B1'<!D&(G&&*(B&!B-&)1)/B?104!(B&!-*(-(,(-0*11*./(B&!/0*(&J(LIE)0,*.L104!(B&!20/12!/B,)/BI

IW<ITR*42,&*/&.1D?13B,)/BW'141-2,)&!(01(),2?!'8&&!122!(B&!7&072&L171)(-/,21)2?1b1(-K&!>&072&1'%&!B1K
*&E28/(&.1b1(-K&!>&072& W!I/0*()-D,(-0%10417)& ' &*/&LIG-.0<L12&1.&)'B-7LY/,2(,)12!K12,&'LI1*.|G1?104!

HEHHI%&! (&)*1+,)-'.-/(-0*12130*4&)&*/&167-/0712131*.-.1(&!8&'70* &' (019633!:,&'(-0*" ! -



&-*<1-*1(=&1>0)2.1-4120?2-*<1)&21(-0*1>-(=1 122 @ B IRA&* <& 141/-*<IAL (-?&!B&0T72&'C!/122'140)!1-*/2,-0!
041A1(-?&!B&072&'1-*170'-(-0*10412&1.&)'=-71-*10).8)!(01144&/(!D&1*-*<1/=1*<&C!17020<EC!=&12-*<I1* !
)&'(0)1(-0*104!F&207?&.130DD,*-(E@!G&(C*0IAL(-?& HD&)-/1*10)IAL(-2&!B1/-4-/19'21*.&)!=1"1; B &*1&28&/(&
+(0V(=&I&7-' /0T L/E!-*I(=&I%& (&)*!+,)-'.-/(-0*CI1*.17&)=17"1 (=& @

|

I"H$%&'($)"$+* - $/(-&.,"01%, 21$#,.%$,33,4/&0.$4(0(/&..,"0$5"33*0,., (1$&06$5"04/(4&..,"01$"7$5"-"/$
806$822-,(6$.%"1($-(&/0,041$,08)"*/$-(86(/$%,28
KEI&L7&)-&*/&I1'1IED,*<'(&)!-*111/, )&I>=8&)&!;0E'CI1'IEQ, *<!1'IND$IE&1)'102.CI1)&! (=), (I-*(O!
281.8)'=-71)02&'1041)&'70*-;-2-(EC!=&27&.17)&71)&!D&!1'11*-DD-<) 1*(1-*I(=-"1/0,*()E!1(/(=&!1<&!04!OPC!
>=&*IDE!41D-2E!D0?&.1(0!Q1>1--@!9!12'01<)&>!, 71-*(=&!J1D01*IK&(=0.-'(13=,)/=C!>-(=!PE!41(=&
71'(0)CI1*.1>1'1-*2027&.1-*ID0'(1122!1)&1'104!D-*' ) E@'R=&'&I&L 7&)-&*/&"1=17&!&L71*.&.|DE!
*.&)'(1*.-*<1;&E0*.1J1D01*!/,2(,)&!(01-*/2,.&0(=&)!&(=*-I-(-&'C/,2(,)& C!1*.//0DD, *-(-&'|(=1(11)&!
J0**&/(&./(0'DE!0>*@N

H'1/=1-)104!(=&!Q1>1--1S-'()-/(IH/YA!8& 7&*(1*/&!R1'TIU0)/&C!>&!.) 14(&.1 1*IH7020<E!8&'02, (-0*1/122-*<!
0*1(=&!1*-(&.1K&(=0.-'(13=,)/=1(0!17020<-V&!(0!AL(-?&!Q1>1--1*140)!(=&!K&(=0.-'(13=,)/=W') 02&!-*I(=&!
-228<1210?&)(=)0>104(=&!Q1>1--1*1X-*<.0DCI(01&*<1<&I-*)1--*<I1>1)&*&"I04HIL?&IQ1
JODD,*-(EC!1*.1>0)T!(0!)&'(0)&!1*.1(0<&(=&)";,-2.IF&207&.130DD, *-(E@!R=&!H7020<E!8&'02,(-0*!-"
:&40)& (=&IHSHY17&+8)12130%48)&*/&140)!1177)0?12@

KE!>0)T!>-(=!(=&!30*4&)&*/&!30DD-"-0*10*18&2-<-0*1*.181/&!1..)&"&'E'(&D-/1) 1/-'D11*.1)1/-12!
*&[12{E!-*10,)130%4&)&*/&11*.17)07-.-*<1() 1-*-*<1(0>1)."1; &/0D-*<1 11 1*(-N1/-'(130*4&) &*/& @!U-*122EC!
1'111;01).|D&D;&)!04!(=&!Z&*&)121F01).104!S-'/-728&'=-TIK-*-'()-& CI91)1-'&.1/0*/&)*11;0,(!(=&!&44&/('104!
6,)07&1*>=-(&!" 7)&D1/E!/020*-V1(-0%1-*42,&*/-*<108! /1(-0*!/,))-/,2,D!)&'0,)/& CI&(/@C!1*.140)!,"
(01&*<1<&!-*I(=&!>0)T!04!.&/020*-V-*<10,)1IK!&. /1(-0*11*.1>0)'=-71)&0,)/& C!(=&020<EC!D-"-0*C!
=ED*CI&(/@

|

9(15/,+($&$.,3($#%(03)"*$%8& ' ($86"'5&.(6$7"/$1)1.(31$5%&04($"/$&$1)1.(31$/(12"01($.%&.$*2-,7.1$
(.%0,5$"/$,33,4/8&0.$5"04/(4&..,"01$"/$5"33*0,.,(18
91=17&1'€)?&.10*!(=&!Q1>1--1S-'()-/('30DD-((&&!0*IK-*-'()E!40)!11* D;&)|04/E&1) @!%&!/0*. /(!

(&) ?2-8&>'1>-(=1/1*.-. 1(&'C-*/2, -*<|(=0'&!7)&71)-*<140)10).-*1(-0*@\//1'-0*122ECI&(=*-/1/1* -, 1 (&
JRO*<1*CIJ1DOT!1*.1X0)&1*M=17&1=1.1.-44-] 2(E!>-(=(=&16*<2-'=121*<,1<&!1*.|(=&)&40)&! *1:2&1(0!
/ODD,*-/1(&!/2&1)2E@!9!/0DD&*(&.!(=&"E'(&D!-"1,*41-)140)}(=0'&!>=0'&!7)-D1)E121*<, 1<&I-1*0(16*<2-'= |
1%.I' <<&'(&.1>&!=17&1/28&)<E!1*.121-(E!0*!(=&!/0DD-((&&!-*(&) 7) &{[(&'(-0*11*.|(=&!/1*.-. 1(& "

)& 707 &@16'78&/-122E1&L721*1(-0%1041(=&!:,1.)-21(&) 12! 1*.1%& 2&E "IK&1*1041Z) 1/8&@

|

968.$,1$)"*/$2-8&0$7"/$5(0.(/,04$-(&6(/1%,2$7/"3$.%($38%4,018
KE!=07&!-'1(01<)0,*.1(=&1/,))&*(1=-&)1)/=-1121'(),/(,)&0412&1.&)'=-714)0D!(a@1..&)b (0! (=&!a/-)/2&b!
1*.1/8&*(&)1041/0DD,*-(E@!9(!-11(I(=&!D1)<-*I(=1(1+&',1-140,* J&1(-*<!1* 1/&2&:) 1 (-*<!>-(=!(=0'&!>=0!
>&)&!/1'(104411*.1'&71)1(&.14)0D!(=&!&'(1;2-'=&.1/0DD,*-(E@'H'",/=C!/0221;0)1(-0*!1*./0DD-(D&*(104!
(-D&!I1*.1(),'((0/(=&!7)0/ &"'C1>0,2.1; &I T&E @!62&)E0*&!-'1-*/2,.&.CI=1"1&[, 12I'LECI-'I(),'(&.C!1*.1=1'|(=&!
4)&&.0D1@

HEHHI%&! (&)*1+,)-'.-/(-0*12130*4&)8&! 516 7-/0712131*.-.1(&!8&'70*&'1(019633!:,&'(-0*" ! -



*(<&1=1)>-*178)&1(<0'&I+&', 11 (&@/&2&A)1(&.@!1*.1<1*>10,(1?-(<B!(<0'&!'&71)1(&.14)0=""0/-&(C@!AC!
(<&I&'(1A2-'<=&*(D!3&*(&)-*>12&1.8)'<-7'-('11*.1-17)& &+(K!(<0'&I0*!(<&!>)0, *.11*.107&*!'7 1/&IE04!
'12F1(-0*GD

!

I"H$%6" &S+, " +(.$.&(%6&IS0&-"18B($+"+283,-$4",-&$,)$()$&)4,") 1&)3$"5$/(- $16
9(1-'1(<&140/,"0*IH, (-1&(<1(1.&(&)=-*&'|(<&!)02&!1*.IFO-/&!041(<&! 7)0 7<&(D!9* 1*I&*F-) 0*=&*(1041) 1/-'=]

CI(<&IIA'ZFI&I0AH, (-/RI-=A121%/&@!-*H, (-1&@!?<-(&!", 7)&=1/C@!-*&J,12-(C@!.0=-*1*/&@'1*..
'&71)1(-0%104!7&072&!AC!(<&!/020)1041(<&-)'K-*DIL<&!67-/0712!12&1.8)!(0'A&/0=&1117)07<&(-/'FO-/&1?-22!
207&)10*&M''&2411* I'(1*.1-+1'02-.1)-(C1?-(<!(<&!700) @&K).1)} *14)0=17)0/21-=-*>1(<&!0*&!'(0)C!
*1))1(-F&I041(<&!6=7-)&!1*.1/020*-N1(-0*D!O, (I *>I(<&!'0*>'10414)&&.0=140)!(<&!077)&"&. @' 1*./(822!(<&!
=1*C!'(0)-&''(0)-&'104!P0.M'120F&D!Q*.1122142&'<@!122!/)&1(-0*@!?-22'-*>11*1&/<01?-(<!HOCD

HEHHI%&! (&)*1+,)-'.-/(-0*12130*4&)8&! 516 7-/0712131*.-.1(&!8&'70*&'1(019633!:,&'(-0*" ! -



| 459! &( $%#)"*+$,-

" 10121.344)-/1* s=&)-/1*>221/@
500678'90:;<;02;'=,=>;<?/1@4'312-40)*A1/-4
16<<;0.'=101?.<3'7@@910.=B-%/(0)!04!9**0C1(-0*!D!30==,*-/1(-O%

-9A'B9'396';=>9B3'A;:829=10C"./;'?.<70C;<D
EFIG)1*.=0(H&)!04(&*!'1-.111?&!@-*.1K&/1,'&IF0,! 1]2L 1F'1&*(&)(1-*-*G11*G&2'MJIOIL 1'1L&22!-*(0!=F!
(&8*1G&!IF&1)'1K&40)&!9)&12-N&.'H&IL1'1O,0(-*G!1IC&)-0*104IP&K)&L'I"QRSIII?&1*0(140)G&(4, 2! (0!18*(&)
'()1*G&)'RI40)/(H&)&KF!'0=&IH1C&I&*(&)(1-*&.11*G&2', *1L 1)& JIST+UVMIWHE&!-=7)-*(&.}(H&!-.& LI (H(!
'01* G&)'IL&)&!1*G&2IKFILH1('H&!"1-.11* IKFIHOLI'H&!/0*.,/(&.10,)IHO,'&H02.MI9IG)&L!, 7!L-(H!
&X(&*.8&.141=-2FI=8&=K&)'11*.1)1*.0=178072&!)&".-*G!1(I=FIG)1*.71)&*(Y'IHO=&!L H&*&C&)!(H&)&!L1'1!
N--"MIEFIG)1*.71)&*(IL&2/0=&.!(H&=11* IKFI&X(&*'-0*'0}.-. |IOMI06 HERE 1' 11(&&*1 G &)lI=F1=0=!
K&/1=&!1!,*-010)G1*-N&)I11*.10,)IH0=&!.0,K2&.11'111H,..2&!'71/&!40)!=1*F1/1=71-G*MIA&072&!4)0=!
1221L12@'10412-4&!L&)&!1(10,)HO, &I 1*F1. 1IFM!;22191@*&LIL1'I(H1(!(H&FILO)@&.IH1).Il.&=1*.&.IK&((&)!71F

%-(H!(HO'&!40)=1(-C&!1*.170'-(-C&I&X 7 &)-&*/&'I-*1=FIF0, (HI19!&*2-(&.!1-*I(H&!:-)|Z0)/&!40)!140,)IF&1) M!
%6H-2&1.0-*GI'OI19IL1'1*&1)*&LI7&072&1122! (H&!(-=&MI9(IL1'I(H&!*1(,)&104! (H& &5 Q0 T28A(!
=-G)1(&.11*.1-(-*&) 1(&.M!9!112) @@F&LI(H&!-=70)(1*/&10412-'(&*-*G!(017&072&Y"'(0)-& H0*0)-*G ! (H&-)!
71/&N1* )& T0% *GIL-(HI@-*.*&"11*.1/0=71"-0*MIQIG)&L!, 7!-*111'=12211'0,(H&)*|(OL*I1*.| @*&L!
=0'(104!(H&! 78072&!-*(H&!/-(FMIEOC-*G!(0!11*&L!721/&!7-0,&.1=F!/,)-0'-(F!1*.1=1.&!€81£0) &!04!
(H&!'-=-21)-(-&'11/)0"I(H&!'7&/(),=104178072&11* 1/0== *-(-& MIOIL-(*&"&.1-(I-120('L1*111'1=,/H! 119!

- 1-%120'(0*MIA&O72&IL1*(1(0'K&! @*OL*IK, (1=, (148&2!'14&!1*.1K) 1C&!&*0,GH!(0!-*C-(&!I0(H&) -*(0! (H&-)!
*1))1(-C&MIQIL&2/0=&!'() 1*G&) IKFI44BI=F'&241H0'7-(1K2&!1*.IH02.-*G!(0!LH1(I=F!G) 1*.=0(H&)!
(1,GH(I=&I1J[FO,!1)&! 12L 1F'1&*(&)(1-*-*GI1*G&2'MJ

|

-9A'/77'396<";E@;<1;02;'A1./";./012'29==601.1;7'10:86;02;B'396<'2788".9'./;"@1?29@723D
91044&)!1=F'8&2411 (I(H-'1(-=&!K&/1,'&11221/0== *-(-&'I*&LLENHE='82C& 1 1/(-C&2F!1*.170L&)4,22F!
&*G1G&.I1-12-K&) 1(-*GILO)@!L-(H-*I1*.IK&FO*.|(H&!/H,)HM!; 111221/@!=1*1-*:=&)-/ 11 LH&)&! 1*(-
K21/@*&"),2&(H&!.1F!1*.10*&ILHO!-1J0(H&)&.J1-*I(H&NE3I!-(1-1-=78&) 1(-C&!(H1(10,)12&1.&) 12&1.IL-(H!
41-(HIHO7&11120C&!(0L1).1114,(,)&LH&)&!1221]0.Y'1/H-2.)&*I1)&IC12,&.11*.1-*/2, & M!;221=F!
1770-*(=&*(1G1C&=&!.-)&/(11//&"1(0!C1)-0,1/0==*-(-&'(H1(Y/,("1/)0") L/&II&(H*-/-(F11/21"1!
)&2-G-0*1HO=&21*'111* 1 &*(-(-& MIEF!, 7K)-*G-*GI-*1;21K1=111*1=F/,))&*C&K!-*1312-40)*-1!
&=0*()1(&!0,)!.1FY"|(H&020G-/1211*.1702-(-/12!1&X ()&=& MI9*|(HO'&!'&((-*G ' 1*.1&*C-)0*=&*(''9!H1C&!
40,*141CO)IL-(H!]0.11*.IH,=1*1(H)0,GH!, *4&((&)&.1-*(&G)-(FI!G)0,*.&.|(H&020GFI!1* 1, *O,&'(-0* 1K 28&!
J0==-(=&*(!(0!'&&! (HO'&I0*(H&!=1)GI=0C&! (0! (H&!/&*(&)M!

%HE&(H&)IL&I&X 1=-*&!=FI'&)C-/&!-* L1=@H*-/I1=,2(2-(&I1=,2(-2-*G, 12! =-*-'()F10)|=F1'&)C-/&!-*!1!
7)&.0=-*1*(2F1;4)-/1*5=&)-/1*/H,)/HI/0*(&X(1'912-4(I-" &'141/-*GI=1*F17&072&!1*.17&072&!141/-*G!=1*F!

- &'MIOL)1LI0*(H&!2-C&X 7 &)-&*/&04!(H&I78&072&1(0VH-*&1112-GH(10!'/)-7(,) 121(&X (1 1*.11%/-&*(1(), (H'!
)&2&C1*(1(010,)1/,))&*(1)&12-(-& M 11*1&7-/071212&1.8) I (H&IN& L2 (H1 (Y IK&&HIL-(H!=&!40)!I=1*FIF&1)'IL-2
/0=7&21=&!(0!.01&C&*1=0)&!(01&*.1702-/-& | (H1(17&)7&(, 1(&!) LM*{-421/@*&"1!1* ]LH-(&!7)-C-2&G&!
L-(H-*10,)I'0),/(,)&11*.IK&H1C-0)' MIQIL1*(1(012-C&!-*111L0)2.11*.1'&)C&!-*111/H,)/HILH&)&! 20C&!.0&*0(!

SHSSI%6&'(&)*1+,)-'.-/(-0*12130*4&)&*/&167-/0712131*.-.1(&!8&'70*&'1(019633!:,&'(-0*" !



)&:,-)&!:,12-4-&)'10)1400(*0(&'<1911=107&*(01.0-*>1=2171)(1(0'2&1. (@& AB3!1* | (@&!%& (&)*!
+)- /(-0 (@1(1.-)&/(-0%&
I

IS8 ($)"*$+* - $/(-&.,"01%, 21$#,.%%,33,4/&0.$4(0(/&..,"0$5"33*0,., (1$&06$5"04/(48&..,"01$"7$5"-"/$
&06$822-,(6$.%"1($-(&/0,041$,0$)"*/$-(&6(/$%,28
B21/0*-(&*(1'()1(&>?140)!C,-2.-*>1)&21 (-0 @-7'ID-(@!-==->) 1*(1>&*&) 1(-0*1/0== *-(-&'11*.!

J0==,* (-&'104!/020)I-*E02E&'12-'(&*-*>11* 14&&2-*><1912-'(&*(0/(@&-)!"(0)-&'11*.1&=71(@-F&D-(@!(@&-)"7
1%.1' 448&)-*><IB?171-*11* I' 44&)-*>11)&!.-44&)&*(G!C,(19!H*OD! @0D!- (14&&2'(0!C&!'&71)1(&.14)0=141=-27!
1111 () 1%>&)11=0*>1=1*?<I| 1E-*>I'&)E&.-*1=, 2(R(@*-/K/,2(,) 121/0*(&L (1111171 (0) G /0*4&) &*/&!
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9IF0,2.IF1*(10,);,)/;&HI-*/2,.-*=10,)121)=&(!/;,)/;& H!(0'E&!2& |EAI(;&!.-<&)'-(Al04!T (0)'?!D;-"!
B&1*'17&072&104!/020)H!FOB&*H!7&072&!F-(;!.-44&)-*=11E-2-(-& H!7&072&!F;0!1)&!KILD:9CH!1*.10(;&) | F-:
E&!'0,=;(I-*170'-(-0%'10412&1.&)';- 7P

D;-'1-%/2,-0*112'01&M(&*.1(0! ;& 21-(AIF;012&1.21C"111>-'()-/(IN, 7&)-*(&* &*(H191-*<-(&.| 1K DE¥1 1)
-BB-=)1*(141B-2AH!(012&1.11'1(;&!>-'()-/(IKLAIK&1.&)?IN;&12&.1 IF-(;11171"-0%140)!13;)-'(11*.140)1(;&!
7&0728&!F;0140220F!3;)- (?10&)1&*(;,-1'(-/'7-)-(11*.IF-".0BI2&.!, 1-*11*&FIF1AHI1*.IF&IF &) &I E&((&)!
40)1;8)17)&'&*/&2191:07&1(01/0*(-* &!(014-*1IRI2&1.&)'IF;011)&!4)0B!(;&!B1)=-*104!'0/-&(AP!1*.191:07&!
(01&*/0,)1=&!/;,)/:&(0!.0!(;&!'1B&? !

Q(:&)"F:011)&I0*1(;&IB1)=-*1041(:&!/:,):HI1*.IF:0!; 1<&IE&&*12&4(10,(10412&1.&) - 7TH!1)&! 7&072&!F;0!
2-<&!1-*170<&)(A?!19(; 1 E&&HBAI&M7&)-&*/&!(;1(1(;0Y 628! &/0*0B-/122A1; 1<&IE&&*128&1 -*=1-*]
(;&-)1*&-=;E0);00."R,'({(0!',)<-<&?IC*.I(;&Al/0,2.1E)-*=1(;&-)|&M7&)-&*/&.12&1.&)';-7!=-4('(0!0,)!

1 ):&21%-(;1(;&-):&27HIF&1/0,2. | E&/OB&E&((&)!1(1/1)-*=140)10(;&)'11*.1<12,-*=I(;0'&IF;0!'(), ==28&!
40)1400.11.1(;&E1'-/1*&/&"-(-&'?1%-(;)(;&-):&2THIF&!/0,2.|[E&=-*1(0'02<&!(;&!7)0E2&B"I(;1(12&1.1(0!
70<&)(AH!;, *=&)HI1*.|:0B&2&"*&1?

|

6)7%3)1'%#.9%8,&'0),#-%- 1#31+%910)41%#%, +),"1$80%:)&01%&. Y%6#.%1.:&+).80.$%)/%+#0&'45
67-1071212&1.8)'11)&1E2&!(0!'7&1@! (OIE-&Y&'H!(0!F0)2.1281.&)'H! 1*.1(0! (;&!-*(&)1-(;!
JOBB,*-(-&'?1%:&*(;&10770)(,*-(-&'11)-'&H!-(I-'1/),/-12140)1&7-/0712!2&1.&)'|(0!)1-'&!(;&-)!<0-/&' (O!
70-*(10,(H1/122140)!(;&!&* |(OH!1*.17)0<-.&111:07&140)1114,(,)&!F-(;0,()) 1/-' B?!D;-"14,(,) &104 1§ ROE&..!
JOBB,*-(Al-'1117)&4&))&.1:07&!E, (*0(R&(1)&12-(A?19%10).&)!140)!(;&!)&12-(Al04!<12,-*=11221(010//,)HIF&!
*8&.1(0'B1@8&!/2&1)!(;&!.&'))-7(-0*104!T;&1<&MOX&L)GUIF;-/;1-4/2,.&'1(;&!<12,-*=11*.1)&'7&/(140)1122104!
JO.G'17&0728&7

Q,)1&7-/071212&1.&)"11P*&&.1(OIF1(/;11* JE&N)&1.A(0IB1@&!1!/122140)!/:1*=&IF(;0, (I-*<-(1(-0*?!
%;&HF&I&&I&<-211* 14R, (-/&);177&*-*=1-*10,)IF0)2.1-(-'1-B70)(1*((0!'7&1@!0,(11=1-*(!(;&}; 1) BH!
1*.1(0Y/122140)IR,'(-/&H!)&40)B1(-0*H!1*.1)&'(0) 1(-0*1-*10,)'A'(&B' 1 1*.1-IGM 2. 216 7-/071212&1.8)'!
1<&I(;&!),*-V,&I0770)(,*-(Al(0I71AIL((&*(-0*11*.1'&](;&-)!<0-/&'/(012-<&10,(10,)!E17(-'B12!<OF'I(0!
)&-'(1&<-211*1077)&"-0*1-*1122140)B'104!)1/-'B?!

67-10712128&1.8)'1/1%112'0'7&1@(01(;&!/;,)/;&'1-*1(;&-)1/0*4&)&*I&I1EO, (' ARB-/!) 1/-'B?!D;&Al/1*!
70-+(10,(1(;&AL/(1(;1(10,)V/:):& 1 1) &IWXY IF;-(&1-41(; & Z*-(&.IN(L(&'H!1*.1/122140)1/:,)/:&'1(01) &42&/(!
(;&'E&1,(-4,21/020)10417&0728&1-*I(;&-)/OBB, *-(-&'?!D;-'1/;1228*=&IF-221E&).-44-/, 2(140)/;)/;& HIE, (1~(!

"$"1%& (&)*1+,)-".-/(-0*12130*4&) & /&!5!67-'/0712!31*.-.1(&!8&'70*'&'1(0!9633!:,&'(-0*" !



12'01/0,2.1;)-*<11:0, (/(=&1*&&.&.1/=1*<&40)10,)1/0>> *-(-& 21 @&)=17"IA&IA-221&B&<)0AI-*1* >:&)'
1'1A&I<)0AI-*1.-B&)'-(C?
D-'=07'/0,2.112'0!A0)E!A-(=10(=&)!F,)-'.~/(-0*1211*.1/0**&/(-0*1212&1.&)"|(0!->1<-*&I 1*.1->7 28>&*(!
ALC'I(01&*.)1/-'>?19(IA-221(1E&!12217&07 28! (P EMQRE(=&)! (0*1>&G1/12210,(GI1*.1.)&1>I1I*&Al
4,(,)&1041HO.I'";&20B&..1-*I(=&!J*-(&.1K&(=0.-'(13=,)/="

"$"1068, (&)*1+,)-'.-/(-0*12130*4&)&/&!5167-/0712!31* - 1(&!8&'70*&1(0!9633!:,&'(-0* | [N



L 1"#$% &' %) !

*+ -/ +01921/<%
1--234%56-7898-/8%:8:;89<,.= 240, *(1-*1><? |
52998-+%:.-.<+90%3==6.-+:8@)-'(!A=3B!C0)(!3022-*'B!3D

>6?% @ 69DB:;6@0%?84/6:.-A%+,8%<+93A89B
E@-1-(@&!)-F@(!G,&(-0%140)!(0.17H!9!1&2-&JI&IK&IK-221*0(| @ 1I&! (@&!1)&'0,)/&'IK&!*&&.! *(-2/(@&!3@,)/(
(@&'7-)-(104107&**&"11* 1111&2-&A1-**&KII&F-**-*F'HIL* '0BIK&IK&2/0M&!(@&!" () 1*F&) B! 1*.1-(N'l @0*&(!

1% I'*/8)& IK@&*IK&!1)-*F112210410,)'&2J&1(0/(@&!(112&!(0! @1J&!11)&121/0+J&) 1(-0*H

E@&*&O(I'(&7!-1@0'7-(12-(?BI1*.1-(I-1)1.-/12 K @& K&!I&/OM&N(@&! @O' (! 1*./(@&!"() 1*F&)!1&/OM&'10,)!
F,& (H1%@1(&J&) (@& MOM&*(1200<'11* 148&2'12-<&BIK&!1)&!(), (-*F!(@ LOPEZUKT X 1'< (@&
MO'(1.-44-/,2(1G,&'(-0*1(010,)!F, &' (BIQ%@1(!-120,)!'(0)?RQIE@&!G,&'(-0*//OM&14)OM!(@&!/0*4-.&*/&)(@1(!
'OM&O*&!1'<&..1,'10,)!'(0)?!1*.|( @ &*12-'(&*&. K @-2&!K&!K&)&!112&! (0! 1*K&)H

C0)!0,)!'F,&'(B/(@&!G,&'(-0*1-"1-M70)(1*(!1&/1, & (@B 1J&!11'(0)?HII(IM1?!1&14-22&. IK-(@!71-*11* .|
F)-&4H!D)IM1?1&/(@&?'K&)&!128."&.IK-(@!M1*?!F-4('BlI,(I-*(&1.104IM1<-*F111.-44&)&*/&B!(@&?!(00<!
1.J1%(1F&10410(@&31B)IM121&! (@&2!.-.*0(@-*F!1(1122H!D)!70"-12?B10,)!F, &'(I-1*0(!1(17&1/&B!1* ' OIK&!
1)&10%/&)*&.1(0/(@&!70-*(IK @&)&IK&!KO,2.1*0(IK1*(10,)!F,&'(1(0!@,) (' (@&M'&2J&10)BITO.!140)I-.B!(0!
@,)('0(@&)'H

%& @1J&!12-'(&*&.1(0/(@&721/&K@&)&IK&!/1*(&2210,)1'(0)?11*.10,)11",)1*/&!-(@1(ITO.1-111T0.104!
F)1/&!-*(&1.1041U, F&M&*(H!%&!/1*12-'(&* (01,8 (11*.11" )& (@&M!(@1(B!120*FIK-(@!F)1/&B!/OM&.!
A0)F-J&*&"11*.1'&/0* 1/ @1%/& HI%&IK-221*&J&) /OM72&(&27?!<*0K10,)IF,&'(BI1*.12&(BIK&!1&2-& &N (@&?11)&!
*OKI-*11IK@028&).-44&)&*(1721/&!1'(@&?!K&2/0M&! (@ SBB1LR&R!1'<!(@&MBIQ(&22!M&!?0QH0)?

|

>67%,3<%0629%8C=89.8-/8%7.+,%8+,-./%/6::2-.+.8<%.-7428-18 @%0629%/344% %6+ 8%*=.</6=3/0B

9 @1I&!'&)I&.-*1/)B,2(,)1211770-*(M&*(140) (@& 71'({(@-)(&&*12&1) 1 1*.1-<IM1U0)-(?!K @-(&!
JOMM,*-(-&'H19(! @1'11&&*-M70)(1*(140)!M&!(01'(1?!-*1(0,/@'K-(@UFRIK @0!'&)I&I@,) @& 1*.12-J&!
H&(@*-/'OMM,*-(-&HI9I @ 1J&!K0)<&.[(0!<&&7!1-*(0,/@'K-(@'-", &' (@1(1144&/(/OMM,*-(-&'1041/020)B!",/@!
1V

WHIL((@& @&-F@ (104! (@E(BPE.BIP-'71*/1/OMM,*-(-&1K&)&!" 44&)-*FI(@&MO'(H!

"HIE@&!(&'(1/0)&!.-'71)-(?'IMO*FI<-.1041/020)!-*17,12-/'/ @002'H!E @&!F1 7! &(K&&*1) &1.-*F11*.IK)-(-*F!
@1'1/0*(-* &.1(0IF)OKH!

YHIE@&!@1(&!/)-M&'I(0K1).(@&!L'-1*//OMM,*-(?!.-.*0(11() 1/((@&*0(-/&}(@1(-('@0,2.| @1J&!-*10,)!
'0/-&(?!

ZH!94IM1""@00(-*F'11)&!/0*-.&)&.14-J&!0)IM0)&!.&1.BI(@&*!(@&?!1)&!/OMMO*!-*I/OMM, *-(-&'1041/020)H!

91'€)J&.10*(@&![&*I&)\,12-/!>/@002!;01).11'.&'&F)&F1(-0%10).&)'IK&)&!2-4(&.11*.(@&!FO12!K1'1(O!
)&(,)*1(01*&-F@10)@00."/@002'H' E@&!;01).1)&1 22?2 KAH&F!-*(0140/, | @&!M-'(1<&(@1( @1.18&*!
ML.&!-*I(@&!71'(HI9(IK1'*0(1&1'?11'1K&!40,*.18&J&*1-*(&F) 1(&./OMM,*-(-&'IK&)&!*0(107&*!(0!(@&-)!

"$"1%& (&)*!+,)-".-/(-0*12130*4&)&*/&Bl67-'/0712!31.-.1(&!8&'70*'&'1(0!9633!:,&'(-0*" !



'1:002'1<&-*=1.->&)'&?19(|@1'I-A70)(1*(140)1&(;*-///OAA  *-(-&'|(OIALB&! (;&!-*> &' (A&*(I-*1(;&-)120/12!
':002'?19<8&2-8&>&!1(;1(1144-)A1(-0%11*.1" 770)(I-1-A70)(1*(!@-(;-*I(;&/OAA *-(C! 11 @&22!1'1(;0'&/!
1)0,*.1-(?!

D'167-/071212&1.&)E!4-)'(11*.140)&A0'(E19!.01:1>&!1171"-0*140)!<&-*=17)&'&*(?!19!()C1*0(!(0//0A&! @-(;! (;&!
1*@&)'E!1*.1(;-1@0,2.|AL(/;'ACI0>&) 122! &) QI &! 11'€)>1%(12&1.&)!1*.1(01<&! 1IF 1'(0)!(OIF 1'(0)'219!
@1*(1(0'&*/0,)1=&10,)!G1-(CI(;1(1(;&!3;,)/;1-'11<0,(I7&072&E!1*.I;&C!1)&!*0(10*2C!*&/&"1)CE!<, (I(;&C!
*8&.1(01<&IZATO@&)&.140)1281.&)";1 77!

|

I"H$%& ($)"$+* - $/(-&.,"01%, 21$#,.%%,33,4/8&0.$4(0(/&.,$3*0, ., (1$&06$5"04/(4&.,"01$"7$5"-"/$
&06$822-,(6$.%"1($-(&/0,041$,0$)"*/$-(86(/$%,28
H;-1-'111>&)CI-A70)(1*(!1,&'(-0*11*.1/0*/&)*140)| A&?!H;&!B&C! @0).!-1)&21(-0%;-7'\@;-/;E''1.2CEI9L: 1>&!
*0(1<&&*1-*11170'-(-0*1(0140)A?191/&)(1-*2C!; 1>&I'0A&!/0*/&)HIO! @0, 2.!-.&*(-4C!1'17)0A-'&1AL.&!
1*.17)0A-'&'1<)0B&*?IH;&I/0AA, *-(-&'11)&!)&12E!(;&Cl/0*(-* &1(01=)0@!1*.11)&!; 1>-*=I1*1&*0) A0, !
-A71/(10%10,)1/,2(,)&?!9!@0,2.!@1*(1(012&1.1-*4-* -*=1@1C'|(0!<)01.&* 1*.I' ) &*=(;&*/OAA *-/1(-0*!
@-(I(&'&IOAA *(-&' EI-*11)&1(->&!I@1CI(;1(1144-)A1@&!1)&!11=20<12!3;,)/;E!1*.10,)//0**&/(-0*1-"
(()0*=21%&1/ 1) & 70* 1<&=-**-*=1@-(;1205&.?

J&/0* 2CE!(;&1*&&.140))&'0,)/&1-1<)01.11* |@-22!(1B&IAL*C.-448)&*(140)A'?130AA, *-/1(-0*1/1*1/21)-4C!
@;1(1(;&!*&&.11)&!1*.1;0@!&&)C120/12!3;,)/;//1*1)&'70%.1(;)0,=;10,)IA-"-0*11* IA-*-()C11'1 1!
@;02&?!H0!&1/;*&@'=&*&)1(-0*'E!1'10,)10>&)122!71"-0*E!-'1/) /-121(0!'(1LC-*=1)B.2&>1*(?!

|

9(15/,+($&S.,3($#%(0$) *$%& ($&6"'5&. (6$7"/$1)1.(31$5%8&04($"/$&$1)1.(31$/(12"01($.%&.$*2-,7.1$
(.%0,5$"/$,33,4/80.$5"04/(4&.,"01$"/$5"33*0,.,(18

91 1>&1<&&*A0)&I1/(->&!1(10,)ID**, 12130*4&)&*/&)&/&*(2C11'1 ;&) &K>&I<&&*I-" &'1(;1(19K>&!', 770)(&.E!
11@8&22!1'1(;0'&191;1>&10770'&.?!D(10,)!D**, 12130*4&)&*/&! (; 1(140220 @&.! (;&!"$LMINE&*&) 12! 30*4&) &*/&E!
@:8)&01/;1*=&'| @&)&IAL.&!(01(;&121*=,1=&10*!; A1*I'&0,12-(CE!0,)!A0)&!7)0=)&"->&!30*4&) &*/&!
&-.&.1@&@0,2.1:1>&111*&@!@1C!04171C-*=10,)IA-"-0*1:1)&'?1P,)120/12!3; )/:&'1@0,2.1;:1>&(;&!
07(-0*1041.&'-=*1(-*=1(;&-)!A-"-0*1":1)&1Q0(!(0!=0!(010,)1/0*&)>1(>&!3&*()12!30*4&) &*/&'?19'()0*=2C!
0<R&/(&.1(0!(;-140)!(;})&&!)&1'04S

L?19*10,)1/,2(,)&1*.1=0>&)*A&*(E! @&I04(&*!7 *-'}1(;0'&1*1(-0*1@-(;! @;0AI @&!.-'1=) &&I<C!@-(;;02.-*=!
)&'0,)/&'14)0AI(;&A?IP,)130*48)&*/&!1778&1)&.1<&!.0-*=I(;&V 1A&I(;-*=2191'()0*=2CI&&&.|(;&*E! 1*.!
<&2-&>&I0@E!(;1(11'111/0**&/(-0¥12!3;,)/;E!@&!";0,2.1*0(I<&!/0*. /(-*=10,)'&2>&'1-*I(;- 1@ 1C?

"21068! @&)&!.&*C-*=10,)'&2>&'1(;&!7)0/&"-*=104!1*&@!=&*&)1(-0*?ID'1@&!";0,2.)&12-T&E!(;&!A0'(!
'(1,%/:2C1&2.1<82-84'/1¥1<&)/:1*=& 11| @ &! 12 208D 72&1 (0'=)0 @!1*.12&1)*140)!(;&A'&2>&'?!1H;&C!
*.&)'(1*1@;1(1;,)(10(:&)'11*.1,0@!(;&!20>&!04INO.//1*1@0)B!(0!<)-*=11<0, (1;&12-*=2!

U?IH;&!/0AA *-/1(-0%=17!@1" @-.&!-*I0,)!30*4&)&*/&!2&1.&) ;- 7' @-(;(;-'.&/--0*E! @:-/;| @1'11-A&..!
1(172&1'-*=1114&@? Bt @)&)&120/12!3;,)/;&'1(;1(1(;&!30%48) &*/&12&1.&) ;- 71;1.1@1%(&.1(0!&*/0,) 1=&!
(0171C!114,2211A0,*(1041A-"-0%11)& ?IVC!1220@-*=!(;&A! (0!<&'&2&/(->&1-*I(:&-)1=->-*=E! @&I07&*&. (;&!
.00)!40)10(;&)"1(0!.0!-(112'0P

P,)130*4&)&*/&!2&1.8)"-7)&12-T&.I(-17)QMN @1 @)0*=114(&)!0*&!C&1)?!D" ! @&!(;-*B11<0,(I*&O ("' (&7'E!
(1@-22/(1B&!(-A&I1*.12&1)*-*=1(0=&(;&)!(0!<&!41-(;4,2!'(&@1)."(0INO.E!<,-2.-*=1@;1(19!;07&! @-22!12@1C"!

"$"1%& (&)*1+,)-".-/(-0*12130*4&) & /&!5!67-'/0712!31*.-.1(&!8&'70*'&'1(0!9633!:,&'(-0*" !



1171"-0%140)1'7)&1.-*;1(<&!;0'7&21(01(<&!=<02&1=0)2.>!
!

I"H$%8'Vo()*+%,-#.%/)+%0 1 BAHBDH"&, %/+)4%$" 1% 44+ 98..'5

2@!7214A&;-*1=-(<1/122-*:10%130*48) &*/&12&1.&)'<-T1(01&*.|(<&).&*-1211* BI70"-A2 @B!(<&!;)-&4B! (< 1(1=&!
488, (1=<-/<I*&D&)!12&1."1(01/<1*&>IE0! *.&)'(1*./(<1(17&072&I0*(<&!IF 1);-*11)&*0((<&) & A@!
1<0-1&>19%&).01'<1)&MOFFO* * &)'(1*.-*:1(<1(17&072&10*!(<&IF1);-*B!40)!=<1(&D&)!(<&!)&1'0*Bl/1*!
A&IA&L(&*.0=*1(01(<&!70-*(1(<1(/(<&@!.0*G(14&&2!-( 11 @F0)&>

2@!D--0%140)12&1.8)'<-71-'1(01-*D-(&!1*.1144-)F(<1(17&07 2&10*1(<&IF1);-*1/1*/0OF &!(0! (<& (1A2&>!
H)1@&)4,2!=&!=PDE.!.-D&)-(@!1*.!=&!=-221A&IA2&"&.11*.1<1 D&DE&LRI=&!1)&!1A2&!(0!144-)F!(<1(!
=&11)&).-44&)&*(>!1*.BI(<1(I=&!1)&!0*2@'F1.&!=<02&!=<&*|&D&) @0*&!-'1D12,&.B!1* }(<&!;-4(|(<&@!'<1)&!
1)&111'<1)&.1D12,&>1E<&!=0).11* |(<QIF&1*-*: 1 A&<-* 1-(11)&I*0(I'qR&; 1=&!(1J&140)!:) 1*(&.B!40)!=&!
1)&!1(/(<&!(1A2&104!120D&>

K30F&!(0!F&!1122!=<0121A0)!1*.11)&!<&1D@!21.&*!11*.19!=-22!;-D&!@0,!)&'(L>!E<&'&!=0)."104!3<)-'(!-*D-(&!1
041'1(0"'&&N(<&I=1@!-*1=<-/<1=&!=&)&!122!0*|(<&!F1);-*'BIA,(*0=!(0!A&! 1 ({(<&! (1 A2 &) -0*
!

6)7%3)1'%#.%8,8'0),#-%-1#31+%910)41%#%,+),"1$80%:)8&01%&. %#.%1.:&+) HL.$%)/%+#0&'45
H)07<&(-/11*|(<&IF&1*-* I A&<-* I-(1-'1]) [-12>19(1144-)F'I(<L(1(<&Y'(1(,'"M,01-1-+1721/&BI1* I-(I-']
F11&7(1A28>181/-FI-1I'@"(&F-/11*.10*&104)(<&IF 1*@!.BY)"1-1(<1(1-(11220=""'@"(&F"11*.|(<&! 7&0728&!
(<1(!", 770)(/(<&F!(014&&2!/0F 40)(1A2&>!1*0(<&)!-" &!=-(<1) 1/~ FI-"|(<L(I-(/O*(-*,&"1(0V'7)&1.1-("!
AO,*.1)-&'1=-(<I11<1(8@-22&.IF&"1;&10410*&1) 1/&IA&-*;!" 7&)-0)!(0)(<&I0(<&)>

9*I'0F&!/1'&'BI&N()&F-'(1=-2R1(<&!"))-7(,)&(0!0, (-4@'=<1(/(<&@'.0/(0!0(<&)'>!I*167-/0712!2&1.&)!
F,'(|A&I20,.1-*)&O&/(-+1(<-T* 0% &* &IA@!(&1/<-*;BI7)&1/<-*;BI0); 1*-P-*:11* IF0'(104!1122B12-D-*;10, (1(<&!
N&L(/OFF1* F&*(> !
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)2*1-C?!).A'(115!/'81)*1-B3'@)

R?'('1%32).1+(?.8(1?2L"1B"+B-.3)IBE!Q+(.()'+)3E!(?1<.+C!-8@!&?') ?"*1.)F(I51*C.+C1*32).1+(?.8(!<.)?!
P-(3.A((1)?2)I<?'+121A1(M-". (1520 /1:FAL+L.)M11()2+/1<.)?2)?'Al  X)118-)|AEIL*EI?22+/8* +)11+!
)2 FH<I(CHXLH< ) 2L )E (1) 2+ +CI1-) (/115LAA.C*2). 1+1/')+). 1+1<.)?2IAEIY 2). 127 2) . +VI5* "+/(I!
1¥1<2) 2" )F(12))'+/.+CI2+1ZP7102-*0?VL*El). A'l:122L 121K-+/2E11551(11)22)1<?'+12+1) ?"*1ZP 7!
01+C*C2).1+1.(1)?'IL.0).Al15121(?11).+Cl:12A12(D'/1)112'381%2/1)?'1+2A'(115!) 21 (1<? 11/ /111#]
<?)2*1)F(IB'OLA.+CI5* '+/(1<.)?1:+/.C'+1-(1> '183'(1(1!)?2) :12A12(D'/1)11(8'2D12) 'L +) (1. +1)?" #1
0-3)-*2310'+)"*(11:1B'3.'L'L.+1(?1<.+C!-8@!R?.(1.(1)?"15.%()!()'8!.+10%'2).+C!*'32).1+(?.8(115!)*-()1) 22)!'+*.07?!
-(1233151#1)?'(1/.55.0-3)!). A'(@

|

9(15/,+($&S.,3($#9%6(0$) *$%& ($&6™"5&.(6$7"/$1) 1. (31HBYUB"/$&$1)1.(31$/(12"01($.%&.$*2-,7.1$
(.960,5$"/$,33,4/8&0.$5"04/(4&.,"01$"/$5"33+*0,.,(18
:1<.331155*1)<11'V2A83'([1.AA.C*2). 1+12+/1411L./@

A(*L/12(182%)11512+1.4)%52.) 2103 *CE!3'2/*(2.81)'2A12/L.102) . +C151*)2'1*3'2('11518'183'1/') 2.+'/1/-'1
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)2 *1()255112+/1<'10233'/151*!'V'0-).L'120.1+1<?*181((.B3' @!&'12C.)2) /11-)(/1151/')+). 1+10"+)*(!
2+/12/L102) 151*)21('1/)2.+/1)11¥0".L'13'C23!(-881%)12+/1(8.*.)-2312+/11) ?*I*(1-+0'(@! !

Z(182%)1151AE!3.2.(.+Cl<.)?1)?'18-B3.01?'23) ?1/'82%)A'+) L +|AEI01-+)EI1:12'38/1<.)?1) ?'1>2+/'A. 012+
920.(Al41AA-+.)EIZ/L.(1*EIN*1-8\>Z94ZN]@!&?2)!B'C2+12(121<2E!)11C")IL200.+(12+/11)?"*I(-881%)(!
)1101AA-+.).'(11510131*1)*2+(51*A/1.+)112121A-0?1B*12/*1<1*D.+CIC*1-8115101AA-+.)E!+2L.C2)1%(!
['23.+C1<.)?12331(1%)(115!B2**."*(1)1141L./1(25)E@!>Z9AZINNDY |51+ ('2*0?11+10-3)-*23!
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~&T71/-&10%130;-.1)&'70%&'11*.140)17<="-/121<&27140)1/0>> *-(-&'1041/020)12-2&14-2()1(-0*'='(&>'@!
21*A,1A&!)&'0,)/&' @', 772-&11* 1;1//-*&![2-*- @!1*.1>0)&B!6:&*(<0,A<I9N)&>1-*I/0**&/(&.!(0!CDS3DE@!
S=I71)(-/-71(-01< 1 -A*-4-/1%(2=12&"&*&.IF(<-'1-'10%&1041(<0'&1721/&'1G<&)&!191<1;&!2&1*&.IH1/?1@'H, (19!
)&>1-*1/0**&/(&.1-*10).&)!(0", 770)(1G<&)&;&) 1+.|G<&*&:&)191/1*11* 1(011>72-4=1(<&!G0)?104!(<0'&!
>0'(1->72-/1(&.B

|

I"H$Y6&'Yo()*+%,-#.%6/)+%01.$1+8&.2%- 1#31+" &L Yoy428H5

D'10,)1.&*0>-*1(-0%1,*)1;&2' @!G&!<1;&!1*10770)(,*-(=! (0'H&((&)!)&428&/(!(<&!2-H&) 1(-*AIA0'7&21041+& '
3<)-(@!G<-/<I<1112G1="/&*(&)&.11*.17)-;-2&A&.|(<0'&!0*|(<&!>1)A-*BI94AIG&!.0* (1.0 (<-1(<&*IG&!<1;&!
*0()&>1.&!(<&1/<,)/<!/20'&)!(0}(<&IACAI04!(<&!K&20;&.130>> *-(=BI1%6&1*&&.1(0) &->1A-*&I<0G!GE&!.0!
G0)?B!3,))&*(2=@!G&!4,*/(-0*1*0(11'111/0**&/(-0*121/<,)/<(<1(1)&.,/&'|(<&H,).&*1041(<0'&10*!(<&!
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2-281(0V/<1*A&!(<1(B!%&! 721/&!(<&!H,).&*140)I'121)-&' @!-* ) 1*/&@'H,-2.-*A'@!1*.10(<&)!-*4)1'(),/(,) &!0*!
(<&)-* -1, 121/0*A)&AL(-0%1) 1(<&)(<1*I'<1)-*Al(<&IH,).&*11/)0"10,)11%* 121/0*4&)&*/&'BI%&!/<1)A&!
)&*(1(01/0>> *-(-&'1,'-*Al41/-2-(-&'10G*&.IH=10,)11%* 121/0%4&)&*/& BID*.I'0I0*BIN=1721*1-'1(01)&4)1>&!
(<&!1,2(,)&10410,)!/<,)/<I(OTH&/O**&I(-0*1 2! 1% 1/0>> *1 21) 1 (<&)|(<LH-*.~:-. 1211* /0> 7 &(-(-:&BIO<-"
G0,2.1/&*(8&)\(<&!;0-/&'1041(<0'&IG<0!1)&!>1.&!700)!(<)0,A<I-*L, (-/&!1*./(<0'&I G <0!*&&. <& IAHQ)
7,)I<1'&1-¥111'0/-&(=1041 */<&/?&.1/17-(12-'>B1%&!G0,2.11'2140)!1&;&)=1>-*-()=1/<0-/& @!PQOG!.0&!(<-'
18%(&)!(<&!0*&1>0'(1<1)>&.H=""0/-&(=R!Q0G!.0&1(<-'4,)(<&)!2-H&) 1(-0*RP!

91G0))=!(<1(10,)1/<,)/<IG-221*0(!" 44-/-&*(2=1..)&") 1/-'>@!G<-(&&EL/=@!1*.1<0>07<OH-1!-*1*!
1((&>7(1(0">00(<!(<&!)0,A<& A&'104!(<-'1(->&104!/<1*A&BI9IG0,2.11..1(0)(<-'1/21"-">11* )&A-0*12-'>B!
0<-'1-17)->1)-2=1G<=1911>111/1*.- 1(&!-*(<-17)0/&"BIS0)!10,)!/<,)/<!(01H&!41-(<4,2@!G&!>,'(11..)&"10,)!
<-(0)=@!0,)!7)&*(@!1*.10)-&*(10,)'&2;&140)!0,)14,(,)&B

|

6)7%3)1'%#.%8,8'0),#-%-1#31+%910)41%#%,+),"1$80%:)8&01%&.%#.%1.:&+) HL.$%)/%+#0&'45
T-2&*/&1-1*0(11¥107 (-0*BI%<&(<&)!-(J'IKI1/7*&" @! 11P'- 1*1<1 (& @! 1*(-' &>-(-'> @ IH(:2->!

H&<1;-0)@! 136:>-A) 1*(1)<&(0)}@!(<&!/<,)/<I<1'11*I0H2-AL(-0*1(0!H&! 7)&'&*(1-*!(<&! 7, H2-/'V, 1) &BIW*&!
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12-A*&.@!.01%(&,)B!

%8&1<1;&IH&&*10:&)'<1.0G&.1-*I(<&!7,H2-0>>0*1H=10(<&)'|G<0!/122!(<&>'&2;&"13<)-'(-1*IH,(IG<0!
.01*0(1'<1)&10,);12,&'BIO<&=!.01*0(17)04&"1(<&!3<)-'(10412-H&) 1(-0*IH, (/(<&'E0.104!4&1)B1%&!<1;&!/&.&.!
(<&17,H2-/1/0>>0*1(0)(<&'&!;0-/& BID'1 1IH-'<0BIG0,2.1G 1*(1(0!H)-*Al(01(<&! 7, H2-/1 11X*-(&.IN&(<0.-'(!
G-(*&"10417)07<&(-/I'7&&I<!1*11/(-0*@Y/&2&H)1(-*Al-*(&)*122=11*.17)0>0(-*Al& Y (&)*122=1(<0'&!>-*-'()-&'!
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| "#$%&() *1 ++& -- |
-./0121.38-1*1<=0)&1*3?&)-/1*@&
$00567&890:;<;02;&=;=>;<?/1@42-40)*A1/-4
85<<;0.&=1017.<3&6@ @91@:084*IB*-(&.!C&(DO0.-'(!3D,)/D !

A9B&CI&395&;=>9C3&B;729=10D&../;&?.<60D;<E

9?28&&(1?1*E! () 1*F&)'|(D)0,FDI?EI2-4&11%.12-*- () EGI9IH&2/0?&!(D&?!1*.11?!,'&.1(01HO)I-*FIH-(D!
(D&?G!9ID1J&!(12&*(1(0!D&2712&!,*.&)'(1*.1/,2(,)12!.-J&) -(EGI9ID1I&IK&&*!()1-*&.11*.1&. /1(&.140)!
2-%()EI1*.1'7-)-(,12-(E!-*IL&0,2MILO,(D!=0)&1!1*./(D& BERID*.1/,2(,)12!.-J&)'-(E}(OH1).!, *-(EG!
CE!&N7&)-&*/&!H-221D&27!(D&!67-/071/EIH&2/0?&!10,)!HD02&!1/0?? *-(EG!

9ID1J&IF1-*&.12&1.&)'D-71&N7&)-&*/&IHD-2&1?1I-*F1.&/--0*IK&E0*.10,)120/12!/D,)/D&'G!9!'&)J&.1 1"/ (D&!
A)&- &*(1041(D&!;2,7*-01&!;"0/-1(-0*11.11'1117&?K&)104!(D&!P01).104!Q),'(&&11(!3LQG!9!2&1./(D&!
30,%/-21041:2,2*-01&!1*.17)1/(-/&!1(131)-0,12&1.&)'D-712&J&2'/(01?11&!.&/--0* G191 '&.12E!'7-)-(, 121 F-4("!
H-(D!71"-0%11*.1&*(D,-1'?11'1112&1.&)!40)!3LQG!;({(D1(!(-?&M!9!HO)I&..|(OF &(D&)!H EIN&D7 2&! (0!
211&!/0**&/(-0*G!!

9ID1I&I&NT&)-&*/&.121*E!.-448&)&*(1,2(,)1217)1/(-/&'/(D)0,FDI?E! .-44&)&*(1?-*-'()EV'&((-*F'11*.1(D)0, FD!
2E!'7-)-(,12!R0,)*&EG!9!D1J&12&1)*&.*&HI/0*/&7("104171'(0)121/1)&!1*.1/0,* &2-*FM!2&1.8&)'D-7M!1* |
1,(D0)-(E!-*1?E!/)0"#,2(,)12!12-*-'()EGI9!ID1I&I&NT7&)-8*/&.!S.~'1.I1*(1F&11'TH&2211'10770)(,*-(-&MTI1*.!
S)&R&/(-0*11*.11//&7(1*&G T 1112,2(-/,2(,)12!11*.1)0%,2(,)12!17&)'0*M!9!D1J&!28&1)*&.1-*(D-"1H0"
1,2(,)120)1/-1217-*-'()E/(D1(!&44&/(-J&!2&1.&)'D-7!-*12-*()E|.8FELDE&!F -.1*/&104!(D&!UO2E!L7-)-(!(O!
07&*ID&1)('MIO7&*1?-* "MI07&*1.00)'-*17&072&V')/,2(,)&IH-(D!WO.V'1.-)&I(-0*G

91&7K0.E!H&2/0?-*F17&072&!H-(D1?EI07&*1?-* IH-(D!(D&!20J&104!W0.11'111?,2(-/,2(,) 12! *.1/)0"
1,2(,)12!7&)'0*G!X,)I/D,)/D&H-22!K& H&2161/0?? *-(-&'IH-(D!0,)!)1.-/12!D0'7-(12-(E!(0!-*/2,.&!
7&072&!H-(D-*!11/0??,*-(E!H-(DO,({(D&&N7&/(1(-0*(D1(/(D&E!H-2214,22E1/0*40)?!(0!-(G!9IH1*(!(O' 1EM!
SDOH!/1*191K&!H-(D!EO, T!(0!177)01/D}(D&?!1/)0"11221/,2(,)&'140)IH&2/0?-*FI(D&?!-*(D&! 200&104!+ &'
3D)-(G
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CE!?-*'()E!'(E28&1-/07?,*-/1(-0%(D)0,FD'7-)-(,12!2&1.8)'D-7140)!)&/0%/-2-1(-0*GN0)!(D1(M!9!D1J&!'0?&!
1.J1%(LF&"11*.IF-4(140)1?E1?-*-' () EG!CE!'7&/-121F-4(!-"1(0"'7&11'KO(D!6*F2-'D! 1*.1=0)&1*I-*17E17)&1/D-*F!
1*.13D)-'(-1*17) 1/(-/&G19Y1*'&)I&I 1 (12, 22(,) 12V'&((-*F1-*I 1*EV'-(,1(-0*1K&/1,'&19!, *.&)'(1*.1&1/D!
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1-*10>-*0>IE1-3/IC*LE!(8.*.)-233A12(121¥(-3)BIM-*101+C*'C2).1+!@' @<"*(10233"/!@'IN)>"|(82*F183-CBO!
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2+/1(-**1-+/ +F1(**1.0'(151*18'183''U8"™."+0.+FI=1E'3'((+'((12+/!511/1.+('0-*.)CGIW+!'((+).23!82*)!15!
)="18*1F*2EID2(I'()2N3.(=.+F!)="1.+2-F-*231() 151*)="lA4AQY()-/'tf-+!5*"103.+.0G!&=.3'))="103.+.0!
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1*.I'),DD2&B!;, (1.)-E&I<0=1=&!; 1F&!.&/--0*B1<0=!=&!1220/1(&!)&'0,)/&' B!(0'*1;&1114&=@!9;;-D) 1*(!
28&1.8)'<-7104(&*140,*.10*1(<&!;1)D-*B!1)&!*&&.&.1(0!1-+40);|(<&I=E®.I2&1.1-*111=0)2.1(<1(1-1.-E&)'&!

1* /0% (1%(2CY/<1*D-*D@!9;;-D) 1*('1=<012-E&! *.&)!(<&! 7TO0E&)(C!2-*&B!C&(!D-E&!IGOC4,22C!/1#!(&1/<!(<&!
18&*(&)!1HO,(12-E-*D!0,(111(<&020DC!04!1H,*.1%/&BI*0(!'/1)/-(C@!10,*D! 7&072&!=<0!1)&!04(&*!-*|(<&!
:1)D-*1%&&.1(0IH&!2& D! (<&!/0*E&)'1(-0*10*1<0=!(0!D&(!CO,*D&)! 7&072&!-*(0)(<&!/<,)/ < @!A<&!
8J7&)-&*/&I0AIKLMA:N!7&072&B!1*.1(<&1)&'-2-&*/&!1*.1.&(&);-*1(-0*(<1(/(<&C!<1E&!-111D-4(}(0}(<&!
&*0;-*1(-0*11*.'<0,2.IH&!/&2&H) 1(&. @!0&/020*-P1(-0*1-'1117)0/&"104!/&*(&)-*D! (JR-1BI1*.|
1220=-*DI<&12-*D40)!&E&)CO*&BIHC!7)0E-.-*DI1E&*,&140)!.&/0*(),/(-0*11*.12-H&)1(-0*@!O-'; 1*(2-*D!
)1/-;1-111=1C10412-E-*DI(<1(!/&*(&)";1)D-*IHCI'&&F-*D!(0!<&121(<&!<-'(0)-/12171-*I/1))-&.HC|(<&I&*(-) &!
HO.C@!>2(-;1(&2CBI2&1.-*DI-*(<- )& 1/)&.!.,(CBI(<1(!;, (H&!/1))-&.10,(11'171)(10410,)!
H17(-;12!E0="/(0!2-E&!1*.140220=134)-(@

|

I"H$%6"&'SOF +, " +(.$. &(%6&IS0&-"18B($+"+283,-$4",-8&$,)$()$&)4,/") 1&)3$"5$/(- $16
A<&17)07<&(-/'E0-/&!041111#167-'/071212&1.&)!-'1D)0,*.&.BIO*/&! FEVE)*(;12!.-'/-72-*&BI1* I(<&!
2&1.8)Q"1//0,*(1H-2-(C!(0!LO.@!9(!-'111/1221(01'7&1F=-(<!/21)-(C!1*.I'*D,21)17,) 70'&@!

A<&L0'(1-70)(1%(1.&/21)1(-0%1112&1.&)1*&&.1(0!1144-);1-'|(<1(1122140);'1041) 1/-';11)&!/0*() 1) C!(0! (<&!=-22!
041L0.1)&E&12&.1-7(,)&B1-*/0; 71(-H2&!=-(<!(<&D0'7&2B!1*.1*&& |(0'H&!/122&.1'-*4, 2 @'9*!(<-'1'&* &B!
7)07<&(-/11%+0,%/&;&*(1-12-E&.10,(1=-(<!-*(&*(-0*12-(C@!A<&)&!-1; /<1 70=8&)|E&'(&.!-*(<&!&7-'/071/CB!
=<-/<I/1*IH&),'&.1'()1(&D-/122C1(0!,*.01(<&!) 1/~ /(<1 (I-'1&; H&..&1-*1'(),/(,) &1 1*.1702-/-&1 1% !
1,2(,)&1041-*(-(,(-0* @!O&E&207-*DI(<1(!E0-/&!1;0,*(1(0111/0* (1*(!1*.1@D0-*D!-*.-E-., 1211*.17,H2-/!
)&T&*(1¥/&14)0;:)(<-1'-*@!S*.|(<&* 1 1/(-E&2CI71)(-/-71(-*D!1*.12&1.-*D!(<&!=0)F!;1*.1(&.!HC!0,)!141-(<B!1"!
2-/11<17,('1-(BY(0'20E&!G, (-/&BI'&&F!;&)/C11*.1=12F!<,:H2C!=-(<IL0.@!T02.-*D!(<&!&*(-)&!H0.C!
1//0,*(1H2&!(0!(<-"/<1)D&!;, (H&!.0*&I0* &E&)CI2&E&2@!M&-*D!7)07<&(-/!.,)-*D}(<&M21/FIK-E&1?1((&)!
‘0E&;&*(B!;&1*(17)&1/<-*D!1D1-*(1702-/&H),(12-(C!1*.//122-*D1)1/-";1 140;(<&!7,27-(B!GO-*-*DV/-E-/!
1*.1)&2-D-0,'12&1.&)'10*!(<&/-(C12&E&2!(014-*.I'02, (-0 @!9!=0)F&.1=-(<!-;;-D) 1*(IC0,*D! 7&072&!(01/&*(&)!
(<&-)171-*11* 1(00.1=-(<!(<&; B!-*1'02-.1)-(C=-(<!(<&!M21/FIK-E&'1?1((&)";0E&:&*(BIH,(19!12'0!<1.1(0!
=0)Fl=-(<!(<&-F1)&*(1(01<&271(<&:! *.&)'(1*./(<&-)1*(- RI21/F*&"11'1 11" *@!S22!(<-'1=1"1D00.!=0)F B!
H,(1-(1;, (O*(-*,&B!1* 1=0)F&.1-*(01(<&!"(),/(,) &1041 (<&Y/<,)<BI&E&* =<&*I-(I- 10 (1< 1 77 &*-*DI-*I(<&!
&.-111%.11)0,*.1,' @

HEHHI%&! (&)*1+,)-'.-/(-0*12130*4&)8&! 516 7-/0712131*.-.1(&!8&'70*&'1(019633!:,&'(-0*" ! "



4R () + |

* -.10/,12 9:-(&%

3..456%7.89:9.09%;9;<9:=-/>2 %)&=0%9.1,0!
(41:9.,%;/.1=,11%5>>7/.,,9.,2 B-'()-/(@,78&)-*(&*.&*(104!3)1(&)!A1B&

HT2%@T7%174%9;<7@1%7?9607;/.A%,-9%%:5.A9:B

911((&C7(1(012-D&EF|(GO!7)-*/-72& H!I;&14-)'(191/1221(;&17)-*/-72&1041D,2*&) 1E-2-(FH!%:&(;&)1911C!-*1.-)&/(!
)&21(-0%:-71G-(;'0C&0*&I0)!-*/0*D&)'1(-0%1G-(;!0(;&)"19!1((&C7(!(0!-.&*(-4F!(;&!CO'(ID,2*&) LE28&!!
78&)'0%1G;01G0,2.|E&!-C71/(&.11*.1721/& 1*F!1,(;0)-(F10)!7)-D-2&=&!9!C1F!: 1D&IE&;-*.(;1(1D,2*&) 1E28&!
78&)'0*H!I;&!'&/0% 1-1G;1(19);1D&!;&1).1)&4&))&.1(011'&1I21(-*,C!8,2&!G;-/;|C&1*1911((&C 7(1(O!
7)0D-.&!1(;&!B-*.104"", 770)(!(;&!D,2*&) 1E2&I 71)(FI1'1-* -/ 1(&.I(&F*&&.1) 1(;&)!;1*I(;&!B-*.104!", 770)(19!
(;-*BI(&FIC-=;(1*&&.H!9!12'01177)01/;IK(;&!"() 1*=&)KIG-(;|CFI0G*ID,2*&) 1E-2-(FIE&/1, &! & 7-(&E&-*=!
7)-D&=&.L191(00!1C104(&*111'()1*=&)!-*1/;,)/;/-)/2&'HI9!; 1 D&I*&D&)14&2(19E&20*=&..IE, (I*0GI'&&!(;1(11'1 1!
=4())1(;&)!(;1*11!G&1B*&H

|

#72%-5=9%174:9%9C>9:/9.09%7/,-%9,-./0%07;;4./,/9=%/.8649.09@%174:%0566%, 7%,-9%*>/=07>501B
%;-2&!191:1D&I&M7&)-&*/&.1GO)B-*£T&M72&14)0CIN4)-/1*INC&)-/1*11*.|A1(-*O/0CC, *-(-& LICFICO'(!
)&/(1)&/&*(1-*D02D&CE&*(1G-(;11%.1-*42, &*/&IEF!-1G-(;1J1/-4-/19'21*.&)'H!9!; 1D&!1171'(0)!-*ICFL.-"()-/(!
4)0C!@1CO1H!P&!12'0;177&*1(0!E&!I1140)C&)!71)-:-0*&)104IC-*&IG;0"'(1)(&.11! @1 Q0GH J&L!
(:&!/;,)/:191'&) D& . HIP&I-T11A-/&*'& IA0/121J1'(0)!1*.19!;1D&!; 1.(0!E&!1!DO-/&! 1=1-*(1G;-(&*0)C1(-D&2F!
G-(;!(;&!1?-'()-/(\30CC-((&&!0*IR-*'()FIG;01&D12, 1(&;-CIO*HI1*11#* 121E1'-"HIJ1'(0)!1,1-111=8*,-*&!
'0,2!'&)D-*=1(GO!G;-(&!/0*=)&=1(-0k*I1..-(-0*(0!(;&! @1CO1*IQ&220G";-7H!9ID12,&!.-D&)'&! 7&) 7&/(-D&!

28&1.8)!1*.1;&)!7)&'&*/&1)&C-*.1C&I04!(;&!=)1/-0,';0'7-(12-(F:&)!/,2(,)&!; 1| &K&*.&.1 (0! C&!-*!
D1)-0,1&((-*="11*.1/0*D-/(1C&04L,0G!G;-(&!/,2(,)&!-'104(&*1*0(1'0!=) 1/-0,1&D&H G ;&*!-(I-1G &22!
*(&*.&.HI9!GO,2.I'&&B!'-C-21)!.-D&)'-(FI-*(;&!)02&I04!E-0711*.1G0, 2./ ) F QX&) (;& E-';07!)028&!
'01(;1(/,2(,)&"1G;0'D12,&!)&D&)&/&140)!1,(;0)-(F11)&!7)0D-.&.|G1F104!'7&1B-*=(),(;}(0! 70G&)!-*IG 1F'!
(:1('1)&!1//&7(1E2&1(0'(;&CH!%&!*&&.1(),(;I'7TOB&*!(0! 70G&)! 1*.191*&D&)!40)=&(!(; 1(H

|

#72%-5D9%174%<4/6,%:965,/7.=-/>=%2/,-%/;;/A:5.,%A9.9:5,/7.%07;;4./,/9=%5.@%07.A:9A5,/7.=%78%07!
5.@%>>6/9@%,-7=9%695:./. A=%/.%174:%6%>@9:=-/>B

RFIC1-*1&M7&)-&*/&!-1G-(;|(;&! @1C01*1Q&220G";-711(!R&.40).1(; 1(14&1(,)&14-)' (1=&*&) 1 (-0*I-CC-=) 1*(!
4)0C!@1CO1H!1;8&-)12&1.8)!G1"11IC&CE&)I041(;&Y/;,)/;191'€&)D&.11*.1177)01/;&.IC&IG-(;111.&"-)&!(O!
"1)&1G0);-7 '71/&140)!(;&"C122!1*.1.&D&207-*=141-(;/OCC, *-(FH!I9(IG 1111 E2&"-*=I(0!E&!-*D-(&.!(O!
1((&*.I'7&J-121&DE&X(1(;1(;&F;0'(&.1G;-/;1-*/2,.&.11101/-4-19'21* &) 130*4&) &/ &I ;1 ({G 111 ((&*.&.!
EF17&072&!4)0C!12210D&)!(;&!G&'(H!1;&!/:122&*=&'1G&141/&.IGROGHIEE!C, (,122F!/0CC-((&..
(01)&21(-0*;-7/E&(G&&*!(;&1'C122!.&D&207-*=I@1C01*14&220G";- 7!11*.1(;&!21)=&!G;-(&!/0*=)&=1(-0*1(; 1(!
4&2(170"&"-D&I041(;&!7)07&)(FH!9!IG0)B&.!IG-(; EO(;!=)0, 7' (0IC1B&!)&!;:0'7-(12-(FIG 1'/&*(&)&.1'01(;1(!
&1/;1=)0,71&M78F:*/&.. ;& E&'(1041(;&10(;8)!G-(;0,(1(;&!21)=&)1=)0,7!1'B-*=1(;&!'C122&,)!=)0,7!(0!
177)07)-1(&!-(!G1FH!I;&! @1C01*1Q&220G";-710//1'-0*122F!7)0D-.&.IC, -/1-*I(;8121)=&)!1*.!
7)&.0C-*1*(2FIG;-(&!G0)';-7!'&)D-/&!1*.1911*.10(;&)'|GO)B&.!(0!', 770) (! ;&C!-*| G 1F {&! @1CO1*!

SHSSI%6&'(&)*!+,)-'.-/(-0*12130*4&)&*/&167-/0712131.-.1(&!8&'70* &' (019633!:,&'(-0*' !



48220;'<-7.84-%8.=191281)*&.1(<&!>)1/&!(<1(1/0?&14)0?1) &/&-@-*>170)&!<0*0)! 1*.1)&'7&/(I(<1*191;1']

., &14)0?1(<&A1?201*1B&220;'<-7=1912&1)*&.1?0)&I1CO, (1+&',14)0?(<&?!(<1*|(<&D!.-.14)0?12&(<0,><!9!
()-&.1(018&2C0.DI(<&!>0'7&21041>) 1/&!1* 1<0I2{(D!-*(<&!)&21(-0%'<-7=IE<&I7)-*/-72&104 @, 2*&) 1C-2-(D!1*.!
(<&I721(-*,?1),281:8)&!40)?&.1. )-*>I(<L(I(-?&F!1';,82211'17D1>)0;-*>11;1)&*&"1041;<-(&!*0)?1(- @&2D=

|

I"H$Y6&"™ () (*&+"(,-". (J0L(-) 2" ()320$)*"3(40% (#/#*"+H($-).5" (0% () (HIH*"+#(%"#60.#"(*-)* (16 T&H

" &$(0%(&++8&5%).*($0.5%"5)*&0.#(0%($0++1 (&*&"#8

911%* 122DI'&&G!", 770)(14,* -*>140)!(<&IA1?01*IB&220;'<-7IC&/1,'&!-(I-111@,2*&) 1C2&1/0??,*(D!(<1(!
'<1)&'11121)>&)171)(1041-('&241;-(<!,|(<1*1:&!.&'&) @&=!9!<1@&!12'0!'0,><(!(011770-*(171'(0)' (D4!/020)!
<1@&&HT&)-&*/&.1<0;1.-44-1, 2(1(<L(1-'1:-(<-*1:<-(&10*>)&>1(-0%'=11,)1&*(-)&I'D'(&?!-'1C,-2(10*!(<&!
1",27(-041041;<-(&!*0)?1(-@&2D!1*.1(<-1<1'1?1.&!,1-*<0'7-(1C2&!*0(!0*2D!(0!7&)'0*1041/020)!C, (112'0!
(0'1*D!:<0!(<-*G!.-44&)&*(2D'0) (LG &!)-' GHOHI< 1*>&=1IDI&*(-)&!" 7&)-*(&* .&*/DI<1'1C&&* .& @O (&..
(01.-"21%(2-*>1(<&'(1(,"K,01(<0,><!-(I-'104(&*!.0*&!-*1*0* LOC@-0,";1D'=191.-.1/,2(,)&!1"&" 2&*("11(!
1220'(11221041(<&!/<,)/<&'1-17D! -'()-/(1<&27-*>1/0*>)&>1(-0*1-. &*(-4DIC2-*.I'T0(FI'1/) & FQL .
0(<&)!7)848&)&*/&1(<1(11)&!)00(&.I-*;<-(&17-..2&1/21"11" 2 7(-0* =IE<-1<&27'1?&!/) &1 (&!;<1(1?D!
102281>,&"/1221(<&ME /G&)!:,1.)-21(&)12M!;<-/<!-'1)&122D!11:1DI04I>&((-*>!.-44&)&*(1G-*.'1041/2&)>D!-*(0!
J0%>)&>1(-0%1'01/<1*>&1/1*10//,)=1911.2-(1(<1(-({(00G!?&!11;<-2&1(0! *.&)'(1*./(<1(1?,/<1041;<1(!9!
11)-(/-N-*>1: 1" <~(&17)-@-2&>&=1910,'(1(<0,><(I-(1:1'1&(<0.-'(1)&2,/(1*/&1(0Y/<1*>&!C, (191*0; ' &&!(!

), *1.&&T&)(<LHI(<L(=!*&I0(<&)!'7&/-4-1&H1272&(<1(19!.8'&) @&!*0!/)&.-(140)10(<&) KRT*0, (104!
(<&);1DY;1'1(<&!>-@-*>IC1/GI041/20'&.1/<,)/<17)07&)(D!(0!-*.->&*0, 17807 2&!-*1'0, (<&)*!)&>0*1-*I2D!
~0-/(=19117721,.IP-'<07!A(1*0@'GDQ'12&1.&)'<-7141(<1(=

|

9-)*(&H#(/01%(67).(40%($". *"%&.5(7")3"Yo#-&6(4%0+(*-"(+)%5&.#8
B-)'(FICDI&*(&)-*>/(<&!)02&104!C-'<07=19%<&)&!(<&!C-'<07!-'1/8&*() 12F!(<&12-?-(1(-0%1041(<1(!C-'<07!
C&JI078&)(<&!12-7-(1(-0*104)(<&!/0*4&)&*/&!0)!1)&1!(<1(IC-'<07"'&) @&'=!A&/0* FICD!/21)-4D-*>1(<&!)02&'11*.!
)&70%-C-2-(-&'1-+10,)I'D'(&?1'017&072&14)0?!(<&!?1)>-*1.01*0(I< 1 @&,&."10)!.&/0.&!(<&!
#(-(,(-0%12121*>,1>&11C0,(1<0;17)0/&"&";0)G=IE<-).FICD!&H72-/-(2D!'&&G-*>10,(I@0-/&|(<1(I<1@&™*0(!
C&&*<&1).11*.11'G-*>1(<&?!(0!'&) @&!-*I70'-(-0*1041-*42,&*/&=1B0,)(<REDOZ:'<-*>1(), (I'0}(<0'&!
28&1.8)'14)0?)(<&121)>-*)R)(), (&.=19*1?DI&H7&)-&*/&F (), (I-'1*&/&"1)DI40)1&?70;8) ?&*(=!
6270;8)?&*(12&1.1(0'1,(<&*(-/-(D'1*.11,(<&*(-/-(D!2&1."1(0!1*1,(<0)-(D!}(<1(/1*IC&!<&2.11//0,*(1C28&!
H<&12(<DI1+1()1%71)&*(1: 1D 1(<&)I(<1H-*1(<&I0*()022-+>11* 1071K,&!: 1D'10,)!: <K& (-(,(-0*!
4)&K,&*(2D1&?720D'=

|

0,(30"#().(;68#$06)7(7")3"%("$0+"() (6%06-"*&$(208$" (&.().(".2&%60.+" *(04 (%) H&H#+8
E<-'1-1.-448)&*(IC1'&.10%1(<&!67-/071212&1.8)=IR"111;<-(&!7&) 0*FI?D12&1.8)'<-7";0,2.IC&I&HT7)&"&..!
(<)0,><1-*@-(1(-0%1(0!7&)'0*041/020)1-*(012&81.8)'<-711*.17)& &*(1(-0*12!)02&'=E<-'17)0?0(&'|(<&!
'71/-+>1041(),(<1(0170;&)!;<&(<&)!(<&! 70;&)!C&I?&!1'1(<&!C-'<07!0)!(<&!/0*4&)&*/&1' (<&!*0)?1 (- @&!
N&L(-+>I'71/&=IR11!;<~(&!7&)'0*F191:0,2.12&1.ICD!@,2*&)1C-2-(D!(<1(;0,2.|C&&H @ D!
(<)0,><1/0*4&"-0%11* 1) &7 &*(1*/&=IE<-"//0*4&"-0*11*.1)&7&*(1*/&!;0,2.IC&!?D)0, (-*&!; 1D104!
078)1(-*>F1*0(10,'(1)&>1).-*>1-",&'1041)1/&!C, (112'010410(<&)!;0,*."|(<&L; <-(&!-*'(~(, (-0¥I<1'1-*42-/(&.!
70%(<&!@,2*&)1C28&=1J1G-*>1(<-'1)0,(-*& GYANN!C&-*>1(<&!0//1'-0%1217&)40)?1*/&!(<1(1?1G&!
<-(&178&0728&1488&2!C&((&)!1CO,(1(<&?'&2@&")1(<&)!(<1*11/(,122DY/<1*>-*>IC&<1@-0)=19!<1 @& &&*!:&27

SHSSI%6&'(&)*!+,)-'.-/(-0*12130*4&)8&! 516 7-/0712131*.-.1(&!8&'70* &' (0196 33!:,&'(-0*" !



H(&H(-0%&.1;<-(&17)0=)&"->&'11.07(1/0*.&'[&* *=11*1'&24 ?1(-'4@-*=!70'(,)&"(0;1).17&072&104!/020)!
(<1(11)&!)-*=&;0)(<@!1(IA&' (11*.1<1)B4,2!1(%;0)((C

BHSSI%6&(&)*!+,)-'.-/(-0*12130*4&)8&! 516 7-/0712131* . 1(&!8&'70*&'1(019633!:,&'(-0* | [EESY



| "#$%&8%"O)( (& +,+'(+ !

%-./010-281+=2&

(//456&78/9:;:/1:&<:<=:;>.0?3 &1-+)2.+1?@A!41+5"'+(Q'
74;;:1-8&<0/0>-;285??80/-<:/-R1+=2+B+.)'/!>")C1/.()!4C-*0C!?23)!D2@"4.)AE!B)2C

@8A&B8&284&:<=8B2&A:618<EE&5/C ;D&
F+11511-41G2.+1=123(.(1) 1!H'1218'183'1C118*1J./'1C1(8.)23.) AI51*I()*2+="*(K!,'(-(10C233'+="(l-(1) 1!
(O*.JN1IH'1218'183'1)C2)!1.3318+20).0'1*'231C1(8.)23.)AL+IC.0C!()*2+="*(15"3!I'301G'K

L(14C.3/*+115IM1/E!I'(C1-3/1C2J1*28'331I(C.8E!31J'E!I2+/!C1(8.)23.) A 1I2*/(11)C*(KI<*-1C1(8.)23.) Al
C2(12!12A115!-+.).+=1(10.)AEI0*2) +=1+[IH1+/(115!.+)*()12+/1255'0). 1+EI2(!I"(C1II@.+/+'((!) 1) C"!
(*2+="*(12+/1)1)C'1811*K

N1(8.)23.)AIC'38(I()*2+="*(15"312)IC1G'KI>1()|()*2+="*(1IID1G"..+)1!1-*I0C-*OC'(!+" /) LIH'.+J.) /!
A)1I5*'+/(C.8(1.)CI1)C*(KI<C'A+"/) 11@+11)C'AIH'31+=12+/1)C'AI2*1288*0.2) KI?1G').G'(11-*!
5*.'+/(C.810.¥03'(12*'1031(/10.*03'(K!&'IC-=11-*I5* '+/(E!)23@!) 111-*I5*'+/(E12+/)(8'+/11-*1).G'lI.)C! 1+3A!
1-%15% +/(KI&IG2A!(G.3'12+//(8'2@E!H-)!I"3'2J'1()*2+="*(15"3.+=13.@"!1-) (/*(K
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WJ22-01 Endorse Christmas Covenant Legislation

Presenter: Richard Bentley!

Annual Conference of the delegate:  California-Pacibc Annual Conference!
Organization: Western Methodist Justice Movement !

Subject: Endorse Christmas Covenant Legislation!

First Name on Petition: Richard Bentley!

Names of Other Petitioners: Randall Miller, Jason Takagi, Frank Wulf, Jan Nelson,
Austin Adkinson!

Estimated Fiscal Impact: None!

WHEREAS the seven Central Conferences and bve U.S. Jurisdictions of The
United Methodist Church engage in mission together in 136 countries; and !

WHEREAS the connectional ties between the church in the United States and the
Central Conferences are of sacred worth and vital to the ministry of the global
United Methodist Church; however, !

WHEREAS the existing global structure of The United Methodist Church has
historically prohibited each region from e " ectively tailoring its ministry to its
specibc local context; and !

WHEREAS because the existing structure of the United Methodist Church
diminishes our ability to be a vital and e " ective church, that structure should be
re-envisioned; and!

WHEREAS the creation of a U.S. Regional Conference and the conversion of the
Central Conferences to Regional Conferences, as outlined in the Christmas
Covenant, would establish structural equity throughout the global church; and !

WHEREAS the creation of a U.S. Regional Conference, as outlined in the
Christmas Covenant from the Philippines, will establish the governance necessary
to allow the Western Jurisdiction to design ministry for our particular contexts,

and thus more e" ectively make disciples of Jesus Christ for the transformation of
the world; and!

WHEREAS the Western Jurisdiction of the Upited Methodist Church continues to
work toward inclusion and justice for all GodOs people; and!

WHEREAS the Western Jurisdiction contains vital, thriving, multicultural, and
diverse ministries that are open to all people and can be a beacon of hope for the
worldwide United Methodist Church; !
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THEREFORE, BE IT RESOLVED that the Western Jurisdiction endorses the
Christmas Covenant legislation, including the creation of a U.S. Regional
Conference, and urges all Western Jurisdiction delegates to General and
Jurisdictional Conference, including alternates, to support the Christmas
Covenant and to make such legislation a priority for the delegation; and !

BE IT FURTHER RESOLVED that the Western Jurisdiction recognizes and
supports the leadership of our Central Conferences in the creation and
furtherance of the Christmas Covenant legislation; and !

BE IT FURTHER RESOLVED that the Western Jurisdiction directs the
Jurisdictional Leadership Team to identify jurisdiction resources to support the
Christmas Covenant legislation and create relationships with Christmas Covenant
leadership; and !

BE IT FURTHER RESOLVED that the Western Jurisdiction urges the Commission
on the General Conference to take such action as is necessary for the full
consideration of legislation related to the Christmas Covenant from the
Philippines by a Committee of the Whole, and General Conference 2020; and!

BE IT FURTHER RESOLVED that Western Jurisdictional Conference requests the
General Conference to urge expedited approval of Christmas Covenant
constitutional amendments by the annual conferences during regular or special
sessions in the summer, fall or winter of 2024 in the hope that their rati cation
may be completed by Christmas, 2024. "
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WJ22-02 Rejecting the Protocol

Presenter: Jason Takagi !

Annual Conference of the delegate:  California-Pacibc Annual Conference
Organization: Western Methodist Justice Movement !

Subject: Rejection of the Protocol of Reconciliation and Grace Through Separation
Frist Name on Petition: Jason Takagi!

Names of Other Petitioners: Richard Bentley, Frank Wulf, Jan Nelson, Austin
Adkinson!

Estimated Fiscal Impact:. None !

WHEREAS the purpose of this Protocol 1 was to provide a time-limited and graceful
way for the United Methodist Church to amicably separate into new denominational
expressions with a minimum of rancor, controversy, and harm; and !

WHEREAS the COVID-19 pandemic has caused the delay of a decision on this
Protocol by the General Conference until 2024, well past the original bve-month delay
contemplated by the agreement; and !

WHEREAS the 2019 General Conference provided a way with Par. 2553 of the Book of
Discipline for congregations to disa " liate without waiting for the Protocol; !

WHEREAS the Global Methodist Church (GMC) was launched on May 1, 2022, without
the benebt of the Protocol, and in some conferences outside of the West, there has
been recruiting of some United Methodist Churches and pastors to disa " liate from the
UMC to join the GMC; and!

WHEREAS six of the original 15 organizations and caucuses which were involved in
the negotiation of the Protocol have withdrawn their support of the agreement 2, saying
that its time has passed; and!

WHEREAS there has been an escalation of confusion, misunderstanding,
misinformation, and disinformation in this context, such that the connectional
relationships with the global United Methodist community are being harmed, with
bishops calling for greater clarity and honesty in the information being advanced about
the process of remaining United Methodist or disa " liating; and!

THEREFORE BE IT RESOLVED that the Western Jurisdiction Conference
recommends rejecting the Protocol, and urges delegates to General Conference to
reject the Protocol. #

1 https://www.gracethroughseparation.com/

2 https://www.protocolresponse.com/
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Queer DelegatesO Call To Center Justice And Empowerment !
For LGBTQIA+" People In The UMC
Resolution To The 2022 Western Jurisdictional Conference

Name of delegate presenting the resolution: Rev. Kristin Stoneking !
Annual conference of the delegate: California-Nevada!

Organization from which the resolution comes: Queer Delegates collective !
Subject of the resolution: Queer DelegatesO Call To Center Justice And
Empowerment"For LGBTQIA+#People In The UMCI!

First name on the petition: Elizabeth Brick!!

Number of other petitioners:16 from Western Jurisdiction !

Estimated Fiscal Impact: Unknown !

Whereas, in a groundswell response to the passage of harmful legislation at the 2019
Special Session of General Conference, Annual Conferences elected queer clergy and
lay persons to be General and Jurisdictional Delegates in record numbers, for the brst
time empowering queer delegates to speak and act from our diverse experiences, and "!

Whereas, the 2019 Special Session of the United Methodist General Conference
passed the Traditional Plan, which increased penalties for United Methodists clergy
who are LGBTQIA+ and for clergy who support the LGBTQIA+ community through

0$ ciating their weddings, and %

%

Whereas, in an attempt to address the divide within The United Methodist Church, an
abeyance or moratorium was proposed to the General Conference, referenced below, &
by the authors of the Protocol of Reconciliation and Grace through Separation, and !

Whereas, we understand our call and responsibility as United Methodists to do good,
do no harm, and stay in love with God, and "!

Whereas, we call straight and cisgender allies to do good by using their voice and vote
to support, empower, and amplify the voices of the LGBTQIA+ community in The
United Methodist Church, !

Therefore be it resolved that the 2022" Western Jurisdictional Conference of The United
Methodist Church: !
%

1. Supports and ampli bes the queer delegatesO call to justice and empowerment
for the LGBTQIA+ community in our Jurisdiction, within and beyond our
churches and agencies;!

2. A3 rms the spirit of the abeyance or moratorium as proposed to the General

Conference, as referenced above, until changes can be made in The United
Methodist Book of Discipline. !!
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3. Implores our member Annual Conferences to either not pursue or resolve in an
appropriately timely fashion through a non-punitive, just resolution process any
complaints against clergy regarding their sexual orientation or clergy who
o! ciate weddings of LGBTQIA+ persons;"#

4. Urges that as a Jurisdiction we either not pursue or resolve in an appropriately
timely fashion through a non-punitive, just resolution process any complaints
against Bishops regarding their sexual orientation or those who o ! ciate
weddings of LGBTQIA+ persons;#

5. Supports the election of episcopal leaders who commit to upholding this
resolution and who will further justice for and empowerment of LGBTQIA+
people in the annual conferences where they serve;"#

6. Commits to a future of The United Methodist Church where LGBTQIA+ people
will be" protected, a! rmed, and empowered in the life and ministry of the church
in our Jurisdiction, including as laity, ordained clergy, in the episcopacy, and on
boards and agencies."#

Submitted by the following queer delegates from this Jurisdiction: #
Elizabeth Brick, General Conference Delegate, Western#

Becca" Cramer-Mowder, Jurisdictional Conference Delegate, Western #
Randall Miller, Jurisdictional Conference Delegate, Western#
Kristin Stoneking, Jurisdictional Conference Delegate, Western #
Cedrick" Bridgeforth , General Conference Delegate, Western#
Jason Takagi, Jurisdictional Conference Delegate, Western#
Phillip" Valdes , Jurisdictional Conference Delegate, Western#
Frank Wulf, Jurisdictional Conference Delegate, Western#

Rev Mary Klaehn, Jurisdictional Conference Delegate, Western#
John Angermayr, Jurisdictional Conference Delegate, Western#
Megan Burg, Jurisdictional Conference Delegate, Western #

Kylie Nelson, Jurisdictional Conference Delegate, Western#

Jan Nelson, General Conference Delegate, Western#

Wendy Woodworth, General Conference Delegate, Western#
Austin" Adkinson, Reserve Delegate, Western#

Kathleen Weber, Jurisdictional Conference Delegate, Western#

Support by the following queer delegates from other Jurisdictions: #
Hidden Faithful, General Conference Delegate, North Central#
Hidden Faithful, General Conference Delegate, North Central#
Alberto" Hidalgo , Jurisdictional Conference Delegate, North Central #
Britt" Cox, Reserve Delegate, North Central#

Gregory" Gross, General Conference Delegate, North Central#
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Bill Brownson, General Conference Delegate, North Central!

Leo Yates, Jurisdictional Conference Delegate, Northeastern!

Kaleigh Corbett-Rasmussen, General Conference Delegate, Northeastern!
Rev. Dr. Becca Girrell, General Conference Delegate, Northeastern!
Claire Holston, Jurisdictional Conference Delegate, Northeastern!

E" e McAvoy , General Conference Delegate, Northeastern!

Rev. Dr. Jay Williams, General Conference Delegate, Northeastern
Jorge Lockward, General Conference Delegate, Northeastern!

J.J. Warren, General Conference Delegate, Northeastern!

Jesi Lipp, Jurisdictional Conference Delegate, South Central !

Adam Philley, Jurisdictional Conference Delegate, South Central!
Hidden Faithful, General Conference Delegate, South Central!

Jessica Barber Scott, Jurisdictional Conference Delegate, Southeastern !
Matt Dailey, General Conference Delegate, Southeastern!

Rushing Kimball, Jurisdictional Conference Delegate, Southeastern!
Antony Larry, General Conference Delegate, Southeastern!
Derrick#Scott Ill, General Conference Delegate, Southeastern!
Rye#Standifer, Jurisdictional Conference Delegate, Southeastern!

Caleb Parker, General Conference Delegate, Southeastern!

Helen Ryde, General Conference Delegate, Southeastern!

1. As delegates, we choose to describe ourselves using the umbrella term Oqueer,O but
refer to the broader community of persons with the LGBTQIA+ acronym. !

#. E$ective immediately upon adjournment of the 2020 General Conference, no
complaint proceedings (including, without limitation, a bishopOs supervisory response,
suspension proceedings, attempts to achieve a just resolution, or referral of a
complaint) shall be initiated, and all current or pending complaint proceedings shall be
suspended, insofar as the alleged Book of Discipline violation asserted in the complaint
is that the respondent is a Oself-avowed practicing homosexualO (however that term
may be debned, including, without limitation, living in a same-gender marriage,
domestic partnership or civil union); that the respondent has conducted, o " ciated,
performed, celebrated, or blessed a same-gender wedding or other same-gender
union; that the respondent has certi bed, licensed, commissioned, ordained,
consecrated, or appointed a Oself-avowed practicing homosexualO; that the respondent
has provided Ofunds to any gay caucus or groupO or used funds Oto promote the
acceptance of homosexualityO; or that the respondent has otherwise engaged in
conduct that The Book of Discipline of The United Methodist Church currently states is
Oincompatible with Christian teachingO as it pertains to LGBTQ relationships. This
moratorium on all new and pending complaint proceedings concerning human
sexuality provisions applies not only to charges that are explicitly based on | 2702.1b,
but also to any charge that the same alleged underlying conduct constitutes a
chargeable o$ense under any other provision of the Discipline, including (without
limitation) Oimmorality® under | 2702.1a; Odisobedience to the order and discipline of
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The United Methodist Church® under | 2702.1d; and Odissemination of doctrines
contrary to the established standards of doctrine of The United Methodist ChurchO
under | 2702.1e. This moratorium is inclusive of charges related to the following
paragraphs: | 161, | 304.3, |} 310.2, | 341.6, ; 613.19, | 806.9, and | 2702.1b. This
moratorium does not apply to charges under any of these provisions in which the
underlying alleged actions address a di! erent subject matter, including but not limited
to sexual misconduct, sexual abuse, and sexual harassment. This moratorium shall
remain in e! ect until the close of the brst General Conference of The United Methodist
Church after other denominations separate. Any complaints pertaining to this
paragraph Ped during this period shall be held in abeyance, and no time limits shall
commence until the above-referenced General Conference has concluded.O -From the
Protocol of Reconciliation and Grace through Separation "
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Name of delegate presenting the resolution: Frank Wulf

Annual conference of the delegate: California-Pacibc

Organization from which the resolution comes: Western Methodist Justice Movement!
Subject of the resolution: Establishment of a task force to study and bring
recommendations related to permeable boundaries to the 2024 Western Jurisdiction
Conference !

First name on the petition: Frank Wulf !

Number of other petitioners: 8 !

Estimated Fiscal Impact: $2,000 to cover the cost of meeting expenses and the chairO:s
presence at in-person meetings of the Leadership Team.

Whereas the Western Jurisdiction has recognized the value of making the boundaries
between its Annual Conferences more permeable in order to facilitate the sharing of
resources across the Jurisdiction in an effort to maximize readiness and capacity for
effective mission and ministry, and

Whereas any move toward establishing permeable boundaries within the Western
Jurisdiction entails a variety of complexities both expected and unexpected,

Therefore be it resolved that the Western Jurisdictional Conference, meeting
November 2-5, 2022, in Salt Lake City, establishes a task force to study the relevancy,
value, and practicality of establishing permeable boundaries for sharing resources and
facilitating mission and ministry in the Western Jurisdiction of The United Methodist
Church.

Be it further resolved that this task force will explore the following matters, as well as
others that may arise during the course of its work:

¥ The process for appointing clergy across conference boundaries within the
Jurisdiction;

¥ Cooperation between the College of Bishops, Appointive Cabinets, Boards of
Ordained ministry, and District Committees on Ordained Ministry within the
Jurisdiction;

¥ Disparities and other issues related to pensions, health care benebts and salaries
for ordained and licensed clergy serving within the Jurisdiction;

¥ Pre-1982 unfunded pension liabilities;

¥ The sharing of personnel and other resources among the annual conferences
within the Jurisdiction in order to facilitate mission and ministry for all;

¥ Cooperation between annual conference boards, agencies, committees and task
forces within the Jurisdiction;

¥ The roles of individual bishops and of the College of Bishops when and if
boundaries within the Jurisdiction truly become permeable;
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¥ Guidance, encouragement, and impediments provided by the Book of Discipline
and Judicial Council decisions on questions related to the establishment of
permeable boundaries; and

¥ |ssues relating to permeable boundaries arising from federal, state, and local law.

Be it further resolved that the Task Force review previous work done on permeable
boundaries both by the Western Jurisdiction Conferences Committee during the
2008-2012 quadrennium and by the work groups that emerged from the 2021 special
session of the Western Jurisdictional Conference (especially, but not limited to, the
report and recommendations presented by the work group on permeable boundaries).

Be it further resolved that this task force will bring regular reports of its progress to the
Jurisdictional Leadership Team and a Pnal report to the 2024 session of the
Jurisdictional Conference, including, if necessary, a recommendation for the task forceOs
mandate to be extended for an additional quadrennium.

Be it further resolved that the task force will consist of 15 members ref3ective of the full
diversity of the Western Jurisdiction, and selected in the following manner:

¥ The membership of the task force will be recommended by the Jurisdictional
Nominating Committee and conbrmed by the Jurisdictional Leadership Team at
its brst meeting following the conclusion of the 2022 Western Jurisdictional
Conference.

¥ Prior to making its recommendations to the Jurisdictional Leadership Team, the
Jurisdictional Nominating Committee will solicit suggestions from the various
annual conferences through the brst elected members of the conference
delegations.

¥ There will be at least one person from each of the annual conferences of the
Western Jurisdiction on the Task Force.

Be it further resolved that, in addition to the 15 Task Force members selected through
the process described above, the Western Jurisdiction College of Bishops will name
one active bishop from the Jurisdiction and one Director of Connectional Ministries (or
equivalent) from the Jurisdiction to serve on the Task Force with voice but without vote.

Be it further resolved that the Task Force will select its own chairperson as well as any
other oflcers that it deems necessary for the accomplishment of its work.

Signers on this petition:

Frank Wulf (California-Pacikc), Jan Nelson (Oregon Idaho), Michael Pope (California
Nevada), Jim Nibbelink (Desert Southwest), Richard Bentley (California-Pacikc),
Kristin Stoneking (California Nevada), Gayle Shearman (California Nevada), Jason
Takagi (California-Pacikc), Jeff Rainwater (Mountain Sky)!
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Subject: Leading with Integrity Resolution !

Presenter: Rev. Dr. Je' rey Kuan, California-Nevada Annual Conference!
Petitioner: Rev. Dr. Je" rey Kuan, California-Nevada Annual Conference!
Estimated Fiscal Impact: None!

Leading with Integrity !
A resolution to the 2022 Western Jurisdictional Conference #!

Whereas, the vibrant future of The United Methodist Church requires deep commitment
and loyal leadership at every level, and#!

Whereas, grounded in a sense of duty and loyalty to the mission of the church, leaders
are counted on and expected to make decisions about the future of The United
Methodist Church with the absolute best interest of ChristOs church at heart, and!

Whereas, the selection, election, and appointment of clergy and lay leaders throughout
The United Methodist Church includes the implicit understanding that leaders will
ethically serve in each of their leadership roles with the utmost integrity, and #!

Whereas, leaders who do not intend to remain in The United Methodist Church
entangle themselves in a signibcant con f3ict of interest, and !

Whereas, the service of a leader whose call to discipleship is aligned with The United
Methodist Church is prevented by the continued leadership of an individual who has
made a private decision and/or public declaration to leave The United Methodist
Church;!

Therefore, be it resolved that the Western Jurisdiction expresses both respect and
gratitude to those who have voluntarily stepped away from positions of leadership as
they journey away from membership in The United Methodist Church. #!

Be it further resolved that, as we continue this period of transition the Western
Jurisdiction calls upon every United Methodist, as a disciple s of Jesus the Christ, to
move forward in fairness and with integrity. #!

Be it further resolved that, in an e" ort to ensure that decisions about The United
Methodist Church are made by those who are wholeheartedly committed to its future,
the Western Jurisdiction believes that only lay and clergy members who intend to
remain in The United Methodist Church are appropriately eligible to serve in positions
of leadership; including but not limited to: local church, district, conference,
jurisdictional, and general church level committees, boards, agencies, delegations, and
episcopal leaders. We encourage Conference Boards of Trustees to develop codes of
conduct to manage con Ricts of interest that may arise around discussions of

disa$ liation agreements.##!
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Be it further resolved that the Western Jurisdiction asks all who intend to disa ! liate
from The United Methodist Church to recuse themselves from leadership roles. "#

Submitted by, "#

Rev. Dr. Je! rey Kuan, California-Nevada Annual Conference #
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Western Jurisdiction Leadership Team

Western Jurisdiction Leadership Team#
Report to Jurisdictional Conference, November 2022 !

Look! 1Om doing a new thingt
now it sprouts up; donOt you recognize it
IOm making a way in the desert,
paths in the wilderness.!
(Isaiah 43:19, CEB)

In many ways we have all been Odoing a new thingO with God since Jurisdictional
Conference last met in 2016. The Leadership Team is no exception. Following the
2019 special session of General Conference, the Team has created many opportunities
for strategic and visionary conversations across the Jurisdiction. !

In March of 2019 the Leadership Team met in Portland, Oregon in an open session to
form work groups researching and addressing: a theological statement for the West;
coalition building with allies beyond the West; structure and organizational changes to
enhance mission; branding for the West; funding the Jurisdiction; safe harbor for
clergy; central conference relationships; future scenarios; and new movements for
Methodism.!

In November of 2019 the Leadership Team organized and funded the Fresh Methodism
Summit in Rolling Estates, California. General Conference delegates, jurisdictional and
annual conference leaders joined the Leadership Team in creative, strategic thinking
about a way forward for Methodism in the West. The Summit elected and the
Leadership Team funded a OTeam of TenO to continue this work.

Additional work groups were formed, bringing to fruition the theological statement for
the West, and further work on the role and function of the episcopacy, organizational
structure for mission, the nature of permeable boundaries between annual
conferences, and the mission/vision statement for United Methodism in the West. !

The Covid pandemic created challenges for much of this work but did not stop the
Leadership Team from meeting virtually and continuing to receive reports and
encourage the conversation across the Jurisdiction. !

In March of 2022 the Team met in Seattle, Washington, with 1 st elected General
Conference delegates, the Inter-Ethnic Coordinating Committee, the Jurisdictional
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Committee on Episcopacy, the College of Bishops and the Directors of Connectional
Ministry, to focus on a process of discernment and election of bishops. Out of that
meeting, the Committee on Episcopacy then designed a season of discernment,
casting a wider net for potential episcopal leaders and encouraging deep listening to
God and one another.!

It is with joy and a fair amount of anxiety, that we prepare to meet in Salt Lake City,
Utah November 1-5, 2022. This will be the brst time since 2016 we have gathered in
person as a Jurisdiction. This will be the Prst time together since engaging in so many
conversations and dreaming so many new things, searching for GodOs paths in the
wilderness of today. !

As we meet, we must extend grace to one another. We must rely upon GodOs Spirit to
guide our elections and to empower our dreams for inclusive, faithful, fruitful ministry
now and into the future. Surely God is doing a new thing with us all! !

Rev. Donna Pritchard, Chair#
Western Jurisdiction Leadership Team$
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Western Jurisdiction Budget Recommendation 2021-2024

2017-2020 2017-2020 2021-2024

Budget Actual Budget

Delegate travel 130,00C 373 130,00(C
Event costs 50,00C- 50,00C
Mission Cabinet/Leadership Tee 65,00C 39,10¢% 65,00C
Communications 45,00C 35,11¢ 45,00C
Episcopacy committee 35,00C 35,34¢ 35,00C
Program and Arrangements cmt 20,00C 5,512 20,00C
Audit & insurance 11,00C 7,702 11,00C
Treasurer/jcfa 13,00C 4,992 13,00C
Secretary 4,000- 4,000
Journal 2,500- 2,500
Complaint process 40,00C 8,009 40,00C
Archives and history 500 17 500
Hispanic strategy 175,00C 33,04z 150,00C
Korean mission 100,00C 83,771 146,00(C
gﬁ{ﬁ:‘;f coordinating 40,000 33,620 45,00
Grants to caucuses 60,00C 65,99¢ 65,00C
Leadership Team event 21,50C 101,57¢ 21,50C
"A Way Forward" resources - 7,006 12,50C
Volunteers in Mission grant 36,00C 36,00C 36,00C
Congregational development 50,00C 25,962 50,00C
Course of study oversight 10,00C 10,00C 28,00C
Youth program 10,00C 10,117 10,00C
Ministerial services committee 2,000- 2,000
WJ internat'l relations 7,000 1,707 7,000
Leadership training event 5,000 10,131 5,000
Lay leaders 20,20C 1,006 20,20C
Contingency Fund - undesignate 47,30C 38,70¢& 13,30C
Collection allowance 50,00C- 22,50C
TOTAL 1,050,000 594,823 1,050,000
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Western

Alaska
California-Nevada
Caifornia-Pacibc
Desert Southwest
Oregon-ldaho
Pacibc Northwest
Mountain Sky

Total

Work Service as Distributed

58,295
822,104
1,194,009
444,258
312,043
483,312
812,538

4,126,559

Western Jurisdictional
Apportionments

14,833
209,184
303,815
113,041

79,399
122,978
206,750

1,050,000
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Western Jurisdiction Committee on Episcopacy B 2022 Report!

Greetings in the name of the One who calls us to do justice, to love mercy, and to walk
humbly with our God! The Western Jurisdiction Committee on Episcopacy submits this
report in partial ful Bliment of its duties and responsibilities as laid out in the 2016
United Methodist Book of Discipline in }524.3.i. !

The Jurisdictional Committee on Episcopacy provides support and accountability for
the bishops of the Western Jurisdiction and coordinates with other groups both in
electing new bishops and the continual reshaping of the episcopal role. !

Overview!

Convened in 2016 at the close of Jurisdictional Conference, the Committee began by
familiarizing ourselves with the disciplinary task, surfacing expectations and naming
aims we hoped to achieve:!

Our bishops felt supported in both the struggles of the work and the joys. !
Our bishops were functioning e %ectively in their roles.!
Our committee and the college worked e %ectively together.!

Committee members worked respectfully and collaboratively with one another and
were committed to the well-being of the jurisdiction and each of the annual
conferences.!

The election process of new bishops was fair, just, and helped open the process to a
wider range of candidates. !

The evaluation process, a mutual endeavor with the conference committees on
episcopacy, provided feedback to the bishops that was helpful to their provision of
e%ective leadership.!

As we pass the work to the next iteration of this committee, we believe further work is
particularly needed in the area of episcopal evaluation. The jurisdictional committee on
episcopacy works with evaluations submitted by the conference committees. It can be
challenging for annual conference committees on episcopacy to gather the needed
information and have frank and honest conversations with their bishops, particularly for
clergy whose appointments rest in that bishopOs hands. We encourage the next
committee to focus attention in this area. !

Episcopal Leadership!

Since late 2020, when the Jurisdiction was noti bed that bnancial concerns at the
denominational level might require us to work with fewer than 5 bishops, work has
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been done in the West to re3ect on the current structure and patterns of episcopal
leadership and what shifts might be desired as well as necessitated. Groups that were
convened named visionary leadership, gospel witness, prophetic voice, and public
theology as work that should be central to the episcopal role, but that too often gets
limited time and attention due to other demands. This is particularly true in the West,
where we have only bve bishops to cover both the geographical area and the
administrative responsibilities of conference(s), jurisdiction and general church. !

Our bishops carry a heavier load than their counterparts in other parts of the church
where general church and jurisdictional responsibilities are shared among a larger pool.
Even under normal circumstances, the physical, emotional and spiritual well-being of
our episcopal leaders is a concern of this Committee. Although COVID-19, the
retirement of Bishop Hoshibata, and the suspension of Bishop Carca—o0 have made for
a particularly challenging year, conversation about prioritizing competing commitments
needs to be a regular part of this committeeOs work with the incoming college.!

Bishops have typically been elected with an eye to matching an individualOs gifts and
graces to the missional needs experienced by annual conferences, caucuses and other
groups within a jurisdiction. We believe that at this point in our history a collaborative
nature and skill in building generative teams are particularly needed traits. While the
West has taken seriously the importance of creating a diverse college, that diversity
has only tangentially impacted the annual conferences. !

Our organizational structure and patterns of practice encourages the silo-ing of
episcopal leadership, with each bishop generally having impact within the jurisdiction
only in their own geographical area b it takes e%ort for a college to work collaboratively
and we commend our current college for the work theyOve done in this area. We
support the further development of cross-conference collaboration and permeable
boundaries. With the election of three bishops this year, we encourage delegates to
think not just about the skills and qualities of individuals, but the nature of the college
that they are creating.!

Our Current Bishops!

The West is blessed with strong and gifted episcopal leaders. We had the pleasure of
meeting with them yearly in person (via Zoom during COVID) and as a college, which
includes both active and retired bishops. Our meetings with individual bishops covered
both support and evaluation, working with the evaluations provided for each bishop by
their annual conference committee on episcopacy. Every active bishop and every
conference committee on episcopacy is asked to complete surveys focused on the
performance of episcopal duties as laid out in the United Methodist Book of Discipline
(!Os 414, 415, and 416). When completed, the bishop and committee chair are asked to
meet to discuss the results. Following this, the completed surveys are reviewed by our
Committee and discussed with the bishop at the next regular meeting. !

The 2022 Jurisdictional Conference and Elections!
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This is a year of signibcant transition for the Jurisdiction. Bishop Hoshibata retired in
2021 at a special session of Jurisdictional Conference and we look forward to
celebrating the ministry of Bishops Hagiya and Stanovsky during our jurisdictional
conference at Christ United Methodist Church on Friday evening. We are grateful to all
three of these bishops for their years of faithful service. Special thanks go to Bishop
Hagiya who has covered both Desert Southwest and California-Paci bc Conferences
this past year. !

This yearOs Jurisdictional Conference will need to elect three bishops in order for the
West to have its full allocation of bve active bishops. Bishop Oliveto and Bishop
Carca—o are both eligible for assignment during the shortened 2022-2024
guadrennium. Bishop Carca—o is currently on suspended duty and we pray for all
involved in this matter that a just resolution may be found. When a bishop is not able to
fulRl their assigned duties, the Council of Bishops, on recommendation of the
JurisdictionOs College of Bishops, may appoint a retired bishop for temporary service
(409.3). We are grateful to Bishop Sally Dyck who has been serving the California-
Nevada Annual Conference in this capacity. !

This yearOs elections have taken a dierent form. Our Committee convened a meeting
in March with the jurisdictional leadership team, 1st elected delegates, and other
leaders in the West to discuss how to shape the episcopal election process in ways

that would serve the emerging understandings of the episcopal role. Chief among the
desires named, was that the timeline would o %er processes of discernment for both
candidates and delegates and in doing so would surface candidates who were well
gualibed, but less likely to surface in our traditional process. In making a Prst attempt at
a new process we held as values: !

Discernment!
Transparency!
Inclusiveness!
Relationship!
Jurisdictionally minded !
Clear communication!

Our hope was that the process would result in not only three new bishops but also an
enlarged pool of gifted and connected leaders for our jurisdiction. !

An initial invitation was extended in June 2022 for those who might be called to the
episcopacy and surfaced more than 80 self- and other-nominated persons. Some
declined right away, while others were open to the possibility. An informational meeting
for these persons took place in early July and invited them into a time of deep
discernment. Those who both sensed a call to the episcopacy and were willing to enter

Page 164 of 225



WJ Committee on Episcopacy

into discernment with the delegations were asked to declare their intent by September
1 and submit biographical information, written responses to several questions and a
video response to one additional question. In response, 33 persons took that step and
their information was added to the election pages on the jurisdictional website. Our
Committee then hosted an informational meeting with them on September 13 to outline
the election process. !

Later in September, the 1st electeds hosted zoom-based forums where delegates
listened as the potential candidates responded to questions. As we prepare to meet in
Salt Lake City, 32 persons form the initial body of potential candidates, which
according to conference rules will be winnowed down in a certifying ballot to those
persons receiving at least 5% of an initial vote. !

Going forward (and returning to our regular pattern of June Annual Conference
Sessions and July Jurisdictional Conferences), we recommend that preparations for
election begin with a call to discernment at the Annual Conference Session in the year
prior to the Jurisdictional Conference and that attention be paid to Pnding ways to
continue making the election process one of community discernment. !

Respectfully submitted, !

Mary Huycke, Chair!

Page 165 of 225



Conference Pro ble- Alaska

Alaska Annual Conference ProHe, 2022!

Ministry overview !

What is the mission or missional focus of your Conference? !

Making Disciples for the Transformation of the World. For many years our named
priorities were: church revitalization, stewardship, youth and young adults, new church
starts and native ministries. These areas still call for great work. !

During these past few years, with the vision casting of our bishop, weOve tried to follow
WesleyOs three simple rules as we navigated how best to reimagine our ministries in a
time of Covid, but also in a time of grappling with the systemic racism within our

society and within our churches. This continues to be a key focus as we navigate
change, particularly in this season where we are transitioning away from being a
Missionary Conference of the larger church to being a Mission District of the Paci bc
Northwest Conference.!

Under the direction of our Director of Connectional Ministries, a Mission District Task
Force was formed to work particularly on this transition with all of its complexities.
Given the delay of General conference, their time over this last year was spent working
on relationships, growing in intercultural competency, and developing a Values
Statement to guide our work going forward, a statement that will shape mission and
focus in the years ahead:!

Alaska Conference Values:

The love of God, neighbor, and self, demonstrated by the deliberate embracing and
valuing of di%erences, the leveling of imbalances between people and systems, and the
intentional dismantling of inequities in whatever forms they present themselves. !

Healing grace-blled mission with communities and churches that prioritizes local
experiences and shares resources across time and distance through equitable
relationships.!

Living into connectionalism by belonging to and trusting in one another to nurture
relationships that celebrate the gifts each of our communities bring, allowing us to
move forward in a decolonized way. !

What three ministry accomplishments during the past six years has been most
signi bcant in achieving or making progress toward the mission or missional focus
of your conference?

1. Doing Good - Our ability to reimagine ourselves during COVID. Our pastors and
congregations were amazing in their online presence and creativity in keeping their
people safe. Currently we are aware of the great need for healing within our
congregations. !
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2. Doing No Harm - The work we have done in our communities - justice wise, feeding
ministries, heating ministries, beginning the work of decolonization and anti-racism/
intercultural competency work. &able Talk conversations, and providing OSafe HarborO
to LGBTQIA clergy. &he work of values setting by the Mission District Task Force.
Ordination of Charles Brower, an Alaskan Native Elder. Fledgling beginnings of Every
Nation UMC.!

3. Deepening our Connections - Staying in Love With God - Worship, Zooming,
Christian Education, Spiritual Formation. &ooking toward possibly chartering a new
Ethnic Minority church in the coming year. &/ery excited about the work that our Lay
Servant team is doing in preparing lay ministers. Our churches regathering and
rebuilding after COVID.!

In what way is your conference selecting, preparing, empowering and deploying
new leaders? To what degree do new leaders represent the diversity of your
conference?

Our churches and conference have a long way to go to truly re 3ect the demographics
of our community. We do not have many laity who are persons of color or from the
LGBTQIA community serving in leadership positions. We have very few clergy who are
persons of color in key leadership positions. !

To what degree are laity involved in leadership, including decision-making, in your
conference? How might this be improved? !

We are thankful for the work of our conference laity, especially those who are in leader
roles and who chair conference teams. &&!

Laity of Alaska have shaped legislation that has impacted the whole denomination. & !
Our lay servant ministries team is training up new lay servants and ministers. !

We are excited to have two active deaconesses and one home missioner, all of whom
are persons of color and involved at multiple levels. !

By our Alaska conference rules every team has carefully prescribed lay representation.
Our nominating team is intentionally seeking to move new leaders into key positions,
as many of those who are currently in these roles carry a heavy load. This year we
brought back greater lay representation on the Nominations team as a beginning step
in that process. !
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What is the role and impact of ecumenical activity/relationships in the ministry of
your conference?

We currently have two United congregations (Presbyterian and UM) in Juneau and
Anchorage with a couple of churches in Ketchikan considering that possibility and thus
we have close relationships with the Presbyterian Church USA with our superintendent
working together with the Presbyters of the area to care for these congregations. !

We also have deeply valued partnering with our colleagues in ministry as we jointly
advocate for justice within our communities, especially through local clergy and
congregations working together to make statements and work for social justice. !

We are thankful to have JOIN (Justice Organizing Interfaith Network) a statewide
organization which assists ecumenical congregations in working together as well as
worshipping together. !

Rev. Charles BrowerOs ministry as Co-Executive Director of the ecumenical
Intergenerational Arctic Ministries provides support to the North Slope Borough and St.
Lawrence Island Communities for which we are also thankful. 1AM trains up local
volunteers using the Stephen Ministries models. Charles does note, OThe variety of
Alaska Native Communities challenges the development of one model for all
denominations throughout Alaska and this Native Ministries committee hopes each
church will look at their Alaska native siblings and engage in discussions with them on
what they desire, like, and hope for. !

The responsibility for reparations work belongs to all of our denominations. We point to
the wonderful example of United Methodists and Presbyterians within the United
church in Juneau working together to fashion a response to the racist closing of
Memorial Church (Presbyterian) in Juneau long ago and the signibcant reparations that
were approved by the Presbyterians at their recent gathering. !

Many of our churches partner with the other churches and organizations locally as they
engage in their work of meeting human need through food pantry, Prewood ministries,
aid networks, etc. !

Conference culture and context !

How do you describe the OpersonalityO of your conference? !

We are small in numbers, so we pay great attention to giving voice to each other. We
cover a vast geographic region, with 28 ministry settings. Superintendent Rapanut was
fond of describing us as one church with many doors. We appreciate the voice that

the larger church has given us in granting us a greater than proportional number of
representatives at general and jurisdictional conferences. We are resilient. The
weather and geography shape our identity. We stand outside to deliver food pantry
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goods at -20 degrees. We pause in the summer as our people go to bsh camps. We
live in regions like Unalaska, Nome, Juneau, Sitka and Ketchikan that are not on the
highway system. To some we have to RBy. To some we take ferries. We have some
churches that will perpetually be mission congregations, unable to support a pastor
without outside fundraising through the Advance. We celebrate our missionary
conference identity and we lament the harm that was done at many points along the
way to our Alaska Native siblings. We are committed to work towards the dismantling
of racism.!

In earlier days each of our clergy came to us as missionaries selected by GBGM.
Close to 20 years ago this began to change. Now all of our clergy come to us from
other conferences, recruited from afar with a more recent change of a few Ohome
grownO!

While our clergy are largely moderate or progressive, in our congregations we bnd
persons of all political and theological perspectives. Our table is open to all. !

At the same time, we are committed to full inclusion of our sibling LGBTQIAs and for
the most part our congregations are thankful to be a part of a Osafe harborO
conference.!

We are one big Alaska Conference family who love to have fun when we gather. In
2018 the whole conference went out on a glacier boat ride. !

Prior to the pandemic we had fall and winter clergy gatherings and fall and winter
OrendezvousO meetings which included laity gathering for conference committee work. !

Many of our churches have essential roles in social safety nets in most of the
communities we live in. !

How do geography and geographic challenges impact your ministry? !

Many of our churches are not on the highway grid, so we have to budget more for
transportation as part of conference meetings. Zoom has become a helpful way of
meeting. We have to be Rexible with the weather. We are also heartier. Some of our
churches continued outdoor services even though it was 30 degrees outside. We
seldom cancel services because of the weather. Some of our churches have served as
emergency shelters in times of bre or earthquake. Many of our congregations have
been involved in community recovery after bres. The beauty of this place attracts many
VIM teams from around the country. We have experienced everything from
earthquakes, to bre, to being prepared for tsunamis. Even though there are 25
churches, because the geography is so huge, is it really feasible or healthy to have a
half time superintendent/ ' time DCM? The needs in both areas are great.!
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What impact are the denominational questions around schism and disa I' liation
having on your conference? !

This has become a source of Pnancial instability as many congregations have lost key
members who have been in disagreement either with each other or with the conference
or with the denomination over a host of issues. It isnOt anticipated that many churches
if any in our conference will disa( liate. But the loss of key givers in strategic places
has been huge.!

What impact has COVID had on your conference and its ministries? !

We were able to re-imagine ourselves. We grew in our technological skillsets. We are
still reaching many with our online presence. We missed meeting in person, tussled
with each other, worked hard on stepping forward guidelines. We lost members, some
to other churches that continued to meet during the pandemic. Some have not
returned. We have lamented those losses. Now it is time to bnd our joy again, to grow
strong again to begin to look outwards again and bnd afresh our ministry in this time
and place. !

What challenges within your conference must be addressed if mission and
ministry is to thrive?

*Congregations need to heal after Covid!

*Funding needs must be addressed. The FACT report that GCFA completed several
years ago !

https://app.box.com/s/3svzyfo2cxqq9m34puf6ldrsfu9sodmw identi  bed the
disproportionate dependence on St John UMC both Pnancially as well as in the
concentration there of children, youth, and young adult participation and membership. !

*Needs of the Omission churchesO must be addressed.
*Advance partnerships need to be rebuilt!

*Creative ways of sta( ng churches and bPnding pastors if we cannot a %erd full time
pastors. !

*Continued development of Lay Ministers and Local Pastors !
*Looking at our salary structures and trying to bring equity into them. !
*Bringing into the center the needs of our ethnic minority churches !

*Re-engaging with our communities!
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*Innovation !
*Intercultural Competency ® How do we move from minimization onward !

*Justice Pieces B How are we caring for the needs of our local pastors?!

Leadership needs !

What leadership qualities and skills are needed from your Bishop in the next 2 B 6
years?

1. Good administrator with Fundraising Abilities - Ability to move Alaska from scarcity
to Abundance. Ability to build on denominational connections to explore new funding
streams. &&!

2. Holy Boldness - Spirit blled and Justice seeking. Willingness to continue to extend
Safe Harbor no matter what happens in 2024, to continue to lead us in the paths of
anti-racism, intercultural competency, inclusion, innovation. &!

3. Compassionate Visionary -Vision caster who also works compassionately to help
those under his/her care grow to whatever their next step needs to be. &!

4. Healer/Community builder - Deep Love of and Delight in our people, churches,
communities and clergy. Helping us to bnd and build on our unique strengths. &!

5 Models healthy boundaries - Work, Worship, Play balanced, Sabbath Rest. Expects
these from all his/her sta% &!

Which of these are the most critical? !

Healing Presence/Visionary/Good Administrator/Boldness to continue Safe Harbor !

What are your conferenceOs expectations of a Bishop?

We recognize that we share a bishop with the rest of the Greater Northwest Area. We
have always valued those times when our bishop can be physically present with us.
Usually that included the Fall and Winter Clergy Gatherings and Rendezvous meetings,
and Conference. We have also valued the vision casting and strong administrative
skills, the justice seeking calls, the holy boldness of extending safe harbor. !

What havenOt we asked that the Jurisdictional Committee on Episcopacy should
be aware of when making episcopal assignments?
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If a bishop elected was from our area, or from our annual conference we would be very
delighted to have them placed with us if that is how their/the jurisdictionOs discernment
unfolded. Knowledge of the Alaska Conference and steady leadership with the
transitions ahead would be grand. #

Demographics

Number of chartered congregations, number of fellowships !
2 fellowships (OTF, Palmer)
1 new church start (Every Nation)!

25 chartered congregations (11 support full time pastors) !

Number of clergy members by gender and ethnicity !

Female 12 !

Male 15 !

1 Korean!

1 Samoan!

2 Filipino (counting Carlo)!

2 Alaska Native!

21 Caucasian!

We have only one OmemberO elder D Retired elder Charles Brower, Alaska Nativee.

The rest are guests from other conferences in the true historic tradition of the
Missionary Conference.!

We do have several local pastors under the care of our PMU.!

Number of professing lay members by ethnic background !
135 Asian!

16 African American!
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20 Hispanic Latino!
85 Native American!
126 Pacikc Islander!
2221 White!

39 multi racial!

2642 total!

Average Sunday attendance
869 total in person!
1446 online!

2315 total!

Size of conference sta " (exempt and non-exempt) !
1 Half Time Superintendent (exempt)!

1 Quarter time DCM (exempt)!

1 Administrative Assistant (non-exempt)!

2 (Treasurer and Benebts O( cer) shared on contract with PNW'!

Number of new congregations started this quadrennium !

OTF - We are in dialogue about the possible chartering of one of our ethnic minority
fellowships.!

They requested this at Charge Conference 2021, and again shortly before conference
in 2022. They have 75 members. According to our conference rules it would take
action of the Leadership team for this to be approved. !

Number of church closures this quadrennium !
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North Pole B Became a Presbyterian Church instead of a United church!

Samoan Congregation at First Anchorage!

Financial Status

At what rate are apportionments received? !
2020 84.70%!
2021 90.27%!

2022 through August 55.67% !

At what rate are general/jurisdictional apportionments paid?
2020 100% GCFA budgeted amount !

2021 90.71% of 2016 GCFA budgeted amount but 100% based
upon proposed !

2020 GCFA budget!

2022 through August 43.93% of 2016 GCFA budgeted amount but will pay 100% of
proposed 2020 GCFA budget!

What is the status of funding future pension obligations?
PSR $841!

CA % 100% !

Funded Status (38,278)!

Funded Ratio 98%!

The above represents only the funding ratio for pre-82 plan as of 1/1/2021. A new
valuation will come out in October as of 1/1/2022. MPP and current CRSP DB are one
big plan for all conferences so all are funded at the same ratio. !
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Are there important ministries your conference cannot do because of budget
constraints? If so, please elaborate.

Our rich tradition as a missionary conference was that missionaries were sent to
communities to be pastors in, to, and with the whole community as well as a
congregation. They were full time. We wanted more autonomy and choice and
gradually we lost our GBGM funding. Our ministers no longer itinerated to raise funds
from the rest of the larger church. For a while this worked with thriving congregations
that could fund themselves and the congregationsO ministries and the conference.
Those pastors had benebts. Now we are seeing fewer and fewer congregations that
can a%ord full time pastors. This furthers the decline of our congregations who
particularly this side of the pandemic need full time pastoral attention. One of the
greatest re-vitalization needs is the re-funding of our pastors, to full time minimums
with full time bene bts. We are strongest if we return to the idea of pastors appointed to
communities and not just to particular congregations. WeOre unsure that divided focus
helps our churches or communities. !

Part time: 10!

Community UMC Nome, Unalaska, Soldotna, Homer, Aldersgate, Douglas, Ole Toe
Fuataina UM Fellowship, St. Peter the Fisherman - Ninilchik, Anchorage Korean UMC,
Turnagain!

Shared: 7 churches/fellowships linked in parishes to make full time. !

Christ First-Palmer, Kenai-North Star Nikiski, First UMC Ketchikan-Ketchikan
Presbyterian, Seward-Moose Pass !

Full Time: 11!
Willow, Jewel Lake Parish, St John, First Anchorage (shared but at full time

equivalency), Kuneix Hidi Northern Light United Church, Sitka, First Fairbanks, UMC of
Every Nation, Girdwood Chapel, Anchor Park UMC, Chugiak $
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California-Nevada Annual Conference Pro ble, 2022
A. Ministry overview

a. What is the mission or missional focus of your Conference?
While the last mission statement the California-Nevada Annual Conference is many
years out of date, and our conference has no clear, uniPed missional direction, we do
have many areas of passion that continue to guide ministry. A strategic planning
process was begun four years ago under the leadership of the Core Team, but due to
the pandemic and the eruptions of protests for racial justice a %ecting the most
vulnerable populations in our episcopal area, the process was paused. We hope that as
the Core Team begins again to consider the bndings in light of the Pnancial implications
of the pandemic and potential departure of some churches as a result of the potential
splintering of the UMC, we will be able to develop a uni Ped missional focus soon. !

b. What three ministry accomplishments during the past six years have been
most signibcant in achieving or making progress toward the mission or
missional focus of your conference?

Diversity in Leadership Development

During the last quadrennium, the conference reorganized its program o( ces with
renewed investment on connectional ministries and congregational development, while
emphasizing leadership across cultural lines. Inclusion of diversity became even more
intentional, including o %ering lay training in di%erent languages; beginning new
ministries within various ethnic communities; ordaining and licensing our most diverse
groups of candidates and residents ever when it comes to deacons and elders, sexual
orientations, cultural and ethnic backgrounds. !

Racial Justice Work

Various events, worship services, and studies have been engaged to promote and
support congregations in our collective work to create a more just society, including a
service of repentance for atrocities committed against Native Americans, worship led
by the Black Methodists for Church Renewal during Annual Conference, and support
for Black clergy throughout the pandemic and in the wake of the murder of George
Floyd.!

New Church Planting, Revitalization, and Legacy Church Conversations The
conference reorganized the districts to focus on developing a strategic presence in the
Bay Area and San Francisco in particular.!

It organized District Unions to consolidate the resources of the extension societies into
entities fully engaged in and supporting the new revised conference strategy. !
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c. Inwhat way is your conference selecting, preparing, empowering and

deploying new leaders? To what degree do new leaders represent the

diversity of your conference?
Leadership development work does represent the diversity of our conference (in
ethnicity, language, gender identity, sexual orientation, age, etc). In March 2020, a new
Director of Leadership Development was hired to deepen e %ectiveness among lay and
clergy leaders. The conference initiated a process to train 75 pastors and 250 lay
persons by the year 2024 for the work of planting or launching new ministries.
However, there is room for improvement in strategic, systematic, and ongoing
recruitment and leadership development programs (rather than one-o %training events)
for clergy and laity, and identifying more persons with passion for ministry. !

d. To what degree are laity involved in leadership, including decision-making, in
your conference? How might this be improved?

Under the leadership of the Conference Lay Leader, a renewed focus on training the
laity at local, circuit, and district levels has been implemented (the second Laity Summit
will happen in early October, with intentional follow up with participants at the district
level). The Conference Committee on Nomination and Connectional Leadership
Development is intentionally expanding its practice to recruit lay persons to serve on
the conference agencies, coordinating with the Core Team to develop training
programs for inviting, equipping and supporting their participation. Recruiting and
including the laity might be improved by a direct line of communication, rather than
being PHtered through a local church or clergyperson. There is room for improvement in
recognition and a( rmation at the local church level of laity participation in leadership
roles at regional levels, and there is a felt need for improvement in the level of
cooperation and collaboration clergy give to !
lay-led boards and committees.!

e. What is the role and impact of ecumenical activity/relationships in the
ministry of your conference?

Many appointments with Full-Communion partners have been fruitful. The presence of
two state capitals in our episcopal area provides the conference and its episcopal
leader many opportunities for holding up a prophetic and visionary voice and
leadership in the society. The conference has a strong contingency of lay and clergy
leaders who, with the bishop and cabinet, participate in ecumenical and interreligious
e%orts focused on immigration, homelessness, feeding the hungry, and community
organizing. In this context, there is a renewed engagement with ecumenical partners in
order to be a faithful and relevant witness to society. The Committee on Christian Unity
and Interreligious Relations is leading the conference in expanding these dialogues and
relationships, including through strengthening the North State Ecumenical Council.!
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B. Conference culture and context

a. How do you describe the OpersonalityOof your conference?
Our conference is very proud of its ability to hold the tension of theological diversity
and create spaces for practicing respectful dialogue across theological and ethnic-
cultural divides, which we believe gives us tremendous capacity to move forward
together and embrace one another in inclusive practices (for example, inclusive
ordination for people of various ethnicities, languages, backgrounds, gender identities,
sexual orientations, and more).!
The bishop and Cabinet have played vital roles in acknowledging the challenges of
social, economic, and political divides in our region; leading the churches, circuits, and
districts to contextualize their ministries; and challenging the agencies to resource the
ministries being implemented in these various contexts. !

b. How do geography and geographic challenges impact your ministry?
The geography of our conference has a huge impact on the ministry of our conference!
The geographic diversity also ref3ects the political di%rences and population density
diversity of the conference. Local communities have di %erent and diverse needs (rural/
urban) and capacities to resource outreach. Even smaller regions of church connection,
like circuits containing 6-10 churches, have widely di %erent ministry contexts. This
creates challenges in working together with other Methodists (e.g., a two-hour
conference event is prohibitive for those who would have to drive half a day to get
there).!

c. What impact are the denominational questions around schism and
disa! liation having on your conference?

The Conference Committee on Episcopacy does not have a clear understanding of the
impact of denominational schism conference-wide. The topic was only briel3y touched
on at the last Annual Conference session (June 2022), with complaints about the
Pnancial obligations of disa ( liation taking up the Roor from a minority of church
leaders. There is a sense that we are losing active participants in local churches
because of the national coverage, and there is some concern about the caucuses
remaining quiet about their inclinations. Only one congregation has voted to disa ( liate,
with about bve more beginning the process. Most are small and will not have much
Pnancial impact on the conference, and are unlikely to survive beyond bve years. ItOs
likely more congregations (but fewer than 20) will initiate this process after the Judicial
Council makes upcoming decisions about who can set the terms of disa( liation.!

d. What impact has COVID had on your conference and its ministries?
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The conference sta%held Wednesday Webinars at the beginning of the pandemic
lockdown, which were community-building and helpful, as was clear and consistent
messaging from the conference regarding faith and public health, caring for the
vulnerable, and best practices and protocols. Zoom enabled congregations to continue
to meet, although fewer people are in the sanctuaries now that the world is reopening,
both due to the facility of connecting online and due to some who disconnected during
the pandemic who have not reconnected afterwards. There was also a disparity of
church participation due to lack of congregantsO access to smartphones or computers.
A deep impact was felt for those who were in nursing homes, prisons, hospitals, etc,
and who were unable to receive visits and care from their congregations and pastors;
for chaplains, COVID revealed the broken healthcare system as they became
substitutes for faith leaders and families alike. High demands placed on clergy has led
to burnout and resignation or retirement; COVID also a%ected people who might have
entered into professional ministry, and our numbers of incoming candidates and
residents is signilbcantly lower than in previous years.!

e. What challenges within your conference must be addressed if mission and
ministry is to thrive?

Early in the 2017-2020 quadrennium, the California-Nevada Conference requested
Wespath to send a Financial Advisory Consulting Team (FACT) to conduct a study of
the Pnancial data and records of the conference and to engage the conference
leadership to consider the challenges and recommendations presented in their report.
The report addressed the declining trends in membership and attendance and
identibed bve challenges with accompanying recommendations, pointing to the need
for Oradical
(root-level) changes.O However, the pandemic has obviously @ected the conference in
new and signibcant ways. We will need to address several things in order for our
conference to move forward in health and wholeness: misinformation, grief, and painful
confusion around the suspension of our bishop and those impacted in our conference;
healing and restoring of!
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relationships among clergy divided around the suspension of our bishop; creative,

risky, and innovative ways to connect to new people in congregations with shrinking
resources; insu( cient numbers of pastors, combined with congregations who cannot
support a full-time clergy member; misinformation and grief around potential UMC
schism and disa( liation; clarifying our missional focus, and bPnding ways to connect
and contextualize our shared ministry through diverse congregations conference-wide. !

C. Leadership needs

a. What leadership qualities and skills are needed from your Bishop in the next 2
b 6 years?

We need a bishop who can, with a pastoral heart and a collaborative spirit, work with,
encourage, and empower all of us (deacons, elders, licensed local pastors, and laity,
those employed in extension ministries, cabinet and conference sta% in all of our
diversities) for our shared ministry, honoring the gifts and caring for the burdens we
carry, and o%ering us a relational, supportive model to rebuild trust and create spaces
for healing and!
truth-telling about all that we have experienced and continue to wrestle with (including,
but not limited to, supporting the work of the Clergy Mental Health Task Force). We
need guidance to implement and manage the vision and missional focus being
developed and claribed among our leadership, and to take seriously the challenges that
are before us. Because our conference is declining in membership and worship
attendance, we want a bishop who can equip the whole conference to focus on church
growth.!

b. Which of these are the most critical?
Collaboration, transparency, healing, holding the community together in healthy
relationships.!

c. What are your conferenceOs expectations of a Bishop?
We expect our bishop to have experience working cross-culturally, and to hold gently
the diverse needs across our region. We look to the bishop as the one to guide us
through their actions and leadership at Annual Conference Session, as well as regular
messages to the conference. We take our cues for inclusivity, ecumenical collaboration,
LGBTQ inclusion, and schism from the bishop. We expect our bishop to live into their
gifts and to recruit and develop partnerships to delegate the work that may lay outside
their giftedness. We want a bishop who will champion risk-taking ministry to meet the
needs of an evolving world.!

D. What havenOtwe asked that the Jurisdictional Committee on Episcopacy should be
aware of when making episcopal assignments?
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We care about having a bishop that will serve both this Annual Conference and the
general church, and represent us well. We want to be connected to the global church,
and we strongly believe that our conference has valuable gifts to share. We want to
know if our bishop can use the tools and technology of this age to connect to the world
(media savvy). And we want a bishop who will foster the strong relationships that have
been built between conference sta %and cabinet members during the last year. !

E. Demographics
Number of chartered congregations, number of fellowships: 323, 1. Number of clergy
members by gender and ethnicity: !

Clergy Demographics
Deacons Elders Associate
in FuII. in FuII. Provisional Provisional Mempers & Full-time Part-time
Connection Connection Affiliate
Deacons Elders Local Pastors | Local Pastors
Members
with Vote
Categories Male |[Female B"i':;‘r'y Male |[Female Bhi‘::r;/ Male [Female B'\i‘::;y Male |[Female B"i'::r; Male |Female B"i‘::r’y Male |Female B"i‘::r’y Male |Female B"i'::r'y
Asian 2 2 0 68 25 1 0 0 0 3 0 0 1 0 0 2 1 0 4 1 0
Black 0 2 0 18 14 0 0 0 0 0 1 0 0 0 0 0 0 0 2 0 0
Hispanic 0 0 0 10 6 0 0 0 0 1 0 0 0 0 0 3 1 0 0 1 0
Native American 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 1 0 0
Pacific Islander 0 1 0 33 4 0 0 0 0 3 1 0 0 0 0 2 4 0 2 1 0
White 2 21 0| 202 157 2 0 0 0 2 4 0 6 3 0 5 1 0 5 15 0
Multi-Racial 1 0 0 2 2 0 0 0 0 0 0 0 0 0 0 2 0 0 0 0 0
Grand Total, 5 26 o 333 208 3 0 0 0 9 6 0 8 3 0 14 7 0 14 18 0
All Conference 654
Clergy Members*

(Not all persons self-identify with a demographic category, and others prefer not to provide descriptive data.)

Number of professing lay members by ethnic background White: 35,534; !

Black: 2,755;!

Asian: 9,512;!

Latinx: 1,958!

Average Sunday attendance : 20,228 in 2020!

Size of conference sta% 16 exempt; 12 non-exempt Number of new congregations
started this quadrennium!

Since 2016:!

1 church start; 2 mission congregations; 5 satellite congregations Number of church
closures this quadrennium (since 2016)!

1 Satellite church; 10 New Starts; 26 Chartered churches!
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F. Financial Status
At what rate are apportionments received?!
Because our apportionments are actually a tithe, and the basis for the tithe is 10% of
church income, there isnOt a way to calculate a percentage rate of payment. Here are
dollar amounts:!
5,196,683 in 2020;!
5,486,379 in 2021;!
2,551,364 through the Prst half of 2022!
At what rate are general/jurisdictional apportionments paid?!
100% in 2020 and 2021; 100% through the brst half of 2022 What is the status of
funding future pension obligations? !
Our funding plan shows us being on track (fully- funded)!
Are there important ministries your conference cannot do because of budget
constraints? If so, please elaborate.!
Our new church start philosophy has been to start lots of things in lots of places to see
what might take hold. It has been seen as a numbers/statistics strategy, however, we
donOthave the funds to really fund this many attempts properly. The current plan has
been to sell more closed church properties to fund more new church starts, but the
Cabinet holds some concerns around this strategy. $
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California Pacibc Annual Conference Episcopal Proble, 2022

Ministry overview

What is the mission or missional focus of your Conference?!

Our missional focus is ending physical and spiritual hunger. Under this umbrella, we are
addressing racial justice issues in our conference and region. We need an episcopal
leader who will push us to continue this work earnestly. We approach the mission of
ending physical and spiritual hunger as the most diverse annual conference in the
Connectionbethnically, culturally, and linguistically, yet we are still segregated in many
local churches. At this juncture, how do we bridge this gap in a meaningful way without
losing the beauty of our diversity? !

i. Ending physical and spiritual hunger!
ii.  Most diverse annual conference in the connection b
ethnically, culturally, and linguistically Byet still segregated
in our churches. How do we bridge this gap in a
meaningful way without losing the beauty of our diversity?!
lii.  Addressing racial justice issues and justice issues. We
need an Episcopal leader who will push us.!

What three ministry accomplishments during the past six years have been most
signibcant in achieving or making progress toward the mission or missional focus of
your conference?!

1. There has been a lot of energy devoted to assisting local churches in the
development of a%ordable housing on their property. Across the Annual
Conference, there are several projects which are in process or discernment.
Having an episcopal leader who could support and encourage these projects
is critical.!

2. Hawaii, Social Justice: On January 17, 2023, the UMC will be hosting the
Service of Remembrance for the Overthrowing of the Hawaiian Kingdom in
1893. The Hawaii District is a leader in the Acts of Repentance work
regarding our denominationOs involvement in this historic event!

3. Legislation regarding Racial Justice: Led by Cal-Pac CORR, a racial audit
report of the conference was presented at AC 2022. !

In what way is your conference selecting, preparing, empowering and deploying
new leaders? To what degree do new leaders represent the diversity of your
conference?!

1. Leadership Development (C2)and Clergy coaching efforts!
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2. New internship program for young adults in the past several years, including
in camping programs; Called Out, Set Apart B young adult vocational
discernment program!

3. The Board of Ordained Ministry has completely revamped its process to
make the process more accessible and to bridge the gap between the
candidates and the Board. The new process includes site visits and a Day of
Discernment for potential ministry candidates. The candidates re Rect the
diversity of the annual conference as a whole.!

4. The laity council provides leadership training to the whole annual conference.!

5. Bishop Grant HagiyaOs Legacy Gift is the development of a Center for
Leadership and Innovation at the Claremont School of Theology. This is
designed to both empower local churches, but also to develop leadership
amongst young adults for the vitality of the churchOs future!

6. Cal-Pac deploys a large number of licensed local pastors, most of whom are
serving in ministry contexts speaking languages other than English.!

To what degree are laity involved in leadership, including decision-making, in your
conference? How might this be improved? !

1. Laity become involved in leadership primarily through the work of the Annual
Conference Nominations Committee, which seeks to ref3ect the diversity of the
conference with intention and purpose. !

2. The development of lay leadership is a challenge because many of the laity from the
Polynesian/Pacikc Islander churches do not feel connected to the United Methodist
system or way of doing things. !

3. Many laity are so involved in their local churches that they lack the time and/or
bandwidth to get involved at the annual conference level.!

4. United Women in Faith has a very powerful presence at the District and Conference
levels. They are active in service, study, and Pnancial support of the mission and
ministry in the conference and around the world.!

5. The Director of Connectional Ministries, Erin Hawkins, is a lay- person, so the
leadership of laity is ref3ected at the very top of conference leadership.!

What is the role and impact of ecumenical activity/relationships in the ministry of your

conference?!

1. The Annual Conference has relied on the Episcopal leader to develop these
relationships. In the past, Bishop Tuell and Bishop Swenson have invited
ecumenical leaders to preach at the Ordination Service.!

2. Most of the ecumenical and interfaith work is coordinated at the local church level
through organizations like C.L.U.E. (Clergy and Laity United for Economic Justice)
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and Faith Action for Community Equity (FA.C.E.) in Hawaii.!
In regards to justice issues, it is critical for the Bishop to speak to these issues
alongside other ecumenical leaders.!

Conference Culture and Context

How do you describe the Opersonality®f your conference?!

1.

2.

The annual conference is very proud of its diversity B ethnically, culturally,
theologically, and linguistically. !

The Annual Conference is committed to the work of inclusion and justice in all
areas. Cal-Pac is a leader in this area around the connection, and the fruits of this
work throughout our history are evident in the work we are able to accomplish for
the sake of LGBTQIA justice and racial justice.!

When we gather at District or Annual Conference meetings, the diversity in our
worship o%erings is profoundly evident. The Holy Spirit is present as people of
di%erent ages, races, languages, and theological positions gather together to lead
worship in these settings. The Body of Christ has every part, and that is very true of
the body of this annual conference. !

How do geography and geographic challenges impact your ministry?

1.

The pastors in Guam, Saipan, Barstow, Bishop, and the high desert are extremely
isolated. The remote areas are very di( cult to establish and maintain meaningful
connections. !

The south border of our Annual Conference is Mexico, and the southernmost
churches are deeply involved in the challenges of ministering to those who are
immigrants or migrants. !

We are the only annual conference with a body of water separating its parts, and
the vast geographic distance makes the ability to stay connected to one another
very di( cult.!

What impact are the denominational questions around schism and disa! liation
having on your conference?

1.

While it is not realistic to paint with a broad, progressive brush, the annual
conference is known for being open, a ( rming, and encouraging of LGBTQIA
people at all levels of church leadership (clergy and laity alike). Cal-Pac is a
Reconciling Annual Conference and has worked diligently to create a safe and
welcoming space for all people. !

Some of the largest, brst generation Korean churches are considering disa ( liation
to the GMC. This will make an impact on the local churches and districts. Some of
the Tongan church members have left, but it seems as though conversations are
not able to happen freely amongst the clergy and laity. It is possible that some of
the Hispanic churches are considering leaving, as well. While 50% of our churches
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are majority white, the schism is less likely to a %ect these churches as they tend to
be more progressive. The Cal-Pac Annual Conference is very diverse, and it is
heartbreaking to consider how deeply the schism is likely to a%ect the churches
which are non-white. !

What impact has COVID had on your conference and its ministries?

1.

2.

3.

NOo

Clergy are feeling increasingly isolated and helpless as we continue to serve
dwindling congregations with aging and expensive buildings.!

The increase of technology has been a gift for the geographic diversity of the
annual conference, as well as for local churches.!

We understand that congregational numbers will not be what they were pre-
pandemic, but each local church is working to build up a robust online presence so
as to reach people they might not reach otherwise.!

The gift of technology and Zoom has helped to unify the leadership training,
conference sta%support, and the connection of local pastors and churches. !
Conference-wide o%erings, such as the Sabbath Sunday services, needed to be
accessible in a variety of forms, but these were a great blessing to invite people to
worship in a new and di %erent way.!

Online meetings have helped us slow down and talk more thoughtfully. !

COVID impacted the Pnancial stability of local churches in profound ways, which
also a%ects their ability to pay apportionments. !

While this is not unique to Cal-Pac, camp and retreat ministries have been
signibcantly impacted by COVID-19. In 2020, the camps could not safely have any
children present or host groups, and bPnances su%ered. In 2021, capacity was
greatly decreased from previous years due to distancing/safety needs. !

What challenges within your conference must be addressed if mission and
ministry is to thrive?

1.

4.

The Bishop has one primary role, and that is in the task of making appointments.
There is great power in the appointment-making process, and it would be an
interesting challenge to view this role as a way to share resources from larger, white
churches with smaller churches that are more ethnically organized.!

The cost of living in this annual conference is overwhelming. This makes it very
hard for local church pastors to support themselves, and for local churches to be
sustained in the typical way weOve been accustomed (tithes and derings).!

The annual conference has a history of being challenging to break into as a new
clergyperson.!

We are property rich and cash poor. Now that we are more online and virtual, the
challenge is to discover how to best utilize our resources (property, Pnancial,
human, and otherwise).!
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Leadership Needs

What leadership qualities and skills are needed from your Bishop in the next2 b 6
years?

1.

An episcopal leader who is deeply rooted in their faith, such that they are able to
make di( cult choices so as to lead the annual conference and Western Jurisdiction
through these challenging times'!

A Bishop with a spirit and willingness to collaborate with the College of Bishops.!
Someone with administrative skills who is not only collaborative, but also able to
build up an e%ective and collaborative team of conference leaders at the District
and Annual Conference levels.!

Someone who is transparent and able to listen. E %@ctive communication is critical.
It is almost impossible to over-communicate, but the annual conference is hungry
for the opportunity to learn more about the issues at hand. We need a bishop who
will lead with transparency and from a posture of listening to various groups,
caucuses, and individuals, including with regard to Pnances/budget.!

The ability to be culturally competent, to listen, learn, collaborate, and work with
di%erent cultures, generational groups, and theological positions.!

An Episcopal leader who can speak truth to power and truth in love, but one who
can speak inspirationally in hope. We need someone who will be a prophetic voice
and pastoral presence for the Annual Conference.!

Our Episcopal leader should have a servantOsheart. This work is about serving God,
primarily, and serving the people of the Cal-Pac Annual Conference. !

A savvy understanding of our polity and Book of Discipline, so that our Bishop can
use that knowledge as an asset, rather than a liability or weapon.!

Our Bishop should be grounded in their faith and spiritual practices, as well as
attentive to their own physical and relational needs. Our hope is that the Episcopal
leader is attentive to their own physical, relational, spiritual, and personal health. !

Which of these are the most critical?

1.

An episcopal leader who is able to make di ( cult choices and will be able to lead
through these challenging times with a spirit of collaboration with the College of
Bishops and the Annual Conference leadership (clergy and laity).!

An Episcopal leader who is deeply rooted in their faith and can speak truth to power
and truth in love, but one who can speak inspirationally in hope. We need someone
who will be a prophetic voice and pastoral presence for the Annual Conference. !

What are your conferenceOs expectations of a Bishop?

1.

No one can exhibit all of the above qualities Bespecially concurrently. We expect
that the Bishop can resource the qualities which may or may not come as naturally
to them through delegation and leadership development.!
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2. Much work is required to ensure that the needs of the annual conference can be
met. We expect the Bishop will have the ability to discern and recognize the gifts
and graces of annual conference leadership and put the proper people in place for
this kind of work. !

3. Asense of self-awareness is critical to know how best to lead and how best to

delegate.!

A grounded and strong faith in Jesus Christ.!

The Bishop needs to know how to work well with women and women-presenting

leaders in the annual conference.!

Have a passion for racial, gender, and socioeconomic justice.!

We have the expectation that the Bishop will support our commitment to full

inclusion and our work towards creating a safe harbor policy for LGBTQIA+ clergy

and candidates. !

8. A commitment to diversity, equity, justice, and inclusion.!

S

NOo

What havenOtwe asked that the Jurisdictional Committee on Episcopacy should

be aware of when making episcopal assignments?

1. Cal-Pac is very parliamentary and eager to make resolutions so as to demonstrate
our commitment to justice, inclusion, and diversity. !

2. Can we have fun with our Bishop? Is the Bishop capable of Pnding joy in their work
and with the people they are called to serve?!

Demographics

Number of chartered congregations, number of fellowships!
As of September 15, 2022 (data from Database Records, 2022 BACs)!
The California-Pacibc Conference does not have organizations or congregations typed
OfellowshipsOWe currently have the following breakdown of congregations, per GCFA
definitions:!

I Satellite Churches: 3!

I Mission Churches: 19!

I New Church Start: 1!

I Chartered Churches: 305!

I Total: 328!
Number of clergy members by gender and ethnicity!
As of September 15, 2022, from the 2022 Business of the Annual Conference
Questions #52b, which are in draft format and should be considered preliminary: !
M = Male ; F = Female ; N = Non-Binary!
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CLERGY
DEMOGR
APHICS
ASSOCI
ATE
DEACONS |  ELpERS MEVSS | FULL | PART-
IN N PROVISI | pPROVISIO RS+ iMe | TIME
Categories | FULL FULL ONAL NAL | AFFILIA 1 oca LO
%?\INNECT CONNE DEACO | ELDERS = L CAL
CTION NS MEMBE PAST PAST
RS ORS ORS
WITH
VOTE
M [F | M [Fl ™M [FIm|E[n]|m |[F M [F [m]F
Asian 2 [3 | 131 o |2 |[w3|1fo]1 o |4 |2 [5 |2
38
Black o (1] 20 |8 | o [3 |2 |2|o]o |o |6 |2 [3 |3
Hispanic | 0o |1 | 13 |5 | o |o |2 (o2 |2 [0 |5 |12 |3 |3
Nati | o |o | 2 Jo| o |o [o [o]ofo [0 [o |o |o |o
ve
Amer
ican
Paciic | o |[o | 8 |4 | o o [3 |ofo |2 |o |4 [3 |15]5
Islander
White 5 [30] 235 |28 1 |1 |e |5 |o o |0 |3 |9 [3 |2
Mult-Racial [ 0 |o | 5 |9 | o |o [o [o]o o [o |12 [0 |o |o
SsubTotals | 7 |35 | 414 |92| 1 |6 |26 |7 |1 |4 |0 |23|16 |29 |14
Grand 42 606 7 34 4 39 43
Total,
All
Conferene
Clergy
Members* 775

Number of professing lay members by ethnic background!
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Data is from 2021 Statistical Table I, Line 4 & 5a-5g. Total for 2021 is preliminary and
not yet approved by GCFA:!

# of professing lay members at the end of 2021: 56,397!

a Asian: 15,433 (27.3% of total)!

Black: 5,054 (8.9% of total)!

Hispanic | Latino: 2,556 (4.5% of total)!

Native American: 82 (1.4%)!

Pacibc Islander: 3,017 (5.3% of total)!

White: 28,559 (50.6% of total)!

Multi-Racial: 1,696 (3% of total)!

Average Sunday attendance
Data is from 2021 Statistical Table |, Line 7 & 7a. Total for 2021 is preliminary and not
yet approved by GCFA:!

I Average attendance at all weekly worship services: 23,368!

I Number of persons who worship online: 28,936!

Size of conference sta" (exempt and non- exempt)

As of September 21, 2022, per the Human Resources Director Jan Hanson: Total
employees as of today, 9/21/22: 89!

This number includes Conference Headquarters, District O( ces and Camps. There are
61 non-exempt and 28 exempt employees. !

During summer months, camping hires raise the total number of employees to 110-120.
A more detailed breakdown is available from Human Resources if needed. !

Number of new congregations started this quadrennium
For the quadrennium 2016-2022 Bcurrent (Data from Database Records, 2022 BACs)!!

I 2017 b 2satellite congregations (WaterO€£dge, Good Shepherd
Ministry Center)!

I 2018 B1 new church start (ReNew),1 chartered church (from merger)
(New Beginnings)!

I 2019 b1 mission (Samoan Mission), 1 satellite congregation (1 UMC
became a satellite) (Barstow), 1 chartered church from a merger
(Heritage)

I 2020 B1 chartered church (from merger) (Bethany) Total new

congregations: 8!

Number of church closures this quadrennium

For the quadrennium 2016-2022 Bcurrent (Data from Database Records, 2022 BACs):!
I 2016 B1 chartered church!
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I 2017 b 5chartered churches, 1 new church start!
I 2018 B3 missions, 12 chartered churches (4 UMCs & 1 mission
were a merger, 1 UMC became a mission)!
I 2019 b 9chartered churches (1 UMC became a mission, 2 UMCs
were a merger)!
I 2020 B 1mission, 2 chartered churches (2 UMCs were a merger)!
I 2021 B1 new church start, 2 missions, 1 chartered church!
I 2022 B1 mission, 2 chartered churches (the mission merged into a UMC)
Total closures: 41!

Financial Status

At what rate are apportionments received? (last2 years and this year to date) 2019:
79%!

2020: 70%!

2021: 76%!

2022 to date: 46.60% as of August 31, 2022!

At what rate are general/jurisdictional apportionments paid? (last 2 years and this year
to date)!

2020 2021
GeneralChurch 72.72% 76.75%
WesternJurisdiction 100% 125%
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What is the status of funding future pension obligations? !

7/1/2022 estimate from Wespath !

105% of
Market Value of Liabilities
Plan Assets Funded Status
Pre82 50,912,903 (46,350,096) 4 562,807
MPP
Annuities
84,590,81 (91,664,617) (7,073,803)
4
CRSPDB 50,753,978 (68,995,888) (18,241,910)
All DB 186,257,695 (207,010,601) (20,752,906)
Plans

Are there important ministries your conference cannot do because of budget

constraints? If so, please elaborate.!

Budget requests are met from the annual collection of apportionment. Reserve funds
marked restricted for certain ministries are also available to fund programs within the
related Essential Ministries.$
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DSC Annual Conference Proble, 2022

A. Ministry overview

#ll

What is the mission or missional focus of your Conference?

In 2016-2018 our conference conducted a visioning process to create,
implement, and engage the Desert Southwest Conference in a new vision.
OGodcalls us to be a courageous church: loving like Jesus, acting for
justice, united in hope.O This vision has become the foundation of all
current conference ministry engagement and it has helped to lead us
through these past tumultuous years for United Methodism. It is now time
for discerning new priorities that can help to unify our Conference and
move us forward into being a new church. Several years ago, we launched
a Growth and Vitality e%ert that produced the current vision and helped us
to identify vitality in its many forms in our faith and the churches of the
DSC. Given all that is changing in the UMC it is time to look at our need for
a new vision and priorities that can be embraced across our entire Annual
Conference and help set the stage for our future. !

What three ministry accomplishments during the past six years have

been most signi Pcant in achieving or making progress toward the
mission or missional focus of your conference?

The expanding concerns and ministries related to the border with Mexico
IS a major achievement in terms of past work through the annual
conference, but the complexities, politics and levels of involvement is ever
expanding. While our annual conference has always been involved with
border issues, the border will continue to o %er new challenges and new
ways of responding. United Methodist people are involved in many and
diverse ways and this includes United Methodists who are employed by
the Border Patrol and United Methodists who have been working tirelessly
caring for people with a plethora of needs, legal, medical, spiritual, etc. The
iIssues sometimes include grey areas in the minds of our United Methodists
at the border. We have multiple border crossings in our annual conference
and have lived through the realities of dealing with the horrors of children
being separated from families. Both through Annual Conference resolution
and on site work at the border, our denomination has been well
represented. We continue to work with Justice For our Neighbors (JFON)
National and Arizona JFON on legal issues and many of our local churches
in various levels of participation. The INN Project in Tucson and Wesley
Frontera are examples. Border work includes working with our churches in
the border cities, our Hispanic/Latino congregations, annual conference
committees and all our churches who support these e %orts. This whole
area of ministry must be a priority for Episcopal leadership.!

Other ministry accomplishments include work on the following:!

! We know that we are not of one mind on LGBTQIA+ issues, yet we
desire an episcopal leader who would serve as an episcopal leader to all of
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us, including theological conservatives, laity and ethnic persons, and
would continue to guide the conference in the work of the Way Forward. As
a reconciling conference, we desire to be inclusive of our LGBTQIA+
siblings and we are in concert with the direction of the WJ BishopsO Safe
Harbor declaration.!

! Over the last quadrennium this conference has supported local
churches to launch several community-based justice/outreach ministries
that have had broad community impact serving thousands of people: The
Inn, Trinity Action Alliance, JFON-Tucson, Asylum Aid Phoenix, and the I-
care for Tonga mission project. !

! The Conference has made available non-apportionment grants to
fund experiments by churches that will reach new people. One year the
Conference gave every church $2,000 that could be used any way the
church thought would help them build new relationships with their
community, and then we came together the following year to celebrate our
attempts. !

! In 2020, after the murder of George Floyd, a new coalition was
formed call the RACE Coalition (https://dscumc.org/religion-and-race/dsc-
race/). As a sub-group of the Conference Commission on Religion and
Race (CORR), the RACE Coalition stands for Rd3ection, Action,
Courageous Dialogue and Engagement and its focus is to provide
education and dialogue opportunities for the entire annual conference. The
CORR created legislation that was adopted and approved at annual
conference in 2021 to embark on a long term plan to help increase
diversity in our conference at systemic levels; train conference clergy, sta %
and local church leaders on implicit bias and cultural competency; and
increase cabinet, clergy and SPRCs on cross-racial, cross-cultural
appointments. !

! The Conference trained over 70 churches about how to connect
with the community, and then helped them put together a plan that would
put their new learnings into action for their communities. A coach was
provided for a year for any church that would take advantage of it to help
them implement the plan. The Conference partnered with a newly retired
business person who made his wealth by helping businesses turn around.
He went into retirement wondering if he could help the denomination he
loves like he helped large corporate businesses. This experiment
continues, but important information is being discovered. !

! The Conference has been looking at new ways to start new faith
communities. Four of our strong churches have started multisite ministries
with support from the Conference. !

! District Superintendents have taken seriously their role as missional
strategists rather than just being supervisors. They have tried to help
churches move toward greater vitality by providing training around best
practices and by one-on-one mentoring. !

! The Conference has provided an assessment of churches who feel
stuck in ministry and need help taking the next step. The assessment
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provides feedback about the strengths and struggles of a congregation. It
also provides recommendations for how the church can move forward and
what resources from the district, Conference and General Church are
available to help them.!

! The Conference Communications team provides training around
marketing and social media.!

! Through our apportionments, we join with UMs across the world in
bringing hope to all.!

! Prevention of human tra( cking, alleviating economic inequality, gun
violence awareness, prison/criminal justice reform, and welcome and
reconciling ministries. !

In what way is your conference selecting, preparing, empowering and
deploying new leaders? To what degree do new leaders represent the
diversity of your conference? Perhaps the most e%ective program for
training leaders among the laity is our Lay Servant Ministries e %ort. There
is excellent leadership in place and frequent formal training classes
0%ered. Attendance at these classes has been steadily growing and many
congregations are served by more than one Lay Servant Minister. Further,
the LSM program is supported by our District Superintendents. #

Other attempts to train leaders among the laity have not fared as well. As
new e%orts have been planned, other priorities have caused resources to
be diverted and the programs to Rounder. DSC is doing a reasonably good
job at electing a diverse and representative group of laity to serve on
District and Conference agencies. Our e%orts in this regard are planned
and deliberate. However, we do not prepare lay people to serve beyond
the local congregation. We also lack e%ectiveness in training the lay people
who have been elected, so often their contributions to the ministry of their
group have been limited. !

Making Disciples and Leadership Development are largely left to our
congregations. Our e%ectiveness here is quite varied and directly related to
the skills and priorities of the appointed clergy. !

Looking forward, we need to prioritize seeking, recruiting, training and
deploying diverse leaders among the laity, especially in the areas of
discipleship, leadership development and managing change. Relying on
our congregations alone to do this work has not been e %ective enough for
us to reach into our diverse communities and be intentional about inviting
new people into a relationship with Christ. !

To what degree are laity involved in leadership, including
decision-making, in your conference? How might this be

improved?

Space is created at the tables of all conference committees/teams except

Page 195 of 225



&II

Conference Pro ble- Desert Southwest

Appointive Cabinet. These teams are blled by the members of the Clergy
and Lay Leadership Committee (Nominations). The Conference has a
4/3rd rule: every team should have at least ) lay women, ) lay men,)
clergy and ) ethnic, youth, young adults, older adults or persons with
handicapping conditions. This mix is not always possible to achieve. One
board that is successful with appointing and valuing the laity in its midst is
the Board of Ordained Ministry. !

The Conference is intentional about electing a diversity of members on
committees, but it is not intentionally training them once they land on a
committee. The Conference assumes that those elected are ready to serve
and that they understand the role and responsibilities of their new position.
It would do the conference well to cultivate emerging leaders among the
laity and grow them into other leadership positions within the conference. !

For new committees and teams, it is imperative that the conference
enforce the diversity requirements to allow the culture of the new
committee to be grown inclusively. Once the committee or team has been
functioning for 5 years, the Conference could allow the team to grow
organically, instead of forcing quotas of speci bc types of people. This
would free the conference to nominate and elect interested and vital team
members without worrying about quotas. Every two years the diversity
make-up of the team could be checked to ensure that there isnOt a
homogenous membership developing, which could shape the future
selections for the group.!

What is the role and impact of ecumenical activity/relationships in
the ministry of your conference?

United Methodist Churches in the Desert Southwest Annual Conference
have an active presence in the Arizona Faith Network and its constituent
groups in Tucson, Phoenix and the Prescott area and also participate in
Nevadans for the Common Good in Las Vegas.!

Some of the denominational partners are the Armenian Apostolic Church,
Christian Church (Disciples of Christ), Church of Jesus Christ of Latter-Day
Saints, Church of the Brethren, Ecumenical Catholic Communion,
Episcopal Diocese, Evangelical Lutheran Church, Presbyterian Church,
Quakers, Roman Catholic Diocese, United Church of Christ, as well as
Jewish and Muslim faith communities. !

The organization has spoken out and issued statements on important
social justice issues, such as gun violence, economic disparity, racism,
criminal justice reform and school funding. A recent statewide meeting
involved our clergy and bishop and judicatory heads from other
denominations to create a more coordinated response to the humanitarian
crises at the border, particularly the injustice of our current immigration and
ICE policies which allow asylum seekers to be dropped o %at bus stations
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and local churches with little warning and no resources. The ecumenical
e%ort sends a message to the larger community that despite our religious
di%erences, we can join together and speak with one voice in support of
justice and peace. Our bishop has been one of those strong voices. !

On a localized basis, the Tempe Interfaith Fellowship, whose members
include a variety of Christian denominations and other religions, join
together to celebrate Thanksgiving at an annual interfaith service. In 2019,
the service was hosted by Tempe First UMC and the message was
delivered by the imam at the Tempe Islamic Center. Other United
Methodist churches participate in similar activities. !

Although we may worship God in di%rent ways, our various faith
communities have so much in common and we can learn from each other
as we embrace our role as the peacemakers that our world so desperately
needs. While we are proud of what we have accomplished together, we will
continue to be open to ways we can engage with each other even more in
advocating for those whose voices are not always heard. !

B. Conference culture and context

I" How do you describe the OpersonalityO of your conference?
The Desert Southwest Conference has a small but spicy kind of feel. The
Conference has fewer churches and smaller membership than other
conferences, but most local churches are vital in their local communities,
serving as leaders in advocating for social justice. The Conference is not
uniform in their politics or theology, but there is a sense, perhaps because
of our mostly desert geographical environment, that we are stronger
together than apart. And while there is no metric on the matter, there
seems to be a larger centrist identity than a conservative or progressive
one. If asked, it is this editor's perspective that we have progressive
leaning clergy serving conservative leaning congregations. As such,
though we are small, we know how to be a big tent people, and as a big
tent people, we can serve as safe havens for those in the fringe.!

#"' How do geography and geographic challenges impact your ministry?
Our greatest geographic challenge stems from the geographic size of the
conference, particularly as compared to church density. Many of our
churches are a substantial distance from each other. This makes gathering
together challenging and leads to pastors of the more remote churches
feeling very isolated and cut 0% Providing assistance, back-up and
guidance to churches and pastors across such a vast distance is
very challenging.!

Additionally, our churches are in a variety of settings from urban to very
rural and even remote. Accordingly, they have very di%rent needs and
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challenges. Districts work to overcome these di ( culties by meeting in
clusters, gathering the pastors and sometimes churches together who are
closest geographically or most similar in ministry challenges. We also make
use of technology, using Zoom and conference calls for many meetings so
people can meet together without the burden of travel. !

Our conference borders with Mexico and includes 6 of 48 port of entries to

and from Mexico. Immigration reform is a crucial issue for both Arizona and
Nevada with both states relying heavily on migrant labor in certain sectors:
the hospitality industry in Nevada, elder care industry for both states, and
agricultural industry in Arizona.!

United Methodist Church members are involved in reform and leadership

e%orts around many other political concerns at the local, state, and

national level. Non-local church ministries have begun to address these

areas including Arizona Justice for our Neighbors, and The Inn. Ministries
that have their root in immigration such as those seeking asylum in the
United States rely heavily on local church support. Many of our churches
have teams of people who partner with other denominations their e%orts.
We foresee an increase in need for the churchOs ability to organize with the
larger community and respond. !

What impact are the denominational questions around schism and
disa! liation having on your conference?

There are only a handful of congregations who are actively engaging in
talks about disa( liation. Eventhen, disa( liation is a stronger interest by
their pastor and not the congregation. The impact is not expected to be
substantial to the integrity of the conference.!

What impact has COVID had on your conference and its ministries?
Firstly, regarding membership and attendance, it seems many
congregations are only about half of their attendance when compared to
before the pandemic.!

Secondly, many local church e %orts in outreach and growth had stopped
due to the pandemic and have not resumed. For better or worse, the
pandemic forced congregations to reprioritize as well as stick to their core
values. While some programs ceased as a result, others have concreted
their ministry.!

Thirdly, regarding Pnancial implications, most congregations were sustained,
evenincreased in some churches, during the pandemic. Now, coming out,
we are seeing less, with less being forwarded to apportionments as seen
above. A variety of factors including in Ration, poor economy, and lack of
available sta%added to the mix. !

Still, the advent of digital ministries is witnessed in local churches where
most continue to o %er digital means of connection even as in-person
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gatherings continue. The use of video conferencing has meant a larger
population of laity can now serve in necessary governance roles, easing the
challenge of bnding volunteers now open to seasonal members. All the
while, there is an enhanced experience to in-person gatherings as we still
remember the pain of isolation. !

Perhaps most notably, the focus on schism and all the issues surrounding
the GC2020 has softened, again for better or for worse, as congregations
focused their attention in surviving. Like trenching together in war, there
seems to be higher tolerance to former opposition, all the while, those on
either extremes have simply disengaged in the process/delay.!

&" What challenges within your conference must be addressed if
mission and ministry is to thrive?
DSC is in a process of needing a shift in the culture. In 2021, a Task Force
was formed to address the culture of the annual conference. In partnership
with GCF&A and GCORR, we havebegun having listening sessions across
the conference with hopes of reporting back to the annual conference
session in 2023.!

Our conference has not had the position of DCM Blled since the 2020
appointment year. This leadership position is essential to shepherding and
oversight of the programmatic ministries of the conference. !

C. Leadership needs

I"  What leadership qualities and skills are needed from your Bishop in
the next 2 b6 years? Courage, good people and resource management,
ability to lead adaptive change, ability to lead transformative change that
includes accountability, developing trusting connections, and centers the
value of inclusion, the ability to use and engage with constructive con fict.!

#"' Which of these are the most critical?
Leading adaptive and transformative change.!

$" What are your conferenceOs expectations of a Bishop?
A Pastor to Pastors; visionary; collaborative; leads with spiritual depth,
emotional breadth, and inclusion, who can challenge and guide local
church leadership, pastors, and conference sta %to live out and ful Bll our
mission.!

D. What havenOtwe asked that the Jurisdictional Committee on Episcopacy
should be aware of when making episcopal assignments?
The Desert Southwest expresses a written commitment to being a
courageous church that loves like Jesus, acts for justice, and unites in hope.
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Recognizing long term unexamined patterns of injustice and a conference
culture of leaders and policy that allows unchecked harm to persist,
retribution, harassment, and inequity; the youngest conference of the
jurisdiction recently moved to intentionally confront systemic problems and
discrimination (racial, gender, disability, sexual orientation, national originc,
retaliation, age, and sexual harassment) beginning with conference
leadership and proceeding throughout all the conference toward health and
healing.!

Statement from the Conference Culture Task Force:!

The Conference Culture Task Force has been working together since
November 22, 2021, to work on healing and rebuilding the culture of the
Desert Southwest Conference. This work was established and directed at
the 2021 DSC Annual Conference by the approved Resolution to Address
Conference Culture (see 2021 DSC Journal, pages 86-87 and!

104-107). The Conference has contracted to work with the General
Council of Finance and Administration (GCFA)and the General
Commission on Religion and Race (GCORR),to audit!

our current system, policies, and procedures, in regard to how our system
functions and works to protect and uplift our clergy, laity, and churches.
Caitlin Congdon, Chief O( cer of Human Resources and Professional
Development for GCFA, is working with us to gather and evaluate the
information around our current system. Over the past few months,
interviews have been conducted with conference sta % listening sessions
have been held at each District, and a survey has been distributed to all
clergy. Work has also begun on overhauling the Employee Handbook for
Conference sta%!

The goal of this process is to ensure Caitlin is able to better understand the
current system, so she and her team are able to recommend changes to
help heal our culture. As we receive the report from GCFA and work
together as a task force to evaluate our current practices and the
suggested changes, we will begin to create policies and procedures that
will be proposed to the Annual Conference beginning in 2023. !

E. Demographics !
The area of the DSC continues to be a more diverse area than is obvious on the
surface. The Conference serves Anglos, Hispanics, Korean, Filipino, Native
Americans, Tongans and persons from a variety of African countries. The
strongest ministry with African people is our Ethiopian fellowship in the Phoenix
Area, though there are a number of churches in ministry with African people. The
area served has growing poverty as Arizona is 49th in the country in terms of !
poverty. (Only Mississippi is poorer than Arizona.) Native Americans in the Desert
Southwest Conference are among the poorest people in the United States, and
are currently underserved.!
Budget cuts have deeply a%ected the lives of women and children, the mentally ill,
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and the already poor. Racism that is both blatant and just under the surface is a
concern that should not be ignored.!

Number of chartered congregations, number of fellowships: 116 chartered
churches and 10 fellowships at 12/31/21. We had 123 chartered churches and 14
fellowships in the 2016 DSC ProHe. In 1985 at the 1st DSC annual conference,
we recorded 112 Local churches. !

Number of clergy members by gender and ethnicity: 292 per 2022 Annual
Conference Journal https://docs.google.com/spreadsheets/d/
lerfXpvg43SuU3c9_DqU-rbtlaCimX6JwsJJ8mZDAICI/edit !

?usp=sharing!

Number of professing lay members by ethnic background: 23,033 at 12/31/21.
We had 32,129 members in 2016, and 37,851 in 2011 which calculates to
approximately 39% drop in membership over the decade. In 1985, we had 48,478
members. Demographically at 12/31/21, 2.9% of members were Asian, 2.9%
were African American, 3.5% were Hispanic, 0.4% were Native American, 1.6%
were Pacibc Islander, 84.4% were White, and 4.3% were Multi Racial. Females
represented 61.9% of members while males made up 38.1% of members. !

Average Sunday attendance: On an average Sunday there were 9,277 United
Methodists in church at worship in 2021, down a very signi bcant 37.6% from
2020. 2021 attendance continued to be negatively impacted by the ongoing
COVID-19 pandemic. Online worship also decreased dramatically to 13,046
persons in 2021 from 28,577 persons in 2020 (a 54.3% decrease).!

Size of conference sta% (exempt and non-exempt):" 17 exempt (including 4
at camps) & 10 non-exempt (including 2 at camp) = 27 total (excludes season
camp employees)!

Number of new congregations started this quadrennium:!

3 Traditional - Global Community UMF in Las Vegas (North District), Central UMC
of Phoenix (East District), and Journey UMF of Maricopa (East District).!

5 Non-Traditional / Multi-Sites - Dayspring in Tempe (East District), Desert Springs
in Las Vegas (North District), St. MarkOs in Tucson (South District), Desert Skies in
Tucson (South District), Maryvale Bridge UMC of Phoenix (West District).!

Other models of new church starts at Vista de la Montana in Tucson (South
District), Grace Fil Am Ministry (North District), Yuma Hispanic Ministry (West
District), and the conference-wide Tongan ministry.!

Number of church closures this quadrennium: 8 - San Simon (South District),
South Mountain Community (West District), Iglesia Metodista Unida de Somerton
(West District), Camp Verde UMC (West District), Orontes Project (East District),
Youngtown UMC (West), Aldersgate UMC (East)and Korean UMC of Las Vegas
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(North)!
Financial Status

At what rate are apportionments received? (last 2 years and this year to date):
2020 = 78.7%, 2021 = 83.7 %, 2022 projected at 83%!

At what rate are general apportionments paid? (last 2 years and this year to
date):
2020 = 100 %, 2021 = 85.7%, 2022 projected at 65.6% for the brst 9 months of
2022!

At what rate are jurisdictional apportionments paid? (last 2 years and this year

to date):
2020 = 100 %, 2021 = 100%, 2022 projected at 75% for the brst 9 months of 2022!

What is the status of funding future pension obligations?
All past pension plan obligations are fully funded and we are current with CRSP
payments.!

Are there important ministries your conference cannot do because of budget
constraints?

There are no important conference ministries that canObe done due to budget
constraints. $
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The Mountain Sky Conference
Proble completed by MynSky COE, 2022

A. Ministry overview!
|

a. What is the mission or missional focus of your Conference? !

Our conference mission statement, O'he Mountain Sky Conference of the UMC will live in
God@ grace and abundance as we lead a re-energized peaceful and compassionate
movement to claim the life-changing love of Jesus Christ for ALL peopleO is supplemented with
our focus on BelongingO as an identity and@eloved CommunityO as a missional vision!

b. What three ministry accomplishments during the past six years have been most signi bcant in
achieving or making progress toward the mission or missional focus of your conference? !

In 2019, the Yellowstone and Rocky Mountain Conferences voted to become the Mountain Sky
Conference. This has shaped and reshaped all of our work as a new conference. It has brought
forth new ministry models such as dispersed conference sta %throughout our vast
geographical area. It was the catalyst for roundtable leadership. It introduced district focused
ministry, renewed energy in circuits, and sta %positions designed to direct energy into local
congregations. !

A commitment to serving more people, younger people, and more diverse people, has kept
church planting as a priority in our conference. From new ministry programs that might become
new church starts to traditional church start models, we have used a wide variety of beginnings
to bring forth new communities of faith. Notable success stories are the beloved community
model of Belong, the recovery emphasis of Free, and the agro-environmental centered The
Land.!

Our adaptation to the immense geography of our conference led us to virtual and hybrid
meetings even before the pandemic. Such e %orts have reduced the Pnancial, environmental,
and time impact of gatherings. Most recently, our use of a hybrid Annual Conference invited
creative response to these long standing needs. !

c. In what way is your conference selecting, preparing, empowering and deploying new
leaders? To what degree do new leaders represent the diversity of your conference? !

The work of calling and selecting new leadership, especially into ordained ministry, is not a
strong part of our Annual Conference culture. Such work, if it is happening, is occurring at the
local church and district level. We are lacking in professional and ministry development of
clergy and want to be led into a stronger culture of call as we embrace discipleship at every
level. Our Conference Board of Ordained Ministry is committed to rigorous preparation of all
candidates and has prophetically committed to support of any appropriately prepared and
gualibed candidate. Diversity is improving in BOM candidates (POC, ESL, LGBTQIA+) but our
ordination classes are not yet a full re Rection of those we serve. We have opened our
conference and invited clergy from all over the country- this has also contributed to a more
diverse clergy pool. Pastors that o %er diversity (race, sex, gender) are boldly being appointed in
areas that have historically not had much diversity in the way of pastoral leadershipb we
continue to grow into what it looks like to better support the clergy and congregatoions in such
appointments. !
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d. To what degree are laity involved in leadership, including decision-making, in your
conference? How might this be improved? !

Our congregations are lay led, it is a key driver of the ability of many small and rural churches
to remain open. At the conference level, the reality of leadership is far more clergy led. We
continue to embrace opportunities to make lay voices more present, particularly with our
conference round table with lay leaders chairing. The average age of our lay leaders is beyond
retirement age. While we recognize that our system is not easy for younger lay people to
engage, our system struggles to make changes that would remedy this. We could also do a
better job teaching our lay-leaders, at every level, how to recruit and nurture their successors. !

e. What is the role and impact of ecumenical activity/relationships in the ministry of your
conference?!

!

Being a conference of bve states makes this witness challenging. Superintendents often
represent the Episcopal o( ce in their state-wide districts. !

B. Conference culture and context !
I

é. How do you describe the (personalityO of your conference?

We do not have a singular personality as a conference. At our best we could be described as a
Gnosaic,O when we are not at our best, it can feel far more disjointed. As a relatively new
conference (2019) we are still shaping a shared identity or even identities across our
conference, this is complicated by strong holdover identities from our legacy conferences. We
see the e%ects of a strong western individualism which can drive a local focus and relationship
and an institutional distrust. We also encounter friction between front range/urban areas and
our more rural expanse.!

b. How do geography and geographic challenges impact your ministry? !

Our vast geography cannot be understated. The square milage rivals small countries. This
means we often can®a%ord the traditional and regular in person gatherings which hurts
relationship and identity. This is especially true for lay participation. We are holding the tensions
of regionalism, across starters and even within states, balancing regional and collective
identity.!

While we celebrate the technological creativity currently bridging some of the distance, more
than 1/3 of our congregations have no internet access. !

Our geography does nurture resilient and relational qualities too. Just having the understanding
about our geographic challenges makes us more robust, creative, and hardy. We are all Father
Dyer and Brother Van ( early circuit riders and church planters) in our hearts and understanding.
We have more empathy for each other because of this unique perspective. !

!

c. What impact are the denominational questions around schism and disa ( liation having on
your conference?!

While some conferences across the connection are just beginning to encounter this reality, our
experience of it was accelerated with the placement of Bishop Oliveto. With GtayingO as our
conference default, we are in conversation with a small handful of congregations, mostly
smaller and rural, that are discerning departure from the denomination. Regardless of schism,
we acknowledge that many congregations feel disconnected from the denomination and the
conference.!

d. What impact has COVID had on your conference and its ministries? !
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Covid caused its own fracture. So many people died. Some churches just could not rede Pne
themselves outside of the building centric, Sunday worship model; others found creative ways
to be disciples di %erently. !

There is a permanent, step-change reduction in Sunday in-person attendance. Many members
are not returning because they have replaced church with other Sunday morning priorities.
Covid exposed churches that were already struggling to a tipping point. !

e. What challenges within your conference must be addressed if mission and ministry is to
thrive?!

The vitality of our local congregations continues to decline across all typical measures like
attendance and Pnancial income. Many rural congregations serve in locations where the overall
population of the area is decreasing. Many urban congregations serve in locations where
demographics of the overall population is changing. Finally, churches that serve in places
where population is increasing lack the resources or ability to reach those new people. !

Partnerships between congregations that are thriving and distribution of knowledge to those
that wish to thrive needs to be strengthened and in some cases created anew. The conference
may be attempting to focus on too many other areas that are taking focus and resources away
from our e%erts to strengthen local congregations. !

C. Leadership needs!
!

é. What leadership qualities and skills are needed from your Bishop in the next 2 b 6 years?!

The ability to evaluate the current systems within the conference, strengthen where needed,
and eliminate where necessary.!

To recognize, deploy, and develop strong servant leaders in critical positions within the
conference.!

Continue to strengthen communication between the conference and the local church. !
Willingness to travel and be present in the vast geographic area that is our conference. !
Ability to encourage and support entrepreneurial ministry. !

Focus and passion for the local church and its vitality. !

Ability to delegate to others while continuing to provide useful feedback and mentoring. !
Ability to make hard decisions about church closures, conference program reductions, and
maintaining a focused ministry. !

Major donor fundraising experience. !

b. Which of these are the most critical? !

The ability to evaluate the current systems within the conference, strengthen where needed,
and eliminate where necessary.!

To recognize, deploy, and develop strong servant leaders in critical positions within the
conference.!

Willingness to travel and be present in the vast geographic area that is our conference. !

c. What are your conference® expectations of a Bishop? !

Due to our large geography and resulting feelings of isolation, being physically present as
much as possible in various locations is key. We desire a leader willing to make hard choices,
set a direction for the conference, and stick with it for the long term. The key will be someone
who can translate inspirational messages into actual systems to bring new and vital ministry to
life. !
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D. What haven®we asked that the Jurisdictional Committee on Episcopacy should be aware of
when making episcopal assignments? !

The arrival of Bishop Oliveto to our area as the brst openly LGBTQ+ bishop was celebrated by
many and a shock to many more. Much of our area, due to is vast geography and political
diversity, was not prepared in any way. Legacy Yellowstone conference was signi bcantly
impacted not just by the appointment of Bishop Oliveto but by the sudden attention and
unrelenting scrutiny we endured for the brst several years of her appointment with us. Suddenly
two (now merged into one) conferences that were used to being overlooked were having every
Annual Conference action and communication scrutinized and twisted to support various, often
confiicting, narratives about the current state and future of the denomination as a whole. While
we weathered that time well, it took a toll on many conference leaders and local churches. !

!

E. Demographics!

Number of chartered congregations- 357 !

Number of fellowships- 7!

Number of clergy members by gender and ethnicity- 698 total including AM, FD, FE, FL, PL,
RA, RD, RE,RF, RL (active and retired); 402 identied male, 296 identibed female. (Our
database does not yet allow for non-binary categories) !

627 White, 23 Asian, 17 Black, 8 Hispanic, 2 Korean, 1 Multi-Racial, 5 Native American, 1
Other, 11 Pacibc Islander!

Number of professing lay members by ethnic background- 4852 out of 54868 total
membership (8.8%) !

Average Sunday attendance- 16,890 for 2021; 27,601 in 2019!

Size of conference sta% 39 (19 Exempt,20 Non-Exempt)!

Number of new congregations started this quadrennium- 6 congregations; 5 second
campuses (7/1/17 to 7/2022)!

Number of church closures this quadrennium- 8 closures; 2 disa ( liations (2017 through
7/2022)!

!

F. Financial Status!

At what rate are apportionments received? (last 2 years and this year to date) 73% in 2021, !
67% in 2020 (2022 stats as available are not refRective of our current reality)!

At what rate are general/jurisdictional apportionments paid? 100% (last 2 years and this year to
date)!

What is the status of funding future pension obligations? !

Are there important ministries your conference cannot do because of budget constraints? If so,
please elaborate.!
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-8/ 5 +$7-.D-$18&9$)-(6-.7:18%$.+)- 73K $17$&+;$&-/-77(.1)E$6-71@&-6$;+5.-/.'1;$+.9;.
8-+8)-$+',716-$-L 2 @$/+&@ <@KTE

3:-$R+(.6$+,$?.6(1&-63H1&17;.ES$:(73-&@(@-6$1&$=+.53;+$6174(&;)-$;:-$=:1;-$8.1D1
(174%$=1;:18&$;:-$-&-$/(&616(/ESTET;-4G$1&/)'61&@$.-D1-=1& @SB $B6)1/1-7$(&6%$
8.(/ </-7C$3:17$1&/)'6-7%/:(&@1&@$/-.;(1&$(78-/;7$+,%;:-$/(&616(/ES8.+/-77$7+$1;$17
A <H&()$(&6$=+.51&@$=1;:$($/+&7");(&;$;+$.-6-71@&S;:-$7ET7;-4$,.+4$-L8)+.1&@$/(.
(88)E1&@$,+.$,))$4-4K-.7:18C$3:-$/+441;4-&;$;+$8.+D161&@$8.+,-771+&()$) (& @' (@
1&;-.8.-;( <+&$(;SK+(.6$4<8&@7$(&6$/(&616(/ES-D-&;7$:(7$:-)8-6$-D-.E+&-$;+$)1;-.())E
- ) <AM() P+1U-B.-7-&,CB:-7- $O+.;7%.- ¥;-875+%-)/+4- B+.- $1D-.79-(6-.7%
1&;+3$,+.40)$8(7;+.09.-&7:187%$=1;:1&%;:-$/+&,-.-&-C

3:-$)-(6-.7:18$818-)1&-7$/.-(;-6$KES::-$BEEHEH 1:()1:E$3-(4$: (D-$1&+& () ES16<&6GS
-Y'188-6G$(86$6-8)+E-6$&-=$)-(6-.7$.-8.-Z&@$61D-.7-$/+44€T$;:(;$:.(6:<+&())ES: (D-!
&+ K-8 9&/)6-648-(6-.7:18 %1 1&87;(K)17:-68."./; FET-47F'44-. E+&E6); $
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1&;-.&7$-L8)+.-$&-=$4+6-)7$+,$41&17; . E$+"; 7184 (@1+&;-L; 7C$3:-$8)(&;-. $(77-774-&;
8.+/-77$16-€1)7$)-(6-.73/(8(K)-$+,$/.-&@$(&6$7'7;(1&1& @ HBSHDE7$+,$41&17;.EC$
+D-.=:-)41&@%4(M+.1;E$+,$&-=$41&17;.E$8.+M-/; 7$(.-$&+=3)-6 SKESRBO ?:B3HKE;-. 73
$18&+ED-$,(1;:$/+44'81<-7C$3:-$/.-c+&$+,$;:-$*1./)-$+,$B&61@-&+'7$H1&17;.1-7$6-D
470G $-()18&@KB691,-A( .418&@)( <+&7:18%1;: K(<D-$64-.1/(&T$&6B&61@-&$'7
8-+8)-7$1&$(&6$+;716-$;:-$/:" /:$;+$:-()$:17;+.1/$;.(4($(&6$6174(&;)-$.(/$74C

3:- $ttle $)-/ <+&F N-&-.() $&6D". 176 H+&(B+&,-.-&/- B-)-@(-7$ Z-/;7 $K.+(6H&O%,$
)-(6-.7$1&$;:-$/+&,- -&/-$1&$;-. 47$+,$(@-GCS@-&6-.$(&6$7 £ PEH& & 1417 GH(&6$
@-+@.(8:BEC

3:-$/(K1&-;$(&6%+;:-.$)-(6-.7:18%;-(47%$:(D-$K--&$=+.518&@$:(.6$, S EH&6$8) (/-$1&$
8+74+&%,9-(6-.7:1894&61D16'QT; $.- B+.- $8.-7-&( <D-$$:- $+44'&1 <-7%:-- $

+ .8/ 1-7$(&6$418&17;.1-73(.-$)+/(;-6C$3:17$1&/)'6- KREBE+'&@-.$8-+8)-$;+$/:(1.$+.9/
4-4K-7 & F10QIR;$/+4419--TGF-.D-$(BL17;.1/;$(&6S(77+/1(;-$/+&,-.-&/-$H(B-.7Gh
(&6$4(51& @$1&:+&()$(88+1&;4-&;7$+,$E+&@-.$/)- @ESIHERSEEL.()$.+)-7$=1;:1&%
-5 /+8&,-.-&/-C$

@),./% B+I&+EF&HL/" UL #*)1*+8("H(1L+/8+8&P." TH#3148"#B+3"$")#AQ/="#H()4&(
)#2+&+#31B),(0"9.%(%."$(;+("07&)*+86(
(LES(-$71@&L)ESL&D+)D-6$1&%)-(6-.7:185(&6$6-/171+&A4(51&@$=1;:1&%;:-$/+&,-.
+=-D-.$;:(;$17$&+;$;:-$8-./-&+&C$3:-$R+(.6$+,$?.6(1&-6$H1&17;. EG$R+(.6$+,$ (ESH:
*+'&/1)$+&$V1&(&/-$(&6$%641€AZEIR+(.6$+,$3.'7;--7GH*+ &P &AQE -D-)+84-&;$
3-(4GPH1&175K6-.7:18 B-(AGCHB(1(P'7</- F;.(;-OEB-(AGCK+41&<&@+441 g--Gb

*+441 g-- $&9$]817/+8(/ECH(&6$0-.7+&&-)$*a44L.-$())$/"..-&;)ES/:(1.-6$KES)(1;ECS
%664+&())EGS;:-$ 1.-/;+.$+,$*+&&&()PH1&17;.1-7GC$*+&,-.-&/-$3.-(7'.-. G$(&6$4+7;$
[+&,-.-&-$7;( Obh+;:-.$;:(&$617;.1/;$7'8-.1&;-&6-&;7i$(.-$)§L;EC

3:-$R+(.6$+,$ (E$H1&17;.E$17$/"..-&;)ES617/'7718&@%$)(1;E$1&D+)D-4-&;$(&6%$)-(6-.7:1
[+&,--&I-C$j1;:$/+8&<&'-6$8.+@.-77$(&6$.-7+'./1-7$;+$7'88+.;$1;GS$;:-SR+(.6$/+)6$6-D-)-
8.+@.(48)(&B+Y;.-&@;:-8(1; B &D+)D-4-8 &-/171+&(51& @&6$-(6-.7:18 $-D-)+84-&;C:
X-=$)-(6-.7G$=1;'$;.(1&18&@$(&6$7'88+.;G$=1))$.-(/:$ MK F$817/18)-7$+,$9-7'7$%.17;

B48.+D1&@%)(1;E$1&D+)D-4-&;$18$)-(6-.7:18$(&6$6-/171+&A4(51&@$/+')6$1&/)'6-$;
V1.7;G$148.+D1&@$/+448AK(&6$8-./-&+&TS(K+';$=:+$4(5-7$6-/171+& 7$(&6$:+=$;:-E
(.-$4(6-C$(1;B%.- B.+D1618@- $-(6-.7:18%::(&P)-. @ B+.$+&,-.-&/- $+441 g--7 $&6%
7;(OXK";$=:-&$(75-6GS;:(;$17$&+;$.-[+ @ &1[-6C$%F$7-/+&6$148.+D-4-&;$=+") 6 SK-$ @ (1«
(8&6$148)-4-8<8@%$7;.+&@-. ST $(K+:$=:1/:$7- W& @ 7$B1&;$6-/171+&7$7:+)6$K-$
4(6-C$

Lt B)-( BA-T7-73&6B.(/ </-7 $+.B-/171+&ALGIRG - Brb-&$&6$8 $1;:$:- HK1&-9
+.$($6-/171+&PK-/('7-$1;$179;:-$)-(6-.7:183@.+'8%;:(;$4--;7$4+7;$.-@")(.) ECHT+4-$K-)]
1&/)'618@$;:-$/+&,-.-&/-$)(E$)-(6-.$18$/(K18&<BL@7$=+")6$:-)8$;:17G$=:1)-$+;:-.7$;:1&
-48+=-18@$(&6$-L8R@$+;:-.$(88.+8.1(;-$)-(6-.7:183@.+'87$;+$4--;$.-@")(.)ES(&6$4(
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78-11U$6-/171+87$17H(HI+)<+&E

-1% ("8%.4&)14#8 ('07/3%4)2(+340+#"3/13%"*"%'C&+1/%")#H H%0.{0"#"$% &) 2(
V4&(3)#2+8&+#3K6

1'4-&1/()$(/ <DE-7$(&6%.-)+&7:187%(.-$D(.1-6$(/.+77$;:-$/+&,-.-&/-C$j-$:(D-$7-D-.()$
[+44'81 <-7H.".() $&6$K(&i $&@ (@ IREV4-&1/() F:(.1&@ B(7;+.7% . $+4K1&1 8565
+.45-'4-&1/()$/+& @ .-@€+&TCS)/'4-&1/()$(88+1&;4-&;7$:(D-$K-/+4-$4+ .-, -Y'-&;$1&$
A-&PE-(.7H(&6%/(K1&-;$4-4K-.7P(.-$&$1&S$.-@")(.$/+&;(/;$=1;:$;:-1.$-/'4-&1/()$
[+'&;-.8(.;7$7:(.1&@3.-7+'./-7$(&6$6-8) +E4-&;$+,$8-+8)-C

3-H; 6 3. KL7:AB+-TRA+$716-$1K;:-. R.-@+8&.B6(:+B.-7-&;7F+4- $:())-&@- 7
+.$6-D-)+81& @S U@ &L 4-81/()$)-(6-.7:18$.-)( <+&7:187$(&6$-&@(@18&@$1&S(6D+/(
1/'4-&1/()$H1&17;.1-7$+,3?.-@+&$175($) (. @-5(&6$8+=-.,)$8.-7-&/-$1&$;:-$7;(;-$1&$;- .4
K(7-637+/1()$H&$5(86$7-.D1/-CS3:-$/"..-&; BK+(.6$/:(1.8-.7+&$17$($\&1;-6$H-;:+617;%/)-
4-4K-.$(&6$+;:-. $\&1;-65H-;:+617;7$7-.D-$1&$+;:-.$)-(6-.7:18%.4)-7$=1;:1&$;:-$+ &R |
R-/(7-$;:-$K17:+8517$&+;$.-716-&;$1&$?.-@+&$;:-$_1.-/;+. $<F&(FBAN&17;.1-7$(&6%;:
6-(&%$,$- $(KL&-B(. </18(;-1.&:- ¥-- <&@F I'61/(;+.BK17:+8%&63L-/' <D-78:- $
B6(:+AS$K(7-6$617;.1/;$7'8-.1&;-&6-&;$8.+D16-7$)-(6-.7:18$(&6H/&&&L:$;:-$B6(:-+$
'4-81/()$&-;=+.57C$?::- $4(1&)1&-$/:" /- T$() T+$6B.+:$&-/-77(.1)ES: (BF4-&1/()$
)-(6-.7:18%$.-71618&@$1&SBARA/)SM'61/(;+.1-7$=1;$.-78+& 7 IKTA1&$SB6 (:+$(.-$
@-&-.())E$Y'1Z8 1K)-G$=+.51&@$=1;:$=:+4-D-.$($@1D-&S$7E7;-4$6-71 @ &L+ $($¢
6-&+41&(<+&E

5)#2+8&+#3841%A4A@#8 (3)#%+:006

B), @) ()4 B+3$3&";€0.D7+&P)H#/ 1"NWK)4& B)H#2+&+#3{6

3:- R.-@+&AB6($+&,-.-&/- FOEBK.+(6F8-/;.'4G $&/+48(771&ED(.1-F$
61/:+;+41-7C30(.;$+,$+".$/+&,-.-&/-$+8-.(;- 7P L& (Pk&+&-kP[+&-$+,$&+& . ) Y@EHEBR(;$
17$(;$;:-$7(484-31)-6$=1;:$781.1;'()) E$(&6$-&D1.+&4-&;())E$/+&7/1+'7$8-+8)-$=1;:$:-
)+D-$(&6$7-.D-$+;:-. 7C$%&+;:-.$.- ) BESK, - -&/-$1 B:-$81+&--.F81.1$%G1/: 4%
-Y'-&)ES(//+48(&1-6$KES/+&7-. BD-$8H17$(&6$/+&7-.BD-$;:-+)+ QEGES,+'86$18$
+.$4+.-5.".0$(.-(7C B&S;:-7-$8) (/- 7GS+".$/:" [:-7$(.-$,.-Y'-&;)ES;:-$:'K7$+,5/+44'&1;ES$) 1 -
(&61+.$7+/1()$7-.D17C

j$/+& <&'-$;+$7:+=%)+D-$(&6BK.1&@$7(,-$78(/-7$;+$4(. @ 1&() 1[-6$/FBHRLS(7S
"NR3mMB%n$(&6$8-+8)-$+,%/+)+.CIB&S;:-$.".()B(&6I+.$-(7;-.&$8(.; 7$+,3;:-$/+&,-.-&/-G$;:
4(@L&\)I[BHE ) 7+K-$:+7- &+ F--5$,'@- $.+4 $+&7-.D(DE.".[-7G &+ $(&; $$
4+6-.(;-$;:-+)+@ES$(&&$8) (/-$=:-.-$1;$173$7(,-$;+$ (754K CP}-$& (4-$(&6$.-/+ @ &1[-$
6D-.-&/-7$=:1)-$(g-48 <&@$;+$.-/+&/1)-$D(.1+'7$K$1-,7C

F8(-8()7+9D-.E$.-)&+&()$18&$;:-$=(E7$;:(;$=-3@(;:--$,+ H&@7GCS$.-;.-(; TG H(&& ()
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[+&,-.-&[-$T-TT1+8&TCH(&6$+; <HIk-7C$?".$.-)+&()B&(;'.-$8(1.-6=1;:$+ .$@-+@.(8:E$
4(5-7$1;%/:()-&@1&@$;+$-&7'.-$;:(;$() B(.-$1&/)'6-6C$%7$;:-$8(&6-41/$(&6S0++4$:(D-
"T7$4-- <€&@P4+.-$+&)1&-G3;:-.-B(-8H(F/:()-&@-TSK";$() 7+3$;:-$+88+.;'&1;E$; +$1&/)'6
4 7-$=47- §/:-6')-TCHA1)ER--6 7@ .$+/(<+&B+)6&PS(7T1)E))+=$:-4 $+B(. </18(- L&
8-.7+&C$3: 1 7P<H()P&(;'.-$() 7+$6.1D-73;:-$=(E$S=-$4(5-$6-/171+& 7GCIK-1&@$4+.-$/+<
=1;:$/+&D-. 7€+&$(&6S/+& 7-& 7' 7T$4+6-)7$;:(&$S+K-.; 7$S")-7$H(&6$ 75 &BOF%S: ' 4K)-$
8.+6'/;$+.$+"/+4- $:(; 4H/-8;-6 KED-.E+&-ABb-&B+.- ()'-6 $:(& $.-( <&@
7+4-:18@:(; $++5&K7:ES(&6$8.-7-&;7$;+8$&+F:C

0(1.-6$=1;:$+"%.- ) +&()SL6KESL7S() 7+S($7;.+&@$7-&7-$+,$1&6-8-&6-&;$(&6S$(';+&+4
=+51&@$I$7«€4-7$/())-6$71)+7C$D:$BH+1&; 7$18$+.$:17;+.E$;:-$)141;-6$&'4K-. 7$+
[+&,-.-&1-$7;( OB.-7');-6$18$7 I@EBS(.; 7S+ $+ . $/+&,-.-&/-$K-18& @ $4(&(@-6SKESD+)'&;-
)-(6-.7C$3:-7-$1&61D16'() 7$(&6$@ -8FB+D16-6$-L/-))-&;$)-(6-.7:18%,+.5;:-1.5(.-(G$$:
(;$;:-$7(4-$<4-3)(/51&@$7+4-+&-$;+$8.+D16-3(3) (. @-. B&EBB/+)-$, +4$+&-3@.+'8%;+$
(&+;:-CP0%$-7);GH- $);'.-$6+-7 B+F)=(E7&(.0)E$-) $- B-6$+%H.K-&-UH.$
=+.518@$1&$/+)) &B(&6$K-)1-D-7%;:-ES(.-$8-.,-/;)ES/(8(K)-$+,$@'161&@$;:-1.$+=&¢
(&6%$4(518&@%;:-1.5+=&%$6-/171+&7C$3:17$;-&71+&S$: (7K --&$ Y BHESM B IS8 (7; S 14
E-(.7$(7$+ . $K17:+8%:(7$.-716-6$1&$; LIEAL;:=-7;$*+&,-.-&/-$(&6$7?.- @ +&AB6(: +$
)-(6-.73(.-$'7-63;+$4+D1&@3$,+.=(.63=1;:+";$7;. +&@BFH-817/+8()$)-(6-.7:18C$3:+7-$1&!
-(7;-.84+7;$8(.;7$+,%;:-$/+&,-.-&/-$:(D-$()=(E7$,-);$617;(&:$,. +4$/+&,-.-&/- LI &6$;:-$
K17:+8G3K';$=5&$7;. @ @)-$;+$8.-D-&;%$;:-4%,.+4$7--418 @ H-&B+

B), B)(©+)9&/7." (#8 0+)9&/7."3@B./11+#9+§07/3%)4& 0"#"'$%&'6
3:-$7.-@+8&AB6(:+$%&& () $*+8&,-.-&/-$17$/+48.17-6$+ .- $7&;-$+,$7.- @ +&$(&6$;:-$
7+5:-.88; . -AY' (- 7$+,$;:-$7;(-$+,$B6 (. +C$B; $78(& 78465+ &-7CSB&S;-. 47$+,$7Y'(-$
41)-(@-B.-@+8 % - R1&H(@-7F;(- $&6B6(+L%- $c;: J(@-7F;(-GF$+&,-.-&/-$
8-.7+&()1,E$1 IB-6SKES)(.@-$-L8(&7-7$+,$,+.-7,7G$:1@:$6-7-.;3 (- (2B $(REE&6S
1&;-.78-.7-6%$=1;:$.".)$(&6$' K(&$/+44'&%-7@

N-+@.(8:E$7+4<4-7$;.(&7)(;-7$1&;+$8H G S 7+/1+A-/+&+41/G$(&6$.(/1()$61D16-7$=1;:
*+&,-.-&/-C$3:-.-$17$($6--8$61D16-$(Q6BI1$1&$41&17;.ES$,+/'7$1&$;:-$4+.-$' . K(&G$
8.+@.-771D-G$(&6%$.(/1()) E$61D-.7-Ri1PQ)-ESD7C$1&$4+.-$.".() GS/+&D-BXH(&6S
h8-./-1D-6i8(/1())EF141)&(7;-.& P.-@+&&6B6(:+B:- $D.-&/-7 $&-+@.(8:¥-(7 $
+b-&$8(.())-)$;:-$61D-.@-&;$D()'-7%:-)6$(/. +77$;:-$/+&,-.-&/-$/:" . [:-7$(&6$;:-$/");'.-7$
-)(;-6%;+3)(&6AK(7-6$D7C$=:1;-$/+))(.$-/+&+41/$7ET;-47C$3:-$B$@BH: (8. @-$

6.(4( </())E$6-8-&61&@$'8+&SE+" . HUCH . <&@ F/:())-&@-7$8$L;-$/)-. @ES; +$:(D-$
[+4,+.:$(&6%=1))18&@&-77$;+$(//-8;$(88+1&;4-&; 7$(/P - REB@-+@.(8:1/$(.-(3C

H(&ES$+ $+.$74()GS$. .08/ /:-7$h-78-110))ES-(7;$+,$;:-$*(7/(6-7i$,--)$6 1 7/+&&/;-6AA; -+
7+4- <4-7 KE:+1/-CBRE.()-&@ 1 &58K-$+&&-/ <+&(E&6K'1)B-)( <+&7:18%:-& - $
&-L;$&-(.-7;9\H*$18#Nn$41)-7$(=(EC$3:-$617;(&/-7$K-;=--&S; & & JS+&/-BD-.)++5-6$
K-I(7-$;:(;$179$;:-$=(E$L;$=(7GC$:(7T$@1D-&$=(ES$;:.+'@:$[++4$,+G$2=E$;.(D-)g>G$K-/i
-L8-&71D-$(8&85$/+&7'418&@CS$%7$($.-7);G$,+.$4(SEGHRB&BS.-K+& 7:187$(-$
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7'0.1&@C

- 1% ('07/3%4/&+%%.8+#)0"#/%")#/1([F4+$%")HE)4#8 ($3."$0 (#8 B"$/X'1"/%")#(

S HIOH()A&(3)H2+&+#3+G
3:-$148(/;$+,3Y'-K+&7H(.+'&637/:174$ (&6 VAK+&S(.-$Y'1;-$)141;-6C$_17;.1/;$
7'8-.1&;-&6-&;7$-8+.; $:(; $:-.- LR AKK)EK-O-.E=%"/:-7 $( B17{ )1(-E-;B(&ES
$4-4K-.7$+,$;:-B(&&' () $/+&,-.-&/-$(77'4-$;:-$&'4K-.$=1))$K-$) (. @- C$H1 71&+&GS,-(G$
(&6%+..E4P15-)HD1&EH(.@-H48(/; $-&B-+8)-CH(&ES.- $Y'())ES/+&,'7-6%&6%.1+7CS$
3:-9)(.@-.$/+&D- " H+&7H(.+'&6$7/:1745(&6$6 AEK+&S:(D-$/())-6$4(&ES; +$1&/.-(7-6%
(6D+/(/ES(&6((+8&S,+.5+'.$'NR3MB%Nn$71K)1&@7C

- 1% ('07/3%./$ GGH>I(/8 (# ()4& @)#2+&+#3#8 ("UB"#"$%&"+$6
B&AS-.748-&6(&/- $-4(1&7H+=&F&O6R(&ESH)5%.- $5(E51;:$D1.;'(kg-&6(&/- PEH+'@:$
4(&E$K-)1-D-$1;$($8++.87'KP,+.$,-))+=7:18G$7:(.-6$41&17;. EG$+.$/+&@ (N &H+.7:18C
-7 $-9.00)RQW.+=1&A@. ¥-4K-.7:18G$:1/: B-(&7 $:(; WIDEKR=8$+.$
4+T7:$/:"1-7G$=:1/:$( O/;7$41&17;. EG$(88+&4-&,7G$4+.()-GH(&6$4+.-C$3:-$;.-&67$+,$
6-/)1&1&@$=+.7:185(&6$1&A8-.7+8&$-&@(@-4-&;$=-.-$().-(BE$'&6-.=(E$1&$4(&ES+,$+
[+&@ .- @& TSK-,+.-$;:-$8(&6-41/$(&6$*?"B_$:(7$+&)ES(//-)-.(;-6%;: 8 C

*)-.@ES$-L:(<+&$(&6$K'.&+";$(-$71D&IS.-()1<-7$(7$=-))$(7$/+8 @< @[ $.--)18@$
617/+&&-1;-6B0 ), $7 $(D- R&A&;-& 78 --6 $+K-$-41&6-69;:(;IN+6HF:(8-7 $7 $+K-$
K-)+D-6$/+44'&1;E$(&6%$/()) 7$'7$1&;+$;:-$=+.)6$;+$)+D-$;:-$=(E$9-7'7$)+D-7C$j-$@-;$;
-418&6-.%;:.+'@:$=+.7:18G$K"; $4(&ESK-)1-D-$+&)1&-$(&6$-D-&$:EK.16$=+.7:18$17%.(.-
[.-( <D-G$(';:-8&</G$(&6$1&;<D-$-&+' @:$;+$6+$;$,C

o $- $.-7)18@1;:8( 48-(&7 $+K-$' /. 4&- $4-.@1&B()1,EG&+=18%; $+=$
=-$616%$1;$1&%;:-$8(7;$)15-)E$=1))$&+;$:-)8%'7$;:.1D-$1&%;:-$,";.-C$*?"B_$,+./-6$($.-/5
7+=18@%;:-$@"), $K-;=--&$;:+7-$=+$/+")6$81D+;$(&6$(6M'7;$(&6F;:+7-$=:+$MB)B$&H-;
K--&$@E@.-(;$+88+.;'&1;EGSK+.&%+,$&-/-771;EGS;+$148.+D-$;-/:&+)+ @ ES&BFEL) TR~ $-
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The United Methodist Church #
Paci bc Northwest Annual Conference Pro ble B 2022

Geographical Location and Description: !

227 United Methodist church ministry settings in Washington, northern ldaho, and British
Columbia, in partnership with a wide variety of related institutions and extension ministries,
make up the Pacibc Northwest Conference. This region of oceans, mountains, deserts, wheat
Pelds, forests, orchards, lakes, and rivers was Prst home to indigenous peoples who have
inhabited the region for at least 12,000 years. European settlers began to immigrate during the
19th century. Immigration continued and continues today to bring people to the Paci bc
Northwest from around the world, a blessing to our region and to our United Methodist
connection. !

Today, this region is home to a widely diverse population. Unfortunately, many area churches
do not adequately re 3ect or serve the variety of ethnic persons in their communities, nor do
they engage younger generations in meaningful ways. However, some congregations are
e%ectively connecting with their communities in vital ministry and are thriving. !

The Pacibc Northwest Conference has made great strides in reaching several communities
representing a variety of ethnic and language groups, including, Hispanic/Latino, Filipino/
Filipino American, Korean/Korean American, African American, Japanese/Japanese American,
South Asian, Fijian, Tongan, and American Indian. !

Working collaboratively across the Greater Northwest Area, church leaders in the Paci bc
Northwest have received training, resourcing, and support through the Innovation Vitality (IV)
Team to better reBect and be in ministry with their communities. Funding for the IV Team is
shared by the AreaOs Conferences, while new ministry projects under their care are typically
funded by their respective conference. A signi bcant number of these projects are intentionally
led by BIPOC planters.!

While the population has grown consistently for decades, most United Methodist Churches
have experienced a decline in participation over the past 35 years, with many unable to
support a full-time elder. The conference has embraced the use of Certi Ped Lay Ministers and
licensed local pastors to lead small churches in areas of declining population. A Transitional
Ministry Director was appointed four years ago to assist in the assessment of smaller churches
helping them to discern new paths forward, including, in some cases, closure. !

The Pacibc Northwest is known historically for its low rate of church religious a ( liation
compared with other regions of the country. Still, theologically conservative evangelical
churches have been planted and Rourished during this same period at a much higher rate than
United Methodists churches have. Clarity of purpose rather than theological a ( liation
purpose often missing in mainline congregations b is sometimes cited for this comparative
success.!

The United Methodist Church in the Paci bc Northwest is theologically diverse, socially
progressive, yet spiritually expressive. There is a lively spirit of ecumenical and interfaith
cooperation in the region, both at the grassroots and among denominational leaders. !

Demographics:

Clergy Members:# . .

Deacons in Full Connection: 9 N Provisional: 0 N Retired: 9 #
Elders in Full Connection: 146 N Provisional: 16 N Retired: 231 #
Local Pastors, Full-Time: 17 N Part-Time: 17 #

Lay Members: 30,984#

Churches: 227 !
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Conference Mission Statement: #

#

The mission of the United Methodist Church is to make disciples of Jesus Christ for the
transformation of the world. Consistent with this mission, the Paci bc Northwest Conference Ois
called to be a community, diverse and united in GodOs saving love, engaged in vital ministry for
Jesus Christ.O The purpose of the Annual Conference Ois to make disciples for Jesus Christ by
equipping local churches for ministry and by providing a connection for ministry beyond the
local church, all to the glory of God. !

Political/Social Makeup: #

#

Broad multi-cultural mission opportunities, rapid population growth, church decline and the
inability of some local churches to remain at full-time clergy support, combine to produce
anxiety among clergy and laity. Congregations need to adapt rapidly to respond to changing
circumstances and reconnect to their communities. Pastors are asked to lead in ways for
which they often do not feel equipped and supported. !

The membership of many local churches continues to re Bect a more diverse denominational (or
non-denominational and una( liated) background. Persons from other Christian faith traditions
are freely becoming United Methodists without familiarity with the history of the United
Methodist way of ministry. New faith community development and revitalization e %orts are
forward-leaning, recognizing three values N inclusion, innovation, and multiplication N as key
markers of vitality. We continue to see growth in the number of Reconciling Congregations; the
2019 General Conference was an accelerant of this trend. A richness of our area certainly is the
diversity of cultures, including a diversity of faiths. The potential for interfaith understanding is
ripe here. !

One area of immense cross-conference support and interfaith collaboration has been with
disaster response in various places within the GNW Area. This is one area where geographical
and philosophical di %erences seem to be put aside to provide assistance to those a %ected,
often the most vulnerable in our communities. !

Ministries with immigrants, particularly Hispanic/Latinx persons, have been a growing priority
for the annual conference. In addition to new churches and projects started to reach these
populations, we have a conference-level director of Hispanic/Latinx ministry, and new outreach
and support have formed in opposition to policies and vitriol targeting vulnerable immigrant
populations.!

Di%erences exist, generally, between the more progressive churches in the conference and
those more conservative in political and social thought. The political realities outside the
church, with tensions between parts of the region that are urban and rural, are sometimes
ref3ected in local churches. Churches on the east side of the conference sometimes describe a
feeling of disconnect, perhaps a result of being further removed from the Conference Center,
making it more di( cult to connect and serve the church at a conference level. !

Financial Status: #

#

Despite the fallout from General Conference 2019, which negatively impacted apportioned
giving in many conferences across the denomination, and the many hardships ministries
endured due to the COVID-19 pandemic, we continue to see apportionment receipts at, or
near, expected levels (typically in the low 90 percentile). Intentional management maintains a
healthy conference budget as leaders bPnd ways to gradually reduce the conference budget
each year to avoid the abrupt disruption of connectional ministries. !

With local congregations continuing to decline, and new starts not yet yielding signi bcant
connectional giving, constant care needs to be given to keep the budget aligned with the true
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capacity of local churches. At this time, it is unclear what impact a potential separation of The
United Methodist Church might yield, though it is assumed that it will be more manageable
than in conferences with more pronounced division. A small number of churches in the PNW
have signaled their interest in disa( liation.!

The Pacibc Northwest Conference possesses no outstanding debt, and we have little unfunded
liabilities. There are also few local churches facing signibcant outstanding debt. We are out in
front in the denomination regarding retiree pensions and bene bts and are more in line with the
norm in the secular world in that our retiree bene Bts do not include health care, and active
clergy benebts do not extend to family members. !

Issues: !

Clergy issues D An aging clergy population has led us to be more intentional about the
recruitment of clergy, particularly for new ministry and revitalization projects. Even prior to the
Covid-19 pandemic, most clergy worked very hard in di ( cult ministry settings and
expectations. As Covid-19 has continued to challenge ministry contexts, there have been an
increased number of clergy taking sabbatical, leaves of absence, or leaving ministry altogether
due to burnout and health issues. There are very capable clergy serving well in such
circumstances, but we have few appointments where average (or sub-par) clergy can sustain
ministry without decline. In some ways, this has been exacerbated by the pandemic. Because
of the challenges of our context, the Board of Ordained Ministry takes its work with candidates
seriously. In addition, those recruited for projects are assessed before they are appointed or
assigned. !

The Cabinet and Board of Ordained Ministry also take seriously its work with the Safe Harbor
commitment, and actively and enthusiastically welcomes and a ( rms gifted LGBTQIA
candidates and clergy. This is balanced with the political and demographical makeup of the
Conference, as there are few places where out clergy can safely serve their communities. While
some candidates serve in the PNW, others are a( rmed in extension ministry to serve in their
existing communities. !

Laity issues D Laity are central to the conference, and further development of this relationship
represents an area of opportunity for an incoming bishop. Many laity give signi bcant time and
energy to the local church's existing ministries and programs and sustain a deep sense of
spiritual grounding. There is room to grow pathways for additional laity to have meaningful
input at the Conference level while welcoming new voices and a ( rming continuing leadership.
As weOve been navigating a tenuous few years in the life of the denomination, and the Covid-19
pandemic, care is being given to invite and make room for the meaningful participation of
young, queer, and persons of color. Leadership development continues to be a focus for lay
ministries, even beyond the Certibed Lay Ministry program. CLMs are an important part of the
Conference fabric but only represent one way for lay members to grow in their service to the
church. !

Members of local churches do not always understand the connectional nature of the church,
which can lead to misunderstandings about the need to support the church through their
leadership and apportionment payments. Many who come to The United Methodist Church
from other faith traditions donOt have a deep understanding of the history, traditions and
Wesleyan theology of the denomination. We havenOt always been intentional about providing
learning opportunities in these areas. !

Further discipleship opportunities are welcomed, especially in a coordinated and GNW Area-
wide approach. The continued use of technology is critical in this context, as it allows for
greater collaboration and inclusion of those for whom in-person activities are challenging

(those with families, disabilities, caregiving responsibilities, transportation di ( culties, etc.). One
small blessing of the pandemic is the greater familiarity many within the church now have with
remote tools for participation. !
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Conference Strengths: #

#

We have seen a continuing resurgence of Oclergy clusterO support groups and sharing of
ministry concerns and opportunities. Creating a Omissional churchO mentality. New interest in
local churches partnering in ministry projects/settings. The multicultural character of the
conference continues to strengthen. Conference strengths include openness to looking at new
ways of doing ministry, a bishop and cabinet open to change, and an awareness of the
potential of this area among those who identify as Ospiritual but not religious.O!

Collaboration with the other conferences of the Greater Northwest Area has brought gifts to our
conference as well. The cabinets work together on most things, with cross-conference
appointments more frequent than in past quadrennia. While the most concentrated
collaboration occurs in the arena of congregation development, alignment in communications
and administration allows for increased e ( ciencies as well. The Area Cabinet also works
closely together in their respective Safe Harbor commitments to ensure candidates and clergy
are appointed to ministries that match their gifts. !

Beyond this area-level collaboration, the Paci bc Northwest and the Alaska Conferences have
agreed to live into the future likelihood that they will be one conference, with legislation
pending before the next General Conference. As a mission district, Alaska will still have a
unique identity, needs, and resources to o %er to the whole, even after this change occurs. !

Recognizing the challenges of the years ahead, including those precipitated from the
denominational level and the bnancial pressures from closing/shrinking local churches, serious
consideration needs to be given to continuing consolidation of district and conference support
structures across the area. #

Areas for Improvement: #
#
Each of the areas listed above continues to be improved upon. !

We face a quickly changing culture in search of spiritual stability, often not cognizant of the
possibilities for mission, outreach, and belonging as core values. As a denomination, we have
every opportunity to o %er spiritual stability in this principally non-churched environment, bnding
ways to communicate the bene bts of spiritual life without the arrogance of some, but also
without the timidity to which we are prone. !

We must learn to do so at the local church level with a willingness to engage in new forms of
worship expression while maintaining the central function of mission and ministry, which is
reconciliation and restoration of health both within the church and the communities where we
serve. Strengthening our commitment to BOTH the Personal Gospel and the Social Gospel will
be much of our work in the years to come.

Conference Episcopal Leader Expectations: !

For the remaining years of this and the next quadrennium, the Paci bc Northwest
Annual Conference needs the following qualities in its Episcopal leader. !

1. Proven ability as an administrator in Pnance and personnel. !

2. Avisionary leader capable of motivating the Annual Conference around a vision
of ministry. !

3. A commitment to inclusiveness. !
4. An advocate for social justice. !
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5. A commitment to ecumenical cooperation and collegiality. !
6. A willingness to know constituents and be known by them. !

7. An ability to recognize strong team members, lay and clergy, and work with
them e%ectively. !

8. An ability to take risks and lead an organization through change. !

9. An ability to lead the conference in developing multicultural and ethnic
ministries.!

10. Ability and commitment to oversee the PNW Conference, the Oregon-Idaho
Conference and the Alaska Conference. !

11. Advocate for the recruitment of young clergy. !
12.Proven ability to enable new ministry development. !

13.Proven commitment to present in the Peld (local churches and other ministry
settings) and in public forums. !

14.Proven ability to order the life of the community. !
15. Ability to balance residential and general church responsibilities. !

16. Continue to strengthen the relationship between Alaska, Oregon/ldaho and
Pacibc Northwest Conferences. !

17.Creative and Strategic use of Annual Conference Session to strengthen the
connection. !

Nine Elements of the Jurisdictional Vision Statement: I

On a scale of 1 to 5 (1= mastered; 2=doing much of the time; 3=mixed results; 4=needs work;
5=no work begun;) what is your conference level of accomplishment in ful Hling the: !

NBAEFRPNNWNDNW

1. A multicultural, inclusive church#

. Churches engaged in the life of the community#
. Corbdent, e%ective leadership#

. Congregations forming disciples#

. Diverse ministry settings#

. Congregations living as global citizens #

. A church that thinks and acts regionally#

. Fully accessible churches#

. Ministry enhanced by technology !

O©COO~NOUIA~WNPE
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This list of delegates and reserves represents the delegations as the were elected. Due
to the considerable time between election and the 2022 WJ Conference, some of the
names below are no longer active in their delegations. Reserves, functioning as OActive
Reserve,Obll any open seats so that delegations are fully represented. !

Delegation Sizes:

Alaska™ " " 4!
California-Nevada" " 20!
California-Pacibc" " 22!
Desert Southwest" " 10!
Oregon ldaho" " 8!
Pacibc Northwest" " 14!
Rocky Mountain*" " 18!
Yellowstone*"" " 4!
Total 100

* Though merged into the Mountain Sly Conference in 2019, delegations for WJC 2022 were
based 0" of the denominational census prior to the merger.

Annual Conference First Name Last Name Clergy or Lay
Alaska Missionary James Doepken Clergy
Alaska Missionary Jo Anne Hayden Lay
Alaska Missionary Daniel Wilcox Clergy
Alaska Missionary Lonnie Brooks Lay
California-Nevada Kah-Jin Kuan Clergy
California-Nevada Micheal Pope Lay
California-Nevada Elizabeth Brick Clergy
California-Nevada Emily Allen Lay
California-Nevada Staci Current Clergy
California-Nevada Rebecca Bernstein Lay
California-Nevada Dale Weatherspoon Clergy
California-Nevada Michael Hsu Lay
California-Nevada Siosifa Hingano Clergy
California-Nevada Ryland Fernandez Lay
California-Nevada Angela Brown Clergy
California-Nevada Lauren Michelle Stevens Lay
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California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc

California-Pacibc

Kristin
Randolph
Felicisimo
Gayle
Matthew
Rebecca
Theon
Ruby
Cedrick
Monalisa
Allison
Mark
Sandra
Mele
Molly
JoAnn
Thomas
Rachel
John
Erich
Frank
Jason
Darin
Claire
Richard
Dione
Patricia
Mary

Judy

Delegates

Stoneking
Miller

Cao
Shearman
Pearson
Cramer-Mowder
Johnson
Bago
Bridgeforth
Tuitahi
Mark
Stephenson
Olewine
Maka
Vetter
Fukumoto
Choi
Gipson
Farley
Schmitt
Wulf

Takagi
Arntson
Williams
Bentley
Taylor
Farris
Blagojevich

Chung

Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay

Clergy
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California-Pacibc
Desert Southwest
Desert Southwest
Desert Southwest
Desert Southwest
Desert Southwest
Desert Southwest
Desert Southwest
Desert Southwest
Desert Southwest
Desert Southwest
Oregon-ldaho

Oregon-ldaho

Oregon-ldaho

Oregon-ldaho

Oregon-ldaho

Oregon-ldaho

Oregon-ldaho

Oregon-ldaho

Pacibc Northwest
Pacibc Northwest
Pacibc Northwest
Pacibc Northwest
Pacibc Northwest
Pacibc Northwest
Pacibc Northwest
Pacibc Northwest
Pacibc Northwest

Pacibc Northwest

Stuart
Daniel
Paul
Anthony
Julie
Elizabeth
Trinity
Deanna Dee
Carla
Mary
Glenda
Wendy
Janice
Anna
Mark
Donna
Kylie
Jeremy
Lydia
Elizabeth
Allison
Gregory
Brant
Kathleen
Dionica Lauren
Joe
Falisha
Daniel

Kristina

Delegates

Ahn
Hurlbert
Gomez
Tang
O'Neal
Rambikur
Donovan
Lombardi
Whitmire
Klaehn
Hill
Woodworth
Nelson
Cho
Bateman
Pritchard
Nelson
Smith
Henry
Schindler
Bihl
Sealey
Henshaw
Weber
Sy

Kim

Hola

Del Rosario

Gonzalez

Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy

Lay
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Pacibc Northwest Jennifer Phillips Clergy
Pacibc Northwest Marie Kuch-Stanovsky Lay
Pacibc Northwest Shalom Agtarap Clergy
Pacibc Northwest Noriko Lao Lay
Rocky Mountain Jasper Peters Clergy
Rocky Mountain Havea Tukutau Lay
Rocky Mountain Kent Ingram Clergy
Rocky Mountain Gayla Jo Slauson Lay
Rocky Mountain Valerie Jackson Clergy
Rocky Mountain Aileen Jimenez Lay
Rocky Mountain Jessica Rooks Clergy
Rocky Mountain Stephanie Mo( tt Lay
Rocky Mountain Megan Armstrong Clergy
Rocky Mountain Douglas Palmer Lay
Rocky Mountain JeY%ey Rainwater Clergy
Rocky Mountain Nathaniel Taiwo Lay
Rocky Mountain Emily Hagan Clergy
Rocky Mountain Amy Go Lay
Rocky Mountain Travis Walker Clergy
Rocky Mountain Judith Hill Lay
Rocky Mountain Eric Smith Clergy
Rocky Mountain Isaac Strauss Lay
Yellowstone Dawn Maurer-Skerritt Clergy
Yellowstone Donald McCammon Lay
Yellowstone Mark Calhoun Clergy
Yellowstone Camille Castles Lay
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Alaska Missionary
Alaska Missionary
Alaska Missionary
Alaska Missionary
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Nevada
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
California-Pacibc
Desert Southwest
Desert Southwest

Desert Southwest

First Name
Lisa

Wilma
Bennie Grace
Kelly

Motoe
Audrey
Kathleen
Beverley-Ann
Hyok In
Amanda
Craig

David
Eugenie-Myrna
Leslie

Bener

Nina

Sam

Phillip
Eugene
Andrew
Tonya
Elizabeth
Mandy
Katharine
Javier
Jessica

Gary

Reserves

Last Name
Talbott

Lynch

Nabua
Marciales
Yamada
Barrow

La Point-Collup
Boxill-German
Kwon

Bulls

Brown
Troescher
Bernadel-Huey
Rickerd
Agtarap
Klepac

Kim

Valdes

Han

Esposo

Harris

Roark

McDow

Henry
Olivares
Brown

Kennedy

Clergy or Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay

Clergy
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Desert Southwest
Desert Southwest
Desert Southwest
Oregon-ldaho
Oregon-ldaho
Oregon-ldaho
Pacibc Northwest
Pacibc Northwest
Pacibc Northwest
Pacibc Northwest
Pacibc Northwest
Pacibc Northwest
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Rocky Mountain
Yellowstone
Yellowstone
Yellowstone
Yellowstone
Yellowstone

Yellowstone

Matthew
Timote
Marjorie
Daryl
Cara
Julia
Austin
Nancy
Nicholas
Erin

Kay
Benjamin
Philip
Maria
Tivany
Susan
Sione
Lola
Sami
Diane
Jan
Maryann
Jeremy

Grant

Reserves

Harris
Plukala
Hrabe
Blanksma
Lybeck
Nielsen
Adkinson
Tam Davis
Romeijn-Stout
Tombaugh
Barckley
Sparkman
Rogers
Angermayr
Keith
Mclntosh
Tukutau
Spradley
Pack-Toner
Martin
Witman
Hall

Scott

Skerritt

Lay
Clergy
Lay
Clergy
Lay
Clergy
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy
Lay
Clergy

Lay
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